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From the Pen of the Campus Chief

Along with the restoration of democracy in 2047 BS, the possibilities of acquiring education 
for general public started shrinking due to political activities in TU constituent campuses 
and rising fees in the private campuses. In the same context, Siddhartha Gautam Buddha 
Campus was established in 2048 BS with the joint efforts of educationists, social workers 
and the permanent lecturers of Butwal Multiple Campus. Established as not- for –profit 
organization, this campus is a public campus based on the principle of cost recovery and 
quality education. Coming across through various ups and downs, this campus has celebrated 
its silver jubilee too. Initially begun with its classes running in the building of Kanti Higher 
Secondary School in the evening shift, it has now been running its classes up to Master’s 
level in Education and Management and up to class 12 in Humanities in the building of its 
own located in Butwal Sub- Metropolitan City- 5, Rupandehi. We are committed to holistic 
development of our students through curricular and extra- curricular activities intellectual 
creation, research and publication are the invaluable assets of an educational institution. 
We are fully assured that an educational institution can achieve its goal if the teachers of 
the institution are energetic, students disciplined and the administration committed to the 
goal. Learning from our experiences, we are committed to create an environment conducive 
for academic practices. For the same purpose, many committees and departments related to 
research management, extra- curricular activities and many others aspects have been formed 
and are functioning now. Believing our quality education and commitment on it, University 
Grants Commission granted with the certified of  QAA (Quality Assurance Accreditation) . 
Siddhartha Journal, which is in your hand now, has been published with an active initiation of 
Research Management Cell. The articles included in it are based on the personal experiences, 
study and research of the writers; they don’t represent the institutional views of the campus. 
As it’s solely an academic endeavor, it will certainly be evaluated by the intellectuals from 
the same perspectives. The constructive suggestions and comments from the readers will be 
our guidelines for the days to come. We will consider our attempt worthy if the researchers 
and readers are benefitted from it. We shall definitely standardize our forthcoming editions 
with the experiences we have had and the constructive suggestions from the readers. Finally, 
I would like to thank Ramesh Prasad Pandey, the head of RMC and its members for their 
initiatives. I am also equally grateful to the writers and all those who have played significant 
role directly and indirectly in bringing out this journal in this form.

Bishnu Prasad Rana
Campus Chief
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Editorial 

Siddhartha Gautam Buddha Campus is QAA Certified Campus of Nepal which ensures the 
quality education through reasonable cost. The Ultimate motto of this Campus is to provide 
the quality education through different activities. Campus has formed Research Management 
committee assigning different responsibilities to fillup the gap on research activities. As it 
has been assigned the responsibility to publish the journal every year, RMC feels immensely 
pleasure to publish the Forth volume of Siddhartha Journal. RMC has now come up with 
another venture, which, we hope, will prove to be a plate-form to publish the research 
and conceptual article for the researchers. The journal is hoped to be helpful to all those 
prospective readers which are interested in upgrading their knowledge in different fields 
because it encompasses a wide range of articles ranging from Management, Eduaction, 
Literature, and Social Science, Law, Economics etc. It would have been entirely impossible 
to bring the journal in this form without the rigorous support of many helping hands involved 
in the effort directly or indirectly. Therefore, I would like to express my sincere gratitude for 
their invaluable support.
The research Management Cell would like to thank the Management Committee of the 
campus, advisors, writers, creative readers, scholars, academicians and researchers for their 
support and encouragement to bring out the journal in this form. We also express our sincere 
gratitude to the Campus Chief of Siddhartha Gautam Buddha Campus, Mr. Bishnu Prasad 
Rana for bestowing these responsibilities upon us and supporting us thoroughly until its 
completion. Finally, we request all the creative readers to encourage us with constructive 
feedbacks to avoid weaknesses in the days to come.

Thanks
Ramesh Prasad Pandey

Editor-in-Chief
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Quality Management of MBS Program through 
Semester System: A Case Study of Central 
Department, Tribhuvan University, Nepal

Dinesh Mani Ghimire
Lecturer

Central Department of Management, TU

Abstract
 This paper concentrates to examine quality of MBS program in semester system by 
assessing responses of students, faculties and staffs. This paper uses an analytical research 
design and qualitative methodology to focus on the creation of a student-oriented framework 
for quality management in the Central Department of Management, Tribhuvan University. 
Quality is viewed as the outcome of a complex set of interactions between faculties, students, 
staffs, teaching-learning materials and teaching pedagogy. The priority of students acting 
as active participation in teaching-learning process, if they rely that their institutions 
offering them quality education and it will ensure bright future with effective outcomes 
then easily accepted. Quality is defined through student perceptions. The quality of MBS 
program can be measured through their outcomes like contribution in entrepreneurship 
development or employability with high level of recognition. The structured questionnaires 
were distributed to 150 respondents out of 850 populations in CDM, TU, which was nearly 
18 percent of total population. Out of 150 respondents, the representation from teaching 
faculties, students and staffs were 10 faculties, 5 staffs and 135 students to measure of 
quality management status of MBS program in CDM, TU. IBM Statistics 20 version was 
used to data analysis as a tool. Teaching-learning materials, class rooms size and facilities, 
faculty development programs, staff motivation programs, teaching pedagogy were taken 
important variables to measure quality of MBS program and almost all respondents focused 
on immediate improvement of all those issues as per requirements. 
 Keywords: quality management, semester system, management program

Background
	 Tribhuvan	University	(TU)	was	established	in	1959,	first	governmental	university	
in	Nepalese	higher	education	history.	The	Central	Department	of	Management	(CDM)	is	
the	main	department	of	TU	which	offers	master	degree	courses	to	the	students.	One	of	the	
popular	management	related	master	degree	program	is	MBS.	Previously,	MBS	program	is	
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operated	in	annual	system	and	recently	it	has	been	changed	into	semester	system.	Students	
are	pursued	quality	higher	education	in	Nepal	with	high	level	of	quality	facilities	but	they	
would	 like	 to	 pay	minimum	 fees.	This	 objective	 has	 been	 offered	 by	CDM,	TU.	MBS	
program	 successfully	 instrumental	 to	 provide	 quality	 higher	 education	 to	 the	 students	
with	 critical	 management	 skills	 and	 knowledge	 linked	 with	 the	 entrepreneurship	 and	
employability.	
	 Quality	management	(QM)	presents	a	strategic	option	and	an	integrated	management	
philosophy	for	organizations,	which	allows	them	to	reach	their	objectives	effectively	and	
efficiently,	and	to	achieve	sustainable	competitive	advantage	(Goldberg,	1997).
	 Quality	 management	 is	 generally	 described	 as	 a	 collective,	 interlinked	 system	
of	 quality	management	 practices	 that	 is	 associated	with	 institutional	 performance	 (Cuo,	
2001).	There	is	a	prevailing	belief	that	higher	education	has	entered	a	new	environment	in	
which	quality	plays	an	increasing	important	role	(Bergman,	1995).	“Quality	of	education”	
is	the	key	factor	in	“invisible	competition	between	countries	since	the	quality	of	products	
and	services	is	determined	by	the	way	that	“managers,	teachers,	workers,	engineers,	and	
economists	 think,	 act	 and	 make	 decisions	 about	 quality”	 (Feigenbaum,	 1994).	 Higher	
education	 is	being	driven	 towards	commercial	competition	 imposed	by	economic	forces	
(Seymour,	1992).
	 Quality	 management	 practices	 have	 been	 investigated	 extensively	 by	 various	
researchers	 (Kaynak,	 2003).	 Although	 a	 plethora	 of	 practices	 have	 been	 described,	
similarities	among	practices	can	be	discerned.	The	distinct	generic	practices	proposed	in	
quality	management	literature	are:	top	management	commitment	and	support,	organization	
for	quality,	employee	training,	employee	participation	in	decision	making,	supplier	quality	
management,	 customer	 focus,	 continuous	 support,	 and	 improvement	 of	 quality	 system,	
information	and	analysis,	and	use	of	statistical	quality	techniques	(Kaynak,	2003).
	 Quality	and	quality	assurance	clearly	have	become	key	issues	for	higher	education	
in	the	1990s	throughout	the	world	(Kells,	H.R.	and	Van	Vught,	F.A.,	1988).	They	may	even	
prove	to	be	the	key	issues	for	higher	education	systems	and	institutions	are	concerned	about	
quality	and	how	to	put	in	place	appropriate	quality	assurance	mechanisms.	Governments	are	
concerned	about	the	huge	costs	of	providing	credible	academic	and	professionals’	awards,	
while	rapid	increases	in	enrolments	and	often	falling	support	per	student	unit	raise	doubts	
about	whether	quality	is	being	maintained.
	 Quality	 issues	 dominate	 the	 higher	 education	 debate	 in	 many	 countries,	 as	
ministers,	 bureaucrats,	 employers	 and	business	 interests	 become	 increasingly	 concerned	
about	the	outputs	of	higher	education	institutions	and	the	suitability	of	graduates	to	meet	
the	needs	of	employers.	Many	people	question	whether	their	societies	are	getting	real	value	
for	their	massive	investment	in	higher	education	and	urge	the	adoption	by	governments	of	
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mechanisms	to	achieve	more	control	over	the	work	that	higher	education	institutions	do.	
Quality	and	accountability	thus	have	become	key	elements	in	the	efforts	of	many	countries	
to	 become	 and	 remain	 internationally	 competitive	 in	 a	world	where	 interdependence	 in	
trade	 is	 rapidly	 growing.	Apart	 from	 this,	 there	 is	more	 emphasis	 on	 quality	 associated	
with	 increased	 mobility	 of	 professional	 and	 skilled	 labour	 and	 the	 greater	 needs	 for	
recognition	of	qualifications	obtained	by	workers	from	institutions	in	different	countries.	
As	Craft	(1994)	points	out:	‘globalization’	and	international	migration	mean	that	academic	
and	professional	qualifications	need	to	be	‘portable’	across	national	borders,	and	so	both	
institutions	and	nation	states	are	keen	to	learn	more	about	each	other’s	procedure’s	tertiary	
education	provision	(Craft,	1994).
	 Quality	management	 is	a	method	for	ensuring	 that	all	 the	activities	necessary	 to	
design,	develop	and	implement	a	product	or	service	are	effective	and	efficient	with	respect	
to	 the	 system	 and	 its	 performance	 (Deming,	 1986)	 Quality	 management	 (QM),	 also	
called	total	quality	management,	evolved	from	many	different	management	practices	and	
improvement	processes.	QM	 is	not	 specific	 to	managing	people,	but	 rather	 is	 related	 to	
improving	the	quality	of	goods	and	services	that	are	produced	in	order	to	satisfy	customer	
demands.	QM	permeates	the	entire	organization	as	it	is	being	implemented	TQM	has	its	
roots	in	the	quality	movement	that	has	made	Japan	such	a	strong	force	in	the	world	economy.	
	 Youngless	(2000),	argued	that	rather	than	trying	to	inspect	the	quality	of	products	
and	 services	 after	 they	 have	 been	 completed,	 TQM	 in	 stills	 a	 philosophy	 of	 doing	 the	
job	correctly	the	first	time	It	all	sounds	simple,	but	implementing	the	process	requires	an	
organizational	culture	and	climate	that	are	often	alien	and	intimidating.	Changes	that	must	
occur	in	the	organization	are	so	significant	that	it	takes	time	and	patience	to	complete	the	
process.	Just	as	the	process	does	not	occur	overnight,	the	results	may	not	be	seen	for	a	long	
period	of	time.	Some	experts	say	that	it	takes	up	to	ten	years	to	fully	realize	the	results	of	
implementing	quality	management.	According	to	Bank,	(1992),	Total	Quality	Management	
(TQM)	 refers	 to	 management	 methods	 used	 to	 enhance	 quality	 and	 productivity	 in	
organizations,	 particularly	 businesses.	 TQM	 is	 a	 comprehensive	 system	 approach	 that	
works	horizontally	across	an	organization,	involving	all	departments	and	employees	and	
extending	backward	and	forward	to	include	both	suppliers	and	clients/customers	(Barnard,	
1999).
	 Quality	management	philosophies	and	programs	include	total	quality	management	
(TQM),	continuous	quality	improvement	(CQI),	statistical	quality	control	(SQC),	quality	
function	deployment	(QFD),	quality	in	daily	work	(DIDW),	and	total	quality	control	(TQC).
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Objectives
	 The	main	 issues	 in	 the	quality	debate	about	 for	assuring	 the	quality	of	semester	
system	of	MBS	program	is	maintenance	and	improvement	of	levels	of	teaching,	learning,	
research	and	scholarship,	improvements	in	the	quality	and	adaptability	of	graduates,	how	
to	define	and	measure	quality,	management	approaches	likely	to	improve	outcomes	from	
universities.
The	aims	of	the	study	are:
•	 To	analyse	the	factors	of	quality	management	in	MBS	program	in	CDM,	TU.
•	 To	determine	the	challenges	faced	in	quality	management	implements	in	the	CDM,	TU.

Research Methodology
	 An	analytical	research	design	and	qualitative	methodology	to	focus	on	the	creation	
of	 a	 student-oriented	 framework	 for	 quality	management	 in	 the	 Central	 Department	 of	
Management,	Tribhuvan	University.	The	structured	questionnaires	were	distributed	to	150	
respondents	out	 of	 850	populations	 in	CDM,	TU,	which	was	nearly	18	percent	 of	 total	
population.	Out	of	150	respondents,	the	representation	from	teaching	faculties,	students	and	
staffs	were	10	faculties,	5	staffs	and	135	students	to	measure	of	quality	management	status	
of	MBS	program	in	CDM,	TU.	IBM	Statistics	20	version	was	used	to	data	analysis	as	a	tool.	
Teaching-learning	materials,	class	rooms	size	and	facilities,	faculty	development	programs,	
staff	motivation	programs,	teaching	pedagogy	were	taken	important	variables	to	measure	
quality	of	MBS	program	and	almost	all	respondents	focused	on	immediate	improvement	of	
all	those	issues	as	per	requirements.	

Results Discussion
	 Teaching	faculties	are	considered	as	the	key	factor	to	assure	quality	in	any	education	
system.	Likewise,	administrators	have	also	high	value	in	the	quality	assurance	process.	In	
order	 to	evaluate	 the	 responses	and	attitudes	of	 faculty	members,	 staffs	and	students	by	
distributing	150	questionnaires	 individually.	The	 responses	were	classified	 into	different	
variables	 like	 teaching-learning	materials,	 class	 room	size,	 IT	 facilities,	 staff	motivation	
programs	and	teaching	pedagogy	on	the	basis	of	five	points	Likert	Scales.	The	categories	
and	no.	of	respondents	are	as	follows:

Table 1
Categories of Respondents
Categories Total
Faculties 10
Staffs 5
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Students 135
Total Respondents 150
	 The	 responses	 of	 teaching	 faculties,	 staffs	 and	 students	 from	 CDM,	 TU	 were	
participated	in	this	research.	Respondents	are	representing	for	typical	research	to	evaluate	
quality	management	of	MBS	program	operated	in	semester	system	by	CDM,	TU.
Table 2
Quality Management (QM) Propositions

SN Propositions
Rank

1 2 3 4 5
Total	
Scores

TL1 Teaching-learning	materials	availability 1 4 22 128 160 315
CRF2 Class	room	size	and	facilities 1 6 26 130 150 313
FE3 Faculty	efficiency 2 4 32 126 154 318
SMP4 Staffs	motivation	programs 3 6 36 140 85 270
TP5 Teaching	pedagogy 3 8 14 110 185 320

Total 1536
	 Tribhuvan	university	newly	established	the	semester	system	and	its	implication	in	
quality	management	is	directly	linked	with	the	perceptions	of	faculties,	staffs	and	students.	
CDM,	TU	offer	semester	system-based	MBS	program	and	it	has	been	assured	each	and	every	
levels	of	quality	delivery	to	the	students	by	imparting	theoretical	and	practical	knowledge	
parallelly.	Five	propositions	had	been	explored	to	measure	of	quality	management	status	
of	MBS	program.	Teaching	pedagogy	is	most	essential	factors	for	quality	management	of	
MBS	program	at	CDM,	TU.	Respondents	are	favouring	teaching	pedagogy	in	first	rank	and	
given	the	faculty	efficiency	is	in	second	rank.	Teaching-learning	materials	availability	and	
class	room	size	and	facilities	are	ranked	in	third	and	fourth	position	and	finally	respondents	
favour	 staff	 motivation	 programs.	 This	 ranking	 score	 shows	 that	 faculties,	 teaching	
pedagogy	and	other	facilities	are	so	important	to	ensure	quality	of	management	programs	in	
Tribhuvan	University	rather	than	focusing	activities	towards	staff	development	and	others.

Table 3
Reliability Statistics
Cronbach’s	Alpha
.96 5
	 The	table	3	shows	the	value	of	responses	on	5	propositions;	reliability	of	responses	
was	 tested	 by	 calculating	 Cronbach’s	Alpha	 in	 the	 SPSS	 20	 program.	 It	 revealed	 the	
reliability	statistics	as	0.96	for	which	is	fairly	good.	Generally,	value	of	Cronbach’s	Alpha	



6Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

is	considered	to	be	good	if	it	is	0.7	or	higher	and	the	value	of	Alpha	is	higher	than	the	lower	
limit	of	prescribed	value	the	data	are	reliable	for	the	further	test.

Table 4
Calculation of Mean and Standard Deviation of Respondents’ view on Propositions of 
Quality Assurance

TL1 CRF2 FE3 SMP4 TP5
N	Valid	Missing
Mean
Std.	Deviation
Sum

5
0
62.70
72.299

315

5
0
58.10
80.784

313

5
0
52.40
56.696

318

5
0
50.20
64.262

270

5
0
64.80
84.695

320
	 The	 value	 of	 different	 propositions	 shows	 in	 Table	 4	 represents	 the	 quality	
indicators	of	MBS	program.	Semester	system	is	directly	linked	with	faculty	involvement	
in	 academic	 activities	 and	 their	 performance.	Students-faculties	 relationship	may	assure	
quality	outcomes	 in	any	 institutions	of	higher	education.	Management	 students	give	 the	
high	priorities	for	availability	of	teaching	and	learning	materials	as	well.

Table 5
Influencing Factors for Quality Management of MBS Programs

SN Factors	influencing	QA
Rank

1 2 3 4 5
Points	
Secured

Well-equipped	classroom 20 24 12 2 10 68
Well	trained	and	experience	resource	per-
sons

95 28 12 8 7 150

Laboratories 20 8 12 2 4 46
Library 10 4 12 10 5 41
Hostel	facilities 20 4 4 4 32
Well	fascinated	modern	building 15 4 3 6 4 32
Admission	of	the	students	on	merit	basis 20 40 12 8 4 84
Discipline	of	the	students 10 40 12 8 8 78
Job	security	of	the	teachers 20 12 6 20 4 62
Sufficient	budget 5 16 6 8 4 39
Incentives	to	the	teachers 5 12 12 8 8 45
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Attractive	scholarship	program 5 8 12 8 3 36
Regular	assessment 5 16 12 22 4 59
Assignment,	 project	 work	 and	 other	 re-
search	activities

10 40 48 8 12 118

Outstanding	result	of	the	students 20 8 12 8 3 51
Changed	behaviour	of	the	students 35 8 24 6 73
Market	performance	of	the	students 5 16 2 4 27

1021
	 While	calculating	mean	value	and	Std.	Deviation,	it	is	referred	that	out	of	17	factors,	
the	maximum	average	figure	is	30	of	well	trained	and	experienced	resource	person	and	the	
minimum	average	value	is	5.4	of	market	performance	of	the	students.	The	average	value	of	
all	variables	is	12.25.	Similarly,	in	the	case	of	standard	deviation;	the	highest	value	and	the	
lowest	value	are	37.3	and	6.23	of	well	trained	and	experienced	resource	person	and	market	
performance	of	the	students	respectively.
Finally,	it	is	found	that	the	following	listed	five	factors	are	the	first	five	prime	factors	to	
determine	quality	assurance	out	of	17	factors.

Table 6
Test Statistics

Value df
Pearson	Chi-Square 273.56 16
	 Under	 5%	 level	 of	 significance	 at	 16	 degree	 of	 freedom,	 the	 tabulated	 value	 is	
26.296	 but	 the	 calculated	 value	 is	 273.56	which	 is	 highly	 greater	 than	 tabulated	 value	
therefore	null	hypothesis	is	rejected.	It	can	be	said	that	all	the	factors	determining	quality	
assurance	are	not	equally	likely	with	respect	to	quality	assurance	in	higher	education.
In	 the	 context	of	 subjective	 respondents,	 three	questions	 are	 asked	with	one	option	and	
multiple	choices	related	with	existing	system	of	quality	assurance,	difficulties	faced	while	
applying	quality	assurance	system	and	yes/no	question	asking	whether	quality	assurance	
practices	increase	the	overall	performances	on	institutions	or	colleges.	Moreover,	one	open-
ended	question	was	asked	to	address	their	views.	

Major Findings
•	 Semester	system	directly	linked	with	faculty	efficiency	in	class	room	activities	so	that	

higher	 education	 institutions	 must	 provisioned	 their	 resources	 for	 faculty	 capacity	
development	in	regular	basis.

•	 Teaching-learning	 environment	with	 accessible	 of	materials	 are	 also	 played	 the	 key	
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role	towards	quality	management	of	MBS	program	in	CDM,	TU,	meaning	that	MBS	
program’s	effectiveness	and	quality	depends	upon	quality	teaching-learning	materials	
which	are	provided	by	institutions.

•	 Quality	management	of	MBS	program	is	determined	 through	 identification	of	status	
of	any	institutions	so	that	institutions	capacities	and	facilities	may	empower	students’	
academic	capacity	in	management	education	in	TU.

Conclusion
	 This	article	is	an	attempt	at	explaining	quality	management	in	CDM,	TU.	It	starts	
with	defining	quality	of	MBS	programs.	 It	may	be	 seen	 that	 semester	programs	and	 its	
effectiveness	depend	upon	overall	capacity	of	institutions,	faculties	and	staffs.	Quality	in	
education	 is	 a	multiple	 concept	with	 varying	 conceptualizations	of	 quality	management	
of	MBS	program	in	TU.	It	 includes	within	its	ambit	 the	quality	in	 inputs	 in	 the	form	of	
students,	 faculty,	 support	 staff	 and	 infrastructural	 facilities.	The	quality	processes	 in	 the	
form	of	 the	 teaching	and	 learning	activity;	and	 the	quality	of	outputs	 in	 the	form	of	 the	
enlightened	students	that	move	out	of	the	system.
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Awareness of MBS Students about Capital Market 
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Abstract
 Capital Market is the market where buyers and sellers engage in trade of financial 
securities like stocks, bonds etc without having securities and financial intermediaries, 
there is no meaning of capital market. To run the financial environment, ultimately three 
factors must be needed securities, securities market, and financial intermediaries. Market 
cannot be run until an investor do not entered in it. So awareness of an investor and their 
motivation as well as investment is essential to run the overall financial market. Looking this 
perspective, the main objective of this study is to analyze the MBS students' awareness and 
involvement towards the financial market in Nepal in the context of students of Rupandehi 
District. To achieve the objective qualitative data are taken based on survey method using 
the structured questionnaire. To collect the data self selecting sampling technique was used. 
The collected data are presented in tabulation form and analyzed by using the descriptive 
statistics. Most of students in master level are involving in both primary and secondary 
market for the transaction of financial instruments but the ratio of primary market is higher 
than secondary and the gender as well as marital status of students does not influence the 
involvement. Almost of the students prefer to invest their funds into common stock and 
their expectation goes to stock dividend rather than cash. Majority of students have DMAT 
account and they are not satisfied with present system of Nepal Stock.
 Keywords: Capital Market, involvement, securities, investment,  etc 

Introduction
	 The	term	‘Financial	Market'	could	be	associated	with	the	different	activities,	but	
the	 common	 target	 in	 these	 activities	 is	 to	 trade	 (buying	as	well	 as	 selling)	of	financial	
instruments.	So	financial	markets	refer	 the	market	 in	which	buying	as	well	as	selling	of	
financial	 securities	 are	 possible	 or	 executed	 from	 which	 either	 issuer	 takes	 fund	 from	
investor	by	issuing	their	securities	like	common	stock	,bond,	preferred	stock	or	any	other	
securities	or	an	investor	get	securities/	cash	by	trading	it	from	one	investor	to	another.	It	
shows	that	financial	market	is	the	mechanism	of	transferring	cash	from	one	party	to	another	
party.	In	contrast,	classifications	of	financial	Markets	are	based	upon	nature	and	time.
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	 Financial	Market	based	on	nature	are	Primary	and	secondary	Market.	Primary	is	the	
market	where	newly	or	first	time	issued	securities	are	traded,	in	which	proceeds	go	from	one	
investor	to	another.	If	any	institutions	need	fund	then	first	institution	fixes	its	appropriate	
investment	 banker	 or	 issue	 manager	 to	 issue	 the	 securities	 then	 after	 issue	 manager	
announces	publicly	about	opening	the	securities.	The	market	develops	by	investment	banker	
and	investor	is	known	as	primary	market.	On	the	other	hand,	secondary	market	is	also	the	
market	where	already	issued	securities	are	traded.	It	means	that	the	securities	issued	by	the	
company	or	financial	institutions	for	the	first	time	can	be	traded	in	next	time	and	thereafter	
in	secondary	market.	In	secondary	market	proceeds	go	from	one	investor	to	another.	
	 Financial	Markets	based	on	life	span	are	Money	market	and	capital	market.	Money	
market	is	the	market	for	short	term	securities,	which	have	less	than	one	year	maturity	period.	
Whereas	capital	is	always	related	to	the	long	term.	The	securities	which	have	more	than	one	
year	maturity	and	is	traded	in	the	market,	is	called	capital.
	 Nepal	Stock	Exchange	(NEPSE)	is	the	formal	secondary	Markets	in	Nepal.	This	
was	 established	 in	 1994.	 From	 that	 date	 it	 has	 been	 operating	 its	 activities	 regularly.	
Initially	 it	started	 its	 transaction	with	very	few	companies	and	 investor	 in	 the	system	of	
open-out-cry.	At	present	it	has	been	upgrading	its	system	and	all	of	the	transaction	is	made	
through	computerized	software.	No	need	 to	go	 its	office	 to	make	 transaction	at	present.	
Investor	can	trade	their	securities	with	the	help	of	networking	system	by	sitting	their	home.	
Which	is	posititve	factor	of	developing	capital	market	in	Nepal?	NEPSE	provides	different	
investment	avenues	to	 the	investor	 in	different	sectors	 like	 in	banks,	finance	companies,	
insurance	companies,	hotels,	hydropower	project,	manufacturing	and	trading	organization	
and	 other.	 Capital	 Market	 is	 a	 one	 of	 the	 significant	 aspect	 of	 any	 financial	 market.	
Individual	investors	represent	a	vital	element	for	the	functioning	of	capital	market.		Near	
about	two	and	half	decades	of	its	journey,	it	does	not	able	to	motivate	and	participate	large	
no	of	investor	to	invest	their	fund	through	it.	This	is	most	crucial	challenge	of	Nepalese	
capital	market.	"Awareness	of	MBS	students	about	Capital	market,	involvement	of	students	
in	 it,	 transforming	 conceptual	 knowledge	 into	 practical,	 factor	 drives	 students	 towards	
entering	capital	market"	are	the	major	issues	for	the	researcher	that	supports	to	analyze	the	
involvement	of	MBS	students	in	financial	market.	

Literature Review
	 Stock	 market	 participation	 is	 an	 important	 economic	 outcome.	 There	 can	 be	
substantial	welfare	loss	from	not	participating	in	the	stock	market,	as	exposure	to	equities,	
and	hence	to	the	equity	premium,	may	be	an	important	determinant	of	the	long-run	return	to	
individual	savings	(Cocco	et	al.,	2005).	Yet,	even	in	the	Western	world,	there	is	substantial	
variation	 in	 stock	market	 participation	 between	 individuals,	 with	many	 households	 not	
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holding	any	stocks	at	all	(e.g.	Campbell,	2006;	Guiso	et	al.,	2008).	Researchers	and	policy	
makers	have	been	befuddled	across	the	world	by	the	so-called	stock	market	participation	
(SMP)	puzzle	 (Haliassos	 and	Bertaut,	 1995).	Empirical	 studies	have	 shown	 that	 factors	
like	education,	income,	age,	gender,	financial	literacy,	risk	tolerance	amongst	others	have	
shown	high	correlation	with	SMP	(e.g.	Christiansen	et	al.,	2008;	Cole	et	al.,	2012;	Grinblatt	
et	al.,	2011;	Guiso	and	Jappelli,	2005;	Hong	et	al.,	2004).	

Objectives of the Study
	 Financial	 market	 is	 most	 essential	 for	 developing	 the	 economy	 of	 the	 country.	
Without	 having	 investor,	 institutions	 and	 its	 securities	 no	 financial	 market	 can	 be	 run	
properly.	Large	 no	 of	 investor	 can	 assure	 sustainable	 development	 of	 stock	market	 and	
smoothly	flow	of	operation.	As	a	result,	market	behavior	no	more	fluctuation	will	be	seen	
in.	 	 	 So	 this	 paper	 consists	 of	 analyzing	 the	 involvement	 of	MBS	Students	 in	financial	
market	from	which	an	investor	or	people	or	Students	or	policymaker	would	get	to	know	
about	involvement	of	MBS	Students	in	financial	market.
Rational of the Study
	 This	paper	is	helpful	to	understand	about	the	participation	of	Master	Management	
Students	 in	stock	Market.	Financial	market	does	not	mean	only	 trading	of	 the	securities	
but	it	also	covers	how,	where,	which	and	when	the	proper	investment	as	well	as	an	issue	of	
securities	should	be	made,	so	that	institutions	can	run	their	task	smoothly	by	getting	fund	
with	the	help	of	market	and	an	investor	is	able	to	convert	their	unproductive	money	or	fund	
into	productive.	This	paper	will	help	to	understand	the	involvement	of	Students	in	financial	
Market.	It	also	gives	feedback	to	the	subject	teacher	about	the	position	of	investment	made	
by	students	and	helps	to	concentrate	their	teaching	pedagogy	towards	it.				

Methodology 
	 This	 study	has	 applied	 survey	 research	design	 and	qualitative	 forms	of	 primary	
sources	of	data	were	taken	through	survey	method	by	using	the	structured	questionnaires.	
The	 target	population	of	 this	 study	was	all	 the	 students	 that	have	been	 studying	Master	
of	Business	Studies	(MBS)	from	Rupandehi	District	but	 this	study	consider	only	 the	80	
students	as	sample.	A	self	selecting	sampling	technique	was	used	to	select	80	samples	and	
which	was	made	by	Google	survey.	Although	questionnaires	were	sent	all	the	students	of	
different	 campus	 held	 in	Rupandehi	District,	 only	 80	 respondents	were	 responded	 their	
opinions	about	 the	 involvement	of	 students	 in	 stock	market.	To	find	out	 the	 results	 and	
draw	the	conclusion	from	study,	collected	data	were	presented	in	tabulation	form	and	then	
analyzed	by	using	the	descriptive	 	statistics.	Under	 the	descriptive	statistics	frequencies,	
percentage	and	mean	values	were	determined	and	analyzed.
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Result and Analysis
To	 achieve	 the	 objective	 of	 this	 study,	 qualitative	 data	 gathering	 from	 survey	 method	
are	 presented	 and	 analyzed	 using	 descriptive	 and	 inferential	 statistics	 through	SPSS	 20	
software.	
Table 1
Type of Discipline * DMAT Account 

DMAT Account Total
Total

Yes No
Type	of	Discipline Finance

Account
Management
Other

48
12
8
4

4
0

12
0

52
12
20
4

Total 72 16 88
	 The	above	table	represents	the	Discipline	wise	frequency	distribution	of	Students	
in	terms	of	DMAT	Account.	Out	of	88	respondents,	majority	of	students	(72	i.e.	82%)	have	
DMAT	Account.	In	different	discipline	most	of	the	students	having	finance	specialization	
have	their	DMAT	Account	whereas	the	students	related	to	Management	discipline	has	least	
DMAT	Account.			From	this	it	can	be	concluded	that	most	of	the	students	from	finance	group	
having	are	involved	in	transaction	of	financial	market	to	make	transaction	of	securities	in	
Rupandehi	District.
Table 2
Purchase financial securities * Market Type 

Market Type
Total

Primary Secondary Both
Purchase	financial	
securities
Total

Yes
No

40
4
44

16
4
20

20
4
24

76
12
88

	 The	 above	 table	 represents	 the	 frequency	 distribution	 of	 Students	 in	 terms	 of	
the	 transaction	 of	 financial	 securities	 in	 different	 types	 of	 financial	 market.	 Out	 of	 88	
respondents,	majority	of	students	(76	i.e.	86%)	make	transactions	through	different	market.	
Among	different	market	most	of	the	students	(52%)	are	using	primary	market	where	as	only	
20	students	are	using	both	market.			From	this	it	can	be	concluded	that	most	of	the	students	
are	 purchasing	financial	 securities	 but	 only	 few	 students	 are	 using	 secondary	market	 in	
Rupandehi	District
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Table 3
Financial Instruments

Frequency Percent Valid 
Percent

Cumulative 
Percent

Valid Common	Stock
Debenture
Others
Total

44
16
28
88

50.0
18.2
31.8
100.0

50.0
18.2
31.8
100.0

50.0
68.2
100.0

	 The	above	table	represents	the	frequency	distribution	of	Students	in	terms	of	the	
transaction	made	by	them	in	different	types	of	financial	securities.	Out	of	88	respondents,	
half	of	 students	 (44	 i.e.	 50%)	made	 their	 transactions	 in	 common	stock	and	 least	no	of	
students	 have	 invested	 in	 debenture.	 	 	 From	 this	 it	 can	 be	 concluded	 that	 attraction	 of	
common	stock	lead	to	the	students	although	it	has	high	level	of	risk.
Table 4
Expectation led to invest

Frequency Percent Valid Percent Cumulative Percent
Cash	Dividend
Stock
Dividend/Bonus
Right	Share
Other
Total

32
48

4
4
88

36.4
54.5

4.5
4.5
100.0

36.4
54.4

4.5
4.5
100.0

36.4
90.9

95.5
100.0

	 	The	above	table	represents	the	frequency	distribution	of	Students	in	terms	of	the	
expectation	led	to	them	to	make	investment	in	different	types	of	financial	securities.	Out	
of	88	respondents,	more	than	fifty	percent	(48	i.e.	55%)	students	are	motivating	to	stock	
dividend	where	 as	 the	no	of	 students	which	expected	cash	dividend	 is	 also	 remarkable.		
From	this	it	can	be	concluded	that	stock	dividend	is	major	factor	of	attracting	students	in	
financial	market.
Table 5
Management of Fund

Frequency Percent Valid Percent Cumulative Percent
Salary
Business	Income
Loan
Other
Total

52
20
8
8
88

59.1
22.7
9.1
9.1
100.0

59.1
22.7
9.1
9.1
100.0

59.1
81.8
90.9
100.0
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	 The	above	table	represents	the	frequency	distribution	of	Students	in	terms	of	the	
management	of	 fund	 to	make	 investment	 in	financial	 securities.	Out	 of	 88	 respondents,	
more	than	fifty	percent	(52	i.e.	59%)	students	are	using	their	salary	and	very	few	are	using	
loan	and	other	types	of	fund	to	make	and	investment.			it	seems	that	most	of	the	Master's	
students	are	engagement	in	different	sector	some	majority	of	them	are	employee	and	some	
of	them	are	engaged	in	their	own	business.
Table 6
Knowledge of Stock Market

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 4 4.5 4.5 4.5
Slightly	Disagree 8 9.1 9.1 13.6
Disagree 32 36.4 36.4 50.5
Agree 36 40.9 40.9 90.9
Strongly	Agree 8 9.1 9.1 100.0
Total 88 100.0 100.0
	 Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	knowledge	
of	 stock	market,	4(4.54%)	 rated	strongly	disagree,	8	 (9.09%)	 rated	slightly	disagree,	32	
(36.36%)	rated	disagree,	36	(40.90%)	rated	agree,	and	8(9.09%)	rated	strongly	agree.	From	
these	statistics	50%	students	who	rated	agree	and	strongly	agree	have	strong	knowledge	on	
stock	market	in	Rupandehi	district.	But	it	is	not	satisfactory	result	because	being	the	student	
in	master	in	management,	students	do	not	know	about	stock	market	is	major	challenge	to	
the	faculty	member.
Table 7
Knowledge of NEPSE

Frequency Percent Valid Percent Cumulative Percent
Slightly	Disagree 4 4.5 4.5 4.5
Disagree 24 27.3 27.3 31.8
Agree 56 63.6 63.6 95.5
Strongly	Agree 4 4.5 4.5 100.0
Total 88 100.0 100.0
	 Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	knowledge	
of	NEPSE,	4(4.54%)	rated	slightly	disagree,	24	(27.27%)	rated	disagree,	56	(63.63%)	rated	
agree,	and	4(4.54%)	rated	strongly	agree.	From	these	statistics	68.17%	students	who	rated	
agree	and	strongly	agree	have	strong	knowledge	on	NEPSE	in	Rupandehi	district.	It	is	quite	
satisfactory	result	because	being	the	student	in	master	in	management,	 it	 is	necessary	to	
know	the	Nepal	stock	exchange	and	its	system.
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Table 8
Using Broker Services

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 12 13.6 13.6 13.6
Slightly	Disagree 12 13.6 13.6 27.3
Disagree 32 36.4 36.4 63.6
Agree 20 22.7 22.7 86.4
Strongly	Agree 12 13.6 13.6 100.0
Total 88 100.0 100.0
	 Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	Using	Broker	
services,	 12(13.63%)	 rated	 strongly	 disagree,	 12	 (13.63%)	 rated	 slightly	 disagree,	 32	
(36.36%)	rated	disagree,	20	(22.72%)	rated	agree,	and	12	(13.63%)	rated	strongly	agree.	
From	these	statistics	36.35%	students	who	rated	agree	and	strongly	agree	have	been	using	
broker	services	in	Rupandehi	district.		It	is	not	satisfactory	result,	this	result	showed	more	
than	60	%	students	are	not	using	broker	services	which	mean	they	are	not	using	secondary	
market,	and	they	are	only	using	primary	market.
Table 9
Use of Meroshare to apply IPO, FPO and Right Share

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 4 4.5 4.5 4.5
Slightly	Disagree 4 4.5 4.5 9.1
Disagree 16 18.2 18.2 27.3
Agree 8 9.1 9.1 36.4
Strongly	Agree 56 63.6 63.6 100.0
Total 88 100.0 100.0
	 Above	 table	 illustrates	 that	 among	 the	 88	 respondents	 in	 the	 aspect	 of	 use	 of	
meroshare	to	apply	IPO,	FPO	and	Right	share,	4(4.54%)	rated	strongly	disagree,	4	(4.54%)	
rated	slightly	disagree,	16	(18.18%)	rated	disagree,	8	(9.09%)	rated	agree,	and	56(63.63%)	
rated	strongly	agree.	From	these	statistics	72.72%	students	who	rated	agree	and	strongly	
agree	have	been	using	Meroshare	to	apply	IPO,	FPO	and	Right	share	in	Rupandehi	district.		
It	is	satisfactory	result.
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Table 10
Knowledge taken from Subject Teacher

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 12 13.6 13.6 13
Slightly	Disagree 4 4.5 4.5 18
Disagree 24 27.3 27.3 45
Agree 32 36.4 36.4 81
Strongly	Agree 16 18.2 18.2 100
Total 88 100.0 100.0
	 	Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	knowledge	
taken	 from	 subject	 teacher,	 12(13.63%)	 rated	 strongly	 disagree,	 4(4.54%)	 rated	 slightly	
disagree,	 24	 (27.27%)	 rated	 disagree,	 32	 (36.36%)	 rated	 agree,	 and	 16(18.18%)	 rated	
strongly	agree.	From	these	statistics	54.54%	students	who	rated	agree	and	strongly	agree	
have	taken	knowledge	on	stock	market	from	subject	teacher	in	Rupandehi	district.	But	it	
is	quite	satisfactory	result	but	not	fully	satisfactory,	because	more	than	50%	students	are	
getting	practical	knowledge	from	teacher	as	prescribed	by	teacher.	it	is	to	be	increased	.
Table 11
Difficult to take online services form Broker

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 4 4.5 4.5 4.5
Slightly	Disagree 12 13.6 13.6 18.2
Disagree 20 22.7 22.7 40.9
Agree 48 54.5 54.5 95.5
Strongly	Agree 4 4.5 4.5 100.0
Total 88 100.0 100.0
	 Above	 table	 illustrates	 that	 among	 the	 88	 respondents	 in	 the	 aspect	 of	Difficult	
to	take	online	services	from	broker,	4(4.54%)	rated	strongly	disagree,	12	(13.63%)	rated	
slightly	disagree,	20	(22.73%)	rated	disagree,	48	(54.54%)	rated	agree,	and	4(4.54%)	rated	
strongly	agree.	From	these	statistics	59%	students	who	rated	agree	and	strongly	agree	have	
agreed	 to	 take	online	 services	 from	broker	 is	difficult	 in	Rupandehi	district.	The	 	 result	
showed	 that,	 to	 take	 online	 services	 from	 broker	 is	 difficult	 due	 to	 	 its	 procedures	 and	
brokers	are	not	interested	to	give	such	services	also	which	is	the	major	challenge	of	NEPSE.	
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Table 12
Knowledge taken from Training

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 12 13.6 13.6 13.6
Slightly	Disagree 8 9.1 9.1 22.7
Disagree 48 54.5 54.5 77.3
Agree 16 18.2 18.2 95.5
Strongly	Agree 4 4.5 4.5 100.0
Total 88 100.0 100.0
	 Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	knowledge	
taken	form	training,	12(13.63%)	rated	strongly	disagree,	8	(9.09%)	rated	slightly	disagree,	
48	(54.54%)	rated	disagree,	16	(18.18%)	rated	agree,	and	4(4.54%)	rated	strongly	agree.	
From	 these	 statistics	 22.72%	 students	 who	 rated	 agree	 and	 strongly	 agree	 have	 taken	
different	training	of	stock	market	in	Rupandehi	district.	This	result	showed	that,	very	few	
students	are	 interested	 to	 the	stock	market	because	 they	are	not	depend	on	only	 teacher	
information		and	other	are	fully	depend	on		teacher.

Table 13
Transaction Settlement through Digital payment services

Frequency Percent Valid Percent Cumulative Percent
Strongly	Disagree 4 4.5 4.5 4.5
Slightly	Disagree 8 9.1 9.1 13.6
Disagree 28 31.8 31.8 45.5
Agree 28 31.8 31.8 77.3
Strongly	Agree 20 22.7 22.7 100.0
Total 88 100.0 100.0
	 Above	table	illustrates	that	among	the	88	respondents	in	the	aspect	of	transaction	
settlement	through	digital	payment	services,	4(4.54%)	rated	strongly	disagree,	8	(9.09%)	
rated	slightly	disagree,	28	(31.81%)	rated	disagree,	28	(31.81%)	rated	agree,	and	20(22.72%)	
rated	strongly	agree.	From	these	statistics	54.53%	students	who	rated	agree	and	strongly	
agree	have	used	to	settle	their	transaction	through	digital	payment	services	in	Rupandehi	
district.	But	it	is	not	quite	satisfactory	result	because	near	about	50	%	students	are	not	using	
connect	IPS	or	any	other	digital	payment	services	it	showed	delay	in	settle	the	transaction.
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Table 14
Satisfied with system of NEPSE

Frequency Percent Valid Percent
Cumulative 

Percent
Valid Strongly	Disagree 8 9.1 9.1 9.1

Slightly	Disagree 7 8.0 8.0 17.0
Disagree 47 53.4 53.4 70.5
Agree 25 28.4 28.4 98.9
Strongly	Agree 1 1.1 1.1 100.0
Total 88 100.0 100.0

	 	Above	 table	 illustrates	 that	 among	 the	88	 respondents	 in	 the	aspect	of	 satisfied	
with	system	of	NEPSE,	8(9.09%)	rated	strongly	disagree,	7	(7.95%)	rated	slightly	disagree,	
47	(53.50%)	rated	disagree,	25	(28.40%)	rated	agree,	and	1	(1.13%)	rated	strongly	agree.	
From	these	statistics	29.50%	students	who	rated	agree	and	strongly	agree	on	present	system	
of	NEPSE	in	Rupandehi	district.	But	it	is	not	satisfactory	result	because	very	few	students	
are	satisfied	and	monre	than	70	%	students	are	not	satisfied	with	the	system	which	showed	
NEPSE	has	to	improve	existing	system.

Conclusion
	 From	 the	 above	 study,	 a	 number	 of	 conclusions	 can	 be	 drawn	 about	 theDMAT	
Accout,	 market	 type,	 purchase	 of	 financial	 instruments’	 knowledge	 of	 NEPSE,	 	 using	
meroshare,	Knowledge	of	Stock	Market,	Knowledge	taken	from	Subject	Teacher,	.Difficult	
to	take	online	services	form	Broker,	Knowledge	taken	from	Training,	Transaction	Settlement	
through	Digital	payment	services,	Satisfied	with	system	of	NEPSE	etc.	The	following	are	
the	major	conclusions	which	respond	to	the	research	questions	that	were	set	out	for	 this	
study.
	 Majority	of	students	have	their	DMAT	account	and	As	compare	to	different	discipline,	
specialization	in	finance	students	are	found	to	be	higher.		

	 Purchase	of	financial	securities	through	primary	market	is	higher	than	secondary	market	
and	only	few	students	are	using	both	markets	to	trade	the	securities.

	 50	percent	students	are	found	to	be	interested	in	investment	in	common	stock.
	 Students	are	found	to	be	interested	in	investment	to	generate	stock	dividend	rather	than	
cash	and	other.

	 Generally	students	are	using	salary	income	to	make	and	investment.
	 50	percent	students	are	found	to	have	the	knowledge	of	Stock	market.	
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	 More	than	70	percent	students	are	found	using	meroshare	ID	to	apply	IPO,	FPO	and	
Right.

	 50	percent	students	are	getting	financial	market	knowledge	from	their	teacher.
	 Online	broker	services	are	difficult	to	take	from	broker.	More	than	50	percent	students	
are	agreed	in	it.

	 It	is	found;	most	of	the	students	are	not	taking	stock	market	training	form	outside	beside	
subject	teacher.	

	 More	 than	 50	 percent	 students	 are	 using	 digital	 payment	 services	 to	 settle	 their	
transaction.

	 Most	of	the	students	are	found	to	be	unsatisfied	with	present	system	of	NEPSE.
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Abstract
 Most individuals have an attraction toward certain career fields. Such aspirations 
and preferences are formed early in life and are a product of genetics, socioeconomic status, 
gender, personality and learning history. These early hopes and dreams are modified by 
forces in society that act upon individuals and groups of individuals as they make career-
related decisions. In the context of this aspect, the main objective of this study is to analyze 
the factors influencing the career choice of management graduates in community colleges of 
Butwal Sub-Metropolitan City. To achieve the objective qualitative data has been taken based 
on survey method using the structured questionnaire. The collected data have been presented 
in tabulation form and analyzed by using the descriptive and inferential statistics through 
the help of SPSS 20 software.The numbers of management graduates from male respondents 
are higher as compared to female respondents. Most of the management graduates achieve 
their graduation during the age of 22-27 years and they try to engage in any career before 
they get married. Management graduates  agree to some extent that their career choice 
are influenced by financial outcomes, reputation of an organization, career development 
& security, location & wellbeing advice but there is no consistence on their opinions 
towards the variables mentioned above. With regard to career development & security and 
location & well- being advice, there is significant difference between mean rank of male 
and female graduates but there is no significant difference between mean rank of male and 
female employees with respect to financial outcome and reputation of an organization. With 
regard to financial outcomes and location & wellbeing advice, there is significant difference 
between mean ranks among different age group but there is no significant difference between 
mean rank among different age group with regard to career development & security and 
reputation of an organization. There is no significant difference between mean rank of 
married and un-married graduates with respect to all variables mentioned above. Career 
choice of management graduates is positively influence by financial outcomes, reputation of 
an organization, career development & security, location & wellbeing advice. But there is 
the variation on the effect of such variables on career choice.
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Introduction
	 Most	 individuals	 have	 an	 interest	 in	 or	 affinity	 toward	 certain	 career	 fields	 or	
occupations.	Such	aspirations	and	preferences	are	formed	early	in	life	and	are	a	product	
of	 genetics,	 socioeconomic	 status,	 gender,	 personality	 and	 learning	 history.	These	 early	
hopes	and	dreams	are	modified	(positively	and/or	negatively)	by	forces	in	society	that	act	
upon	 individuals	 and	 groups	 of	 individuals	 as	 they	make	 career-related	 decisions	 (e.g.	
labor	market	 constraints,	 competitive	 admission	 to	 schools	 and	 programs,	 opportunities	
provided	 by	 special	 programs	 etc.).	 Career	 choices	 result	 when	 individual	 aspirations	
and	preferences	are	re-examined	in	light	of	the	constraining	forces	imposed	by	the	social	
environment	 in	which	 that	 individual	 lives.	 It	 is	 possible	 to	 differentiate	 several	 levels	
of	 career	 choice	 based	 upon	 the	 degree	 to	which	 that	 choice	 has	 been	 subjected	 to	 the	
limitations	 of	 societal	 constraints.	A	 choice	 implies	 the	 completion	 of	 some	 actions	 or	
successful	steps	and	 the	attainment	of	a	career	 is	 the	final	outcome	of	 the	career	choice	
process.	The	distinction	among	these	three	constructs	preference,	choice,	and	attainment	
is	important	to	a	comprehensive	understanding	of	career	choice.	Career	choices	and	career	
attainments	are	affected	substantially	by	the	limits	and	pressures	of	a	limited	labor	market,	
as	well	as	by	other	barriers	and	constraints	that	society	imposes.
	 Choice	 of	 career	 is	 standout	 amongst	 the	 most	 remarkable	 determinations	 for	
business	students	that	will	be	supportive	to	them	in	their	future	thoughts.	Numerous	variables	
influences	career	decisions	of	management	graduates.	Recognizing	these	variables	would	
give	individuals	a	thought	as	to	where	to	put	their	confidence	in	the	profession	choice.	The	
components	 that	 impact	while	 selecting	 business	 institute	 incorporates	 area,	workforce,	
research	opportunities,	 industry	linkages,	and	promoting	expense	structure,	and	so	forth.	
These	business	students	subsequent	to	get	degree	begin	their	careers	in	real	business	world.	
Also	there	would	be	business	students	who	therefore	choose	what	the	right	way	is	for	them	
inside	of	the	time	compass	of	the	first	year	and	afterward	there	are	the	slow	learners	who	
take	very	late	choices.	The	right	career	choice	for	the	students	entering	into	the	professional	
education	is	critical	having	high	impact	on	their	professional	life	and	future	achievement.	
A	 miss	 perceived	 career	 choice	 directs	 all	 individual	 efforts	 and	 resources	 into	 wrong	
direction,	when	not	associated	with	the	expectations;	would	not	only	be	frustrating	rather	
draining	of	the	individual	energy	and	wastage	of	resources.	The	career	choice	of	the	students	
must	 need	 to	 be	 based	 on;	 strong	 knowledge,	 complete	 information,	 and	 appropriately	
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guided,	matching	individual	personality	type	and	other	intrinsic	and	extrinsic	factors.	The	
students	need	to	be	oriented	on	new	emerging	trends,	future	opportunities	and	challenges	
in	the	context	of	career	choice	options.	They	need	to	know	the	prevalent	market	trends	and	
practices	and	job	scenario	of	various	sectors.
	 Most	of	 the	public	 and	private	universities	provide	business	 education	by	using	
the	different	models	and	materials	developed	in	the	west	particularly	from	the	developed	
countries.	 It	 has	 been	 observed	 that	 business	 education	 is	 in	 the	 greatest	 demand	 in	
the	 world	 wide	 economy	 and	 entrepreneurs	 in	 comparison	 to	 science,	 social	 science,	
professional,	 vocational	 and	other	 purpose	 oriented	 training.	The	 community	 based	 and	
privately	held	higher	educational	institutions	in	Nepal	are	presently	growing	rapidly.	This	
growth	is	happening	not	only	 in	 terms	of	number	but	also	 in	 terms	of	 their	contribution	
to	produce	 skilled	and	qualified	manpower.	There	can	be	 few	careers	where	knowledge	
of	business	would	not	be	useful	and	there	are	some	jobs	where	a	business	administration	
degree	may	be	particularly	useful.	While	many	of	these	careers	are	open	to	graduates	in	any	
subject,	some	employers	may	specify	preference	to	graduates	in	business	related	subjects.	
The	students	are	looking	for	a	degree	which	furnishes	them	with	a	wide	knowledge	base	
so	 improving	 their	 employment	 opportunities.	 Management	 graduates	 can	 achievetheir	
academic	degree	in	difference	field	through	the	major	courses	in	marketing,	banking	and	
finance,	 human	 resource	 management,	 management	 information	 system,	 supply	 chain	
management.	 However	 their	 career	 choice	 for	 selection	 of	 the	 particular	 specialization	
needs	to	be	based	on	complete	information	and	market	place	practices.	Now	a	day,	higher	
educational	institutions	have	the	student	counseling	department	where	the	career	guidelines	
are	 provided	 to	 the	 students	 to	 help	 them	 understand	 the	 various	 disciplines	 and	 select	
the	 one	 that	matches	 their	 aspirations,	 interest	 and	 personality	 type.	The	 success	 of	 the	
young	 leaders	 in	 their	career	endeavors	depends	on	 the	alignment	of	 their	career	choice	
with	 their	 interest	and	personal	preferences.	The	factors	 that	affect	 this	decision	 include	
family,	passion,	salary,	past	experiences	and	location	etc.	Another	thing	that	plays	a	big	role	
in	a	student’s	decision	of	what	field	to	choose	is	the	people	or	role	models	in	his	or	her	life.	
These	role	models	can	include	a	parent,	teacher,	or	a	recent	employer.	

Literature Review
	 According	to	Savicks	and	Super	(1996)	a	career	plan	would	help	students	to	feel	
contented	in	their	job	which	will	directly	leads	to	satisfaction	and		preliminary	career	choice	
is	an	 intellectual,	developmental	 job	 that	youngsters	are	projected	to	have	accomplished	
by	 the	 end	of	 their	high	 school	year.	Wide	 range	of	difference	was	 found	when	mature	
students	were	surveyed,	as	they	were	not	influenced	by	the	culture	but	by	securing	their	
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future.	It	is	also	found	that	in	middle	class	schools	career	choice	counseling	was	not	that	
important	but	in	affluent	schools	counseling	of	making	career	choices	was	a	norm.	Bandura	
et	al.	 (2001)	concluded	 that	career	growth,	 is	an	ongoing	process	for	some	people;	 they	
get	engaged	in	different	jobs	through	choosing	amongst	job	opportunities	available	in	the	
market.	Along	with	that	every	person	undertaking	the	procedure	of	choosing	opportunities	
subjective	by	many	factors,	context	they	live	in,	personal	aptitudes,	and	educational	skills.	
It	 is	 natural	 that	 people	 always	 try	 to	 forecast	 or	 direct	 sometimes	 the	 future	which	 is	
uncertain,	so	as	students,	always	try	to	plan	their	careers	for	a	secure	future	where	superior	
job	 opportunities	 are	 the	 important	 factor	 that	 might	 prejudice	 the	 career	 choices.	 For	
thisRedman	and	Wilkinson	(2001)	clearly	defined	that	career	as	the	application	of	a	person’s	
cognition	and	capabilities,	providing	command	over	profession,	timely	work	expertise	and	
a	basis	of	developing	and	bettering	business	networks.	Individuals	choose	career	planning	
to	pursue	the	professional	objectives,	getting	informed	about	upcoming	opportunities,	their	
results	and	their	timely	evaluations.	It	is	considered	to	be	a	beginning	in	the	stages	of	career	
choices	but	still	of	paramount	significance.	People	prefer	the	career	that	could	provide	them	
betterfoundation	for	an	improved	standardof	living.	Azizzadeh	et	al.	(2003)	studied	based	
on	medical	science	students	found	that	career	opportunities	in	combination	with	prestige	
are	the	most	important	factor	in	the	decision	making	process	of	surgical	career	selection.	
Often,	it	is	thought	that	family	and	community	as	a	sheer	start	to	workplace	willingness;	
though,	 this	decision	plays	a	key	 role	 in	 launching	students	on	a	career	path	 that	opens	
and	 closes	 opportunities.	 Christine	 (2005)	 conducted	 the	 study	 in	 South	Africa	 on	 770	
students	to	determine	the	relationship	between	the	personality	traits	and	career	choices	and	
because	of	cultural	and	environmental	change	the	relationship	seems	weaker	as	compared	
to	other	countries.	770	respondents	completed	the	Sixteen	Personality	Factor	Questionnaire	
(16PF)	and	the	Interest	Questionnaire	(INQ).	Partial	correlations	showed	that	gender	and	
race	may	 influence	 these	 relationships,	however	 these	were	slight	changes.According	 to	
research	findings	of	Ferry	(2006),	the	results	of	a	quantitative	study	conducted	in	Central	
Pennsylvania	by	 taking	rural	adolescents	as	 respondents	 indicated	 that	 influence	exerted	
by	an	individual’s	family,	society,	state	of	economy,	their	interpretation	of	better	job	and	
financial	constraints	were	major	reasons	that	can	impact	their	career	selection.	
	 Agarwala	 (2008)	 investigation	 taking	 in-to	 account	 93	 Indian	 candidates	 who	
have	adopted	management	 science	discipline	 indicated	 that	 expertise,	 competencies	and	
capabilities	of	students	are	the	core	factors	in	career	decision	beside	their	fathers’	influence	
as	foremost	ones.Again	a	research	study	of	Muranguri	(2011)	confirmed	the	presence	of	
several	agents,	mixing	up	to	give	the	resultant	of	profession	selection.He	further	highlighted	
that	an	individual’s	own	trait,	his	cultural	environment,	his	family	experiences,	guidance	
and	expectation	provided	and	pertinent	to	particular	field	has	an	effect	on	the	occupation	
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selected	 by	 an	 individual.	 Study	 conducted	 on	 721	 undergraduate	 students	 established	
the	role	of	major	sources	of	financial	support	for	the	students;	parents	and	bursaries	were	
found	as	significant	among	these.	results	also	revealed	that	forecasted	future	benefits	from	
the	career	including	chances	for	higher	future	earnings	and	promotions	were	factors	that	
influence	career	choice	amongst	undergraduate	students	in	South	Africa,	besides	that	visits	
from	professors	(for	career	counseling)	is	also	an	influential	factors	in	making	career	choice.	
Another	 construct	 or	 item	 that	 is	widely	 discussed	 in	 researches	 is	financial	 constraints	
faced	by	individuals,	hampering	their	decision	making	process	of	career	selection.	As	per	
the	study	conducted	by	Ozen	(2011)	choices	that	people	make	related	to	their	career	can	
be	categorized	 to	be	 influenced	by	 two	 factors	 that	 are	psychological	 and	 social.	Social	
factors	 are	 part	 of	 an	 individual’s	 social	 bonds,	 their	 parents,	 family,	 history	 and	 other	
characteristics	of	their	environment.	Psychological	factors	can	be	an	individual’s	perception,	
cognitive	 and	 effective	 intentions,	 beliefs,	 ideas,	 personality	 and	 assessments	 related	 to	
forthcoming	business	environment.	Edward	and	Quinter	(2012)	investigation	disclosed	that	
an	individual’s	proclivity	towards	a	particular	field	or	subject,	its	predilection	for	a	particular	
job	and	match	between	his/her	personality	and	selected	professions	is	an	important	factor	
contributing	in	career	path.	It	is	apparent	that	a	relationship	exists	between	personality	and	
career	interest	in	a	particular	subject.	There	is	also	personality	differences	in	career	choices	
amongst	students,	stated	by	the	study	conducted	on	students	of	Institution	of	Technology	
(IOT)	 in	 Ireland.	 Statistics	 showed	 that	 there	 is	 three	 times	 higher	 ratio	 of	 dropouts	 of	
adolescents	 from	 the	 course/subjects	 than	 from	 university,	 Higher	 Education	Authority	
(HEA)	evidenced	that	this	is	because	of	wrong	initial	career	choices.	A	systematic	review	
of	various	articles	conducted	by	Puerto’s	EB	(2013)	determined	the	intrinsic	factors	among	
medical	students	(age,	sex,	rural	background)	and	extrinsic	factors	(salaries,	government	
institutions,	reputation	medical	institutes,	training	techniques)	influence	a	medical	student’s	
decision	to	choose	a	career	in	primary	care;	and	to	establish	that	some	factors	were	different	
among	students	in	high,	middle	and	low-income	countries.	Ushure	(2014)	lectures	indicated	
that	limited	finances	available	to	students	will	affect	them	negatively	in	their	preferences	of	
profession	selection.	Their	desires	to	become	specialist	in	renowned	fields	like	engineering,	
doctorate	etc.	would	be	restricted	by	the	availability	of	finances	to	them.	He	also	argued	that	
in	some	cases	even	the	children	who	belong	to	low	status	families’	ends	up	entering	in	high	
status	professions	despite	their	high	cost.	This	is	because	their	parents	want	them	to	enjoy	
those	aspects	of	life	that	they	have	missed	out	due	to	their	insufficient	wealth.	
	 Clement	(2014)	investigated	one	of	the	major	factors	is	the	mismatch	of	personality	
with	a	course/career.	In	the	process	of	making	career	choices,	personality	plays	a	significant	
role;	productivity,	fulfillment	and	motivation	are	directly	related	to	the	individual.	Lack	of	fit	
can	be	the	most	dangerous	cause	of	dissatisfaction	and	ends	up	in	to	the	stress	career	failure.	
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Abrahams,	et	al.	(2015)	found	that	studies	conducted	in	different	countries	and	different	
cultures	can	sum	up	with	different	relationships	among	variables	selected	for	the	study;	for	
example,	in	Kenya	personality	types	and	interest	in	subject	is	a	factor	that	impacts	lot	on	
making	career	choices	by	the	students,	but	if	we	look	at	this	similar	kind	of	study	conducted	
in	South	Africa	where	demographics	and	culture	are	totally	different	it,	revealed	that	the	
financial	 factors	 impact	 on	 career	 choices	 of	 students.Rebecca,	 et	 al.	 (2016)	 conducted	
a	 study	on	399	students	 in	Kenya	which	 resulted	 in	 that	 there	 is	a	 relationship	between	
personality	types,	and	career	choice.	Most	of	 the	students	were	satisfied	with	the	course	
they	 selected	 before	 entering	 the	 university	 which	 indicates	 that	 suitable	 career	 choice	
for	 students	would	 improve	 satisfaction	 and	 success	 in	 their	 course	of	 study	 and	 future	
employment.	But	on	the	other	side,	when	students	make	changes	 in	 their	course	section	
it	indicated	that	the	choices	of	subject	selection	did	not	go	in	line	with	their	future	career	
choices.	Consequently,	 it	constructs	probability	of	 the	status	of	 the	relationship	between	
personality	 types	 and	 career	 choice	 among	undergraduate	 students	 in	Kenya.	The	 study	
revealed	that	there	is	a	significant	relationship	between	personality	types	and	career	choices	
among	undergraduate	students.The	appraisal	of	above	relevant	 literature	has	contributed	
to	develop	the	fundamental	understanding	and	knowledge,	which	make	study	meaningful,	
momentous	and	purposive.	
	 There	has	been	lots	of	research	works	done	by	different	researchers	on	the	topic	
ofemployee’s	 performance	 in	 various	 sectors	 like	 commercial	 organization,	 financial	
institutions,	 service	&	consultant	 organization	 etc.	Hence,	 an	 attempt	has	been	made	 to	
study	the	factor	influencing	career	choice	of	management	graduates.Previous	study	has	used	
different	variables	related	to	factor	influencing	career	choice	of	management	graduates.	But	
this	study	has	used	financial	outcome,	reputation	of	an	organization,	career	development	&	
securityand	location	&	wellbeing	advice	as	research	variables.

Objectives of the Study
	 After	 getting	 the	 graduation	 certificate,	 all	 the	 graduates	 want	 to	 develop	 their	
career	 better.	 However	 it	 is	 very	 difficult	 for	 them	 to	match	 their	 best	 career	 with	 the	
interest	they	have.	There	are	so	many	factors	that	may	influence	the	choice	of	career.	In	this	
context,	the	main	objective	of	this	study	is	to	analyze	the	factor	that	influences	the	career	
choice	 of	 management	 graduates	 of	 community	 colleges	 in	 Butwal	 Sub-Metropolitan	
City.	To	 achieve	 the	main	 objective	 of	 this	 study,	 researcher	 puts	 the	 following	 aspects	
into	consideration:a)Demographic	respondents	(gender,	age	group	and	marital	status)and	
descriptive	statistics	with	regard	to	financial	outcome,	reputation	of	an	organization,	career	
development	 &security	 and	 location	 &	 wellbeing	 advice.	 b)	 Relationship	 of	 financial	
outcome,	 reputation	 of	 an	 organization,	 career	 development	 &	 securityand	 location	 &	
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wellbeing	advice	with	career	choice	of	management	graduates.

Theoretical Framework and Research Hypotheses
	 In	this	study,	based	on	the	reviewed	literature,	the	given	theoretical	framework	has	
been	developed.	
Figure 1: Theoretical Framework

	 Based	upon	the	above	mentioned	theoretical	framework	the	hypothesis	of	the	study	
can	be	formulated	in	the	following	way.
H1:	There	is	significant	difference	between	mean	rank	of	male	and	female	employees	with	
regard	to	financial	outcome,	reputation	of	organization,	career	development	&	security	and	
location&	wellbeing	advice.
H2:	There	is	significant	difference	between	mean	rank	of	married	and	unmarried	employees	
with	regard	to	financial	outcome,	reputation	of	organization,	career	development	&	security	
and	location	&	wellbeing	advice.	
H3:	There	is	significant	difference	among	age	group	of	employees	with	regard	to	financial	
outcome,	 reputation	 of	 organization,	 career	 development	 &	 security	 and	 location	 &	
wellbeing	advice.	

Methodology
	 This	study	has	employed	descriptive	and	causal-comparative	research	design.	It	is	
used	to	find	relationships	between	independent	and	dependent	variables	after	an	action	or	
event	has	already	occurred.	The	study	focuses	on	conducting	research	through	the	survey	
of	 management	 graduates	 associated	 from	 two	 QAA	 certified	 community	 colleges	 in	
Butwal	Sub-Metropolitan	City	(Lumbini	Banijya	Campus	and	Siddhartha	Gautam	Budhha	
Campus).	To	obtain	 the	data,	 total	120	self	administered	questionnaire	with	close-ended	
questions	 have	 been	 distributed	 to	 management	 graduates	 who	 graduated	 from	 these	
campuses	in	2074/75	BS.	Only	66	graduates	from	Lumbini	Banijya	Campus	and	34	from	
Siddhartha	Gautam	Buddha	Campus	has	been	recorded	their	responses	therefore	these	100	
management	graduates	has	been	considered		as	the	sample	for	the	purpose	of	this	study.To	

Career	growth

Financial	outcome

Reputation	of	an	organization	outcome

Career	development&	security

Location	&	wellbeing	advice
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conduct	the	study	only	the	primary	source	of	data	has	been	in	use	through	questionnaire	
to	approach	respondents	of	the	study.Questionnaire	has	been	used	as	a	research	instrument	
followed	by	five	point	Likert	Scale	where	(1	=	Strongly	Disagree,	2	=	Disagree,	3	=	Average,	
4	=	Agree	5=	Strongly	Agree).
	 After	the	collection	of	data	through	structured	questionnaires,	data	were	properly	
coded	 in	 SPSS	 software.	 The	 result	 of	 analysis	 has	 been	 tabulated,	 analyzed	 and	
interpreted.	 Qualitative	 data	 gathering	 from	 survey	method	 are	 presented	 and	 analyzed	
using	descriptive	and	inferential	statistics	through	SPSS	20	software.	The	study	has	used	
various	 statistical	 tools	 based	 on	 the	 appropriateness	 of	 data.	Mean	 and	 SD	 have	 been	
computed	under	descriptive	statistic	to	analyze	the	responses	of	respondents	with	regard	to	
factors	influencing	career	choice	in	community	colleges	of	Butwal	Sub-Metropolitan	City.	
Researcher	have	used	reliability	test	to	check	whether	the	research	instrument	is	reliable	
or	not	by	using	Cronbach’s	Alpha.	A	Mann	Whitney	U	test	and	Kruskal	Wallis	test	have	
been	 used	 under	 inferential	 statistics.	 Moreover,	 correlation	 coefficient	 and	 coefficient	
of	determinants	have	been	used	to	measure	the	relationship	of	influencing	variables	with	
career	choice	of	management	graduates.

Analysis and Result
	 The	frequency	distributions	of	respondents	along	with	their	cumulative	percentage,	
mean	value	and	standard	deviation	with	Cronbach’s	Alpha	about	the	opinion	of	respondents	
with	 respect	 to	 different	 factors,	 P	 value	 and	Z	 value	 determined	 under	Mann	Whitney	
test	as	well	as	Kruskal	Wallis	test	based	on	gender,	age	group	and	marital	status	towards	
the	 opinion	 of	 respondents	 with	 respect	 to	 different	 factors	 and	 correlation	 coefficient	
with	coefficient	of	determinants	of	various	 factors	 (financial	outcomes,	 reputation	of	 an	
organization,	 career	 development	&	 security,	 location	&	wellbeing	 advice)	 with	 career	
choice	of	management	graduates	are	presented	and	analyzed	in	the	following.
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Table 1
Demographic Distribution of Respondents

Demographic	Distribution Frequency Percent Cumulative	Percent

Gender	wise
Male
Female
Total

62
38

100

62.00
38.00

62.00
100.00

Age	wise

22-27	Years
28-33	Years

Above	33	Years
Total

66
22
12

100

66.00
22.00
12.00

66.00
88.00
100.00

Marital	status	
wise

Married
Unmarried

Total

36
64

100

36.00
64.00

36.00
100.00

	 As	 shown	 in	 the	 above	 table,	 out	 of	 total	 sample	 respondents,	 62	 percent	were	
male	respondents	and	38	percent	were	female	respondents.	From	this,	it	isfound	that	the	
numbers	of	management	graduation	from	male	respondents	arehigher	than	that	of	female	
respondent.	Similarly,	among	the	total	sample	respondent,	the	highest	respondent	were	in	
the	age	group	of	22-27	i.e.,	66	percent	and	followed	by	22	percent	of	respondent	were	in	the	
age	group	of	28-33	and	12	percent	respondent	were	from	above	33	years	age.	From	this,	it	
is	found	that	the	more	numbers	of	management	graduates	achieve	their	graduation	during	
the	age	of	22-27	years.Out	of	total	respondent,	the	majorities	i.e.,	64	percent	of	the	sample	
respondent	were	from	unmarried	group	followed	by	36	percent	of	respondent	from	married	
group.	From	this,	it	isfound	that	management	graduates	are	tries	to	engage	in	any	career	
before	they	get	married.
Table 2
Descriptive Statistics
SN Variables N Mean Std.	deviation Cronbach’s	Alpha
1. Financial	outcomes 100 3.56 0.6932 0.74

2. Reputation	of	an	
organization 100 3.71 0.6505 0.70

3. Career	development	
&	security 100 3.32 0.9302 0.78

4. Location	&	wellbeing	
advice 100 3.76 1.1990 0.73

	 To	 confirm	 the	 reliability	 of	 the	 questionnaires,	Cronbach’s	Alpha	 test	which	 is	
most	common	measure	of	internal	consistency	(“reliability”)	has	been	done.	In	the	above	
table,	it	is	found	that	the	value	of	Cronbach’s	Alpha	for	financial	outcomes,	reputation	of	an	
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organization,	career	development	&	security	andlocation	&	wellbeing	advice	are	0.74,	0.70,	
0.78	and	0.73	respectively.	All	these	values	represents	that	the	questions	in	the	questionnaire	
for	different	variable	are	reliable.	From	the	above	table,	it	is	found	that	the	mean	value	of	
financial	outcomes,	reputation	of	an	organization,	career	development	&	security	andlocation	
&	wellbeing	advice	are	3.56,	3.71,	3.32	and	3.76	 respectively.	All	 these	values	 indicate	
that	 the	 responses	 of	management	 graduates	with	 respect	 to	 above	mentioned	 variables	
aretending	towards	agree.	Hence,	it	can	be	concluded	that	management	graduates		are	agree	
to	some	extent	that	their	career	choice	are	influenced	by	financial	outcomes,	reputation	of	
an	organization,	career	development	&	security,	location	&	wellbeing	advice.	Similarly	the	
standard	deviation	on	the	opinions	of	respondents	towards	financial	outcomes,	reputation	
of	 an	organization,	 career	development	&	security	 and	 location	&	wellbeing	advice	 are	
0.6932,	0.6505,	0.9302	and	1.1990	respectively.	From	these	values,	we	can	conclude	that	
there	 is	no	consistence	among	 the	management	graduates	on	 their	opinions	 towards	 the	
variables	mentioned	above.
Table 3
Mann Whitney U Test based on Gender

Variables Gender Mean 
Rank Z value P value

Financial	outcomes
Male 51.37

1.4250 0.67
Female 48.81

Reputation	of	an	organization
Male 53.68

1.5400 0.12
Female 44.32

Career	development	&	security
Male 54.91

2.1370 0.03
Female 41.94

Location	&	wellbeing	advice
Male 55.68

2.5440 0.01
Female 40.44

	 From	the	above	table,	it	is	found	that	the	P	value	of	career	development	&	security	and	
location	&	wellbeing	advice	are	less	than	0.05	thus	null	hypothesis	is	rejected	at	5	percentlevel	
of	significancewith	regard	to	these	variables.	Hence,	there	is	significant	difference	between	
mean	rank	of	male	and	female	graduates	with	regard	tocareer	development	&	security	and	
location	&	wellbeing	advice.	However,	 it	 is	 found	that	 the	P	value	of	financial	outcome	
and	reputation	of	an	organization	are	more	than	0.05	thus	alternative	hypothesis	is	rejected	
at	5	percent	level	of	significance.	Hence,	there	is	no	significant	difference	between	mean	
rank	of	male	and	female	employees	with	respect	to	financial	outcome	and	reputation	of	an	
organization.	
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Table 4
Kruskal Wallis Test based on Age Group

Variables Age Group Mean Rank Chi-square value P value

Financial	outcomes
22-27 61.92

7.2480 0.0328-33 44.39
above	33 59.13

Reputation	of	an	
organization

22-27 53.58
2.6110 0.2728-33 46.89

above	33 57.42

Career	development	&	
security

22-27 58.31
3.5560 0.1728-33 46.18

above	33 56.73

Location	&	wellbeing	
advice

22-27 60.58
10.5930 0.0128-33 43.13

above	33 62.75
	 From	the	above	table,	it	is	found	that	the	P	value	of	financial	outcomes	and	location	
&	wellbeing	advice	are	less	than	0.05	thus	null	hypothesis	is	rejected	at	5	percent	level	of	
significance	with	regard	to	these	variables.	Hence,	there	is	significant	difference	between	
mean	rank	among	the	different	age	group	with	regard	to	financial	outcomes	and	location&	
wellbeing	advice.	However,	it	is	found	that	the	P	value	of	career	development	&	security	
and	reputation	of	an	organization	are	more	than	0.05	thus	alternative	hypothesis	is	rejected	
at	5	percent	level	of	significance.	Hence,	there	is	no	significant	difference	between	mean	
rank	 among	 the	 different	 age	 group	with	 regard	 to	 career	 development	&	 security	 and	
reputation	of	an	organization.	
Table 5
Mann Whitney U Test based on Marital Status

Variables Marital Status Mean 
Rank Z value P value

Financial	outcomes
Married 54.35

0.7580 0.45
Unmarried 49.28

Reputation	of	an	organization
Married 58.60

1.5820 0.11
Unmarried 47.94

Career	development	&	
security

Married 59.06
1.6730 0.09

Unmarried 47.80

Location	&	wellbeing	advice
Married 56.56

1.2000 0.23
Unmarried 48.59
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From	the	above	table,	it	is	found	that	the	P	value	of	all	the	variables	i.e.	financial	outcomes,	
reputation	of	an	organization,	career	development	&	security	and	location	&	wellbeing	advice	
are	more	than	0.05	thusalternative	hypotheses	is	rejected	at	5	percent	level	of	significance	
with	regard	to	all	these	variables.	Hence,	there	is	no	significant	difference	between	mean	
rank	of	married	and	un-married	graduates	with	respect	to	financial	outcomes,	reputation	of	
an	organization,	career	development	&	security	and	location	&	wellbeing	advice.
Table 6
Correlation Coefficient and Coefficient of Determination

Variables Statistics Financial	
outcomes

Reputation	
of	an	

organization

Career	
development	
&	security

Location	&	
wellbeing	
advice

Career	choice	
of	mgmt.	
graduates

Financial	
outcome

Pearson
Correlation 1 0.77 0.74 0.61 0.62

Coefficient	of	
Determinants 1 0.5929 0.5476 0.3721 0.3844

Reputation	
of	an	
organization

Pearson
Correlation 0.77 1 0.94 0.69 0.58

Coefficient	of	
Determinants 0.5929 1 0.8836 0.4761 0.3364

Career	
development	
&	security

Pearson
Correlation 0.74 0.94 1 0.75 0.53

Coefficient	of	
Determinants 0.5476 0.8836 1 0.5625 0.2809

Location	&	
wellbeing	
advice

Pearson
Correlation 0.61 0.69 0.75 1 0.73

Coefficient	of	
Determinants 0.3721 0.4761 0.5625 1 0.5329

	 From	the	above	 table,	 it	 is	 found	that	 the	correlation	coefficients	 (r)	of	financial	
outcomes,	 reputation	 of	 an	 organization,	 career	 development	 &	 security,	 location	 &	
wellbeing	 advice	with	 career	 choice	 of	management	 graduates	 are	 0.62,	 0.58,	 0.53	 and	
0.73	respectively.	From	these	valuesit	can	conclude	that	there	is	positive	linear	relationship	
of	all	above	mentioned	variables	with	career	choice	of	management	graduates.	 It	means	
career	 choice	 of	management	 graduates	 is	 positively	 influence	 by	 factors	mentioned	 in	
above.	Similarly	in	the	above	table	the	coefficient	of	determination	(r2)	related	to	financial	
outcomes,	 reputation	 of	 an	 organization,	 career	 development	 &	 security,	 location	 &	
wellbeing	advice	with	career	choice	of	management	graduates	are	0.3844,	0.3364,	0.2809	
and	0.5329	respectively.	These	values	represent	that	38.44%,	33.64%,	28.09%	and	53.29%	
variation	 in	 effect	of	 career	 choice	of	management	graduates	 are	 explained	by	financial	
outcomes,	 reputation	 of	 an	 organization,	 career	 development	 &	 security,	 location	 &	
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wellbeing	advice.
Conclusion
	 After	 conducting	 the	 study,	 researcher	 concludes	 that	 management	 graduates	
have	positive	response	 towards	financial	outcomes,	reputation	of	an	organization,	career	
development	&	security,	location	&	wellbeing	advice	and	these	factors	have	strong	impact	
on	their	career	choice.	The	recommendation	of	the	study	is	that	the	organizations	have	to	
formulate	and	 implement	policies	considering	 these	 factors	 in	 the	 favor	of	management	
graduates	 to	 attract	 them.	 Since	 the	 study	 is	 limited	 to	 the	 responses	 of	 management	
graduates	of	two	community	colleges	in	Butwal	Sub-Metropolitan	City	therefore	it	opens	
the	way	to	conduct	further	researchestaking	the	responses	of	graduates	from	other	sectors	
including	the	government	and	private	colleges.



34Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

References
Abrahams,	F.	et	al.	(2015).	Factors	influencing	the	career	choice	of	undergraduate	students	

at	 a	 historically	 disadvantaged	 South	 African	 University.	 Industry and Higher 
Education, 29	(3),	209-219

Agarwala,	T.	(2008).	Factors	influencing	career	choice	of	management	students	in	India.
Career Development International, 13(4),	362–375.

Azizzahdeh,	A.,	McCollum,	C.	H.,	Miller,	C.	C.,	&	Lucci,	A.	(2003).	Factors	influencing	
career	choice	among	medical	students	interested	in	surgery.	J Curr Surg, 60(2),	210-
232.

Bandura,	A.,	Barbaranelli,	C.,	Caprara,	G.	V.,	&	Pastorelli,	C.	 (2001).	Selfefficacy	beliefs	
as	shapers	of	children’s	aspirations	and	career	trajectories.	Child Development, 72(1), 
187-206.

Christine,	G.	(2005).	Assessing	the	role	of	internships	in	the	career-oriented	employment	of	
graduating	college	students.	Journal of Education & Training,46(2),	82-89.

Clement,	C.	G.	(2014).	Job	selection	preferences	of	accounting	students,	The Journal of 
Accountancy, 9(1),	84-86.

Edwards,	K.,	&	Quinter,	M.	 (2012).	 Factors	 influencing	 students	 career	 choices	 among	
secondary	 school	 students	 in	 Kisumu	Municipality,	 Kenya.	 Journal of Emerging 
Trends in Educational Research and Policy Studies, 2	(2),	81-87.

Ferry,	K.	(2006).	Factors	influencing	career	choices	of	adolescents	and	young	adults	in	rural	
Pennsylvania.	International Journal of Human Resource Management, 44(3).	8-21.

Muranguri,	K.P.	(2011).	Factors	influencing	South	African	optometry	students	in	choosing	
their	career	and	institution	of	learning.The South African Optometrist, 70(1),	21-28

Ozen,	Y.	(2011).	Kisisel	sorumluluk	baglamnda	kariyer	secimini	etkileyen	sosyal	psikolojik	
faktorler.	Egitim ve Insani Bilimler Dergisi, 2	(3),	81-96.

Puerto’s,	E.	B.	(2013).	Student	perceptions	of	alternative	accounting	careers	part	I.The CPA 
Journal, 55(5),	36-43.

Rebecca,	R.	(2016).	Government	goals	and	entrepreneurship:	an	investigation	at	Grande	
Ecole	in	France.	Education and Training, 46	(3),	127-137.

Redman,	T.	&	Wilkinson,	A.	 (2001).Contemporary human resources management.New	
York:	Financial	Times	Prentice	Hall.

Savicks,	J.,	&	Super,	E.	(1996).	Tutors’	participation	in	guidance	and	counseling	programs	
in	colleges	of	education	in	northern	Ghana.	An International Journal, 21	(2),	141-
149.

Ushure,	 J.	 O.	 (2014).	 Family	 environment	 and	 educational	 attainment	 of	 some	 school	
children	in	Western	Nigeria.	West African Journal of Education, 17	(3),	429-432.



34Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

35Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus
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Abstract
 Alternative assessment is a process of gathering and discussing information from 
multiple and diverse source in order to develop a deep understanding of what students 
know, understand, and can do their knowledge as a result of their educational experiences. 
As educators, we do not know if a wrong answer represents a careless error or signifies 
a large gap in understanding. This article tries to find out attitudes and feedbacks of 
alternatives assessment recently applied in semester system of our country, Nepal. The study 
is based on random survey of students and teachers involved in these sorts of teaching and 
learning programs. The study explores that the concept of alternative assessment system 
is appropriate theoretically but lacks practicality because of participants’ negligence. This 
study aims to add a brick in the idea of implementing alternative assessment in semester 
system adopted in different universities of our nation.
 Keywords : assessment, alternative, traditional, ongoing

Introduction
	 Alternative	assessment	 is	an	ongoing	process	 involving	 the	students	and	 teacher	
in	 making	 judgment	 about	 the	 students’	 progress	 in	 language	 using	 non-conventional	
strategies.	In	other	words,	students’	thinking	capabilities	did	not	get	challenged	and	they	
did	not	bring	out	their	best	in	terms	of	applying	a	learnt	skill.	This	is	what	led	educators	
and	researchers	to	come	up	with	different	forms	of	assessment.	This	is	also	the	reason	why	
alternative	assessments	have	become	important	in	today’s	context	of	education.	
	 The	 growing	 popularity	 of	 these	 forms	 of	 assessment	 is	 often	 linked	 with	 the	
potential	benefits	they	can	offer	stakeholders.	For	example,	authors	and	organizations	such	
as		the	North	Carolina	State	Department	of	Public	Instruction	(1999),	and	Hamayan	(1995)	
state	 that	alternative	assessment	permits	students	 to	perform,	demonstrate,	and	construct	
authentic	 tasks	 that	 they	 might	 come	 across	 in	 their	 everyday	 lives.	 Because	 learning	
styles	differ	 among	students,	 alternative	assessment	gives	 them	opportunities	 to	employ	
different	learning	styles	and	to	use	a	variety	of	intelligences.	They	also	allow	students	to	
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gain	a	 clearer	view	of	 their	 academic	performance	and,	 in	 this	way,	become	more	 self-
aware	 and	 independent	 learners	who	 take	 greater	 responsibility	 for	 their	 own	 learning.	
Moreover,	alternative	assessment	can	also	 increase	 the	 interaction	between	students	and	
teachers	and	among	students	 themselves.	Linguistically	speaking,	alternative	assessment	
highlights	the	importance	of	all	language	skills	and	not	only	of	reading	and/or	writing	like	
more	traditional	forms	of	assessment.	Moreover,	since	the	focus	of	alternative	assessment	
is	on	 the	demonstration	of	 students’	 strengths,	 these	 techniques	can	 support	 students	by	
developing	these	abilities,	boosting	their	self-esteem	and	self-	confidence,	and	positively	
influencing	their	attitudes	toward	learning.	In	addition	to	the	potential	benefits	that	these	
forms	of	assessment	can	offer	students,	teachers,	parents,	and	administrators	can	also	benefit	
from	 implementing	 alternative	 assessment.	 For	 example,	 alternate	 assessment	 allows	
teachers	to	gain	a	more	accurate	understanding	of	student	progress	while	also	facilitating	
the	achievement	of	more	complicated	learning	outcomes	that	are	related	to	critical	thinking,	
problem-solving,	and	self-reflection	skills.	Alternative	assessment	can	also	provide	teachers	
with	a	framework	for	managing	and	arranging	student	work,	as	is	perhaps	best	exemplified	
by	student	portfolios.	Administratively,	alternative	assessment	 techniques	allow	teachers	
to	 gather	 concrete	 evidence	 of	 student	 and	 teacher	 accomplishments	 and	 of	 the	 way	
the	 teaching	 and	 learning	process	 has	 developed	over	 a	 period	of	 time.	These	 forms	of	
assessment,	therefore,	can	give	parents	a	clearer	picture	of	what	their	children	actually	do	at	
school	and	can	offer	administrators	greater	insight	into	the	quality	of	teaching	taking	place	
in	the	classroom.	

Perspectives on Assessment 
	 Assessment	 is	 at	 the	 centre	 of	 the	 student’s	 experience.	 It	 provides	 a	means	 of	
evaluating	 students’	 progress	 and	 achievement;	 it	 drives	 the	 activity	 of	 the	 student	 and	
therefore	 their	 learning.	 This	 collection	 of	 short	 presentations	 is	 intended	 to	 provoke	
debate	about	assessment.	Over	the	last	few	years,	those	involved	in	developing	assessment	
have	 generated	 some	 new	 perspectives	which,	 as	 yet,	 have	 not	 been	 fully	 incorporated	
within	mainstream	practice.	There	has	been	a	gap	between	the	emerging	understandings	of	
‘reflective	practitioners’	and	educational	developers	and	those	who	are	setting	assessment	
policy	and	defining	practice.	We	would	like	to	close	that	gap.	In	order	to	do	so	we	have	set	
out	some	‘challenging	perspectives’	in	short	talks.	They	are	intended	to	be	contentious	but	
well	grounded.	Each	Web	talk	is	an	introduction	to	an	idea	that	we	hope	you	will	pursue	
using	the	references	provided.	The	talks	may	be	used	by	individuals	or	serve	as	a	catalyst	
for	a	group	discussion,	for	example	in	a	workshop.	Please	feel	free	to	comment.	We	haven’t	
covered	all	the	ground	-	far	from	it	-	and	hope	that	others	might	add	to	this	collection.
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Purpose of Assessment
Teaching and Learning 
	 The	primary	purpose	of	assessment	is	to	improve	students’	learning	and	teachers’	
teaching	 as	 both	 respond	 to	 the	 information	 it	 provides.	Assessment	 for	 learning	 is	 an	
ongoing	process	that	arises	out	of	the	interaction	between	teaching	and	learning.	
	 What	makes	assessment	for	learning	effective	is	how	well	the	information	is	used.	
System Improvement 
	 Assessment	 can	 do	 more	 than	 simply	 diagnose	 and	 identify	 students’	 learning	
needs;	 it	 can	 be	 used	 to	 assist	 improvements	 across	 the	 education	 system	 in	 a	 cycle	 of	
continuous	improvement:	
•	 Students	 and	 teachers	 can	 use	 the	 information	 gained	 from	 assessment	 to	 determine	

their	next	teaching	and	learning	steps.	
•	 Parents,	families	can	be	kept	informed	of	next	plans	for	teaching	and	learning	and	the	

progress	being	made,	so	they	can	play	an	active	role	in	their	children’s	learning.	
•	 School	 leaders	 can	 use	 the	 information	 for	 school-wide	 planning,	 to	 support	 their	

teachers	and	determine	professional	development	needs.	
•	 Communities	 and	Boards	 of	Trustees	 can	 use	 assessment	 information	 to	 assist	 their	

governance	role	and	their	decisions	about	staffing	and	resourcing.
•	 The	Education	Review	Office	can	use	assessment	information	to	inform	their	advice	for	

school	improvement.
	•	The	Ministry	of	Education	can	use	assessment	information	to	undertake	policy	review	

and	development	at	a	national	level,	so	that	government	funding	and	policy	intervention	
is	targeted	appropriately	to	support	improved	student	outcomes.	

1. Assessment for Learning (Formative) 
	 	 The	purpose	of	Formative	Assessment	is	to	provide	students	with	feedback	on	how	
they	are	going.	The	aim	is	to	help	students	improve	their	performance	and	make	their	next	
piece	of	assessed	work	better.	It	is	developmental	or	formative	in	nature;	hence	the	term	
“Formative	Assessment”.	The	feedback	students	receive	is	the	key	component	of	formative	
assessment.	Feedback	is	intended	to	help	them	identify	weaknesses	and	build	on	strengths	
to	 improve	 the	quality	of	 their	next	piece	of	assessment.	The	 focus	 is	on	comments	 for	
improvement,	not	marks,	and	the	awarding	of	marks	in	formative	assessment	can	actually	
be	counterproductive.	
2. Assessment for Certification (Summative)
	 	 Another	 key	 purpose	 of	 assessment	 is	 to	 gather	 evidence	 to	 make	 a	 judgment	
about	a	student’s	level	of	performance;	against	the	specified	learning	objectives.	Students	
are	usually	assessed	at	 the	end	of	an	element	of	 learning,	 such	as	 the	end	of	a	module,	
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mid	semester	or	end	of	semester.	They	are	awarded	results	 typically	as	marks	or	grades	
to	 represent	 a	 particular	 level	 of	 achievement	 (high,	 medium,	 low).	 This	 judgmental	
“summative”	process	formally	provides	the	evidence,	to	verify	or	“certify”	which	students	
may	progress	to	the	next	level	of	their	studies.
3. Protect Academic Standards 
	 	 Grades	 from	 cumulative	 assessments	 are	 used	 to	 certify	 that	 a	 person	 has	 the	
necessary	 knowledge	 and	 skills	 (and	 can	 apply	 them	 appropriately)	 to	 be	 awarded	 a	
qualification.	Consequently,	the	quality	and	integrity	of	assessment	is	essential	to	guarantee	
the	credibility	of	qualifications	and	the	academic	reputation	of	the	issuing	Institution.	There	
is	considerable	local,	national	and	international	concern	to	ensure	that	the	ways	we	protect	
academic	standards	stand	up	to	scrutiny.	
4. Feedback for Teaching 
	 	 The	 results	 from	both	 formative	and	summative	assessments	can	help	you	 track	
how	your	students	are	going	throughout	your	courses.	Closely	looking	at	the	results	can	
help	you	identify	any	patterns	of	difficulties	or	misunderstandings	students	might	have.	This	
in	turn	allows	you	alter	your	approach	to	teaching	and	adjust	your	curriculum	accordingly.	
For	example,	you	may	identify	that	you	need	to	offer	more	detailed	explanations	or	provide	
additional	resources	in	a	particular	area.
 

Essence of Alternative Assessment  
	 Many	of	the	reigning	theoretical	assumptions	on	which	contemporary	testing	and	
assessment	rely	are	based	on	behaviorist	views	of	cognition	and	development.	In	the	1990’s,	
we	have	come	to	realize	that	new,	alternative	ways	of	thinking	about	learning	and	assessing	
learning	are	needed.	Gardner	(1993)	argues	that	there	is	a	resurgence	of	interest	in	the	idea	
of	multiplicity	 of	 intelligences.	He	 and	 other	 researchers	 claim	 the	 existence	 of	mental	
modules	 (i.e.,	 fast-operating,	 reflex	 like,	 information	 processing	 devices).	 Fodor	 (1983)	
espoused	the	view	that	there	are	separate	analytic	devices	involved	in	tasks	like	syntactic	
parsing,	tonal	recognition,	and	facial	perception.	Others	(Sternberg,	1988,	Perkins,	1981,	
Gruber,	1985)	have	investigated	the	concept	of	creativity.	Their	studies	have	shown	that	
creative	 individuals	 do	 not	 have	 unique	mental	 modules,	 but	 they	 use	 what	 they	 have	
in	more	efficient	and	flexible	ways.	Such	 individual	are	extremely	 reflective	about	 their	
activities,	their	use	of	time,	and	the	quality	of	their	products	(Gardner,	1993).	
	 So,	while	the	operative	is”	alternative,	“we	must	ask	alternative	to	what?	A	case	
can	be	made	 in	second	 languages	for	an	alternative	 to	conventional	ways	of	monitoring	
students’	language	progress	and	performance.	Alternative	assessment	is	an	ongoing	process	
involving	 the	 student	 and	 teacher	 in	making	 judgments	 about	 the	 student’s	 progress	 in	
language	using	non-conventional	strategies.
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The Assessment Tools and Techniques used in Classroom are as follows.
1. Observation
	 	 [External	 behavior	 of	 persons	 in	 appropriate	 situation-	 experts,	 purposive,	
systematic,	carefully,	focused,	and	thoroughly	recorded]	
2. Self-Monitoring
	 	 Survey,	questionnaire	or	poll	in	which	respondents	read	the	questions	and	select	a	
response	by	themselves	without	researcher	interference.
	 	 A	self-report	is	the	method.	Their	own	feelings,	attitudes,	believes	are	asked.	
3. Testing
	 	 Testing	is	an	instrument	or	systematic	way	for	measuring	a	sample	of	behavior	by	
posing	a	set	of	questions	on	a	uniform	manner.	
4. Anecdotal Records
	 	 Anecdotal	Records	are	collection	of	narratives	involving	first	hand	observations	of	
interesting	illuminating	incidents	in	children’s	literacy	development.
	 	 They	are	the	reports	of	the	teacher’s	informal	observations	about	students.
	 	 It	will	be	good	to	bring	positive	behavioral	patterns	through	daily	observations.
5. Checklist
	 	 A	checklist	 is	a	selected	list	of	words,	phrases,	or	sentences	following	which	an	
observer	records	a	check	()	to	denote	()	()	,	the	presence	or	absence	in	the	behavior	of	an	
individual.	For	example,	Does	your	university	have	a	teachers	union?
6.  Rating Scale (scaling technique)
	 Rating	scale	refers	to	a	set	of	points	which	describe	varying	degrees	of	dimension	
of	an	attribute	being	observed.
	 Rating	means	the	judgment	of	one	person	by	another.
	 Personality	of	a	 individual	 is	not	assessed	by	himself	but	by	other	persons	who	
know	the	individual	well,	[like		teacher-	student]	

Methodology
	 Items	 on	 the	 questionnaire	were	 based	 on	major	 types	 in	 relation	 to	 alternative	
assessment.	 These	 items	 were	 adapted	 to	 the	 local	 context	 based	 on	 both	 the	 authors’	
experiences	 as	 researchers	 and	 instructors	 at	 the	 research	 site	 and	 on	 their	 previous	
theoretical	explorations	of	assessment	issues.	The	prepared	open	ended	questionnaire	items		
were	asked	through	the	messenger	and	telephone	to	the	10	teachers	teaching	in	semester	
system	 and	 20	 students	 from	 similar	 program	 through	 random	 sampling	 process	 	 who	
were	at	their	own	home	because	of	COVID	19	locked	down	spreading	all	over	the	world.	
The	number	and	wording	of	questionnaire	items	was	modified	in-line	with	the	feedback	
received.	Resultant	 questionnaire	 items	were:	 1.	Can	 you	 briefly	 describe	 how	 students	
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are	assessed	in	the	English	language	teaching	program?	2.	What	do	you	believe	to	be	the	
strengths	of	this	assessment	system?	3.	What	do	you	believe	to	be	the	weaknesses	of	the	
assessment	 system?	4.	Do	you	believe	alternative	 forms	of	assessment	are	an	 important	
part	of	 the	English	classroom?	Why	or	why	not?	5.	Can	you	describe	what	you	believe	
to	be	the	ideal	relationship	between	traditional	and	alternative	forms	of	assessment	in	the	
English	classroom?	6.	What	forms	of	alternative	assessment,	if	any,	are	used	in	the	English	
foundation	program?	7.	What	language	and	study	skills,	if	any,	can	be	developed	through	the	
use	of	different	forms	of	alternative	assessment?	8.	Can	you	offer	some	specific	examples	
of	how	different	forms	of	alternative	assessment	have	contributed	to	the	development	of	
your	 learners’	English	 language	 and	 study	 skills?	 9.	 In	 your	 experience,	what	 forms	 of	
alternative	assessment,	 if	 any,	do	 students	prefer?	10.	Overall,	how	would	you	describe	
students’	attitudes	toward	alternative	assessment?	11.	How	would	you	describe	your	own	
attitudes	toward	using	alternative	forms	of	assessment	in	your	classroom?	12.	What	are	the	
major	challenges,	if	any,	to	the	effective	implementation	of	alternative	forms	of	assessment	
in	 the	 English	 foundation	 program?	 13.	 In	 your	 opinion,	 how	 can	 these	 challenges	 be	
overcome?

Results
	 Participants	were	first	asked	to	offer	a	brief	description	of	how	students	are	generally	
assessed	in	the	university’s	English	language	program	and	of	the	strengths	and	weaknesses	
of	 the	 current	 system.	 Respondents	 highlighted	 the	 semester	 system	 is	 based	 on	 a	
combination	of	traditional	and	alternative	assessment.	Alternative	forms	of	assessment	that	
are	 currently	 used	 include	 portfolios,	 participations,	 and	 projects,	 in	 addition	 to	 marks	
assigned	 for	 students’	 participation.	 Participants	 identified	 a	 number	 of	 strengths	 and	
weaknesses	of	this	system.	For	example,	two	participants	stated	that	midterm	and	end-of-
semester	exams	are	generally	beneficial	because	they	help	prevent	the	cheating	and	copying	
often	 associated	 with	 alternative	 assessment	 at	 the	 research	 site.	 However,	 another	
respondent	claimed	that	these	tests	lack	validity.	There	seems	to	be	a	gap	between	what	the	
students	 are	 taught	or	 asked	 to	practice	 and	 the	mid-term	exam	style.	For	 example,	 the	
students	are	taught	listening	via	note-taking	while	in	the	exam	the	students	listen	to	a	clip	
and	answer	questions.	Participants	also	 identified	a	number	of	concerns	with	alternative	
assessment	at	the	research	site.	Four	respondents	claimed	that	alternative	assessment	lacks	
objectivity	and	reliability.	That	is,	they	maintained	that	teachers	differ	in	how	they	evaluate	
and	 grade	 student-produced	work.	 Some	 participants	 argued	 that	 alternative	 assessment	
techniques,	such	as	portfolios,	could	hardly	be	considered	learning	tools	because	“everyone	
grades	differently	and	many	teachers	automatically	give	5	[the	full	mark]	and	never	even	
read	the	portfolio.”	In	addition,	two	participants	believed	cheating	and	copying	from	other	
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students	 also	 threatened	 the	 utility	 of	 alternative	 forms	of	 assessment	 in	 the	 foundation	
program.	One	participant	asserted	that	“students	can	collaborate	(‘cheat’),	portfolios	also	
can	 involve	 some	 collaboration/	 copying	 and	 also	 some	 last	 minute	 completion	 of	
requirements	which	may	not	facilitate	learning.”	Participants	also	claimed	that	alternative	
forms	of	assessment	were	time-consuming	and	required	online	access	which	some	students	
do	not	have	off-	 campus.	Some	participants	added	 that	 alternative	assessment	may	deal	
with	 topics	 that	 are	 unrelated	 to	 the	 curriculum	 and/or	 to	 students’	majors.	Half	 of	 the	
participants	believed	that	more	traditional	and	more	alternative	forms	of	assessment	in	the	
language	 learning	 program	 are	 not	 complementary	 because	 they	 both	 assess	 the	 same	
outcomes.	In	addition	to	this	concern,	some	respondents	maintained	that	what	is	learned	
and	acquired	through	the	use	of	some	forms	of	alternative	assessment,	such	as	vocabulary	
logs,	does	not	help	students	enrich	or	develop	their	 language	skills	because	they	merely	
copy	 information	 from	 a	 source	 without	 any	 real	 engagement.	 One	 teacher	 participant	
claimed	that,	because	students	are	given	grades	for	the	sake	of	helping	them	pass	rather	than	
as	a	way	of	enhancing	their	learning.	On	the	other	hand,	two	participants	claimed	that	both	
traditional	and	alternative	assessment	can	act	 together	 to	cover	course	objectives	and	 to	
develop	specific	skills.	These	participants	stated	that	more	traditional	forms	of	assessment	
are	associated	with	the	development	of	specific	skills	in	areas	such	as	grammar	and	spelling,	
while	alternative	assessment	broadly	encourages	 the	development	of	“productive	 skills”	
across	 the	 core	 skill	 areas.	 Similarly,	 other	 participants	 also	 claimed	 that	 the	 ability	 of	
alternative	 assessment	 to	 improve	 core	 language	 skills	 consequently	 helps	 learners	 to	
perform	 better	 in	 formal	 assessment.	 Participants	 highlighted	 many	 different	 forms	 of	
alternative	assessment	that	are	implemented	in	the	language	learning	program.	Portfolios	
are	 another	 form	of	 alternative	 assessment	 that	 is	widely	 used,	while	 other	 participants	
stated	 that	 they	 used	 presentations	 and	 projects.	 Other	 forms	 of	 alternative	 assessment	
mentioned	 included	 reports,	 role-plays,	 and	 interviews.	 Participants	 also	 believed	 that	
portfolios	developed	skills	such	as	reading,	vocabulary,	grammar,	researching,	study	skills,	
and	writing.	Two	participants	claimed	that	the	skills	developed	through	portfolio	activities	
depend	 “on	 what	 options	 the	 teacher	 includes	 and	 what	 the	 students	 choose	 for	 their	
activities.”	 Eight	 participants	 believed	 that	 projects	 and	 presentations	 developed	 skills	
associated	with	vocabulary,	reading,	grammar,	note-taking,	paraphrasing,	research	skills,	
speaking,	and	study	skills.	Additionally,	speaking	assessment,	such	as	interviews	and	role-
plays,	was	maintained	by	participants	to	help	develop	skills	of	“grammar,	fluency,	accuracy,	
and	vocab.”	Other	skills	that	were	generally	believed	to	be	improved	through	the	use	of	
alternative	 assessment	 included	 being	 independent,	 critical	 thinking,	 essay	 writing,	
analyzing,	summarizing,	and	being	able	to	effectively	collaborate.	Half	of	participants	also	
identified	 projects	 as	 one	 of	 the	most	 important	ways	 in	which	 research	 skills,	 such	 as	
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finding	 relevant	 information,	 summarizing,	 paraphrasing,	 note-taking,	 referencing,	 and	
public	speaking,	etc.,	can	be	developed.	In	addition,	three	participants	agreed	that	portfolios	
can	have	a	positive	 impact	on	 the	development	of	 time	management	skills,	 independent	
learning,	and	organizational	skills.	Due	to	the	wide	array	of	skills	covered	here,	participants	
largely	maintained	that	alternative	forms	of	assessment	can	help	learners	to	meet	almost	all	
prescribed	 course	 objectives	 as	 offered	 by	 the	 curriculum	 document,	 with	 projects	 and	
portfolios	 highlighted	 as	 being	 especially	 beneficial.	 When	 asked	 about	 the	 forms	 of	
alternative	assessment	that	students	prefer,	respondents	maintained	that	such	preferences	
were	often	largely	based	on	individual	learner	traits.	For	example,	respondents	claimed	that	
those	learners	who	like	speaking	prefer	presentations,	while	those	who	like	writing	prefer	
the	written	part	of	the	project	and	so	on.	Two	participants	also	believed	that	presentations	
are	favored	by	a	majority	of	students,	while	three	respondents	claimed	that	students	prefer	
doing	projects	since	they	are	collaborative	and	often	can	integrate	multimedia	resources.	
Participants	 also	 believed	 that	 students	 generally	 performed	 the	 best	 when	 they	 were	
engaged	in	their	preferred	forms	of	alternative	assessment,	even	though	this	was	tempered	
by	the	belief	that	some	of	this	preference	is	associated	with	the	ease	with	which	students	can	
copy	or	cheat	during	a	particular	alternative	assessment	technique.	In	relation	to	the	students’	
attitudes	toward	alternative	assessment,	three	participants	claimed	that	their	learners	hold	
positive	 attitudes.	 Another	 participant	 claimed	 that	 some	 students	 like	 working	
collaboratively	in	projects;	however,	two	participants	believed	that	students	hold	negative	
attitudes	 toward	 alternative	 assessment	 because	 “often	 they	 don’t	 want	 to	 do	 these	
assessments	as	they	see	them	taking	a	lot	of	time,	for	few	points.	They	don’t	seem	to	link	
them	to	the	fact	that	they	may	help	their	English	abilities.”	Three	participants	maintained	
that	 learners	 held	 neither	 positive	 nor	 negative	 attitudes	 toward	 alternative	 assessment,	
while	 others	 offered	 that	 good	 students	will	 hold	 positive	 attitudes	 and	 low-performing	
students	will	 generally	 see	 these	 forms	of	 assessment	 as	 an	opportunity	 to	 copy	other’s	
work.	 Regarding	 participants’	 own	 attitudes	 toward	 the	 use	 of	 alternative	 assessment,	
almost	all	teachers	claimed	that	they	were	generally	necessary	and	useful	in	their	classrooms.	
This	 positivity	was	 associated	with	 the	 belief	 that,	 although	 it	may	 take	 some	 time	 for	
students	to	become	aware	of	the	importance	and	potential	value	of	alternative	assessment,	
they	 can	 nonetheless	 help	 “foster	 some	 independence”	 in	 learners.	When	 asked	 about	
challenges	 associated	with	 the	 implementation	 of	 alternative	 assessment	 at	 the	 research	
site,	four	participants	thought	that	no	barriers	should	exist	if	these	assessment	forms	were	
properly	implemented.	The	remaining	two	respondents,	on	the	other	hand,	highlighted	a	
number	of	challenges	including	teacher	irresponsibility	and	incompetence	with	alternative	
assessment	and	subjectivity	in	marking.	This	final	point	is	highlighted	by	one	respondent	
who	claimed:	I	know	one	teacher	who	awarded	every	student	in	his	class	full	marks	for	the	
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portfolio	 because	 they	 all	 handed	 in	 a	 complete	 file.	Three	 participants	 highlighted	 the	
challenge,	already	offered	several	times	above,	of	cheating	and	copying	between	students.	
These	participants	claimed	that	widespread	cheating	means	alternative	assessment	in	the	
research	site	lacks	validity	since	there	is	no	accurate	evidence	of	student	achievement.	One	
participant	also	found	it	difficult	 to	carry	out	some	forms	of	alternative	assessment	with	
their	 class	 due	 to	 a	 lack	 of	 internet	 access	 in	 the	 classroom.	 Other	 challenges	 offered	
included	teachers’	ages	–	that	is,	older	teachers	were	believed	to	be	not	familiar	with	these	
forms	of	assessment	–	and	fear	of	change.	

Conclusion
	 Despite	the	potential	impact	of	these	limitations,	the	findings	of	the	current	study	
suggest	that	teachers	on	an	English	language	teaching	program	in	universities	are	largely	
aware	of	the	value	of	alternative	assessment,	even	if	they	identify	a	number	of	potential	
barriers	 to	 its	 effective	 implementation.	Many	 of	 the	 participants	 featured	 in	 the	 study	
understood	 the	 value	of	 alternative	 assessment	 as	 an	 extension	 to	 classroom	 instruction	
processes,	 in	 addition	 to	 a	way	 of	motivating	 learners	 and	 giving	 them	 the	 opportunity	
to	 demonstrate	 their	 learning	 in	 real-life	 situations.	 However,	 despite	 these	 potential	
advantages,	 the	 teachers	 expressed	 concern	 about	 such	 issues	 as	 the	 reliability,	 validity,	
and	 subjectivity	 of	 alternative	 forms	 of	 assessment.	 Thematic	 responses	 of	 almost	 all	
the	master’s	level	English	teaching	teachers	and	their	students	concluded	that	alternative	
assessment	is	the	cry	of	the	day	but	it	needs	a	lot	of	support	from	the	text	book	designers,	
test	 setters,	 college	 administrators	 and	 students.	This	 research	 clarified	 	 that	 instructors,	
students,	 and	other	 stakeholders	would	all	 arguably	benefit	 from	a	more	 systematic	and	
well-defined	approach	to	alternative	assessment	at	the	research	site,	it	is	important	that	its	
use	is	reviewed	in	order	to	address	these	challenges	and	ensure	that	alternative	forms	of	
assessment	are	effectively	implemented	in	ways	that	benefit	all.
	 Thus	using	recent	practices	in	language	assessment	students	get	an	opportunity	to	
apply	the	knowledge	that	they	have	learned	and	demonstrate	it	in	a	constructive	way	that	
provides	a	solution	to	a	problem.	It	encourages	to	think,	analyze,	innovate	and	apply;	and	
their	sense	of	reasoning	tend	to	improve
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Abstract
 Conflicts are faced every day by both groups and individuals. Conflict appears in 
a social situation as any difference over the issues of substance or emotional resentment 
that create friction between individuals or groups. Conflict is usually expressed in a flight, 
collusion, a struggle, a contest, a mental strife, an agony etc. Conflicts can be constructive 
or destructive. When kept within acceptable limits, conflict can be a source of creativity 
and performance enhancement; it becomes destructive when these limits are exceeded. An 
optimum level of conflict needs to be maintained by an organization, i.e. there should be 
enough conflict to prevent stagnation, stimulate creativity, allows release of tension and 
initiate the seeds of change and rejuvenation, yet not so much as to be disruptive or deter 
co-ordination of activities.
 This research seeks to identify best practice in conflict management in the 
community campuses and how to improve organization and working life through better 
employment relations. The study focused on the factors that informed an organization’s 
decision to seek and alternative means of handling conflict to traditional discipline and 
grievance procedures; and also looked at the barriers and facilitators to integrating 
mediation into workplace practice and culture. The study makes use of descriptive 
statistics to analyze the data collected from a sample of 163 employees (both teaching 
and non-teaching) of Community Campuses .Percentages and frequencies were used to 
analyze the responses collected from the respondents. The findings of the experimental 
survey of conflict management and resolution in community campuses showed that 
conflict can be resolved through compromise between the employee and management. 
That leadership styles can lead to conflict in the organization. On the recommendations 
employees should be more involved in decision- making process in Community Campuses 
so as to reduce the rate of conflict. There should be effective communication network 
between the employees and the management.

Keywords
 conflict, organizational learning, community campuses, diffusion, intra-personal
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Introduction
	 Conflict	is	“an	interactive	process	manifested	in	incompatibility,	disagreement	or	
dissonance	within	or	 between	 social	 entities	 (i.e.,	 individual,	 group,	 organization,	 etc.)”	
(Rahim	2002,	P.207).	 In today competitive scenario every employee wants  a  healthy  
working  atmosphere  in  the	organization. To create a better working environment Conflict 
management has received increasing	 attention, as there is a shift in attitude towards 
conflict in the organizations during the last two decades	 (Puranik	 &	 Parashar,2012).	
Organizations, by definition, require people to work together and communicate	with one 
another—often in pairs. Ideally, these interpersonal	 relationships	should be productive,	
cooperative, and satisfying. In reality, managers find that they are not always that way. 
Almost every	working relationship will produce some degree of conflict across time. 
Whether the conflicts will be	 destructive or constructive depends on the attitudes and 
skills of the participants (as well as time	pressures and resource shortages). Since conflict 
is seemingly unavoidable, particularly in a scholarly	 setting, it is obviously necessary 
for administrators to be able to recognize conflict, to view its	 constructive as well as 
destructive potential, to learn how to manage conflict, and to apply conflict	management 
strategies in a practical way ( Kareen,2012).

Conceptual Framework
Khun and Poole’s Model:
	 Khun and Poole (2000) established a system of group conflict management. In	
their system, they split Kozan’s confrontational model into two sub models: distributive 
and integrative. Distributive - Here conflict is approached as a distribution of a fixed	
amount of positive outcomes or resources, where one side will end up winning and the 
other losing, even if they do win some concessions. Integrative - Groups utilizing the 
integrative model see conflict as a chance to integrate the needs and concerns of both	
groups and make the best outcome possible. This model has a heavier emphasis on	
compromise than the distributive model. Khun and Poole found that the integrative	
model  resulted  in  consistently  better  task  related  outcomes  than  those  using  the 
distributive model.

De-Church and Marks’s Meta-Taxonomy:
	 De	Church and Marks (2001) examined the literature available on conflict 
management	at  the  time  and  established  what  they  claimed  was  a  “meta-
taxonomy”  that	 encompasses all other models. They argued that all other styles 
have inherent in them	 into  two  dimensions-activeness  (lithe  extent  to  which  
conflict  behaviors  make  a	 responsive and direct rather than inert and indirect 
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impression”) and agreeableness (lithe	 extent to which conflict behavior make 
a pleasant and relaxed rather than unpleasant and  strainful  impression”).  High  
activeness  is  characterized  by  openly  discussing	differences of opinion while fully 
going after their own interest. High agreeableness is	 characterized by attempting 
to satisfy all parties involved. In the study they conducted	to validate this division, 
activeness did not have a significant effect on the effectiveness	of conflict resolution, 
but the agreeableness of the conflict management style, whatever it was, did in fact 
have a positive impact on how groups felt about the way the conflict	was managed, 
regardless of the outcome.

Rahim’s Meta Model:
	 Rahim (2002) noted that there is agreement among management scholars 
that there is no	one best approach to how to make decisions, lead or manage conflict. 
In a similar vein, rather than creating a very specific model of conflict management, 
Rahim created a	meta-model (in much the same way that De	Church and Marks, 
2001, created a meta-	taxonomy) for conflict styles based on two dimensions, concern 
for self and concern for	 others.	Within  this  framework  are  five  management  
approaches: integrating, obliging,	 dominating,	 avoiding,	 and	 compromising. 
Integration involves openness; exchanging	 information, looking for alternatives, 
and examining differences so solve the problem in a manner that is acceptable to both 
parties. Obliging is associated with attempting to	minimize the differences and highlight 
the commonalities to satisfy the concern of the	other party. When using the dominating 
style one party goes all out to win his or her	objective and, as a result, often ignores the 
needs and expectations of the other party.	When avoiding a party fails to satisfy his or her 
own concern as well as the concern of her	to	other	party. Lastly, compromising	involves	
give-and-take whereby both parties give up	something to make a mutually acceptable 
decision. (Rahim,2002).

The Sources and Levels of Conflict:
	 Conflicts can be encountered in different forms in organizations – intrapersonal 
level,	interpersonal level, inter group level and inter organizational level. Intra personal 
conflict occurs	 within individual because of actual or perceived pressures from 
incompatible goals or expectations.	 Interpersonal conflict occurs between two or more 
individuals in opposition to each other. Intergroup	conflicts  occur  between  groups  in  
organizations  and  inter  organizational  conflict  between	organizations. The present 
empirical study attempts to throw light upon interpersonal conflicts among	executives 
working in the corporate sector and employees of service sector. There are several sources	
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of conflict. However these sources depend upon the mindset of the parties involved in 
a situation.	 Interpersonal conflicts arises from an array of sources such as personality 
clashes, difference in sets of	values/ideology, threats to status, organizational change and 
contrasting perceptions and lack of mutual	trust	( Davis Keith,2005).

The Process:
	 Most typically, conflicts develop through a series of stages, beginning with 
antecedent	conditions and progressing into manifest conflict. The conflict process can be 
seen as comprising of	five stages: Potential opposition or incompatibility, cognition and 
personalization, intentions, behavior	and outcomes. The process is illustrated below.

The Management Strategies:
	 Since conflict is a part and parcel of human life and is inevitable in work 
organizations, this needs resolution. The process of managing conflict to achieve 
constructive rather than destructive	results is clearly essential to organizational success. 
This process of conflict management can be pursued in a variety of ways. An important 
goal always should be to achieve conflict resolution-that is, a situation in which the 
underlying reasons for a given destructive conflict are eliminated.		Conflict	management	
is	‘the application of resolution and stimulation techniques to achieve the optimum level 
of department conflict’	(Robbins	&	De	Cenzo,	2007:392).	Besic	and	Stanisavljevic	(2014)	
point	out	that	there	isn’t	a	specific	conflict	management	strategy	for		every		conflict		and		
the		efficient		conflict		management		strategy		is		based		on	communication	styles	of	people.	
Similarly,	Rahim	and	Shapiro	(2000)	claim	that	how	personnel	in	the	organizations	handle	
the	conflict	is	one	of	the	crucial	factor	for	effective	conflict		management		and		they		mention		
that		some		researchers		propose		conflict	management	strategies.	The	conflict	management	
strategies	are	stated	differently	in	the	literature	despite	some	common	terms.	For	example,	
Certo	(1997)	categorize	these	strategies	as‚	Comprise, Avoiding and Smoothing, Forcing a 
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Solution and Confrontation or Problem  Solving”		while		Robbins		and		DeCenzo		(2007)		
state		that‚	Avoidance, Accommodation, Forcing, Compromise and Collaboration”.	Rahim	
(2002)	mentions	five	conflict		management		strategies:‚	Integrating,  Obliging,  Dominating,  
Avoiding  and compromising”.	However,		Blake		and		Moutan		(1964)		classify		the		conflict		
management		strategies	according	to	concern	for	production	and	concern	for	people.	Their	
strategies	are	forcing,	withdrawing,	 	smoothing,	 	compromising	 	and	 	problem		solving.		
Rahim	 	 (1983)	 	 also	 categorize	 	 these	 	 strategies,	 	 integrating,	 	 obliging,	 	 dominating,		
avoiding		and	compromising,	as	concern	for	self	and	concern	for	others.	These	strategies	
are	explained	as	follows:
	 Integrating:	Robbins	 and	DeCenzo	 (2007)	 define	 integrating	with	 some	 phrases	
which		are		‘open		and		honest		discussion’,	‘intensive		listening’,	‘to	understand	differences’	
and	‘mutual	agreement’.	Moreover,	it	can	be	defined	as	an	effective	problem	solving	strategy	
(Rahim,	2002).	This	strategy	is	also	mentioned	as	collaboration	whose	primary	aim	of	this	
strategy	is	to	meet	the	needs	of	two	parts,	thus	satisfaction	of	both	sides	can	be	provided	
(Robbins	&	DeCenzo,	2007).	Integrating	is	suitable	when	there	is	a	complex	problem	or	one	
part	can’t	solve	this	problem	on	its	own	and	two	opposing	parts	try	to	achieve	a	common	
solution	by	exchanging	 ideas,	knowledge,	suggestion	choices	 (Rahim,	2002).	Moreover,	
when	making	a	decision	is	emergent	and	agreement	and	solution	is	valuable		for	both	parts,	
it	is	appropriate	(Robbins	&	DeCenzo,	2007).
	 Obliging:	In	 this	strategy,	opposing	topics	are	neglected	and	common	points	are	
emphasized.	One	part	gives	up	its	own	desires	to	meet	needs	of	other	part.	This	strategy	is	
appropriate	when	one	part	hasn’t	enough	information	about	the	topic	and	the	relationship,	
between	 both	 parts,	 is	 wanted	 to	 maintain	 (Rahim,	 2002).	 Robbins	 (1991)	 states	 that	
relationship	sometimes	is	more	important	for	one	part,	so	this	part	can	be	eager	to	sacrifice	
itself	as	well	as	 to	prefer	 the	satisfaction	of	 the	other	part.	This	strategy	should	be	used	
when	the	topic	isn’t	important	for	one	part	and	this	part	wants	to	gain	credits	for	next	issues	
(Robbins	&	DeCenzo,	2007).
	 Dominating:	 one	 part	 neglects	 the	 needs	 and	 satisfaction	 of	 other	 part	 and	give	
importance	to	only	its	own	goals	to	win	position	in	this	strategy	(Rahim,	2002).	Generally	
this	situation	occurs	when	one	part	has	more	power	or	formal	authority	(Robbins,	1991;	
Certo,	1997)	and	the	effect	of	the	conflict	isn’t	thought,	but	achievement	of	aims	and	gaining	
more	advantages	are	taken	into	consideration	(Robbins,	1991).	This	strategy	isn’t	suitable	
when:
	 The	issue	involved	in	conflict	is	complex	and	there	is	not	enough	time	to	make	a	
good	decision;	both	parts	have	equal	power;	being	used	this	style	by	one	or	both	parts	may	
lead	to	stalemate;	Issues	are	not	important	to	the	part	(Rahim,	2002:221).	Avoiding:	one	
part	sometimes	thinks	that	conflict	is	bad,	unnecessary	or	harmful	for	its	own,	so	this	part	
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avoids	coming	into	conflict	(Certo,	1997).	The	reaction	of	the	one	part	may	be	to	withdraw	
when	it	realizes	the	conflict.	This	part	shows	indifference	or	behaves	as	if	the	conflict	isn’t	
important	and	it	hides	its	idea	(Robbins,	1991).
	 Avoiding	is	appropriate	when	conflict	isn’t	 important	for	one	part	which	doesn’t	
have	to	make	a	decision	(Certo,	1997;	Rahim,	2002).	In	addition,	the	issue	doesn’t	affect	
this	part	very	much.	Moreover,	‚cooling	period‛	is	necessary	before	they	have	to	challenge	
for	more	serious	problems	(Rahim,	2002).	However,	this	strategy	is	inappropriate	when	one	
part	which	has	to	decide	about	this	issue,	avoids	discussion	and	conflict	isn’t	important	for	
one	part.	Besides	these,	one	or	neither	parts	want	to	wait	and	encouragement	is	necessary	
(Certo,	1997).
	 Compromising:	As	a	result	of	this	management	strategy,	there	isn’t	a	winning	or	
losing	part.	Both	sides	gain	some	advantages	but	not	all	of	them	and	they	have	to	give	up	
something.	They	share	the	conflict	objectives	(Robbins,	1991).	Compromising	is	appropriate	
when,	the	objectives	aren’t	as	important	as	efforts	and	time	which	are	spent	during	conflict.	
Both	parts	have	equal	amount	of	power	but	they	attribute	to	different	objectives	c.	 	It	 is	
necessary	to	find	a	temporary	solution	to	critical	issues.	The	parts	don’t	have	enough	time	
to	discuss	any	more	and	they	have	to	make	a	decision	immediately.	When	collaboration	
or	obliging	is	impossible,	compromise	can	be	alternative	(Robbins,	1991).Compromising	
shouldn’t	 be	 used	when	 there	 is	 a	 complicated	 issue	which	 requires	 ‚problem	 solving‛	
technique	and	one	part	which	thinks	that	making	decision	is	its	responsibility,	has	much	
more	power	(Robbins	and	DeCenzo,	2007).
	 “Specifically,	 managing	 conflict	 for	 mutual	 benefit	 was	 found	 to	 predict	 to	 the	
extent	team	members	believed	they	could	handle	various	conflicts	and	to	their	supervisor’s	
thought	about	their	team’s	effectiveness”	(Alper,	Tjosvold	&	Law,	2000:636).	It	highlights	
the	important	and	broad	role	of	the	supervisor	as	a	potential	lever	for	change	from	negative	
to	 positive	 outcomes	 when	 employees	 are	 exposed	 to	 conflict	 in	 their	 workgroups..	 If	
the	 conflict	 creates	 competitive	 atmosphere	 in	 the	 organization,	 personnel	 can	 be	more	
ambitious,	determined	and	hardworking	(Yarbağ,	2015).
	 Furthermore,	conflicts	always	exist	in	a	working	environment;	its	total	elimination	
from	the	organization	can’t	be	thought	of.	It’s,	therefore,	required	of	the	school	administrators	
that	can	be	properly	manage.	It	depends	on	the	situation	as	well	as	their	personal	preference	
which	style/s	they	want	to	adopt	while	dealing	with	conflict.	The	research	shows	that	they	
adopt	one	or	other	type	of	conflict	management	style.	They	should	adopt	the	style	which	
best	suit	them	and	the	situation	which	is	in	need	of	ending	the	conflict	(Ghaffar,	Zaman	&	
Naz,	2012).	
	 The	aim	of	this	study	was	to	identify	which	conflict	management	strategies	were	
used	by	community	college	employees	when	they	experience	conflict.	It	 is	thought		that		
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the	 	 results	 	 of	 	 the	 	 study	 	 can	 	 be	 	 beneficial	 	 for	 	 community	 college	 administration	
and	 management	 in	 order	 to	 fulfill	 their	 deficiency	 on	 conflict	 management	 strategies	
and	 by	 the	 way,	 they	 can	 communicate	 effectively	 and	 increase	 t	 productivity	 in	 the	
organizations.	Regarding	research	aims,	following	research	questions	were	generated	for	
this	study:
	What	were	 the	various	causes	and	sources	of	conflict	 	experienced?	How	often	these	

were	experienced?	And	at	which	level	conflicts	occur	dominantly?
	What	was	the	perception	of	respondents	on	conflict	management	and	resolution	strategies	

which	were	used	by	them	in	order	to	manage	conflicts	experienced?
	Were	there	any	managerial	implications	of	conflict	management?

The Population and Sample
	 The	 population	 of	 the	 study	 was	 the	 community	 college	 employees	 from	
Rupandehai	 ,	 Nawalparashi	 and	 Nawalpur	 districts	 of	 province	 05.	 The	 sample	 of	 the	
study	was	determined	through	simple	random	sampling	method.	A	total	of	200	employees	
from	eleven	colleges	were	selected	out	of	which	163	of	them	responded.	That	included	98	
teaching	and	65	non-teaching	employees.

Methodology
	 Quantitative	 research	method	was	 used	 through	 descriptive	 survey	model.	 This	
model	can	be	used	“…to find out is how the members of a population distribute themselves 
on one or more variables”	(Fraenkel	&	Wallen,	2006:398).	The	data	were	analyzed	with	
the	 help	 of	 SPSS	 20.0.	 Firstly,	 explanatory	 factor	 analysis	 is	 conducted	 “to define the 
underlying structure in a data matrix and… to analyzing the structure of interrelationship 
(correlations) among a large number of variables…”	(Hair,	Anderson,	Tatham	&	Black,	
1998:90).	Secondly,	confirmatory	factor	analysis	was	done.	According	to	arithmetic	mean,	
frequency	groups	were	determined.

Instruments
	 To	 generate	 basic	 data	 for	 this	 empirical	 inquiry	 the	 questionnaire	method	was	
adopted.	A	structured	questionnaire	was	administered	based	on	the	modified	version	of	a	35	
item	instrument	described	in	M.	A.	Rahim	s,	“A	Measure	of	Styles	Handling	Interpersonal	
Conflict”.	This	was	distributed	in	two	sets	in	order	to	facilitate	comparison.	The	questionnaire	
was	used	to	find	out	the	perceptions	of	the	respondents	on	the	management	of	conflicts,	and	
these	were	evaluated	on	a	5	point	Likert	scale	(1	Strongly	Disagree	-5	Strongly	Agree).
This	questionnaire	contains	items	related	to	the	resolution	strategies	which	was	originally	
designed	and	developed	by	M.	A.	Rahim	.	While	the	primary	data	was	gathered	through	
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questionnaires,	 the	secondary	data	was	gathered	by	referring	 to	websites,	books,	 reports	
and	articles.

Findings
 The data generated through the survey are analyzed and interpreted below to draw 

meaningful conclusions. The results of the empirical study are as under:

Conflicts are inevitable
	 	 It is quite essential to understand the perception the	 employees	with regard to 
conflicts in	 organizations. The following table clearly depicts the perception of the 
employees	 regarding the existence of conflicts in organizations.	The  following  table  
depicts  the  responses  relating  to  inevitability  of  conflicts  in	organization:

S.N. Responses Teaching Non-teaching
1 Strongly	agree	(5) 36 30
2 Agree	(4) 48 24
3 Neutral	(3) 14 10
4 Disagree	(2) - 01
5 Strongly	Disagree	(1) - -
6 N 98 65

 The table clearly reveals that the opinions of respondents from both sectors are 
similar	(more	than	80%)	and they feel that conflicts are inherent in social life and felt that 
conflicts are inevitable in every	working relationship.

Organizations are designed to create conflict
	 Constructive conflicts are essential in today’s fiercely competitive global economy. 
The perception of	executives about the necessity of conflicts are depicted in the below 
diagrams.	The following table depicts the responses relating to necessity of constructive 
conflicts for	maximum utilization of resources: 

S.N. Responses Teaching Non-teaching
1 Strongly	agree	(5) 28 08
2 Agree	(4) 48 20
3 Neutral	(3) 20 09
4 Disagree	(2) 02 11
5 Strongly	Disagree	(1) - 17
6 N 98 65
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 From the table it is evident that 77.55 % of the respondents from teaching category 
considered	that conflicts are essential for the success of organizations. The respondents felt 
that an optimum level	of conflict needs to be maintained by an organization, as it prevents 
stagnation, stimulates creativity,	allows release of tension and initiate the seeds of change 
and rejuvenation. But, the same opinion is not	shared by	non-teaching employees as 43% 
disagreed to the statement as they felt that conflicts only	 increase the hassles in work 
environment and spoils the creativity.

Resolution strategies used in conflict management:
Dominating strategies:
	 Dominating strategy refers to a desire to satisfy one’s interest, regardless of the 
impact on the	other	party	to	the conflict. It is regarded as assertive and un co-operating. The 
responses	elicited from the two sectors with reference to the use of dominating strategy in 
conflict	management are given below.The following table depicts the responses towards 
use of dominating strategy.

Statements Teaching Non-teaching
I	argue	my	case	with	my	coworkers	to	show	the	merits	of	
my	position.													

4.2245 3.0769

I	am	firm	in	pursuing	my	side	of	the	issue 4.1837 3.3846
I	hold	on	to	my	solution	to	a	problem	 4.2857 3.4769

84.3546 66.2561
	 It may be noted in the above table that respondents (84.35%) from the teaching 
category prefer to	compete and stress on their stand irrespective of the impact of it on 
others. Not many respondents from	 non-teaching	 category (66.26%) are so particular 
about it.  A difference in the nature of job results in	difference in the usage of dominating 
strategy.
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Compromising Stratigies:
	 Compromising is a midrange on both assertiveness and cooperativeness. It 
refers to a situation in	which	each	party	to	a	conflict	is	willing	to	give	up	something.	The 
following table depicts the responses towards use of compromising strategy.

Statements Teaching Non-teaching
I	argue	my	case	with	my	coworkers	to	show	the	merits	of	
my	position.													 4.08 4.0154

I	hold	to	the	wishes	of	my	coworker												 3.06122 3.6923
I	propose	a	middle	course	for	breaking	dead	lock 3.2653 3.2307

69.3768 72.9225
 The above table shows that more number of respondents from teaching	(72.92%) 
is	 willing to go for a compromise than the respondents from non-teaching category	
(69.38%).

Integrating Strategies:
	 Integrating is an assertive and cooperative strategy. It refers to a situation in which 
the parties to a conflict each desire to satisfy fully the concerns of all parties.	The following 
table depicts the responses towards use of integrating  strategy.

Statements Teaching Non-teaching
I	try	to	scrutinize	an	issue	with	my	co-workers	to	find	a	
solution	acceptable	to	us.													

3.1020 4.1538

I	use	give	and	take	so	that	a	concession	can	be	made.								 2.5510 4.0307
I	try	to	bring	all	our	concerns	out	in	the	open	so	that	the	
issues	can	be	resolved	in	the	best	possible	way.

4.2857 3.9076

66.2581 80.6146
 The analysis of the data revealed in table shows that respondents from non-teaching	
category are	following a more assertive in  approach and are willing to accommodate the 
wishes of the fellow	workers (80.61%) than respondents from teaching category (66.25%).

Avoiding Strategies:
	 Avoiding is a unassertive and uncooperative strategy.	 the people who prefer to 
use this strategy	have a desire to withdraw from or suppress a conflict which in the long 
run may have	cascading effects.	The following table depicts the responses towards use of 
avoiding strategy.
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Statements Teaching Non-teaching
I	attempt	to	avoid	discussing	about	my	conflicts	and	try	to	
keep	my	conflict	with	my	co-workers	to	myself	.	

2.9899 3.6769

I	exchange	accurate	information	with	my		co-workers	to	
solve	a	problem	together		.		

3.6735 3.0769

I	 try	 to	 keep	my	disagreements	with	my	 co-workers	 to	
myself	in	order	to	avoid	hard	feelings.

3.0714 3.2308

64.8989 66.564
 The information in the above table reveals that in both sectors around 65% of 
the respondents would	prefer to adapt this strategy than go for a direct combat with their 
coworkers.

Obliging Strategies :
	 Obliging is unassertive and co-operative strategy. It refers to the willingness of 
one party in a conflict to place the opponent’s interest above his or her own.

Statements Teaching Non-teaching
I satisfy the expectations of my  co-workers.   2.3061 3.0923
I avoid open discussion of my differences with my 
coworkers.

2.0408 3.0153

I go along with the suggestions of my co- workers 3.4897 3.6923
52.244 65.3327

 The teaching category respondents are very assertive people who prefer to place 
their opinions above	 that of their fellow workers and the same is shown in the above 
analysis only 52.24% of the	respondents prefer to use obliging styles where as in case of 
respondents from	non-teaching	65.33% prefer to voice others opinion than that of their 
self	.

Conflict resolution styles
Dominating 84.35 66.26
Compromising 69.38 72.92
Integrating 66.26 80.61
Avoiding 64.90 66.56
Obliging 52.24 65.33
	 An overall analysis of all the conflict management styles reveals that in the 
respondents from	teaching category the most predominant style of conflict resolution is 
‘dominating’ style (84.35%) and the least resorted method is ‘obliging’ (52.24%). Where 
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as in case of respondents from the	non-teaching, the most preferred style is ‘integrating 
style’ (80.61%), followed	by	‘compromising	style’	(72.92%) . The least resorted style is 
again	‘obliging style’ (65.33%)	but	‘dominating’	style	and	‘avoiding’	style	are	also	very	
close. A total difference in the mode of resolving conflicts can be noticed by this empirical 
enquiry and it can be concluded that	depending on the mode of work the resolution style 
of conflict too varies.

Conclusion, Discussion and Suggestions
	 There	is	a	thought	which	conflict	has	harmful	effect	on	performance	of	organizations	
and	personnel.	However,	it	is	understood	that	this	assumption	isn’t	always	true.	According	
to	its	level,	it	can	be	harmful	or	constructive.	Conflict	in	the	organization	should	be	on	the	
optimal	level	which	prompt	creative	and	innovations	but	prevents	stability	and	tension.	In	
this	optimal	level,	conflict	doesn’t	damage	the	organizations	but	provides	encouragement	
to	personnel	(Robbins,	1991).	It	is	inevitable	that	there	are	various	conflicts	more	or	less	in	
schools	like	any	other	organizations.	
	 According	to	results	of	this	study,	community	college	employees	used	five	different	
conflict	management	strategies	and	the	frequencies	with	which	these	strategies	were	used	
from	the	least	to	the	most	were	(1)	obliging,	(2)	avoiding,	(3)	integrating,	(4)	compromising	
and	(5)		dominating	respectively	for	teaching	staffs	this	indicates	that there is ample	scope 
for constructive conflicts, which is for the betterment of	the organization. But caution has to 
be	taken to see that the competing intension does not get converted into corrosive conflicts 
which would	result	 in	chaos	in	the	organization.	And	for	non-teaching	staffs	integrating	
is	the	most	preferred	strategy.	They	sometimes	or	seldom	employed	dominating	strategy	
and	 they	often	used	compromising	and	avoiding	strategies.	They	employed	 the	obliging	
strategy	least	among	all.	This indicates that they prefer to give equal prospect to the	other 
party’s interests and hence can be said that they are very assertive and cooperative in 
group	behavior.  Due diligence in management is required in this category of employees 
as a	 certain level of conflicts needs to be built in the organization’s as “conflict is an 
antidote for group	thinking”. Many of the respondents are resorting to ‘avoidance mode’ 
where again prudence has to be	taken by the organizations, because anti-conflict cultures 
have been tolerable in the past but not in	 today’s fiercely competitive global economy	
(Osabia,	2015).
	 Constructive conflicts are necessary for the success of the organization as it 
improves the quality of decisions, stimulate creativity and innovation, encourage interest 
and curiosity among group	members, provide the medium through which problems can be 
aired and tensions	released,	leads	to	maximum use of resources and fosters an environment 
of self-evaluation and change. An optimum	 level of conflict needs to be maintained 
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because inadequate or excessive levels of conflict can hinder the effectiveness of a group 
or an organization, resulting in reduced satisfaction of group members,	increased absence 
and turnover rates, and , eventually , lower productivity.
	 	 Based on the empirical results, that there is optimal level of conflict maintained.	
Most of the teaching staff felt that conflicts are essential; hence the investigators infer that 
they are at par with the view of necessity of conflicts in organizations. Also, the study 
suggests that there was	mixture	of	 various conflict	 handling	 intensions. The following	
guidelines can be used by management when faced with conflict:
Dominating	strategy	is	useful	when	quick, decisive action is vital.
	Collaborating	strategy	helps	to find an integrative solution to both sets of concerns is 

too	important to be compromised.
	Avoiding	strategy when, an issue is trivial, or more important issues are pressing.
	Accommodating	 strategy, when one finds out that he is wrong and allow better 

preposition	to be heard.
	Compromising	strategy, when goals are important but not worth the effort of potential 

disruption of	more assertive approaches, to arrive at expedient solutions under time 
pressure and as a backup when	collaboration or competition is unsuccessful.

 Thus , it can be stated that there is no uniform method to resolve conflicts, each 
industrial	sector has a different strategy to reduce conflict. Consequence of unresolved 
conflict may affect job	 satisfaction and employee loyalty in any given	 organization. 
Superior should mediate a	conflict	by	using	the	right	method.  Different styles of conflict 
management have its benefits and weaknesses,	users have to identify the most appropriate 
conflict styles based on the different situation they are in.	Conflicts serve as a	 learning	
curve	 for	 all	 organizations. Without conflict,	 an	 organization	will not	 improve, hence 
conflicts have to be dealt with due diligence.
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Impact of Employee Turnover on Organisational 
Effectiveness in  Bank and Financing sector of  Nepal

Abstract: The turnover of employee is an important consideration for the staff of the 
institution. The research now presents the reasons for employee turnover in Nepal’s 
banking and finance sector. For this research study the target population was Rupandehi 
District' bank and finance workers. In this study, a floating questionnaire was used to collect 
research information instrument for survey methods. The research results have revealed 
that employee turnover depending upon factors such as (firm stability, pay level, industry, 
work situation, training and supervision) have significant impact on organizational 
effectiveness; these factors are correlated with each other as well. This research study has 
certain limitations which include resources and time constraints, which limit the current 
research to only  Rupandehi districs of banking and financing sector in Nepal. The current 
research study discovered that the connection between employee turnover and business 
efficiency exists with the use of correlation and regression analysis. This paper examines 
in detail the causes of staff turnover, its inconvenience, and suggests certain approaches to 
ensure that the telecommunications industry can maintain its staff and optimize its turnover.
Keywords: Employee Turnover, Organizational Effectiveness, Banking sector, Firm 
stability, Pay level, Industry, Work situation, Training and Supervision

I. Introduction
	 Employee	 turnover	 intention	 has	 become	 one	 of	 the	 main	 problems	 for	 all	
organisations.	To	develop	knowledge	of	multifaceted	phenomena,	scientists	have	developed	
various	employee	turnover	models	worldwide.	This	is	somewhat	due	to	the	multiplicity	of	
samples	used	 for	 the	 research.	Economic,	psychological	and	organizational	 implications	
are	 symptomatic	 of	 employee	 turnover	 complexity.	Organizations	 around	 the	 globe	pay	
more	attention	and	significance	to	this	problem	as	they	understand	the	turnover	of	high-
level	staff;	slow	down	the	efficiency	of	both	the	employee	and	the	organisation..	Besides,	
it	 inflates	 the	expenses	 related	 to	 recruitment	and	new	employee	 training	(Chen,	Lin,	&	
Lien,	2010).	The	turnover	of	employees	is	an	ongoing	business	element.	Staff	turnover	has	
an	 influence	on	both	companies	and	 their	staff:	companies	have	 to	cover	costs	 for	 fresh	
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staff	recruitment	and	training,	whereas	staff	may	need	to	acquire	special	abilities	related	
to	new	employment.	On	the	other	side,	 incoming	staff	can	be	better	qualified	and	better	
trained.	Employee	 turnover	can	 therefore	 improve	organisational	 results,	 an	opportunity	
that	has	fascinated	the	current	literature	with	limits	of	consciousness,	which	focus	on	the	
consequences	of	staff	sales	rather	than	on	companies	(Sarah,	Gaia,	&	Chris).
	 In	most	organisations	around	the	globe,	employee	turnover	problems	remain.	The	
turnover	rate	of	the	employee	is	still	very	high	in	the	most	advanced	company	countries.	In	
addition,	men’s	salary	can	be	more	than	that	of	women	from	a	gender	perspective,	which	
requires	a	simultaneous	qualification,	training,	and	accountability.	Only	if	employees	are	
satisfied	with	the	internal	situation	will	the	skills	or	the	performance	of	tasks	accomplished	
by	employees	be	achieved	(Muhammad,	Muhammad,	&	Aisha,	2013).	The	success	of	every	
economy	depends	on	organizational	effectiveness.
	 Early	 theories	 recognize	 organisational	 efficiency	 with	 elevated	 productivity	 or	
profit	maximization	or	excellent	ethics	and	effective	service	to	employees.	Organizational	
efficiency	usually	 relates	 to	organisations	 that	have	 the	highest	production	potential.	An	
organisation	has	to	adopt	a	good	policy	and	engage	its	staff	to	achieve	viable	and	enhanced	
company	outcomes.	Business	managers	need	to	concentrate	on	engaging	and	aligning	their	
staff,	 the	 structure,	 the	 leadership	models	 and	 skills	with	 the	 organizational	 strategy	 to	
achieve	 organisational	 efficiency.	 This	 commitment	 results	 in	 high	 employee	 retention,	
high	financial	performance	and	high	customers’	satisfaction	(Muhammad,	Naseer,	Sheraz,	
&	Mahfooz,	2012).
	 The	achievement	of	an	organisation	relies	primarily	on	the	retention	of	staff	that	
will	assist	organisations	decrease	the	turnover	of	staff	and	improve	the	efficiency	of	their	
organisations	(Mohsen,	2007).	The	changes	in	the	bank	and	the	financial	sector	in	Nepal	
are	not	only	limited	to	economic	and	social	areas	but	also	affect	the	psychological	world	
of	human	resources.	Due	to	these	modifications,	the	employee	turnover	rate	was	improved.	
Nepal’s	banking	and	financial	 industry	 faces	various	difficulties	by	maintaining	 its	 staff	
through	privatisation.
	 Previous	study	has	found	with	the	assistance	of	empirical	and	theoretical	study	that	
employee	turnover	has	a	adverse	effect	on	general	performance.	It	is	caused	by	the	daily	
disruption	of	organization	routines	(Dalton	&	W,	1979).	Several	other	scientists	discovered	
that	 organisations	 are	 gaining	 benefit	 from	 creative	 thinking	 and	 fresh	 blood,	 which	
improves	the	amount	of	motivation	of	staff	who	take	up	new	business	(Abelson	&	B,	1984).
Problem Statement
	 There	 are	 a	 number	 of	 difficulties	 to	 staff	 tornover	 in	 the	 banking	 and	 financial	
industry	of	Nepal.	This	results	in	decreased	workforce	efficiency,	which	in	the	end	affects	
the	efficiency	of	the	organization.	This	investigation	defines	the	reasons	for	staff	turnover	
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and	proposes	various	suggestions	or	strategies	to	improve	the	efficiency	of	the	organization.
Objectives	of	the	study
In	 order	 to	 meet	 the	 above	 purpose,	 this	 research	 study	 addresses	 the	 following	 main	
objectives:
•	 To	investigate	the	response	of	employees’	turnover	in	the	bank	and	financing	sector	of	

Nepal.
•	 To	determine	the	influence	of	employee	turnover	on	organizational	effectiveness.
•	 To	investigate	different	factors	affecting	employee	turnover	that	can	be	used	to	lessen	

employee	turnover	in	the	bank	and	financial		sector.

Scope of the Study
	 This	 research	 study	 is	 based	 on	 the	 Bank	 and	 financing	 sector	 of	 Rupandehi	
District,Nepal.	All	the	employees	working	in	the	Bank	and	Financing	sector	are	included	to	
contribute	to	this	research	study.	The	results	of	this	research	will	be	useful	in	highlighting	
the	dilemmas	associated	with	employee	turnover	in	the	Banking	and	financing		sector	of	
Nepal.

Limitations of the Study
	 This	research	study	was	cross	sectional	and	its	results	were	limited	to	the	phase	in	
which	research	data	was	collected.	Future	 researchers	can	examine	 the	same	correlation	
analysis	by	carrying	out	the	longitudinal	research	study.	This	research	study	was	conducted	
only	in		Rupandehi	District	future	research	can	be	conducted	in	other	cities.	This	research	
study	takes	into	consideration	only	those	forecasters	of	employee	turnover,	which	are	in	the	
range	of	the	study.	

II. Literature Review
Employee Turnover
	 Employee	turnover	is	a	company	in	which	management	is	keen	to	censure	the	most	
significant	human	resource	activity.	The	reason	to	resist	is	the	fact	that	organisations	invest	
enough	into	their	staff	in	order	to	attain	the	goals	and	objectives	of	the	organisation,	through	
growth,	 education,	workflow,	 reimbursement	planning,	 and	 the	creation	of	perspectives.	
Although	the	rising	effects	of	the	turnover	of	employees	may	have	a	impact	on	development	
of	the	organization,	the	management	costs	as	shown	in	most	instances	reflect	a	downward	
trend.	 As	 a	 consequence,	 the	 perspective	 of	 human	 resources	 management	 actively	
determines	the	decreasing	turnover	rate	of	the	company	(Ghulam,	Syed	and	Zainab,	2012).	
The	 turnover	of	 staff	 has	gained	 significant	 attention	 from	executives	 and	academics	 in	
organisations.	 It	 focuses	mainly	on	understanding	 its	 causes.	This	 strategy	assumes	 that	
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employee	turnover	is	concentrated	on	definite,	recognizable	characteristics	of	employees,	
companies,	duties	and	markets.	By	creating	guidelines	to	highlight	these	features,	managers	
can	 lower	 the	 impact	 of	 employee	 turnover	 in	 their	 respective	 organisations.	However,	
as	 few	 observers	 have	 pointed	 out,	 the	 findings	 of	 employee	 turnover	 have	 obtained	
significantly	 less	 concentration	 from	 scientists	 (Staw,	 1980).	 (Osteraker,	 1999)	 clarified	
that	 the	 performance	 of	 the	 organization	 depends	 on	 two	 vital	 pillars	 of	 retention	 and	
employee	satisfaction.	(Faruk,	2011)	announced	that	there	is	a	adverse	connection	between	
employee	turnover	and	job	satisfaction.	(Osteraker,	1999)	summarized	from	previous	study	
studies	that	the	achievement	of	an	organisation	depends	on	two	aspects:	first,	social,	and	
second,	mental	/	physical.	 These	factors	are	produced	on	the	grounds	of	the	social	circle,	
job	description,	private	relationship-based	growth	abilities	and	all	circumstances	related	to	
the	abilities	required	to	do	the	work.	Social	factors	explain	the	private	connection	and	the	
social	network	of	staff	inside	and	outside	the	organisations.	Employee	socialization	is	the	
basis	for	this	factor.	Whereas	the	mental	factor	absorbs	the	element	of	employee	retention	
by	providing	flexible	duties,	supportive	environment	that	polishes	them	to	use	their	abilities	
and	understanding	by	engaging	and	making	every	effort	to	get	predicted	implications.	The	
workplace	environment	and	compensation	programs	are	in	some	way	helpful	in	retaining	
competent	employees	(Aiza	&	Abdus,	2013).
	 (Harkins	1998)	tells	about	staff	turnover	when	they	access	the	organization	to	join	
fresh	staff	and	when	they	depart	from	the	existing	staff.	(Harkins,	1998)	Existing	staff	used	
interchangeably	by	scientists	with	monitored	departure	or	separation	are	on	departure	terms.	
The	turnover	rate	for	the	replacement	of	resigned	staff	with	the	hiring	of	fresh	recruits	was	
clarified	(Mobley,	Griffeth,	Hand	&	Meglino,	1979).	This	explains	staff	when	a	replacement	
is	effectively	recruited.	Another	definition	(Mondy,	2010)	that	explains	that	staff	turnover	
implies	 the	organization’s	staff	end	their	relationship	controlled.	Employee	turnover	 is	a	
common	word	used	in	company	circles	(Henry,	May	2007).	Although	several	study	studies	
on	the	subject	of	turnover	were	organised,	most	scientists	focused	on	employee	turnover	
origins,	 but	 there	was	 little	 research	 into	 employee	 turnover	 sources	 that	 led	 to	 several	
approaches	and	impacts	that	help	the	management	of	distinct	organisations	ensure	that	staff	
within	 the	organisations	are	continuous	 in	 their	 improvement.	 (Abdul	&	Kaleem,	2014)	
initiates	what	he	calls	a	easy	solution	to	the	problem	of	employee	turnover	by	paying	more	
advantages	than	the	salary.	Only	cash	is	not	the	answer.	Fortunately,	the	turnover	of	staff	has	
many	unique	reasons,	based	on	a	number	of	compact	problems	with	work	and	problems	that	
have	no	to	do	with	work.	Employees	who	have	worked	in	the	organisation	are	responsible	
for	their	job	and	are	therefore	frustrated	because	of	the	inter-task	differences	created	by	the	
collective	responsibility	of	family,	work,	people	and	society	(Hom	&	Kinicki,	2001).	The	
purpose	of	turnover	is	to	give	up	and	leave	the	organisation	psychological	commitment	on	
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the	part	of	employees.	The	rate	of	turnover	is	that	at	which	an	organization	loses	or	earns	its	
staff.	“How	long	an	worker	remains	connected	with	an	organisation”	is	simply	indicated.	
Employee	preparedness	to	leave	the	job	and	leave	the	company	is	defined	as	the	purpose	
of	turnover.	The	subject	matter	of	deliberate	turnover	is	usually	discussed	in	the	context	
of	the	financial,	social	and	psychological	processes	of	staff	(Udechukwu	&	B	2007).	The	
ideas	to	correct	and	prevent	the	turnover	of	staff	were	suggested	by	Lynn	Coleman	(1989),	
as	quoted	in	(Abdul&Kaleem,	2014).	On	the	grounds	of	his	studies,	he	recommended	that	
exit	interviews	be	conducted	in	organizations	and	that	other	alternatives	be	developed	for	
staff	leaving.	The	best	sources	of	data	are	interviews	and	surveys.	The	impact	of	employee	
turnover	outcomes	 in	an	additional	workload	 for	 the	 rest	of	 the	 staff,	 their	performance	
and	the	efficiency	of	an	organisation.	(Mathis	&	Jackson,	2007)	stated	that	the	staff	in	the	
organisation	must	do	additional	job	and	work	additional	hours	to	balance	the	job	of	the	staff	
left.	Increased	workload	leads	to	a	reduction	in	employee	moral	standards	and	an	increase	
in	stress	levels.

Reason  of Employee’s Turnover
	 Staff	 turnover	 is	 mainly	 owing	 to	 an	 individual	 worker’s	 dissatisfaction	 in	 the	
workplace.	Dissatisfaction	is	not	just	the	reason	why	people	leave	one	job	for	another.	If	
staff	have	the	required	abilities	they	can	receive	greater	remuneration,	better	equipment	or	
potential	work	development.	Therefore,	the	distinction	between	staff	that	leave	their	work	
because	they	are	not	happy	with	their	employment	and	staff	that	leave	for	other	reasons,	is	
very	essential	to	acknowledge	and	to	understand	(Ibrahim,	Usman,	&	Bagudu,	2013).	Some	
of	the	key	variables	contributing	to	staff	sales	are;

Firm Stability
	 One	of	many	other	variables	that	are	accountable	for	the	intensity	of	staff	turnover	by	
employee	satisfaction	is	a	sign	of	corporate	stability	or	instability.	The	reliability	signature	
shows	that	employees	can	remain	with	the	company	for	a	lengthy	period	of	time.	On	the	
other	side,	the	same	method	can	be	appalling,	if	the	company	is	incompatible	or	unstable	in	
achieving	its	aims	and	objectives	(Zuber,	2001).	Organizations	with	elevated	inefficiencies	
or	instability	may	be	subject	to	elevated	turnover	rates	(Alexander,	J,	&	Nuchols,	1994).

Pay Level
	 Pay	has	a	real	employer-employee	alliance	that	helps	companies	understand	and	
understand	choices	 that	help	 to	achieve	preset	plans	and	goals.	Although	 the	concept	 to	
pay	staff	is	split	into	two	areas,	one	is	external	equity	and	the	other	inner	equity.	External	
equity	implies	those	workers	who	do	the	same,	although	the	organisations	may	be	distinct,	
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based	 on	 their	 situation.	 It	 can	 assist	 organisations	 maintain	 their	 staff	 and	 magnetize	
them.	Internal	equities	are	workers	paid	to	work	at	the	same	salary	scale	in	a	comparable	
situation..	It	can	help	the	organizations	retain	and	magnetize	its	employees.	Internal	equity	
refers	to	the	employees	that	are	paid	a	similar	position	to	work	at	a	same	pay	scale.	Some	
employees	feel	injustice	without	internal	equity	in	the	organization’s	environment,	which	
leads	to	a	greater	employee’s	turnover	rate	in	the	organization	(Pritchard,	1969).

Industry
	 One	causes	which	 link	different	elements	of	 the	 reliance	 that	affect	 the	 turnover	
rate	of	cab	staff	in	the	organisation	surrounds	the	sector	itself.	Various	studies	of	research	
have	been	carried	out	which	explain	different	dimensions	as	the	reflection	of	the	economy,	
financial	factors	which	relate	to	this	sector	and	the	long-term	future	of	sector.	Research	on	
UK	clothing	has	found	that	multiple	elements	of	the	company’s	workforce,	where	they	have	
a	direct	effect	on	that	sector,	have	an	effect	on	the	turnover	of	employees	(Taplin,	Winterton	
&	Winterton,	2003).

Work Situation
	 Employment	 status	 is	 acknowledged	 as	 the	 most	 standard	 topic	 of	 employee	
turnover.	Accorder	 to	some	of	 the	advisors	 the	personality	of	 the	 job	 itself,	 the	 intrinsic	
feature	of	wok,	as	it	is	the	most	critical	element	of	the	economic	execution	of	individual	
lives,	is	the	most	important	impact	on	employee	satisfaction	connected	with	job	(Jude	&	
Watanabe,	1994).Employee	self	satisfaction	associated	to	the	job	characteristics	highlights	
some	 important	 factors	 as	 job	 challenge,	 scope	 of	work,	 the	 diversity	 of	work	 and	 job	
retention	are	other	ground	aspects	which	finally	varies	from	person	to	person	depending	
upon	their	environment	and	approaches	(Houghton,	Boston,	MA,	Y,	&	Ferris,	1987).

Training and Supervision
	 Staff	 need	 advice	 and	 guidance	 always.	 Newly	 hired	 people	 need	 additional	
guidance	in	the	teaching	of	various	employment.	Likewise,	absence	of	training	programs	
may	cause	employees	to	fall	behind	their	performance	level	and	realize	that	their	skills	are	
missing	(Ibrahim,	Usman,	&	Bagudu,	2013).(Chiang,	Back,	&	D,	2005)	said	that	training	
of	employees	is	associated	with	employee	decisions	to	remain	in	the	organization.	He	also	
investigated	and	found	that	employee	turnover	is	directly	related	to	work	satisfaction;	he	
also	said	that	job	satisfaction	is	directly	related	to	training	given	to	the	staff	organisation.	
This	demonstrates	that	job	satisfaction	is	closely	linked	to	an	employee	turnover	rate.	In	
contrast,	the	quality	of	the	training	programs	offered	to	staff	of	the	organisation	demonstrates	
an	indirect	link	to	an	employee’s	plan	to	stay	or	abandon	the	company.	He	suggested	that	
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employee	 training	 is	 the	primary	 root	of	an	organization’s	achievement.	By	 training	 the	
staff	and	keeping	talented	individuals	along	with	them,	the	turnover	of	the	employee	could	
be	decreased.	The	telecommunications	industry	in	Pakistan	faces	retention	of	employees	
with	an	alarming	increase	in	 the	turnover	rate.	Now	it	becomes	very	hard	to	retain	staff	
in	the	telecoms	industry	for	a	day.	No	organisation	can	succeed	in	any	industry	until	the	
management	adopts	policies	 for	an	efficient	and	effective	 reduction	of	 the	 turnover	 rate	
(Aiza	&	Abdus,	2013).

Organizational Effectiveness
	 The	 main	 expression	 used	 by	 scientists	 is	 organizational	 effectiveness.	 It	 is	
also	 the	 most	 widely	 studied	 problem,	 given	 the	 early	 development	 of	 organizational	
theory.	Organizational	efficiency	was	derived	from	the	theory	developed	in	the	1950s	of	
organisational	behaviour.	No	matter	what	harmony,	 the	operationalization	and	definition	
of	the	idea	are	still	significantly	unanimous.	The	definition	of	organisational	efficiency	is	
the	fulfillment	of	organisation	goals	without	incapacitating	organisational	resources.	The	
organizational	effectiveness	of	management	scientists	is	considered	to	explain	objectives,	
describe	resources	and	form	if	the	organisational	objectives	are	met	(Muhammad,	Naseer,	
Sheraz,	&	Mahfooz	2012).	(Yankey	&	McClellan,	2007)	clarified	that	the	efficacy	of	the	
organisation	 is	 how	much	 an	 organization’s	 specified	 goals	 and	 goals	 are	met	 and	 how	
well	it	has	done.	(Muhammad,	Ghafoor,	&	Naseer,	2011)	indicated	that	the	efficacy	of	the	
organisation	is	the	subject	of	how	helpful	it	is	in	achieving	the	results.	The	efficacy	of	an	
organisation	is	an	theoretic	notion	(Muhammad,	Ghafoor,	&	Naseer,	2011)	and	is	difficult	
to	identify.	The	organisations	create	proxy	measures	and	further	use	them	as	a	instrument	
for	 representing	 organizational	 effectiveness	 instead	 of	 evaluating	 their	 organizational	
effectiveness.	 Management	 effectiveness,	 employee	 performance,	 key	 skills	 of	 staff,	
amount	of	workers	served	and	the	population	sections	served	by	the	kinds	and	sizes	served	
can	also	be	included	(Muhammad,	Naseer,	Sheraz	and	Mahfooz,	2012).	(Herman	&	Renz,	
1998)	explained	that	organizational	effectiveness	theory	can	be	abridged	as	the	expansion	
of	substitutes	to	or	alterations	of	what	is	called	goal	model	of	efficiency	and	effectiveness	
and	elucidation	of	the	theoretical	dimensions	on	the	organizational	effectiveness.	(Herman	
&	Renz,	1998)	also	explained	that	 the	supposition	of	organizational	effectiveness	shows	
multifaceted	history.	It	can	be	concluded	as	the	expansion	of	alternatives	to	or	alterations	
of	 what	 is	 called	 goal	 model	 theory	 of	 effectiveness.	 (Katou,	 2008)	 considered	 the	
organizational	 effectiveness	 by	 researching	 that	 how	 HRM	 supports	 in	 increasing	 the	
efficiency	and	effectiveness	of	the	organization.	Research	study	results	narrated	that	HRM	
policy	that	engages		job	analysis,	talent	management,	job	description,	job	design,	rewards,	
incentives,	 compensation,	 training	 programs	 help	 to	 enhance	 the	 effectiveness	 of	 the	
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organization.	In	a	study	by	Tzu	&	C,	2007,	the	link	between	bonuses,	rewards	schemes,	
additional	economic	advantages	and	organisation’s	efficiency	has	been	positive.	The	high	
rate	 of	 turnover	 reduces	 the	 incentives	 of	 the	 organisation,	 thus	 reducing	 productivity,	
for	the	provision	of	training	programs.	Job	matching	theory	on	the	other	hand,	states	that	
employee	turnover	can	be	helpful	for	employees	and	employers	to	stay	away	from	being	
locked	 in	matches	 of	 sub	optimal	 permanently,	which	 as	 a	 result	 increases	 productivity	
(Muhammad,	Muhammad,	&	Aisha,	2013).
Conceptual Framework
                          Independent Variable  Dependent Variable

	 This	 suggested	model	 is	 the	basis	 for	 this	 study.	The	primary	 theme	of	 this	 study	
is	an	exploration	of	the	connection	between	employee	turnover	and	its	subvariable:	firm	
stability,	wage	level,	sector,	employment	condition,	training	and	oversight.	The	principal	
autonomous	variable	is	the	The	dependent	variable	is	organizational	efficiency.	Different	
possibilities	for	monitoring	significant	interactions	between	employer	turnover,	company	
stability,	 salary	 level,	 industry,	 job	 condition,	 training	 and	 oversight	 and	 organisational	
efficacy	have	been	created	by	using	this	conceptual	structure.

Hypothesis Development
	 The	above	conceptual	framework	presents	six	different	hypotheses	that	have	been	
developed	to	examine	the	impact	of	the	employee’s	job	turnover,	firm	stability,	pay	level,	
industry,	work	situation,	 training	and	supervision	and	organizational	effectiveness	 in	 the	
telecom	sector	of	Pakistan.
H1:	There	is	an	impact	between	the	employee’s	turnover	and	organizational	effectiveness.	
H2:	There	is	an	impact	between	firm	stability	and	organizational	effectiveness.
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H3:	There	is	an	impact	between	pay	level	and	organizational	effectiveness.	H4:	There	is	an	
impact	between	industry	and	organizational	effectiveness.
H5:	There	is	an	impact	between	work	situation	and	organizational	effectiveness.
H6:	There	is	an	impact	between	training	and	supervision	and	organizational	effectiveness.

III. Methodology 
Research Instrument
	 Data	 were	 gathered	 from	 primary	 and	 secondary	 sources	 for	 this	 research	 study.	
Structured	questionnaires	were	the	main	source	of	data.	This	study	was	conducted	using	the	
structured	Questionnaire	instrument	method.	The	banking		industry	has	been	allocated	with	
structured	 questionnaires,.	 The	 internet	 and	 articles	 from	 distinct	 publications	 provided	
secondary	data.

Sample and data collection
	 Convenient	 sampling	method	was	used	 for	 this	 research	 study.	 150	 respondents	
were	selected	as	a	sample	size	for	the	study	from	15	Bank	and	finance	office	(head	office	
and	 branch	 office)	 of	 above	 mentioned	 service	 organizations	 situated	 in	 in	 Rupandehi	
district	.	A	Response	rate	of	the	questionnaire	was	88%	as	120	out	of	150	questionnaires	
were	received	back.	The	questionnaires	were	designed	for	a	nominal	and	Likert	scale	and	
regression	and	correlation	techniques	were	used	to	analyze	the	results.

IV. Findings
Table 1
Reliability Test

Variable No. Of Items Cronbach’s Alpha
Employee	Turnover 5 0.760
Firm	Stability 5 0.826
Pay	Level 5 0.815
Industry 5 0.789
Work	Situation 5 0.747
Training	and	Supervision 5 0.781
Organisational	Effectiveness 5 0.787

	 Most	 of	 the	 management	 science	 researchers	 use	 Cronbach’s	 α	 as	 a	 reliability	
testing	 tool.	The	 above	 table	 gives	Cronbach’s	Alpha	value	 for	 each	variable.	As	 every	
value	of	Cronbach’s	Alpha	is	0.7	and	higher,	it	means	that	these	variables	have	relatively	
high	internal	consistency	and	good	reliability.
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Analysis of the Data
Table 2
4.2.1 Demographic Statistics

Demographics Description Percentage Cumulative	Percentage
Gender Male 76.8 76.8

Female 23.2 100.0
Age Below	25	years 20 20

26-30	years 35 55
31-35	years 25 80
Above	35	years 20 100.0

Education Bachelor 25.7 25.7
Master 65.8 90.5
Other 9.5 100.0

Experience Up	to	3	years 40.0 40.0
4-6	years 30 70
7-9	years 15 85.0
10-12	years 8 93.
Above	12	years 7 100.0

Marital	Status Single 40.0 40.0
Married 60.0 100.0

	 The	above	table	2	shows	that	among	the	respondents,	 there	were	77%	male	and	
23%	female,	of	which	40%	were	single	and	60%	were	married.	Looking	at	their	ages,	20%	
of	the	respondents	were	under	25	years,	35%	were	between	26-30	years,	25%	were	31-35	
years	and	20%	were	above	35	years	old.	Regarding	their	academic	background	26%	of	the	
respondents	were	bachelors,	66%	were	mastered,	10%	had	other	qualification.	Moreover,	
40%	of	the	respondents	were	with	work	experience	of	up	to	3	years,30	%	were	in	4-6	years,	
15%	were	in	7-9	years,	8%	were	in	10-12	years	and	7%	were	with	above	12	years	of	work	
experience	in	the	bank	and	finance	sector	in	Nepal.
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Correlation analysis of Employee turnover and organizational effectiveness
Table 3

Correlations
Employee
Turnover

Firm
Stability

Pay
Level

Industry Work
Situation

Training	and
Supervision

Organizational
Effectiveness

Employee	
Turnover

1 .762** .332** .604** .441** .475** .620**

.000 .000 .000 .000 .000 .000

Firm	Stability .662** 1 .526** .680** .496** .464** .956**

.000 .000 .000 .000 .000 .000

Pay	Level .432** .526** 1 .523** .306** .297** .477**

.000 .000 .000 .000 .000 .000

Industry .594** .680** .523** 1 .438** .407** .638**

.000 .000 .000 .000 .000 .000

Work	Situation .541** .496** .306** .438** 1 .462** .547**

.000 .000 .000 .000 .000 .000

Training	 and	
Supervision

.465** .464** .297** .407** .462** 1 .521**

.000 .000 .000 .000 .000 .000

Organizational	
Effectiveness

.720** .956** .477** .638** .547** .521** 1

.000 .000 .000 .000 .000 .000

**. Correlation is significant at the 0.01 level (2-tailed).

	 The	relationship	among	all	the	variables	was	found	by	using	Pearson’s	Correlation	
Coefficient.	The	 correlation	 value	 r=	 0.762	 shows	 that	 there	 is	 a	moderate	 relationship	
between	employee	turnover	and	firm	stability,	and	the	p-value	shows	that	the	relationship	
is	significant.	For	employee	turnover	and	pay	level	r=0.332,	which	shows	that	these	two	
variables	are	moderately	correlated	with	one	another,	also	the	p-value	shows	the	relationship	
is	significant.	Coming	to	the	relationship	of	employee	turnover	with	industry,	the	r=0.604	
shows	 a	 moderate	 relationship	 between	 the	 two	 variables,	 also	 p-value	 shows	 that	 the	
relationship	is	significant.	Regarding	employee	turnover	and	work	situation,	 the	r=0.441	
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shows	a	moderate	relationship	between	the	two	variables,	and	the	p-value	shows	that	the	
relationship	 is	 significant.	The	value	of	 r=0.475	 for	employee	 turnover	and	 training	and	
supervision	shows	a	moderate	relationship,	and	the	p-value	shows	a	significant	relationship	
between	them.	The	r=0.620	for	employee	turnover	and	organizational	effectiveness	shows	
that	these	two	variables	are	strongly	correlated	to	one	another;	the	p-value	shows	that	the	
relationship	is	significant.

Regression analysis of Employee turnover and organizational effectiveness
Table 4
Model R R	Square Adjuested	Square Std.	Error	of	the	Estimate
1 .968a .937 .935 .870

a.	Predictors:	(Constant),	Training	and	Supervision,	Pay	Level,	Work	Situation,	Industry,	
Employee	Turnover,
Firm	Stability

a. Dependent	Variable:	Organizational	Effectiveness
Model Sum	of	Squares Df Mean	Square F Sig

1 Regression
Residual	
Total

2382.707
161.343
2544.050

6
213
219

397.118
.757

524.263 .000b

b. Predictors:	(Constant),	Training	and	Supervision,	Pay	Level,	Work	Situation,	Industry,	
Employee	Turnover,	Firm	Stability

	 The	 Linear	 Regression	Model	 was	 used	 to	 determine	 the	 relationship	 between	
dependent	and	explanatory	variables.	The	value	of	adjusted	“R2”	is	0.935	which	shows	that	
there	is	93.5%	variance	in	organizational	effectiveness	can	be	explained	by	the	predictors	
training	and	supervision,	pay	level,	work	situation,	industry,	employee	turnover	and	firm	
stability.	The	6.5%	variation	in	organizational	effectiveness	is	due	to	some	other	factors.
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	 The	ANOVA	 table	 gives	 a	 p-value=.000	which	 shows	 that	 the	 fitted	 regression	
model	is	appropriate.
Coefficientsa

Model
B

Unstandardized
Coefficients

Standardized
Coefficients

T Sig.
Std.	Error Beta

(Constant) .329 .482 .682 .496
Employee	Turnover .152 .027 .144 5.692 .000
Firm	Stability .842 .026 .876 31.971 .000
Pay	Level .039 .019 .045 2.124 .035
Industry .068 .025 .068 2.687 .008
Work	Situation .061 .027 .048 2.226 .027
Training	and	Super-
vision

.067 .021 .066 3.174 .002

a. Dependent Variable: Organizational Effectiveness

	 The	explanatory	variable	employee	turnover	has	(β=0.152,	p=.000)	which	means	
that	each	single	unit	change	in	employee	turnover	brought	0.152	unit	change	in	organizational	
effectiveness	while	keeping	other	variables	constant.	The	second	explanatory	variable	firm	
stability	has	 (β=0.842,	p=.000)	which	means	 that	 for	every	unit	change	 in	firm	stability	
there	was	0.842	unit	change	in	organizational	effectiveness	while	keeping	other	variables	
constant.	 Coming	 to	 third	 independent	 variable	 pay	 level,	 we	 have	 (β=0.039,	 p=.035)	
which	 shows	 that	 there	 was	 0.039	 unit	 change	 in	 organizational	 effectiveness	 due	 to	
single	unit	change	in	pay	level	while	keeping	other	variables	constant.	Regarding	industry	
with	 (β=0.068,	p=.008)	we	conclude	 that	 there	was	0.068	unit	 change	 in	organizational	
effectiveness	because	of	a	single	unit	change	in	the	industry	while	keeping	other	variables	
constant.	The	 independent	 variable	work	 situation	 (β=0.061,	 p=.027)	 caused	 0.061	 unit	
change	in	organizational	effectiveness	by	a	single	unit	change	while	keeping	other	variables	
constant.	According	 to	 the	 above	 table	 there	 was	 0.067	 unit	 change	 in	 organizational	
effectiveness	due	to	single	unit	change	in	the	explanatory	variable	training	and	supervision	
(β=0.067,	p=.002)	while	keeping	other	variables	constant.

V. Conclusion
	 After	 a	 comprehensive	 study,	 findings	 were	 taken	 to	 determine	 the	 causes	 of	
staff	 turnover	 in	 the	Nepalese	banking	and	finance	 	 industry.	The	present	research	study	
discovered	that	there	is	an	important	connection	between	turnover	and	the	organizational	
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effectiveness	of	the	employee	(solid	stability,	level	of	pay,	industry,	job	conditions,	training	
and	oversight).	In	order	to	improve	organisational	efficiency,	organisations	must	therefore	
focus	on	employee	requirements	and	improve	operating	circumstances.	From	this	research	
study,	responses	gathered	has	proved	that	hypotheses	regarding	employee’s	 job	turnover	
(firm	stability,	pay	level,	industry,	work	situation,	training	and	supervision)	were	true;	hence	
these	independent	variables	are	directly	associated	to	increase	organizational	effectiveness.	
It	will	be	a	major	loss	to	the	organisation	if	employees	in	the	Bank	and	financing	sectors	
voluntarily	quit.	Recruiting,	training,	and	“speed	up”	fresh	replacements	are	more	costly.	It	
is	therefore	essential	to	understand	the	factors	of	the	employee’s	turnover	before	deciding	
to	leave	the	organisation,	which	can	influence	the	efficiency	of	the	organisation.
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A Case Study of Lumbini

Abstract
 The study aims at exploring the economic impact of Lumbini and its surrounding 
areas along with introduces major places of Lumbini to visit and it also highlights the 
current trends that the tourists visit Lumbini. I have used secondary data for my study. The 
outstanding universal value of lumbini is of high culture, religious and spiritual significance 
where the lord Buddha was born in 623 BCE and famous Mauryan Emperor Asoka erected 
a stone pillar in 249 BCE to commemorate the birth spot of Sakyamuni Buddha. The World 
Heritage inscription states that “This place is one of the holiest place of the world’s great 
religions and its archaeological remains contain important evidence about the nature of 
Buddhist pilgrimage centers from as early as the 6th  century BCE.

Introduction
	 Nepal,	 thecountry	 of	 Everest	 and	 lord	 Buddha	 is	 full	 of	 biological	 and	 cultural	
diversity	in	the	international	community.As	Nepal	is	a	country	with	one	of	the	lowest	per	
capita	income	in	the	world	($	1047	Economic	survey	2018)	and	has	agricultural	dominance	
economy.	 Lumbini	 is	 the	 place	 where	 newly	 born	 prince	 Siddhartha	 (simple	 known	 as	
Buddha)	 took	his	first	 seven	steps	an	uttered	an	epoch	 -making	message	 to	 the	suffering	
humanity.	The	history	of	Lumbini	was	re-established	with	the	visit	of	the		Maury	an	emperor	
Ashoka	,	who	made	a	pilgrimage		in	249	B.C	and	enceteda	stone	piller	bearing	an	inscription	
stating	“Hida	Budhe	Jate	sakyamunt”	 	which		means	the	Sakyamuni	Buddha	was	borned	
here	 .After	his	visit	 ,	 structural	activities	 	 started	 	 to	 	mark	 in	 the	birthplace	of	 the	Lord	
Buddha	 .He	worshipped	 the	 nativity	 .Tree	 ,	 	 the	 bathing	 	 tank	 and	 also	 visited	 another	
surrounding	historical	sites	such	as	Kapilvastu	,	Ramgrama		and	Niglihawa.	In	1956,	on	the	
occasion	the	fourth	world	Buddhist		conference	,King	Mahendra	personally	visited	Lumbini	
and	wanted	to	develop	it.	Further	the	pilgrimage	of	the	UN	Secretary	General	of	the	modern	
history	deeply		influenced	by		Lumbini’s		sanctity.	That	wanted	the	government	of	Nepal	
to	develop	Lumbini	as	an	international	pilgrimage	and	a	tourist	center	in	1970	prof	.Kenzo		
Tange	of	Japan	was	assigned	to	create	the	Lumbini	Master	plan,	which	was	approved	by	the	
government	Trust,	formed	in	1985	is	responsible	for	the	overall	development	of	Lumbini.	

Shreewasta Nepal
Lecturer

Siddhartha Gautam Buddha Campus, Butwal
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The	legend	of	Siddhartha	Gautama		Sakyamuni	Buddha		began	in	Lumbini	nearly	2,600	years	
ago,	and	his	teaching	is	embraced	by	millions	of	Buddhists		around	the	world.	However,	Lumbini	
–	the	birth	place	of	Sakyamuni	Buddha		has	been	ignored	for	too	long	and	many	people		lamented	
to	see	the	present		underdeveloped	and	poor	living	condition	of	this	sacred	place.
	 At	 this	 juncture	 of	 human	 history	 when	 our	 world	 is	 in	 constant	 crisis,	 some	
visionaries	begin	to	see	that	this	obscured	Lumbini	–	the	birthplace		of	Buddha	–can	evolve	
to	become	a	living	and	learning	spiritual	place,	a	fountain	of		world	peace	that	will	bring	
hope	 to	 this	 troubled	 	world.	Lumbini	 	 is	where	 the	world	 received	 the	Awakened	One	
where	 the	 life	of	Gautama	Buddha	began	 .The	Buddha	spent	81	precious	 	years	on	 this		
Earth	to	show	us	the	way	to		genuine	peace.
Objectives
The	objectives	of	my	study	are:
	to	introduce	the	historical	place	of	Lumbini		sities.
	to	analyze	the	economic	/socio-cultural	impact	of	tourism	in	Lumbini.
	to	analyze	the	trend	of	tourist	arrival	in	Lumbini
Historical places of Lumbini sites
a. Monasteries:	Monasteries	are	the	dwelling	place	for	monks	and	nuns,	close	to	Chaitya	
hall.It	is	a	sacred	haven	for	purifications	of	minds,	soul	and	body	.	It	was	built	to	create	a	
congenial	atmosphere	to		noun	and	monks	for	meditations	but	later	developed	into	study	
centre	of	Buddhism	and	holy	place	for	penance.
b. Sacred Pond:	The	sacred	pond	lies	to	south	western	part	of	Mayadevi	temple	.	This	was	
the	pond	where	queen	Mayadevi	had	bathed	just	before	giving	birth	to	the	lord	Buddha.	It	
is	also	believed	that	the	lord	himself		was	given	the	first	purification	both	here.	The	holy	
pond	is	found	mentioned		in	various	Buddhist	literatures	and	explained	by	chaines	travels	
originally	,	it	was	in	oval	shape	but	it	was	brought	into	present		shape	by	Keshar	shamsher.
c. Asokan Pillars:	There	 are	 three	ASokan	 pillars	 in	Nepal.	They	were	 erected	 by	 the	
Maurya	 Emperor	 Asoka.	 On	 the	 auspicious	 occasion	 of	 twentieth	 year	 of	 coronation	
ceremony,	 he	 set	 out	 for	 a	 long	pilgrimage	 following	 the	 footsteps	 of	 the	 lord	Buddha.	
He	arrived	Nepalese	 terai	 in249	A.D.	He	erected	mighty	pillars	 in	 the	birth	place	of	 the	
lord	Krakuchhanda.The	first	humane	Buddha	of	Bhadrakalpa	coin	Gotihawa;	in	the	birth	
place	 the	 lord	Kanakmuni,	 the	second	humane	Buddha	in	Niglihawa	and	lumbini	where	
Sakyamuni	Gautam	,	the	fourth	Buddha	was	born	.	These	pillar	were	brought	from	Chunar,	
UP	,India	.The	pillars	have	uniformly	decreasing	diameter	from	bottom	to	top.
d. Stones:	stones	were	widely	used	in	historical	places	in	one	or	the	form	or	purpose	in	
ancient	 	 time.	stones	were	used	for	carving	sculptures	and	 idols;	 it	was	making	 temples	
and	marking	sacred	places.	In	Lumbini	there	are	three	important	stones,	which	reveal	the	
important	part	of	history	.
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e. Lumbini Asoka Pillar:	The	Asokan	pillar	of	 lumbini	 is	 the	most	 important	historical	
object	to	prove	that	the	lord	Buddha	was	born	in	lumbini.	It	is	30	feet	10	1/2	inches	high	in	
total.	Its		weight	37	tons.	It	beans	inscription	engraved		in	Brahmin	script	and	Pail	language.	
The	inscription	engraved	by	Asoka	in	249BC		gives	us	the	most	authentic	proof	about	the	
birth	place	of	 the	 lord	Buddha	 .It	 had	originally	 three	parts;	 the	part,	which	 stands	 still	
today,	is	a	Mondithic	Block.	It		had		lotus	bracket		in	the	middle	and	horse	capital	on	the	
top	of	the	pillar.	According	to	Hiuen	Tsang’s	travel	account	,	he	saw	the	upper	broken	parts	
lying	float	on	the	base	of	the	pillar	during	his	visit	to	lumbini	in	636	A.D	
f. Nativity Sculpture:		Nativity	sculpture	is	the	stone	idol,	which	depicts	the	birth	scence	of	
the		lord	Buddha.	In	the	image,	Mayadevi	is	seen		holding	a	branch	of	nativity	tree.	Prajapati,	
the	foster	mother	the	Buddha	is	supporting	to	Mayadevi	.Two	celestial	divinities	one	seen	at	
the	service	of	the	queen	.And	baby	Buddha	is	seen	starting	up	right	on	the	pedestal	of	lotus	
flower.	The	sculpture	was	inside	the	early	Mayadevi	temple	in	7th	century	AD.	
g. Mukharji:		identified	it	in	1899	during	his	excavation	.The	sculpture	is	defaced	as	it	was	
buried	under	debris	of	demolished	earlier	mayadevi	temple		and	affected	by	salt	reaction.
h. Market Stone:	The	market	stone	is	the	stone	,	which	pin	points		exact	birth	place	of	the	
lord	Buddha	.	It	is	deeply	buried	in	the	sanctum	.It	was	discovered	during	the	meticulous	
excavation	 jointly	 conducted	 by	 LDT,	 DOA/Nepal	 and	 JBF	 in	 1996	AD.	Hiven	Tsang	
mentions	in	his	travels	account	that	he	saw	market	stone	it	well	protected	in	a	brick	chamber	
and	the	stone	is	25	steps	north	from	the	sacred	pond	.	The	market	stone	with	size	of	70x40x10	
cm3	is	well	protected	with	bullet	proof	glass.
i. Ramagram:	It	is	one	amongst	the	eight	original	relic	stupas	where	the	corporeal	remains		
of	Lord	Sakyamuni	Buddha		were	enshrined.	The	7m	high	brick	mound	(stupa)		is	located	
on	the	bank	of		Jharahi	river.	The	most	striking	features	of	the	site	is	its	massive	stupa	which	
is	 ten	meters	 high	 and	 23.5	meters	 in	 diameters	 (UNESCO,2018,P.23).	On	 the	 basis	 of	
distance	direction	and	local	bearings	of		Ramagrama	stupa	recoreded	by	the	famous	chiness	
travelers	,	the	stupa	on	the	bank	of	Jharahi	River	at	Ramagrama	is	one	Of	the	eight	-relic	
stupas	built	over	the	relic	of	the	Buddha	,	without	any	doubt	(Rijal,	1978	p.56	)
j. Kapilavastu:	Tilaurakot	 	 is	 ancient	Kapilavastu	 ,	 the	 capital	 city	 the	 	Sakyas.	 prince	
Siddhartha	renounced	the	material	world	in	search	of	Supreme	knowledge	from	the	eastern	
gate	of	which	vestiges	can	be	seen	even	today	(Rijal,	1996,	p.22)	.Since	1996	,	there	are	two	
sites	that	are	already	on	the	Tentative	world	Heritage	list;Tilaurakot	in	Kapilvastu	,	where	
Lord	Buddha	lived	as	prince	Siddhartha	before	attaining	enlightenment	;	and	Ramagrama	
in	Nawalparasi	,	believed	to	be	the	only	relic	stupa	not	opened	by	Emperor		Asoka	in	the	3rd 
century	BC	(UNESCO,	2013	pp.28	)
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Economic Impact 
	 Tourism	has	 its	positive	 impact	on	economic	 	condition	of	people	 	of	Lumbini	 ,	
Tourism		plays	the	vital	role	to	change	the	economic		condition	of	people	.	The	development	
of	 tourism	may	 be	 the	 only	 	means	 of	 promoting	 	 the	 economic	 advancement	 	 of	 less	
development	/	rural	area	.		The	beautiful		but	underdeveloped	areas	of	the	country	can	greatly	
receive	 the	 benefits	 from	 the	 tourism	 development	 .	Tourism	 provides	 the	 employment		
opportunities		directly	and	indirectly	.In	the	directly	way		people	will	get	the	employment	
opportunity	such	as	manager,	coordinator,	administrative	officer,	secretary	guides	as	well	
as	guide	etc.	Tourism	provides	a	large		number	of	opportunities	for	the	technical		and	non	
-	technical	worker.		There	are	many	construction	works	have	been	going	on	in	Lumbini.A	
large		number	of	villagers	are	busy	in	construction		worker	in	Lumbini	.Many	monastic	as	
well	as	hotels.		The	villagers	around	lumbini	are	engaged	in	the	construction	works,	which	is	
very	helpful	for	their		livelihood.	The	villagers	were	transformed	in	the	other	new	villages.	
All	the	affected	people	were	given	liberal	compensation		as	well	as		job	opportunities		for	
them	.	Thus,	we	can	say	that	tourism	has	helped	to	improve		the	economic		condition		of	
local	people	as	well	as		national.	The	impact		of	tourism		upon		employment	is	very	positive	
which	can	be	seen	the	clearly	lumbini.
	 The	 majority	 of	 the	 villagers	 	 express	 that	 the	 development	 of	 tourism	 would	
promote	 the	 cottage	 	 industries	 in	 the	 village.	 There	 are	many	 kinds	 of	 industries	 and	
business	.Among	them	hotel	business	is	one	of	the	most		reliable	business	,	which	helps	
to	promote	the	tourist	 trade.	The	other	industries	also	help	to		flourish		the	development		
of	tourism	.	Many	of	the		villagers	in	Lumbini			are	depend	on	agriculture	.	They	got	the	
chance	to	sell	their		productive	farming	products.	Some	of	them	are		keeping	the	livestock	
fish	pond.	Some	people		who	drives	rickshaw	also	benefited	by	tourism	.	The	villagers		who	
are	lived	around	Lumbini	are	also	highly	benefited.	If		tourism	in	promoted	in	Lumbini	,	the	
tourist	trade	makes	the	good	impact	not	only	in	the	Lumbini	area	but	also	surrounding	area	
as	well.	
	 (b)	Socio-Cultural	 impact=Tourism	has	its	 impact	on	social	and	cultural	condition	
of	around	Lumbini.The	development	of	tourism	industry	in	this	remote	area	has	brought	a	
number	of	changes	on	the	lives	of	local	people.		People	got	many	job	to	do	,	land	become	
expensive	,	and	changes	occurred	in		traditional	and	life	style.	People	is	horizon	also		widened
	 The	villagers	have	got	opportunities	to	learn	many	things	from	the	tourist.	Villagers	
observe	 the	 life	 style	 of	 tourist	 .	 The	 people	 learn	 come	 thing	 about	 electronics	 and	
mechanical	goods	which	the	tourist	generally	,	carry	with	them	such	as	camera	,	transistor,	
mobile,	etc.
	 When	the	tourist	arrive	in	Lumbini,	the	villagers	observe	their	activities.	But,	there	
may	be	the	problem	of		language	as		the	tourists	come	kinds	of	languages	to	communicate	.We	
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can	exchange	our	views	,social	beliefs	and	cultural	things	with	the	help	of	language	.We	
generally	use	English	is	spoken	all	over	the	world	.	So,	the	tourist	can	understand	English	
language	 .We	 can	 explain	 about	 our	 customs	 and	 religious	 with	 	 the	 help	 of	 English	
language.
	 Most	 of	 visitors	who	 come	 to	 Lumbini	 are	 Buddhist	 .But,	 the	 villagers	 around	
Lumbini	are	Hindu	and	Muslim.	They	can	exchange	their	view	about	the	religion.	In	this	
way,	 one	 can	 transmit	 our	 religious	 faith	 	 as	well	 as	know	something	 about	Buddhism.	
Another	 activity	 of	 the	 villagers	 is	 to	 cooperate	 to	 the	 tourist	 by	 providing	 them	 some	
necessary	goods	and	services.It	helps	to	think	about	co-operation	and	coordination	with	the	
people	of	different	parts	of	world	.
	 The	villagers	might	learn	the	bad	things	from	the	tourist	also.	Especially	children		
and	teenagers	might	be	affected	by	the	bad	habits	such	as	smoking	,drinking	etc.	Each	every	
thing	has	got	its	good	mid	bad	things.	We	have	to	take	care	of	our	teenager	so	that		they	will	
not	learn	the	bad	habit	from	the	tourist	.We	have	absorbed	only	the	positive	things	from	
the	tourists.	Therefore	the	tourism	helps	to	spread	the	social	interaction,	cooperation		and		
cultural	transmission	in	the	different	parts	of	the	world	with	our	country		Nepali	as	well	as	
Lumbini.	The	social	and	cultural	impact	helps	to	feel	the	brotherhood	and	sisterhood	in	the	
world.	

Trends of Tourist Arrival in Lumbini
Formation, Public Relation &Hospitality section
Passport Holder travel trend in Lumbini 2018
Countries Number	of	tourists
Australia 1384
Cambodia 2072
China 18460
Germany 2270
Japan 1474
Malaysia 1878
Myanmar 25333
S.Korea 6493
Srilanka 59959
Thailand 26677
U.K 1492
U.S.A 1626
Vietnam 7193

Source=Lumbini Development Trust(LDT)
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	 The	table	above	shows	the	number	of	visitors	to	Lumbini,	one	of	the	holy	places	
of	Nepal,	from	different	parts	of	the	world.	Though	most	of	the	people	follow	Buddhism	
in	china	and	Japan	but	the	visiting	rate	is	less	than	the	people	from	Sri-Lanka	.As	the	table	
clearly	studies	that	people	visit	Lumbini	from	the	globe	in	the	nominal	number.	However		
,it	expected	many	visitors	from	SAARC	countries	but	they	are	less	in	comparison	to	other	
countries	around	the	globe.	According	to	local	respondents,	average	stay	day	is	minimum	
than	other	tourist	area	of	Nepal	like	Pokhara	and	Chitwan.		
	 There	are	several	factors	behind	it.	One	of	the	major	reasons	is	that	tourists	don’t	
get	their	favourable	temperature	as	it	lies	in	the	Terai	region	of	Nepal.
The	average	stay	rate	is	very	low	in	Lumbini,the	following	are	the	main	reasons;
i. Inadequate information and publicity:	Adequate	 information	 and	 publicity	 related	
to	 tourism	can	play	 a	 very	 important	 role	 for	 the	development	of	 tourism	 industry.	But	
Lumbini,	an	attractive	tourist	destination	,	has	not	been	well	publicized	in	foreign	countries.	
There	is	lack	of	tourist	information	centers		in	abroad	and	the	production	and	distribution	
of	publicity	materials	is	not	enough.
ii. Lack of good quality hotel:	Except	a	few	five	and	three	start	hotels,	there	is	lack	of	good	
quality	hotels	with	modern	facilities	at	tourist	for	accommodation.
iii. Problem of pollution:	Due	to	the	growing	pollution,	the	number	of	tourists	arrival	and	
average	duration	of	their	stay	is	said	to	be	declining.
iv. Lack of trained tourism manpower:	Trained	manpower	related	to	different	sectors	of	
tourism	such	as	guides,	interpreters	,	is	essential	to	provided	quality	services	to	tourists;	but	
due	to	the	limited	training	facilities	tourism	manpower	in	Lumbini	is	neither	well	trained	
nor	adequate	in	numbers.
v Insecurity:	Recently,	the	development	of	tourism	industry	is	heavy	affected	by	growing	
insecurity	due	to	insurgency	activities.	political	disturbances	and	strikes	are	also	responsible	
for	 creating	 insecurity	 and	 unreliable	 situation	 to	 tourists.	 Similarly,	 occasional	 acts	 of	
crimes	 such	 as	 theft	 ,	 robbery	 ,	murder,	 cheating	 are	 also	 responsible	 to	make	 tourists	
unhappy	and	insecure.
vi.  Lack of recreation facilities:	The	recreational	means	like	rafting	,skiing	,	shooting	are	
very	limited		Similarly	,	health	club,	nightclubs,	disco	centers	are	not	sufficiently		available	
for	them	to	relax	and	enjoy.
These	are	the	main	reasons	of	less	stay	of	tourists	in	the	Lumbini	.
Literature Review
	 Tourism	means	the	business	activities	connected	with	providing	accommodation,	
services	 and	 entertainment	 for	 people	who	 are	 visiting	 a	 place	 for	 pleasure	 /	 recreation	
(Advanced	Oxford	Dictionary,	9th	Impression	2002).
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	 Australian	economist	Herman	Van	Schullar	gave	the	first	definition	of	tourism	in	
1990.	He	defined	 tourism	as	 “the	 total	 of	operations	mainly	of	 economic	nature,	which	
directly	relates	to	the	entry	,	stay	and	movement	of	foreigners	inside	and	outside	at	a	certain	
country	city	or	region”	(Ghimire,	2002:13)
	 Lumbini	is	a	heart	of	Greater	Lumbini.	Lumbini	is	the	holy	birthplace	of	Sakymuni	
Buddha	and	UNESCO	World	Heritage	Site	 .The	 importance	of	Lumbini	 is	so	great	 that	
the	Buddha	himself	advised	his	followers	to	make	pilgrimage	to	Lumbini.	Lumbini	is	the	
foremost	Buddhist	pilgrimage	site	in	relationship	to	the	other	sacred	sites	(Ghimire,	2011,	
p.46;Kunwar	and	Ghimire	,2012	,p.11)	Lumbini	is	a	UNESCO	world	culture	heritage	site.	

Methodology
	 The	study	is	mainly	based	on	secondary	sources	of		data.	No	any	statistical		method	
have	been	applied	except	descriptive	approach	to	analyze	the	study.	Books,	journal,	reports	
published	by	tourism	department	and	Lumbini		development		trust		and	articles	are	the	main	
source	of	data.	This	research	tries	to	show	impact	of	tourism	sector		in	lumbini		.	It	also	tries	
to	refers		tourists	arrival	trend	in	lumbini	from	the	different	countries	except	the	India.

Finding
	 Lumbini	 is	not	only	 important	 for	Nepali	people,	 it	 is	 also	 important	 for	all	 the	
Buddhist		people	of	the	world.		Lack	of	long	–	run		policy	of	Nepal	government	,political	
instability,	lack	of	enough	capital,	the	developing	rate	of	Lumbini	is	very	slow.	Felling	of	
insecurity	among	the	tourists,	we	can	not	attract	them	to	visiting	lumbini.	Lack	of	depth	
research	and	exploration,	many	historical	places	are	hidden	situation.

Conclusion
	 The	contribution	of	tourism	sector	to	GDP	is	2.25%	(	Economic	survey	,	2018	/19	
)	and	it	provides	employment	to	1,78,	000	persons	(Economic	survey	2014/15).The	history	
of	tourism	industry	is	not	so	long	in	Nepal.	It	began	only	after	the	political	change	of	1950	
(2007	B.S)	 .	Nepal	 received	 	membership	of	 international	 	Travel	Association	 	 (ITA)	 in	
1951		(2008B.S)		Tourism	Development	Board	and	Tourism	Development	Committee	were	
established	in	1956	(2013	B.S)	and	1957	(2014	B.S),	respectively.	Tourism		Development	
committee	was	converted	 into	Tourism	Department	 in	1958	(2015B.S)	and	 the	Ministry	
of	Tourism	was	established	in	1977	(2034	B.S).At	present	,	a	separate	ministry		called	the		
Ministry	of	 	 culture	 ,	Tourism	and	Civil	Aviation	 function	as	 the	 focal	point	of	 tourism	
development	in	the	country.	Lumbini	is	one	of	the	most	important	religious	and	tourism	
place.	Many	 tourists	 come	 to	 visit	 Lumbini	 for	 their	 various	 purpose	 such	 as	 religious	
faith	traveling,	trekking	part	in	the	conference	and	pleasure.	Mainly	the	tourists	come	to	
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Lumbini	by	different	nationalities	like	Sri	Lanka,	Japan,	China,	Myanmar	etc.	They	come	
to	visit	Lumbini	for	the	religious		purpose.	They	feel	that	Lumbini	is	good	for	getting		the	
detain	 information	about	 the	 lord	Buddha	and	Buddhism.	They	get	 the	environment	 for	
meditation	.Lumbini	is	one	the	most	sacred	places		in	the	world.	The	understanding	among		
all	 is	 that	Lumbini,	 the	Buddha’s	Birthplace	 	and	a	World	Heritage	property,	 a	place	of	
spirituality	is	one	of	the	imperative	tourist	destinations.	In	this	21st	century,	spirituality	is	a	
fundamental	aspect	of	peace	and	it	has	been	an	importance	of	the	life	for	the	peole.

Recommendations to LDT
	The	 infrastructures	 should	 be	 accessible	 .	 The	 transportation	 and	 communication	

development	is	limited	in	Lumbini	,	clean	drinking	water	should	be	provided		according		
to	the	master	plan.

	Skillful	staff	and		trained	guide	is	essential	factor	for	tourism	development	in	Lumbini.
The	guide	facility	should	be	improved	in	every	hotels	by	hiring	trained	people	or	experts	
in	the	field.	The	employer	should	be	provided	the	job	training	facilities	conveying	the	
good	knowledge	of	history	culture	and	economic	status	of	the	country.

•	 Adequate	and	up	to	date	information	should	be	made	available	to	the	tourists.
•	 Similarly		wide	publicity	should	be	made	so	as	to	popularize	Lumbini	among	the	tourists.	
•	 Hygienic	conditions	in	hotels	and	sightseeing	areas		need	to	be	improved.	
•	 Some	other	recreational	facilities	together	with	sports	fields	need	to	be	constructed	in							

Lumbini
•	 Besides,	the	areas	should	developed	as	picnic	spots	by	offering	sufficient	shelter	against	

sun	and	rain.
•	 Birds	sanctuary	centered	should	be	developed		so	that	the	tourist	get	the		pleasure	from	

it.
•	 Lumbini		should	be	made	more	accessible	by	means	of	transportation	.	The	road	should	

be	wide.	The	vehicles	should	be		provided	in	times	for	the	tourist		from	Bhairahawa	and	
other	parts	of	the	country.	
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Online Education: 
Exploring Teachers’ Perspectives

Abstract
 The outbreak of the COVID-19 caused  to close the colleges and forced them to initiate 
online teaching in Nepal. This research aims at exploring the most commonopportunities and 
obstacles of online education applying qualitative approach and phenomenology design. 
The researcher gathers  information through semi-structured interview and descriptive 
analytical method to analyse the collected information. Two teachers teaching at master’s 
level in  public college of Province-5,Western Nepal were selected as participants following 
purposive sampling. The result indicates that the change in pedagogy and methods 
subsequently change the requirements for instructional and  learning skills, administrative 
services, and educational facilities. 
Keywords: Online education, instructional, practices, opportunities, challenges

Introduction
	 Universities	in	Nepal		have	been	experiencing	change	in	teaching	from	traditional	
in-class	face-to-face	education	to	online	education	since	early	spring	of	2020.	Due	to	the	
widespread	of	Coronavirus	disease	(COVID-19)	around	the	globe,	universities	have	started	
an	alternative	ways	of	teaching	and	learning.	In	a	short	time	period,	faculty	members	started	
to	teach	in	front	of	a	computer	screen,	and	their	students	have	to	stay	at	home	and	take	the	
courses	through	the	internet.
	 The	current	situation	of		pandemic	(Covid-19)	creates		importance	of	technology	
on	education	however		opportunities		and	obstacles	that	the	integration	of	technology	into	
education	(Bajracharya,	2019).The	internet	has	become	a	common	medium	for	interaction,	
communication,	and	collaboration	within	which	 learners	and	teachers	engage	in	‘unique	
and	irreplaceable	learning	opportunities’	(Burbules&Callister,	2000).	Online	education	is	
electronically	supported	learning	that	relies	on	the	Internet	for	teacher/student	interaction	
and	the	distribution	of	class	materials.	Having	ubiquitous	features	of	an	online	education,		
students	 can	 turn	 anywhere	with	 internet	 access	 and	 electricity	 into	 a	 classroom.	 It	 can	
include	audio,	video,	 text,	 animations,	virtual	 training	environments	and	 live	chats	with	
professors	via	zoom,	google	meet,	messengers,	Facebook	etc.	which	is	taken	rich		learning	
environment	with	much	more	flexibility	than	a	traditional	classroom.

Suman Ghimire
Lecturer

Siddhartha Gautam Buddha Campus, Butwal



84Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

	 The	 internet	 has	 increased	 the	 opportunity	 for	 flexible	 approaches	 to	 learning	
in	 the	 education	 environment	 (Reushl&	 McDonald,2004).	 Institutions	 have	 responded	
to	 these	opportunities	moving	 into	online	 learning	as	an	adjunct	 to	 traditional	modes	of	
course	provision	Educators	use	the	discussion	forums	to	promote	interaction	among	course	
participants	based	on	 the	belief	 that	 interaction	 is	essential	 for	effective	 learning.	These	
assumptions	are	embedded	in	a	constructivist	educational	perspective,	a	perspective	that	has	
increasing	support	in	contemporary	educational	literature	is	primarily	generated	in	online	
classes	(Palloff&	Pratt,	1999,	Laurillard,2002).Similarly,	Buckingham-Shum	and	Sumner,	
(2001)	discuss	media	and	techniques	used	for	closing	the	gap	between	distance	learners	and	
their	tutors.	However,		poor	techno-friendly	environment,	lack	of	infrastructure,	poverty,	
lack	 of	 skills	 etc.	 are	 some	 of	 the	 reasons	 that	 teachers	 find	 obstacles	 on	 using	 ICT	 in	
English	language	classroom.	A	reflection	on	both	the	challenges	and	opportunities	offered	
by	technology	in	an	educational	environment	prevents	that	we	over-	or	underestimate	the	
value	of	technology	in	education.	
	 The	 pandemic	 covid-19	 	 compels	 teachers	 to	 	 run	 their	 classes	 applying	 online	
mode.	 Addressing	 some	 difficulties	 they	 have	 to	 conduct	 their	 classes	 through	 online	
mode.	Thus	the	purpose	of	this	article	is	to	explore	the	challenges	and	obstacles	of	English	
teachers	while	shifting	the	mode	of	delivery.	Several	studies	have	been	carried	out	in	global	
context	emphasizing	on	line	mode	of	education	but	very	few	studies	are	done	in	the	context	
of	Nepal	in	this	area.	I	think	this	is	the	area	to	be	explored	the	most	in	my	own	context	so	
my	study	is	different	from	others	in	terms	of	context,	purpose	and	findings	.	To	achieve	the	
objective	of	my	study	I	seek	to	answer	the	following	questions:
	What	opportunities	do	English	teachers	feel		while	teaching	through	online	mode?
	What	obstacles	do	they	find	while	taking		class	through	online	mode?

My Reflection
	 The	present	pandemic	Covid	-19	has		given	me		two	different	opportunities	i.e.as	
a	teacher	teaching	online	education	to	my	students		and	as	a	student	taking	my	own	online	
class	from	the	professors	of	Kathmandu	university.	I	enjoyed	taking	my	online	education.	I	
find	it	nothing	different	than	usual	class	because	of	interactive		class	100%	attendance	and	
familiarity	with	technology.	It	has	gone	as	smooth	as	usual		classes.However		had	different	
experience	teaching	to	my	students	online.	The	stunning	problem	I	faced	is	that	majority	of	
the	students	have	no	internet	access	as	they	belong	remote	part	of	the	hilly	district.	Some	of	
the	students	having	internet	facility	are	not	regular	in	the	class.	To	my	surprise,	only	50%	
students	of	master’s	level	are	working	on	mail	ID	which	creates	problem	in	sending		study	
materials.	Students	who	are	regular	in	the	class	are	found	enjoying	the	class	with	strong	
realization	of	the	importance	of	technology.
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The Pedagogical Principles
	 	 The	 changing	 nature	 of	 both	 the	 student	 body	 and	 available	 technologies	 have	
required	 academics	 to	 change	 their	 approaches	 to	 teaching	 to	 gain	 improved	 learning	
outcomes	(Hativa&	Goodyear,	2001).	Academics	who	have	commonly	 taught	 in	a	 face-
to-face	environment	are	under	pressure	to	embed	ICT	into	their	face-to-face	teaching	and	
to	work	in	blended	and	online	modes.The	pedagogical	principles	of		online	education	are	
to	develop	a	productive	learning	community	where	participants	can	access,	comment	and	
interact	in	a	safe	environment,	and	their	progress	is	monitored		where	a	focus	on	situated	
learning	is	given.	The	activities	and	assessment	support	the	concept	of	situated	learning	that	
is	based	on	the	idea	that	if	knowledge	is	learned	in	meaningful	and	relevant	contexts,	it	will	
be	used	in	that,	or	similar	contexts.	The	facilitator	provides	feedback	that	is	meaningful	and	
timely	on	the	activities	and	assessment	items.	Students		are	encouraged	to	interact	with	the	
content,	with	their	peers,	with	“experts”	in	the	field	and	with	their	facilitator.Participants	
are	required	to	reflect	critically	on	their	practice	and	relate	to	the	learning	acquired	through	
their	 participation	 in	 these	 courses	 in	 order	 to	 explore	 their	 own	 perspectives.	 Online	
collaboration,	case	based	 learning,	and	problem-based	 learning	(PBL)	are	 	 the	preferred	
instructional	 methods	 for	 online	 instructors	 contrasting	 rely	 on	 lectures,	 modelling,	 or	
Socratic	instruction(Kim	&	Bonk,2006).	Learner-centred	techniques	indicating	a	marked	
shift	from	traditional	teacher-directed	approaches	is	highly	preferred	in	online	education.	
Online	 instructors	 tend	 to	 implement	 	 complex	 PBL,	 virtual	 teaming,	 cross-cultural	
collaboration,	 simulations,	 and	 other	 forms	 of	 rich	 interactive	 media.	 Learner-centred	
pedagogies	of	online		education	transfers	on		pedagogical	skills.

Policy of Nepal Government
	 This	policy	is	intended	to	create	foundational	groundwork	for	an	overarching	vision	
of	“Digital	Nepal”.	As	per	this	vision,	Information	and	Communication	Technology	will	be	
a	key	driving	force	in	transforming	Nepali	society	into	knowledge	and	information	based	
society	and	strengthening	Nepal’s	pursuit	of	equality	and	sustainable	growth	by	leveraging	
Information	 and	 communication	 technology.	 National	 Information	 and	 Communication	
Technology	Policy	(2015)	states	that	 	an	appropriate	measures	will	be	taken	to	facilitate	
and	promote	the	integration	of	ICTs	within	the	entire	Nepali	educational	system	to	support	
administration,	pedagogy,	learning	and	research,	with	a	view	to	improving	the	quality	of	
education	and	training	at	all	levels	and	enhancing	access	to	education.	However	there	are	
some	barriers	to	implement	as	Nepalese	instructors		need		continuous		guidance	and	support	
to	integrate	technology		while	delivering	lessons	(as	cited	in	Bajracharya,2019).
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Opportunities Offered by Online Education
	 ICTs	 offer	 new	 opportunities	 for	 both	 instructors	 and	 students.	 The	 number	
of	 online	 courses	 grows	 it	 is	 essential	 that	 we	 have	 an	 understanding	 of	 the	 roles	 and	
practices	of	an	effective	online	teacher.	If	there	is	to	be	innovation	and	change	in	university	
teaching—as	 the	 new	 technology	 requires,	 as	 the	 knowledge	 industry	 requires,	 and	 as	
students	 demand—then	 it	 follows	 that	 academics	must	 become	 researchers	 in	 teaching	
(Laurillard,2002).	The	changing	nature	of	both	the	student	body	and	available	technologies	
have	required	academics	to	change	their	approaches	to	teaching	to	gain	improved	learning	
outcomes	(Hativa&	Goodyear,	2001).	Academics	who	have	commonly	 taught	 in	a	 face-
to-face	 environment	 are	 under	 pressure	 to	 embed	 ICTs	 into	 their	 face-to-face	 teaching	
and	 to	work	 in	blended	and	online	modes	 technology	has	played	 and	continues	 to	play	
an	 important	role	 in	 the	development	and	expansion	of	online	education.	Over	 	 the	past	
decade,	 countless	 efforts	 have	 sought	 to	 integrate	 emerging	 internet	 technologies	 into	
the	 teaching	and	 learning	process	 in	higher	education.	Studies	 	 (Abowd,	&	Mynatt2000	
&Courtney,		Wilhoite-Mathews,2015)..	have	reported	cases	related	to	the	use	of	blogs	to	
promote	student	collaboration	and	reflection.
	 One	of	the	certain	gains	of	the	advent	of	technology	in	education	is	that	it	stimulated	
much	needed	in-depth	discussions	and	caused	teachers	to	rethink	their	pedagogical	models	
(Ascough,	 2004).educational	 institutions	 cannot	 ignore	 the	 possibilities	 that	 educational	
technologies	could	offer	 and	 therefore	adequate	amount	of	 	 time	and	money	 is	 	needed			
in	 training	 staff	 to	 utilise	 educational	 technology	 in	 a	 pedagogically	 sound	manner.The	
development	 of	 technology	 within	 the	 framework	 of	 a	 revolution	 and	 gives	 a	 concise	
description	 of	 revolution	 as	 a	 process	 that	 is	 accompanied	 with	 stress,	 uncertainty,	
discomfort	 and	 a	 need	 to	 adapt.	Adjustment	 	 and	 	flexibility	 	 is	 therefore	paramount	 in	
order	 to	have	 transformed	educational	approaches	which	brings	changes	 in	 	educational	
environment	 	 including	 	continuous	 training	 	 to	make	use	of	 technology	in	a	manner	so		
that	it		is	pedagogically	viable.	Online	education	provides	an	environment	where	all	and	
often	marginalised	voices	could	be	heard,	contributing	to	a	higher	participation	of	students	
as	 well	 as	 collaborative	 learning	 (Delmater,2004).Classroom-based	 education	 often	
provides	a	 forum	for	extrovert	 learners	 to	participate,	while	 introverts	find	 it	difficult	 to	
participate,	resulting	in	difficulty	in	allocating	marks	for	participation.	Flexibility	in			time	
and	spaces	creates	an	environment	where	students	are	responsible	for	their	own	learning	
process	 (Kerr,2005).	Similarly	Online	education	could	conceptualise	and	design	 in	such	
a	 way	 that	 it	 increases	 students’	 participation	 (Olivier,2013).Technology	 in	 education	
makes	class	interactive	developing	essential	skills,	like	being	co-producers	of	knowledge	
and	to	monitor	and	organise	themselves.	Participation	is	better	in	online	education	Active	
participation	in	the	learning	process	makes	learning	and	teaching	fun.	Bauman,	Marchal,,	
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Mclain,	O’Conneil,	&	Patterson	(2014)postulated	that	cyberspace	gives	opportunities	for	
deep	engagement,	self-representation	and	expression	that	could	constitute	spirituality	in	a	
global	context

Obstacles of Online Education
	 Disembodiment	 that	 is	 part	 of	 online	 education	 seems	 to	 be	 one	 of	 the	 biggest	
challenges,	especially	in	theological	training	(Cloete,	2015).	Physical	presence	is	the	only	
authentic	way	of	embodiment.Online	education	could	create	experience	between	students	
and	 educators	 and	 more	 importantly	 ,between	 students	 that	 could	 expand	 outside	 the	
classroom	 time	 and	 space(Baepler,	Walker,	&	Driessen,2014).	 Similarly,	 difficult	 forms	
of	distance	between	students	and	teacher,	like	cultural	distance,	gender	and	class	historical	
distance	are	often	overlooked	and	ignored	in	education,	even	in	face-to-face	classroom-based	
education.	.	Interdepartmental	collaboration	is	often	a	rewarding	challenge	(Hebert,2007).	
It	is	rewarding	in	the	sense	that	much	may	be	gained	from	cooperation	and	dialogue	across	
disciplinary	and	vocational	boundaries,	and	challenging	 in	 the	sense	 that	 it	often	entails	
communication	between	groups	with	rather	different	priorities	and	motivations,	and	even	
different	institutional	cultures.	Online	education	appears	to	have	the	potential	to	become	
both	highly	profitable	and	exploitative	of	professors	and	students.	The	important	challenge	
for	 	 the	 online	 environment	 concerns	 provision	 of	 university	 services	 and	 responses	 to	
student	behavioural	issues.It	is	entirely	sensible	to	assume	that	academic	misconduct	such	
as	plagiarism	is	more	likely	to	occur	in	an	online	program	where	there	may	appear	to	be	less	
certainty	regarding	who	is	actually	doing	the	work	(Jocoy&DiDiase,	2006).Though	there	
are	some	challenges	to		take	classes	through	online	mode	but	it	is	must	to	achieve	global	
need.

Transformative Learning Theory
	 I	have	applied	transformative	learning	theory		proposed	by	Mezirow	in	1991which	
provides		 	a	rich	framework	toto	analyse	the	teachers’	learning	processes	while	teaching	
online.	 The	 transformative	 learning	 theory	 has	 evolved	 ‘into	 a	 comprehensive	 and	
complex	 description	 of	 how	 learners	 construct,	 validate,	 and	 reformulate	 the	 meaning	
of	 their	 experience’	 (as	 cited	 inBaran,	Correia,&Thompso	 ).	The	 theory	 	 explains	 	 that	
transformational	learning	is	a	way	of	problem	solving	by	defining	a	problem	or	by	redefining	
or	reframing	the	problem.	We	often	become	critically	reflective	of	our	assumptions	or	those	
of	others	and	arrive	at	a	transformative	insight,	but	we	need	to	justify	our	new	perspective	
through	discourse.		The	learner’s	experience,	being	socially	constructed	or	deconstructed,	
is	central	to	transformative	learning.	It	is	through	transformative	learning	that	the	learner	
is	empowered	by	being	a	‘mature	and	autonomous	person.	Transformative	learning	is			the	
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very	core	of	adult	education,	aiming	at	helping	the	individual	become	a	more	autonomous	
thinker	by	learning	to	negotiate	his	or	her	own	values,	meanings,	and	purpose	rather	than	
uncritically	acting	on	those	of	others.	Therefore,	a	transformative	learning	frame	can	enable	
us	 to	view	teachers	as	adult	 learners	who	transform	the	meaning	of	structures	related	to	
teaching	online	through	an	‘on-going	process	of	critical	reflection,	discourse,(Taylor,1998).
The	use	of	transformative	learning	theory	in	the	context	of	online	teaching	is	grounded	in	
three	fundamental	premises:	viewing	online	teachers	as	active	adult	learners,	recognizing	
that	 transformative	 learning	 occurs	 though	 critical	 reflection,	 and	 considering	 that	
transformation	happens	as	teachers		while	conducting		pedagogical	inquiry	with	technology.

Methodology of the Study
	I	followed	qualitative	research	approach	as	I	was	exploring	the	lived	experience	of	English	
language	 	 teachers.	 For	 this	 I	 gathered	 information	 through	 open-ended	 questions	 to	
understand	‘the	world	of	human	experience’	(Cohen,	Manion&	Morrison,2007)	thinking	
that	participants	are	not	 limited	 to	 supply	needed	 information.	For	participant	 selection,	
I	selected	 two	 	English	 language	 teachers	as	participants	 	 teaching	 	at	masters’	 level	 	 in			
two	different	colleges	of	Rupandehi	district,	Province-5,Western	Nepal		through	purposive	
sampling	procedures	‘to	get	in	touch	with	people	who	have	in-depth	knowledge	about	the	
phenomena’(Cohen,	Manion&Morrison,2007)thinking	that	I	could	have	been	able	to	get	the	
adequate	information.	For	present	study,	the	data	collected	via	interview	were	transcribed,	
coded	and	put	into	different	thematic		headings	as	suggested	by		Guba	and	Lincoln	(1985)	
in	an	attempt	to	discover	common	themes.	

Results and Discussion
	 Based	on	 the	 interview	 taken	 from	 	my	participants	 to	generate	 the	 information		
how	they	perceive	online	education	during	Covid-19,	the	information	was	transcribed	and	
analysed	organizing	them	in	different	thematic	headings	and	sub-headings.

Participants’ Perception  on  Online Education
Excitement 
	 Online	 classes	 can	 be	 as	 effective	 as	 traditional	 classroom-based	 courses	when	
appropriate	 technologies	 are	 used	 and	 sufficient	 interactivity	 is	 present	 (Durrington,	
Berryhill&	Swafford,	2006)	similarly,	Implementation	and	proper	utilization	of	available	
technologies,	 however,	 is	 a	 daunting	 task	 for	 two	main	 reasons:	 the	 instructor’s	 limited	
knowledge	of	these	technologies	and		the	apparent	lack	of	many	interactive	features	(Dunlap	
&	Lowenthal,2009).For	this	one	of	my	participants	stated	as
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 For me it’s a matter of excitement and fear at the same time as it was my first 
experience taking online classes. It is exciting as I was in the verge of getting new experience 
and I  was a bit nervous as  I am poor in technology.
	 	The	mentioned	 literature	and	experience	of	 the	participant	put	emphasis	on	 the	
proper	 use	 of	 	 available	 technology	 in	 order	 to	 get	 expected	 result,	 however	 they	 are	
worried	that	they	don’t	have	knowledge	on	how	to	operate	the	technology.It	clearly	shows	
that	 teachers	need	to	be	 	 technology	friendly	otherwise	the	excitement	assimilating	with	
technology	may	go	to	vain.

Cognitive Engagement
	 The	 response	 of	 one	 of	my	 participants	 of	 the	 information	 being	 asked	 to	 him	
whether	students	are	active	in	learning,	he	mentioned	that
 Students are not  much more active  in comparison to face to face to education 
as there is high chance of missing classes making different excuses like network problem, 
power cut, sound problem if they are demotivated in learning. Teachers need to think to 
make them active in learning.
	 Over	the	remarks	of	the	participant,	(Bao,2020)	seems	to	be		harmony	with	the	view	
of	the	participant	stating	faculties		have	less	control	over	online	teaching	as	students	are	
more	likely	to	skip	the	class.	It	is	obvious	fact	that	learning	is		largely	depend	on	students’	
motivation.	 The	 more	 they	 motivate	 the	 more	 effective	 way	 they	 learn.	 Faculties	 can		
use	various	methods	to	moderately	modify	students’	 	reading	requirements	to	strengthen	
students’	active	learning.

Obstacles
	 To	address	the	question	being	asked	to	my	participants	related	to	challenges	they	
faced	while	teaching	online,	they	responded:
 The most stunning challenge faced while taking online classes is poor in technology 
and access of internet facility.Presence of students is another influential problem that we 
faced. Giving assignment and feedback over that assignment creates problem us.
	 Teachers,	 during	 covid-	 19	 have	 to	 face	 the	 challenges	 because	 of	 insufficient		
preparation,	limited	participation	in	class	discussions,	and	inadequate	discussion		in	online	
teaching	which	are	 	 common	phenomena.	 In	 this	 context(Bao,2020)	has	very	 	harmony	
view		with	the	participants	advising		two	phases	of	teaching,	the	offline	self-learning	phase	
and	the	online	teaching	phase	with	specific	work	division.	To	address	the	same	issue,	one	
of	my	participants	raised	an	issue	of		psychological	aspect		of	students	mind	stating
Students are at home for a long time taking a fear of being suffered from covid -19 and they 
have a mobile phone almost all the time. Fear in one hand and spending time face book and 
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other program what like creates a psychological problem which may have long term effect 
in their life.
	 In	 the	 present	 context	 of	 covid-19,students	 need	 psychological	 support	 as		
prolonged	 school	 closures	 and	 home	 confinement	 might	 have	 the	 negative	 effects	 on	
children’s	physical	and	mental	health	(Basilaia,	&	Kvavadze,2020).	Psychological	impact	
of	quarantine	is	wide-ranging,	substantial	and	can	be	long-lasting	in	the	life	of	students.
In	view	of	the	fact	 that	most	of	 the	faculty	at	our	university	are	insufficiently	trained	or	
supported	to	operate	online	education	platforms,	the	support	in	technology		is	particularly	
important	to	understand	the		objectives,	knowledge	framework,	and	teaching	activities	of	
each	class.

Opportunities
The	unprecedented	COVID	19	pandemic	is	generating	opportunities	for	both	professional	
development	and	innovation	in	medical	education.	Reflection		is	a	powerful	way	to	facilitate	
learning.	Addressing		the	question	asked		to	one	of	my	participants	related	to	opportunities	
created	by	covid-19,	he	stated	that		
 there are opportunities to strengthen engagement by involving students in the planning and 
execution of learning resources enabling us to be digital literate.In addition, innovation 
driven by  students during this viral pandemic may accelerate the continuing transformation 
away from traditional teaching methods in education.
Teachers	find	opportunities	on	online	education	during	pandemic	that	it	helps	them	to	be	
in	touch	with	global	content	as	they	become	digital	literate.	The	three	authors	show	their	
harmony	with	statement	made	by	the	participants	statingthis	unplanned	interruption	offers	
a	unique	opportunity	for	professional	development,	which	may	otherwise	be	missed,	with	
the	chance	to	consolidate	learning,	reflect	on	personal	career	plans	and	engage	in	academic	
research(McMaster,	 Veremu,	 &	 Santucci,2020).One	 of	 my	 participants	 attempted	 to	
respond	to	the	question	that	it was argued that education in this time of emergency needed 
to be distinguished from that of a normal period.	It	was	emphasized	that	the	knowledge	
of	epidemic	prevention	and	control	needs	to	be	included	in	addition	to	the	formal	national	
curricula	 with	 a	 special	 emphasis	 on	 the	 popularization	 of	 the	 knowledge	 of	 epidemic	
prevention,	expressed	through	life	education	classes,	public	safety	education	and	mental	
health	 education.	 Such	 learning	 could	 be	 conducted	 in	 diverse	ways,	 the	 aim	 of	which	
was	to	support	students’	growth(Zhang,	Wang	&Yang,	2020).It	clearly	shows	that	teachers	
consider	this	pandemic	as	an	opportunity	for	professional	development	advising	the	very	
serious	issues	that	are	to	be	integrated	in	national	curriculum	in	education	so	that	the	total	
population	of	the	country	get	chance	to	be	aware	of	such	pandemic.



90Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

91Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

Conclusions and Implications
The	on-going	 reflection	during	 	 pandemic	makes	 	 teachers	of	 developing	 countries	 like	
Nepal		realize	the	importance	of	technology	on	education	along	with		the	challenges	and	
opportunities	offered	by	technology	in	an	educational	environment	prevents	that	we	over-	or	
underestimate	the	value	of	technology	in	education.	It	is	pivotal	to	understand	the	complex	
nature	of	technology	in	order	to	integrate	it	effectively	and	in	a	responsible	manner	into	
quality	 education.	Online	 education	 provides	 the	flexibility	 and	 efficiency	 of	 computer-
assisted	 instruction	 as	well	 as	 the	 individual	 attention	 and	 support	 	 bringing	many	new	
opportunities	and	challenges	to	schools,	instructors	and	students	however	there	are	some	
challenges	 that	need	be	minimized.The	development	of	online	education	has	 significant	
implications	on		education.The	study	further		suggests	that	on	line	learning		environments	
may	hold	significant	potential	for	increasing	educational		productivity		producing		better	
outcomes	 than	 face-to-face	 schools	 and	 at	 a	 lower	per-pupil	 cost	 than	 the	 state	 average	
Traditional	 schools,	 instructors,	 and	 students	 must	 prepare	 themselves	 with	 new	 tools	
and	skills	to	meet	the	new	challenges.This	study	has	been	carried	out	in	my	own	context	
considering	 the	 view	 of	 two	 participants	 only	 so	 the	 findings	 of	 the	 study	 cannot	 be	
generalized	in	other	places.	Thus,	it	opens	a	way	to	conduct	any	research	in	this	field		ahead.		
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Abstract
 This paper examines the effect of nutritious food on the educational performance of 
students under class 3 in four primary schools in the Shankhamule area of   Kathmandu. Its 
main objective is to identify food habits of children and it impact on academic performance. 
It’s a phenomenological study and had done FGD, interview and observation as well for 
data analysis. The economic status of individual, education level of parents, and school 
environment create the effective contribution towards fulfilling nutritional requirements of 
every kid in Nepalese context.
 Keywords: children, Balanced diet, Food habits, academic performance

Background
	 Nutrition	is	defined	as	the	value	of	food	and	its	relationship	with	human	body.	It	
is	primarily	concerned	with	the	growth	of	human	body	and	overall	development	towards	
performance	 (Navarro-Alarcon	 &	 Cabrera-Vique,	 2008).	 Proper	 utilization	 of	 foods	
makes	 the	positive	contribution	for	well-being.	Adequate	nutrition	 is	 fundamental	 rights	
of	children.	If	the	children	fail	to	consume	sufficient	quality	and	quantity	of	nutrients,	then	
they	ultimately	suffer	by	malnutrition.
	 The	 common	 problems	 in	 rural	 areas	 have	 occurred	 nutritional	 deficiency	 in	
children.	The	chronic	malnutrition	create	huge	 loss	 in	children	overall	growth	and	 their	
potentiality	 (Ibeawuchi	 et	 al.,	 2015).	 Malnutrition	 among	 under-five	 children	 remains	
high	in	Ghana,	32.5%	of	children	below	five	years	are	stunned	(Bandoh,	2015).Nutritional	
knowledge,	information,	health	care	seeking	behavior	and	campaigning	on	issue	to	help	to	
reduce	malnutrition	of	school	level	children.	Those	parents	who	have	not	received	formal	
education,	they	should	get	health	and	nutrition	related	information	or	orientation	will	help	
to	empower	 towards	collecting	nutritional	foods	for	 their	children.	Brazil’s	most	serious	
social	problem	is	malnutrition	of	school	level	children	which	is	directly	resulted	towards	
poor	academic	performance	(Victora,	Vaughan,	Kirkwood,	Martines,	&	Barcelos,	1986).
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The	academic	performance	of	kids	resulted	from	deficiencies	of	their	balanced	diet	(Taras, 
2005).	Children’s	home	environment	and	accessibility	of	nutritional	foods	help	to	enormous	
growth	of	overall	development	of	children	(Patrick	&	Nicklas,	2005).	But	in	the	context	of	
Nepalese	society,	most	of	the	people,	they	are	not	aware	on	preparing	nutritional	foods	for	
their	children.	Through	the	literature	review,	I	try	to	explore	causes	and	consequences	of	
malnutrition	for	the	children’s	overall	development	and	growth	and	its	impact	on	academic	
performance	of	the	school	going	age	children.
	 The	population	of	Nepal	is	comprised	of	48.4%	male	and	51.6%	female.	Looking	
at	 the	 productive	 age	 population	 between	 15-44	 years	 is	 about	 46.9%	 and	 only	 20.1%	
population	below	10	years,	which	is	spending	their	important	time	at	schools	(Mehta	et	al.,	
2012).This	age	group	population	is	ultimately	upgraded	into	the	productive	age	so	that	their	
overall	growth	and	development	comprises	future	of	the	family	and	nation	itself.	Most	this	
age	children	who	resides	at	rural	area	are	having	malnutrition	problems	rather	than	urban	
one.	If	children	are	suffered	by	malnutrition,	obviously	their	creativity	and	innovation	may	
lost,	which	is	reflected	in	their	academic	performance	(Gómez	et	al.,	2013).
	 There	are	so	contradictions	between	malnutrition	and	hunger	 is	presented	 in	 the	
statements	by	 teacher	 and	health	practitioners	 and	even	 in	 the	public	policies	 (Geissler,	
2013)	Few	number	of	children	who	are	 identified	at	school	suffering	from	development	
disorders	and	from	the	lack	of	 logical	 thinking	can	be	found	working	in	the	fair,	selling	
products	in	the	traffic	lights,	changing	money,	making	math	operations	without	calculator	
(Lange,	1995).	The	global	nutrition	goal	is	to	improve	maternal,	infant	and	infant	nutrition	
by 2025 (World	Health	Organization,	2018).
	 Malnutrition	of	school	level	children	is	a	major	threats	and	public	health	problem	in	
may	low-income	and	middle-income	level	countries	(Black	et	al.,	2013),	which	adversely	
affects	the	productivity	of	nations	like	economic	as	well	as	others.	Poor	nutrition	is	associated	
with	suboptimal	brain	development,	educational	performance	and	economic	productivity	
in	school	 level	 (Moench-Pfanner	et	al.,	2016).	Children	growth	 is	 the	most	widely	used	
measure	of	children’s	nutritional	status.	The	first	1000	days	of	life	(0-23	months)	is	a	very	
critical	phase	in	a	child’s	life	during	which	rapid	physical	and	mental	development	occurs	
(Bhutta	et	al.,	2008).	The	malnutrition	indicators	may	be:
•	 Stunting	 (height-for-age)	 –	 an	 indicator	 of	 liner	 growth	 retardation	 and	 cumulative	

growth	deficits	in	children	(Chronic	malnutrition);
•	 Wasting	(weight-for-height)	–	measure	body	mass	 in	relation	to	height	and	describes	

current	nutritional	status	(Acute	malnutrition);
•	 Underweight	 (weight-for-age)	–	a	composite	 index	of	height-for-age	and	weight-for-

height.	It	takes	into	account	both	acute	malnutrition	and	chronic	malnutrition,	but	it	does	
not	distinguish	between	the	two	(Rayhan	&	Khan,	2006).
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	 Social-environmental	needs	of	children	are	nutritional	accessibility	for	their	overall	
growth	 and	 development.	 Poor	 eating	 habit	 is	 connected	 with	 a	 large	 number	 of	 adult	
deaths	in	least	developing	countries	like	Nepal.	It	is	essential,	starting	in	childhood,	to	pay	
attention	to	adopting	correct	food	habits	in	terms	of	food	preferences,	dietary	composition,	
how	consumption	levels	are	distributed	throughout	the	day,	portion	size,	ways	foods	are	
consumed	and	physically	active	(Erkan,	2011).	
	 During	early	childhood-	characterized	by	rapid	growth-it	would	seem	very	necessary	
that	children	be	provided	with	an	adequate	amount	of	energy.	The	macronutrients	contained	
in	foods	that	can	provide	children	with	energy	are	fats,	carbohydrates	and	proteins.	Animal	
liver,	meat,	fish,	cheese,	milk	and	eggs	and	some	vegetables	are	major	sources	of	proteins	
(Pever	&	Muhammad,	2016).	Carbohydrates	like	sugar,	starches	and	fiber	provide	energy	
to	all	tissues	in	the	human	body,	especially	the	brain	and	red	cells	which	normally	utilize	
glucose	as	the	“fuel”	for	cell	activity.	In	terms	of	how	meals	are	divided	over	the	course	of	
the	day,	it	should	be	noted	that	nutritionists	recommend	that	children	should	eat	five	times	
per day	(Lunn	&	Buttriss,	2007).	Scarcity	of	food	is	a	problem	affecting	many	developing	
countries	and	each	year	is	the	cause	of	death	of	millions	of	people,	especially	children,	due	
to	malnutrition.	More	than	35	billion	people	suffer	from	iron	shortage	(up	to	47.4%	of	pre-
school	age	children	anemic)	nearly	2	billion	risk	iodine	shortage	and	20	million	pre-school	
age	children	show	a	lack	of	vitamin	A	(Miller	&	Welch,	2013).	A	shortage	of	vitamin	A	
in	children	can	cause	blindness	and	can	also	contribute	 to	 retarded	physical	growth	and	
reduced	resistance	to	infection	with	a	consequent	increase	in	mortality	in	younger	children.
	Childhood	and	adolescence	are	characterized	by	periods	of	rapid	physical	growth,	which	
can	be	observed	as	changes	in	physique,	like	height	and	strength	of	the	children.	An	average	
2-year-old	boy’s	height	typically	doubles	and	weight	increases	5	times	over	starting	weight	
by	20	years	of	age.	If	the	energy	level	is	lower	than	the	necessary	minimum	level,	there	
may	be	serious	retardation	in	the	growth	of	the	child	and	his/her	ability	to	normally	engage	
in	physical	activity,	especially	in	pre-school	age	children.	Prolonged	periods	of	a	shortfall	
in	energy	can	create	conditions	of	actual	malnutrition	and/or	lead	to	a	reduction	in	protein	
reserves	 tied	 to	 the	use	of	 stored	protein	 to	generate	energy.	Parents	 should	 identify	 the	
excellent	sources	of	high-quality	protein	like	animal	liver,	meat,	cheese,	milk,	eggs,	fish,	
fruits,	 vegetables,	 soybeans,	 green	 beans	 and	 legumes	 and	 offer	 their	 kids	may	making	
routine	everyday	create	 the	balancing	 situation	of	nutritional	 requirements,	which	make	
positive	 contribution	 towards	 overall	 development	 and	 growth	 of	 the	 children.	 Proteins	
may	be	classified	 in	 terms	of	 the	number	of	essential	amino	acids	 they	can	supply	and,	
therefore,	that	they	are	able	to	guaranteed	the	body	enough	support	for	protein	synthesis	to	
support	a	sufficient	level	to	maintain	body	structure	and	functions	as	well	as,	in	children,	
growth	of	new	tissues.
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In	general,	 the	distribution	of	overall	calories	 in	pre-school	years	should	be	close	 to	 the	
following:
•	 Calories	from	Proteins:	10-15%	of	the	total;
•	 Calories	from	Fats:	28-30%	of	the	total;
•	 Calories	 from	Carbohydrates:	 55-60%	of	 the	 total	with	 overall	 calorie	 intake	 that	 is	

balanced	and	divided	(Kleinman	et	al.,	2002).
	 Nutritional	 foods	 for	 school	going	 children	 are	 considered	 as	preliminary	 rights	
of	children.	Malnourished	children	are	 less	productive	physically	and	 intellectually,	and	
remain	vulnerable	to	physical	disability	and	chronic	diseases	(Faith,	2010).	Malnutrition	
among	children	has	lifelong	implications,	the	outcomes	not	only	cover	the	whole	life	but	
they	transfer	from	one	generation	to	the	other.	Malnutrition	is	 the	results	of	 low	income	
which	reduces	the	capacity	of	household	to	purchase	required	calories	of	food	(Black	et	al.,	
2008).	The	provision	of	sufficient	calorie	requirement	reduces	the	child	morbidity,	stunting,	
wasting	and	underweight.

Objectives and Research Questions
	 This	study	is	examined	the	impact	of	nutrition	on	academic	performance	of	school	
going	age	children	at	Shankhamule,	Kathmandu.

Research Question
•	 What	are	the	effects	of	nutritional	foods	towards	the	overall	growth	and	development	

of	school	level	children?

Methodology
	 This	 paper	 examines	 the	 effect	 of	 nutritious	 food	 on	 the	 academic	 performance	
of	grade	3	students	 in	 four	primary	schools	 in	 the	Shankhamule	area	of	 		Kathmandu.	 Its	
main	purpose	is	to	identify	children’s	eating	habits	and	to	find	out	the	impact	it	has	on	their	
academic	performance.	It’s	a	phenomenological	study	and	had	done	FGD,	interview	and	
observation	as	well.	
	 The	study	was	carried	out	in	four	primary	schools	in	Shankhamule	area,	Kathmandu.	
The	 selection	 of	 the	 schools	 and	 the	 classes	 was	 purposefully	 done	 to	 ensure	 that	 the	
findings	were	authentic.	The	target	population	comprised	students	doing	under	the	grade	
three	at	the	four	primary	schools,	teachers	teaching	these	students	and	parents	as	well.	A	
sample	of	40	children	and	5	teachers	and	5	parents	were	purposively	drawn.	There	were	
fifty	 respondents.	During	 the	 focus	group	discussions	with	 the	grade	seven	 learners,	 the	
researcher	created	a	social	environment	in	which	group	members	were	stimulated	by	one	
another’s	perceptions	and	ideas.	
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Results and Discussion
	 The	 nutritional	 status	 of	 child	 may	 vary	 by	 age.	 Balanced	 food	 intakes	 and	
health-care	 activities	 required	 in	 home	 as	well	 school	 every	 day.	Child’s	 age	 is	 related	
with	nutritional	intake	and	family	care	that	ultimately	affects	towards	effective	outcomes.	
Nutritional	 deficiency	 is	 major	 problems	 in	 school	 going	 children.	 Urban	 children	 are	
entertained	 their	 own	behavior	 towards	 food	 habits.	They	 prefer	 junk	 foods	 rather	 than	
homemade	nutritional	foods.	Parents	are	so	strike	from	unexpected	behavior	of	their	kids.	
Children	are	the	bright	future	of	the	family	and	nations	so	that	they	are	treated	with	good	
faith.	They	 have	 oriented	 for	 proper	 food	 habits	 because	 parents	 empowered	 their	 kids	
towards	reflection	of	better	outcomes.	

Table 1
Gender Classification

School
RESPONDENT_GENDER

Total Percent
Male Female

Traibiddhya 8 7 15 30
Liverpool 5 5 10 20
AIA 4 3 7 14
Gyan	Niketan 4 4 8 16
Teachers 1 4 5 10
Parents 1 4 5 10
Total 23 27 50 100
Percent 46 54  100

Source: Field Survey, 2018

	 The	table	1	shows	that	male	represents	46	percent	and	54	percent	represents	female,	
out	 of	 50	 respondents	 80	 percent	 respondents	 belongs	 to	 children	 and	 only	 20	 percent	
represents	teachers	and	parents.	All	schools	are	private	schools	and	located	in	Shankhamule	
area,	Kathmandu.		
Table 2
Descriptive Statistics of Respondents Responses
S.N. Variable	Statement Mean	Value Percentage
1. Awareness	on	nutritional	foods	by	parents/teachers. 3.51 68
2. Awareness	on	nutritional	foods	by	children. 2.46 24
3. Accessibility	of	nutritional	foods	in	home. 3.89 89
4. Accessibility	of	nutritional	foods	in	school. 3.17 74
5. Children	meet	a	minimal	acceptable	diet. 2.93 48
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6. Children	consume	iron-rich	foods. 3.27 79

7.
Timely	available	of	snacks,	breakfast	and	lunch	by	
children.

3.12 59

8. Get	lunch	in	the	school	cafeteria. 2.65 41
9. Bring	lunch	from	home. 2.43 47
10 Bring	junk	foods	for	snacks	every	day	by	children. 2.19 28

11
Fruits	and	vegetable	intake	every	day	as	per	
requirement.

3.98 94

12 Children	preference	of	high-fat	foods. 4.46 96
13 An	arrangement	of	balance	diet	is	quite	satisfactory. 3.15 54

14
Children	overall	performance	depends	upon	
availability	of	nutritional	foods

4.84 97

15
Children	are	actively	participated	on	extra-curricular	
activities	because	they	are	sophisticated	by	
nutritional	foods.

4.86 100

	 The	table	2	shows	that	nutritional	condition	of	sample	schools	and	measurement	
of	children’s	overall	growth	and	development	through	simple	observations	of	four	schools	
with	 40	 children	 and	 10	 teachers	 and	 parents.	These	 table	 results	 represent	 the	 sample	
position	of	urban	societies	about	on	nutritional	condition.	Variable	statements	are	calculated	
through	mean	value	which	is	measured	through	five	Likert’s	type	questions	and	percentage	
is	calculated	through	respondent	responses	on	statements.	Most	of	the	parents	and	teachers	
believe	 that	 nutritional	 foods	 are	 essential	 for	 every	 kids	 but	 it	 will	 balance	 only	 after	
awareness	 of	 parents	 or	 school	 management	 team.	 More	 than	 68	 percent	 believe	 that	
awareness	of	parents,	teachers	and	children	equally	importance	for	consuming	nutritional	
foods	 by	 children.	 Mean	 value	 3.51	 represents	 favor	 of	 parents’	 awareness	 towards	
preparing	nutritional	foods.	Most	of	the	children	are	not	aware	on	nutritional	foods	because	
they	prefer	junk	foods	rather	than	homemade	foods	and	the	age	of	children	are	not	the	age	
of	understanding	the	value	of	nutritional	foods	for	their	overall	growth	and	development	
towards	brilliant	future.	Only	24	percent	children	are	aware	by	nutritional	foods.	Nearly	75	
percent	respondents	who	are	directly	involved	in	school,	they	are	sincere	on	creating	better	
accessibility	of	nutritional	foods	to	their	kids	in	school	premises	because	they	are	highly	
aware	 on	 value	 of	 accessibility	 of	 nutritional	 foods	 and	 their	 relationship	with	 school’s	
performance.	They	consider	that	children’s	involvement	in	everyday	activities	depend	upon	
availability	of	nutritional	balance	foods	for	the	children.	100	percent	parents	and	teacher	
believe	that	nutritional	foods	positively	impacted	towards	overall	growth	and	development	
of	children.	Those	children	who	received	nutritional	foods,	their	participation	in	homework	
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as	well	as	extra-curricular	activities	are	done	every	day	so	smartly	rather	than	those	children	
who	are	not	able	to	get	nutritional	foods	every	day	seems	to	be	very	weak	in	classroom	
activities	or	other	one.	So	that,	nutritional	foods	are	necessities	for	every	kids	towards	their	
overall	growth	and	development	for	achieving	better	outcomes.
	 In	this	study,	out	of	40	children,	only	12	children	are	having	nutritional	deficiencies	
but	remaining	28	children	having	good	health.	The	observation	of	their	everyday	homework	
assignments,	those	who	have	good	nutritional	capacity	is	directly	proportional	to	positive	
academic	outcomes.	28	children	are	delighted	with	their	school	activities	and	they	are	taking	
initiation	towards	assignments	but	12	children	who	are	stunned	by	nutritional	deficiencies,	
having	weak	intellectual	capacity.	They	are	asking	by	questions,	observing	their	activities	
and	analyze	their	results,	 those	children	who	have	strong	economic	status	in	home;	they	
are	highly	sophisticated	by	balanced	foods	but	those	children	who	belong	to	middle	level	
or	poorer	 family,	 only	 able	 to	get	 general	 foods.	 It	means,	 children	 family	background,	
income	 level	 and	 awareness	 of	 nutritional	 items	 are	 also	 played	 the	 vital	 role	 towards	
providing	nutritional	foods	for	children.	Most	of	the	children,	school	teachers	and	parents	
who	resides	in	urban	area,	they	are	getting	more	benefits	rather	rural	area	of	Nepal,	so	that	
by	observing	kids	situation	in	4	schools	of	Shankhamule,	Kathmandu	through	the	research,	
I	found	that	most	of	the	school’s	children	belongs	to	middle	and	then	lower	income	level	
family,	nearly	75%	and	remaining	25%	belongs	to	elite	one.	Those	children	whose	parents	
educated	with	upper	level	income,	they	are	highly	oriented	for	their	kids	health	and	take	
care	every	day	food	behavior	of	their	kids	but	those	poorer	family	and	their	children	are	not	
getting	proper	balanced	foods	neither	in	home	nor	school.	All	most	all	teacher	give	the	high	
emphasis	towards	nutritional	foods	and	it	will	positive	impact	with	academic	performance.	
76%	children	try	to	get	junk	foods	every	day	in	their	home	rather	than	only	24%	children	
they	don’t	like	junk	food.	Only	15%	children,	they	have	idea	about	problems	creating	by	
junk	foods	but	rest	of	the	85%	children,	they	don’t	have	any	idea	about	junk	foods.	School	
completely	restricted	junk	foods	and	every	day	take	the	class	about	children	food	habits.	
But	it	implication	of	education	about	nutritional	foods	do	not	properly	work.
Conclusion
	 Calories	and	protein	fuel	rapid	growth	of	the	children.	New	generation	of	Nepalese	
societies	is	also	positively	contributing	in	nutritional	field.	Government	of	Nepal,	parents	and	
other	social	institutions	are	involved	towards	creating	awareness	about	nutritional	issues.	
Energy	from	foods	is	also	taken	to	the	main	sources	of	nutrition	and	people	showing	their	
behavior	to	buy	those	foods	which	have	high	nutritional	ingredients	and	offer	these	foods	
for	their	kids.	Nepalese	individual	on	an	average	spends	Rs.9,	896	on	grains	which	slightly	
vary	across	urban	and	rural	area.	It	shows	that	Nepalese	food	habit	is	not	balanced	either	
they	can	take	care	urban	area	or	rural	area,	they	have	spending	capita	income	nearly	38%	
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for	alcoholic	items.	It	shows	that	nutritional	food	deficiencies	are	the	cause	of	imbalance	
expenditure	pattern	of	people.	If	the	parents	give	the	high	priority	to	create	access	nutritional	
foods	their	kids,	surely,	it	will	impart	positive	outcomes	towards	nutritional	foods.
	 Adequate	nutrition	is	one	of	the	important	factor	influencing	growth	and	immunity.	
A	 balanced	 diet	must	 contain	 sufficient	 amount	 of	 carbohydrate,	 protein,	 fat,	 vitamins,	
minerals	and	fiber	in	the	required	amounts	for	children.	Each	of	nutrients	has	a	vital	role	in	
the	all-round	growth	and	development	of	children.
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Demographic Dividend Echoes on 
COVID-19 in Nepal

Abstract
The demographic dividend is a major apprehension of the implementation of constructed 
policy in developing countries like Nepal. It is essential to target in order to achieve 
demographic benefits because there is a supportive environment where the nation is 
experiencing decreasing fertility, increasing the working-age population in the majority, 
and the older population moving towards an aging society. The main aim of this article is to 
disseminate the scenario of Nepal about the demographic window of opportunity. Various 
intellectual properties and self-experience are used as the source of knowledge to generate 
a new angle of the existing perspective. Demographic dividend can be considered even in 
the distress of COVID-19 and has provided the understanding to take necessary steps to 
achieve and adapt economic benefits. Nepal has the opportunity of both kinds of dividends, 
first from the working-age population and second, from the old age increasing population. 
Finite-time duration to remain the youths’ proportion in the majority is projected up to 2047 
which has left only the 26 years to use as the demographic window of opportunity, not as 
the demographic dividend. The demographic window of opportunity and the challenge of 
COVID-19 need rigorous implementation of strong policy regarding demographic dividend 
in the context of Nepal, which is the crux of this study.
 Keywords: demographic dividend, window of opportunity, investment, COVID-19

Introduction
	 Substantial	 change	 in	 demographic	 discipline	 particularly	 in	 age	 structures	 is	
outlined	 to	 fertility	decline	and	 improving	 inclination	of	 life	expectancy	 in	all	countries	
in	the	world	(Mason,	2007).	The	reduction	of	the	number	of	children	first	and	number	of	
workers	later	due	to	fertility	decline	whereas	improved	life	expectancy	rises	the	size	of	old-
age	population.	Demographic	factors	have	a	robust,	statistically	significant	consequence	on	
aggregate	saving	rates	(Bloom,	Canning,	and	Graham	2003;	Deaton	and	Paxson	2000;	Kelly	
and	Schmidt	1996;	Kinugasa	2004;	Kinugasa	and	Mason	2007	forthcoming;	Williamson	and	
Higgins,2001)	and	on	economic	growth	(Bloomand	Canning	2001;	Bloom	and	Williamson	
1998;	Kelley	and	Schmidt	1995	cited	in	Mason,	2007).	Amplified	economic	growth	of	a	
nation	is	termed	as	the	demographic	dividend	which	is	the	effect	of	a	swift	declined	fertility	
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rate	leading	subsequent	modification	in	age	structure	of	the	population	(Graff	&	Bremner,	
2014).	Bloom	and	Williamson	(1998)	use	econometric	analysis	concluding	about	one-third	
of	East	Asia’s	increase	in	per	capita	income	was	due	to	the	demographic	dividend.	
	 The	demographic	dividend	in	its	potential	seems	in	two	categories	where	the	first	
dividend	arises	in	the	working	ages	that	has	direct,	favorable	effect	on	per-capita	income,	
and	 effects	 on	 wages,	 labor	 force	 participation	 rate	 and	 employment	 in	 rapid	 growth;	
second	 dividend	 arises	 at	 the	 prospect	 of	 population	 aging	 by	 increasing	 their	 saving	
rates	 and	 accumulating	 greater	 physical	wealth	 or	 capital	 (Mason	 and	 Lee,	 2006).	The	
second	dividend	is	more	complex	to	estimate	than	the	first,	because	the	accumulation	of	
wealth	 is	 fundamentally	 forward-looking.	 Individuals	 accumulate	wealth	 in	 anticipation	
of	 future	 needs	 to	 support	 consumption,	 to	 finance	 donations,	 and	 to	 respond	 to	 other	
uncertain	events	(Mason,	2007).	The	relative	size	and	age	structure	of	the	population	may	
offer	 opportunities	 for	 advances	 in	 economic	 development	 which	 is	 referred	 to	 as	 the	
demographic	dividend.	The	latent	energy	for	realizing	economic	benefits	from	a	favorable	
age	 structure	 is	 characteristically	 time-bound	 and	described	 as	 a	 “demographic	window	
of	opportunity.”	(National	Planning	Commission,	2017).	This	 time	bound	opportunity	 is	
necessary	challenge	of	Nepal	to	accept	because	of	its	one	and	only	arrival	in	an	era.
	 Nepal	 could	 not	 remain	 untouched	 of	 the	 pandemic	 COVID-19	 initiated	 on	
December	2019	from	Wuhan,	China	although	it	took	long	time	to	appear	in	Nepal	up	to	23	
January	2020.	Covid-19	moving	towards	developed	countries	from	china	had	provided	the	
adequate	time	to	Nepal	in	order	to	understand	it.	But,	due	to	lack	of	infrastructure	to	face	
COVID-19	and	not	having	concern	intime	about	it	from	the	governmental	side,	had	resulted	
a	great	pressure	to	cope	it.	Foreign	Nepali	workers	are	returning	to	own	nation	carrying	
unprecedented	unpleasant	experience	developed	from	the	impact	of	COVID-19.	Probably	
large	mass	will	 remain	 in	Nepal	 can	play	 an	 important	 role	 in	 consumption	 along	with	
production.	The	skill	of	the	working	force	developed	from	the	foreign	land	may	be	used	in	
context	of	Nepal	in	order	to	improve	the	national	economy.
Speedy	 demographic	 changes	 have	 forced	 the	 Nepal	 to	 engage	 in	 long	 and	 careful	
consideration	on	window	of	opportunity	and	demographic	dividend.	Status	of	demographic	
changes	and	probability	 to	achieve	 the	dividend	 in	 the	context	of	Nepal	have	discussed	
below.

Methods and Materials
	 The	objective	of	this	article	is	to	disseminate	a	lookout	on	demographic	dividend	
and	 its	 reflected	beam	 from	COVID-19	 in	Nepal	 as	 the	alternative	angle	of	perspective	
in	distressed	life.	In	order	to	fulfil	the	goal	of	this	article	I	have	endeavored	to	introduce	
the	human	resource	particularly	the	returnees	due	to	COVID-19	can	be	used	in	economic	
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development.	Population	monograph	of	Nepal,	economic	survey	of	ministry	of	Finance,	
and	planned	papers	of	National	planning	commission,	properties	of	different	intellectuals	
are	used	as	the	chief	documents	to	introduce	the	COVID-19	and	demographic	dividend	in	
Nepal.	Analysis	of	secondary	data	obtained	from	empirical	studies	is	taken	as	basis	to	clarify	
the	purpose	of	this	paper.	No	any	statistical	method	is	functional	in	this	viewpoint.	This	
article	sheds	the	light	to	answer	the	questions-	Can	the	distressed	citizens	from	COVID-19	
contribute	 the	nation	as	productive	main	power,	and	How	does	 the	situation	support	 the	
returnee	 foreign	migrants	 to	 cope	 challenges	 for	 their	 adjustment	 and	 adaptation	 along	
with	 the	existing	manpower	 in	nation.	This	article	rejects	 the	way	of	 thinking	about	old	
perspective	of	losses,	and	risks,	and	focuses	on	the	potentials	of	distressed	people.	The	chief	
objective	of	this	review	is	to	describe	different	resources	that	can	be	interpreted	as	positive	
contributions	of	returnee	people	in	society	and	the	economy	to	get	the	primary	as	well	as	
secondary	demographic	dividend	integrating	the	manpower	returned	due	to	COVID-19.

Results and Discussion
	 Changed	age	structure	in	majority	of	working	age	population	interacting	with	the	
production	and	consumption	helps	for	the	first	demographic	dividend	to	arise	and	scatter.	
Children	 and	 the	 elderly	 produce	 much	 less	 than	 they	 consume,	 whereas	 working-age	
adults,	on	average,	produce	much	more	than	they	consume.	Substantial	concentrations	at	
the	working-age	population	are	advantaged	at	building	high	 levels	of	per	capita	 income	
(Mason,	 2007).	 Increment	 of	 the	 elderly	 population	 involved	 in	 the	 economic	 motion	
through	the	accumulation	of	wealth	is	helpful	for	the	second	demographic	dividend.	One	
possibility	is	that	individuals	or	firms	and	governments,	acting	on	the	behalf	of	consumers,	
accumulate	capital.	This	is	only	possible	if	those	individuals	hold	substantial	wealth.	This	
wealth	can	take	different	forms,	one	is	that	the	old	will	rely	on	transfers	from	public	pensions	
and	welfare	programs	or	from	adult	children	and	other	family	members,	and	second	form	is	
that	individuals	accumulate	capital	during	their	working	years	and	this	serves	as	the	source	
of	support	during	retirement	years	(Barro	&	Lee,	1994).	
	 Government	needs	to	carry	out	large	extent	of	investments	in	education	to	ensure	a	
better	educated	labor	force,	infrastructure,	and	good	governance	on	the	basis	of	job	creating	
economic	policy	are	needed	to	translate	the	opportunity	obtained	from	fertility	decline	into	
accelerated	economic	growth.	Key	policies	and	investments	are	needed	to	strengthen	health	
care	and	education	systems	to	ensure	a	healthy	and	skilled	workforce.	(Graff	&	Bremner,	
2014).	
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Demographic Changing Status of Nepal
	 Demographic	 transition	due	 to	decreasing	 fertility	and	mortality	with	 increasing	
life	expectancy	at	birth	is	presented	in	Table	1	below.
Table 1 
Nepal Total Fertility Rates, Crude Death Rates, Life Expectancy at Birth, 1980–2015

Period TFR CDR LE at Birth
1980-85 5.62 16.9 48.34
1985-90 5.33 14.3 52.13
1990-95 4.97 11.6 56.44
1995-2000 4.41 9.4 60.51
2000-05 3.64 7.8 64.06
2005-2010 2.96 7 66.79
2010-15 2.32 6.5 69.01

(National Planning Commission 2017)

	 Decreasing	trend	of	total	fertility	rate	and	crude	death	rate	show	the	data	2.32	and	
6.5	respectively	in	the	period	2010-15	that	was	5.62	and	16.9	in	the	period	1980-85.	Life	
expectancy	 at	 birth	 69.01	 is	 the	 result	 of	 rapid	 increase	 from	48.34	 during	 35	 years	 of	
interval.	
	 Age	 and	 sex	 wise	 population	 percent	 and	 their	 respective	 age	 and	 sex	 wise	
proportion	change	during	last	4	decades	is	expressed	in	Table	2	below.	

Table 2
Percent Distribution of Population by Five-Year Age Groups, Nepal, 1971 & 2011

Age group
1971 2011

Male Female Male Female
00-04 13.6 14.7 10.2 9.2
05-09 15.2 14.9 12.7 11.5
10-14 12.1 10.4 13.7 12.5
15-19 9.4 8.7 11.2 10.9
20-24 8 8.8 8.1 9.6
25-29 7.8 8.3 7.1 8.5
30-34 6.6 7.4 6 7.1
35-39 6.6 6.2 5.8 6.3
40-44 5.2 5.4 5.1 5.3
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45-49 4.2 3.8 4.5 4.4
50-54 3.5 3.4 3.9 3.7
55-59 2.3 2.2 3.2 3
60-64 2.4 2.7 2.9 2.8
65+ 3 3.2 5.4 5.1

All	ages 100 100 100 100
Total	No. 5817203 5738780 12849041 13645463

(Adhikari, 2014), Table 3.8

	 Table	2	shows	that	 the	population	proportion	 is	decreased	only	on	first	10	years	
population	 which	 shows	 the	 population	 shift	 towards	 working	 age.	 This	 results	 on	 the	
changing	population	pyramid	 from	expansive	 shape	 to	 constructive	 shape	moving	 from	
actual	pyramid	in	1980	to	pyramid	estimated	for	2050	presented	in	Figure	1	below.
Figure 1: Age Pyramids of Nepal for 1980, 2015, & 2050

(National Planning Commission, 2017).

	 Population	pyramids	in	1980	in	the	left,	2015	at	the	middle	and	2050	at	right	show	
the	decreasing	dependent	population	and	increasing	working	age	population.	Narrow	base	
and	widen	middle	part	of	pyramid	is	favorable	for	the	window	of	opportunity.	The	Nepali	
population	of	children	by	age	groups	(under	ages	5,	15,	and	18)	is	presented	for	1980	to	
2070,	 shows	 that	 the	 population	 of	 children	 reached	 its	 peak	 during	 2005	 to	 2010	 and	
afterward	 it	commenced	 to	experience	decline.	Projections	show	 that	 it	will	continue	 to	
decline	over	the	next	50	years	(Commission,	2017).	From	the	last	population	census,	Nepal	
is	almost	entering	in	aging	society	because	the	population	having	age	65	years	and	above	is	
occupying	7%	of	the	total	population.	But	to	get	14%	to	be	aged	society	is	somehow	far.
Commencement	and	end	of	“Windows	of	Opportunity”	
	 The	length	of	Nepal’s	window	of	opportunity	is	not	very	different	from	the	windows	
of	opportunity	experienced	by	some	of	Nepal’s	East	Asian	neighbors.	Nepal’s	demographic	
window	of	opportunity	in	Table	3	shows	in	length	of	55	years.	Proper	use	of	this	duration	
can	bring	 the	nation	 at	more	 advanced	 stages	 of	 development	 can	be	 justified	 from	 the	
nations	which	have	already	experienced	demographic	window	of	opportunity.	
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Table 3
Length of Window of Opportunity in Selected Countries Including Nepal

Country Start Year End Year Length
Thailand 1966 2010 44
China 1968 2012 44
Singapore 1966 2012 46
Hongkong 1964 2011 47
South	Korea 1968 2016 48
Taiwan 1963 2014 51
Indonesia 1973 2025 52
Malaysia 1966 2021 55
Nepal 1992 2047 55
Japan 1930-35 1992 59.5
Philippines 1966 2055 89

(National Planning Commission, 2017)

	 The	 window	 began	 in	 Nepal	 in	 1992	 when	 the	 growth	 rate	 of	 the	 working-
age	 population	 first	 exceeded	 the	 overall	 total	 population	 growth	 rate.	 The	 window	 of	
opportunity	 is	 predicted	 to	 end	 (working	age	population	growth	 rate	will	 fall	 below)	 in	
2047.	The	 demographic	window	 of	 opportunity	 is	 estimated	 to	 be	 55	 years	 that	 shows	
Nepal	has	already	spent	28	years	and	has	27	years	remaining	to	reap	this	dividend.	This	can	
be	said	on	the	basis	of	information	about	economic	growth	rate	obtained	from	economic	
survey	 2076/077	 in	Table	 1(b)	 of	Ministry	 of	 Finance,	Nepal	Government	 cited	 as	 the	
International	Monetary	Fund	2020	that	economy	will	be	affected	by	COVID-19	in	the	year	
2020.	There	 is	no	smooth	 increment	of	economic	growth	rate	 is	 the	symbol	of	not	easy	
economic	environment	as	shown	in	Table	4	below.	

Table 4
Economic Growth Rate of Nepal
Nepal 2015 2016 2017 2018 2019 2020*
EGR 3.3 0.6 8.2 6.7 7.1 2.5

(Ministry of Finance, 2019), Table 1(b)

	 The	 window	 period	 itself	 does	 not	 transform	 into	 dividend	 in	 the	 absence	 of	
the	will	 power	of	nation	 to	 achieve	 it.	The	pandemic	COVID-19	 like	problems	coming	
time	and	often	are	the	greater	challenges	for	Nepal	regarding	demographic	dividend.	The	
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calculations	of	exact	period	of	the	Window	of	Opportunity	(opening	year	and	closing	year)	
by	different	sources	may	vary	depending	on	the	methodologies	used	or	factors	considered	
for	 the	estimation	(Herrmann,	2016).	3E	Policy	Framework	recommended	by	the	World	
Economic	Forum	to	Reap	the	Demographic	Dividend	has	suggested	3E	policy	framework	
to	 the	 government	 for	 getting	 demographic	 dividend-	 Empower,	 Educate,	 and	 Employ	
(UNFPA,	2017).
	 The	 demographic	 dividend	 is	 not	 automatic	 for	 a	 country	 with	 large	 young	
populations	 today.	 Primarily,	 increased	 investments	 in	 family	 planning,	 education,	 and	
child	survival	are	needed	to	advance	fertility	decline	and	then	investments	 in	education,	
economic	 policies,	 infrastructure,	 and	 good	 governance	 to	 create	 the	 conditions	 for	 a	
demographic	 dividend.	 To	 convert	 the	 opportunity	 of	 fertility	 decline	 into	 accelerated	
economic	growth,	healthy	and	skilled	work	force	is	essential.	Key	policies	and	investments	
are	needed	to	strengthen	health	care	and	education	systems	to	ensure	a	healthy	and	skilled	
workforce.	Higher	level	of	investment	to	carry	out	reforms	and	infrastructure	development	
create	 jobs	and	better	educated	labor	force	becomes	able	 to	accelerate	economic	growth	
(Graff	&	Bremner,	2014:	6).
	 The	potential	support	ratio	for	Nepal,	when	the	population	was	relatively	young,	
there	 were	 16.8	 working-age	 people	 per	 one	 old-age	 adult	 in	 1980.	 However,	 as	 the	
population	ages,	the	ratio	of	working	age	people	to	old-age	dependents	is	on	the	decline.	
By	2050,	the	decline	figure	of	potential	support	ratio	is	projected	to	be	5.6,	half	of	today’s	
ratio	in	another	33	years	(National	Planning	Commission,	2017).
	 Periodic	development	plan	started	off	the	issue	of	youth	from	eleventh	plan	2064-
2067	but	the	probability	to	get	demographic	dividend	is	mentioned	in	fourteenth	plan	where	
engaging	youth	as	mainstream	to	the	holistic	development	of	nation	is	goal.	National	Youth	
policy	2072	and	National	Population	Policy	2071	are	applied	in	the	period	of	demographic	
window	of	opportunity	in	order	to	achieve	demographic	dividend	but	implementation	part	
is	weak.
	 The	experience	of	“East	Asian	Tigers,”	that	have	captured	demographic	dividends	
suggest	that	investing	in	the	early	years	of	life	in	a	timely	manner	is	critical	for	ensuring	
a	healthy	and	productive	workforce.	Strategic	investments	to	confirm	the	appointment	of	
women	in	the	economy	to	enlarge	the	size	of	the	productive	workforce	by	including	those	
women	who	were	previously	not	fully	included	will	be	the	supplementary	way	obtained	
from	the	experience	of	Asian	Tigers.	There	is	room	for	investments	in	policies	to	lengthen	
the	demographic	window	of	opportunity	through	later	marriage	and	later	births.	Investments	
in	education	are	critical	for	economic	growth	as	education	is	essential	for	ensuring	faster	
uptake	of	technology	(National	Planning	Commission,	2017:	12).
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	 A	demographic	dividend	needs	healthy	population,	both	girls	and	boys	must	have	
access	to	education	and	good	governance	to	grow	a	country’s	economy	(Khatiwada,	2016).	

Corona Virus Disease 2019
	 COVID-19,	first	identified	in	Wuhan,	Hubei	province,	China	in	December	2019	at	
the	stage	of	human	to	human	transmission,	was	named	officially	by	WHO	on	12	February	
2020.	The	virus	is	thought	to	be	natural	and	has	an	animal	origin	which	might	be	firstly	
hosted	by	bats,	and	might	have	been	transmitted	to	humans	through	Pangolin	or	other	wild	
animals	 sold	at	 the	Huanan	 seafood	market	but	 subsequent	 spread	via	human-to-human	
transmission	 (Zu,	 Jiang,	Xu,	Chen,	Ni,	 Lu,	&	Zhang,	 2020).	 	Viruses	 having	 epidemic	
ability	remain	in	Bats	which	can	host	and	bear	various	viruses	at	the	same	time	without	
being	 ill.	The	 horseshoe	 bats	 are	 alleged	 hosts	 of	 SARS,	Ebola	 and	 the	 newest	 disease	
COVID-19	 (Enitan,	 Ibeh,	Oluremi,	Olayanju,	&	 Itodo,	2020).	Pandemic	disease	 caused	
by	Severe	Acute	Respiratory	Syndrome	Coronavirus	2	(SARS-CoV-2)	has	led	at	present	
as	an	ongoing	health	problem.	The	virus	propagated	to	the	whole	world	because	of	the	late	
coverage	of	it	in	the	outbreak	area,	which	has	injured	majority	people	(Khan	&	Naushad,	
2020).	Seeming	the	nature	and	the	spreading	characteristics	of	coronavirus	disease	2019	
(COVID-19)	 unstoppable	 and	 has	 reached	 necessary	 epidemiological	 standards	 to	 be	
avowed	 a	 pandemic	 (Remuzzi,	&	Remuzzi,	 2020),	 the	WHO	 announced	 Public	Health	
Emergency	on	30	January	2020	and	pandemic	on	11	March	2020	(Zu,	Jiang,	Xu,	Chen,	
Ni,	 Lu,	 &	 Zhang,	 2020).	 The	WHO	 has	 pronounced	 four	 levels	 of	 COVID-19	 spread	
of	countries	or	local	areas:	1-	No	cases	reported,	2-	Sporadic	cases,	3-	Clusters	of	cases	
(grouped	in	place	and	time),	or	4-	Community	transmission	(World	Health	Organization,	
2020).	
	 The	virus	 is	principally	 spread	between	people	during	close	contact,	most	often	
via	 small	 droplets	 produced	 by	 coughing,	 sneezing,	 and	 talking.	 The	 infected	 droplets	
usually	fall	to	the	ground	or	onto	surfaces.	Less	common	chance	of	transmission	of	virus	
is	the	touching	contaminated	surface	containing	droplets	with	virus	may	result	infection	to	
careless	individual	if	they	touch	their	faces	with	the	unwashed	hands.	The	reference	standard	
to	make	definitive	diagnose	of	COVID-19	 infection	 is	Real-time	Reverse-Transcription-
Polymerase-Chain-Reaction	(RT-PCR)	from	a	Nasopharyngeal	Swab	(Zu,	Jiang,	Xu,	Chen,	
Ni,	Lu,	&	Zhang,	2020).	The	 impact	of	 the	COVID-19	pandemic	and	 its	mortality	 rate	
for	men	and	women	are	different.	The	facts	obtained	in	the	death	rate	as	the	Italian	trend	
mirrors	one	seen	in	China,	where	men	were	more	likely	than	women	to	die	of	Covid-19.	
The	number	of	infected	men	succeeds	than	the	women	in	Italy	and	deaths	of	infected	shows	
the	similar	proportion	which	is	verified	with	the	fact	that	8	percent	of	male	patients	and	5	
percent	of	female	patients	died	(Rabin,	March	20,	2020).	But,	 the	exact	reasons	for	 this	
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sex-difference	are	unknown	where	sex-based	immunological	differences	due	to	genetic	and	
behavioral	factors	could	be	a	reason	(Wenham,	Smith,	&	Morgan,	2020).
Recommended Measures to Prevent Infection
-	Frequent	hand	washing	
-	Covering	mouth	when	coughing	and	sneezing
-	Assuring	physical	remoteness	of	greater	than	1	meter	from	others	
-	Quarantine	for	people	who	are	suspected	as	infected
-	Keeping	unwashed	hands	away	from	the	mouth,	nose	and	eyes
-	Abiding	the	rules	and	regulations	prompted	by	the	concerned	authority.
Symptoms
	 No	all	COVID-19	patients	are	recognized	with	symptoms	but	some	are	having	high	
fever,	dry	cough,	loss	of	energy	(fatigue),	shortness	of	breath,	loss	of	smell	and	taste.
Treatment
	 COVID-19	infects	different	individuals	differently.	Most	of	the	diseased	people	will	
experience	less	sensible	illness	and	recover	without	hospitalization.	Until	the	development	
of	vaccines	or	specific	antiviral	treatments	for	COVID-19,	administration	should	manage	
involving	 the	 treatment	 of	 symptoms,	 supportive-care,	 isolation,	 and	 investigational	
procedures	is	the	suggestion	of	the	WHO	(World	Health	Organization,	2020).

COVID-19 in Nepal
	 Early	propagation	of	COVID-19	towards	developed	countries	from	Wuhan,	China	
developed	the	strange	psychology	in	Nepal	why	it	did	not	come	towards	Nepal	from	our	
northern	neighbor.	Although	the	first	case	in	Nepal	was	declared	on	25	January	2020	in	the	
returnee,	a	32-year-old	student	come	to	Kathmandu	from	Wuhan	on	9	January	(Shrestha,	
Shrestha,	Khanal,	&	Bhuvan,	2020)	which	is	recognized	as	the	first	case	even	in	South	Asia	
(ndtv.com,	12	June,	2020).	Locally	transmitted	first	case	in	Nepal	was	declared	in	Kailali	
on	4	April.	Before	the	case	obtained	through	local	transmission,	a	country	wide	lockdown	
started	to	come	into	effect	on	24	March	2020.	According	to	the	WHO,	a	death	in	a	probable	
or	 confirmed	COVID-19	 case,	 unless	 there	 is	 a	 clear	 alternative	 cause	 and	 existence	of	
no	period	of	entire	recovery	from	COVID-19	between	sickness	and	death,	is	called	death	
due	to	COVID-19	(World	Health	Organization,	2020b).		Following	this	definition	of	cause	
of	death,	a	woman	of	29	years	from	Sindhupalchok	in	a	Kathmandu	Hospital	died	within	
maternal	death	period	although	her	PCR	test	was	positive.	This	was	the	first	death	due	to	
COVID-19	on	14	May.	The	prediction	of	the	maximum	number	of	patients	who	will	require	
intensive	care	unit	admission	and	the	management	of	ICU	units	in	required	number	is	the	
most	challenge	of	Nepal.
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	 The	impact	of	Lockdown	was	not	seriously	evaluated	by	the	public	even	though	
the	government	had	provided	two	days	to	reach	the	home.	The	labor	became	jobless	and	
employer	 did	 not	 take	 the	 responsibility	 of	 the	 labor	 to	 survive	 them	 resulted	 that	 the	
labors	moved	by	foot	taking	14-15	days	to	reach	home	which	was	the	very	sad	visual	of	
the	governance.	Those	who	could	not	get	the	food	on	the	way	due	to	lack	of	money	and	
lockdown	were	helped	by	some	kind	hearted	individuals	at	the	beginning	and	later	by	local	
levels.	Similarly,	the	pain	of	the	foreign	Nepali	labors	is	so	critical	where	2-3	months	were	
spent	 jobless	 but	 could	 not	 returned	 to	 home	 due	 to	 lockdown	of	 international	 aircraft.	
Strong	public	demand	both	from	parliament	and	road	to	bring	the	Nepali	from	foreign	land	
compelled	the	government	to	start	the	process	on	WHO’s	evacuation	standards.	
	 COVID-19	 is	 getting	 about	 20	 to	 25	 percent	 of	 about	 3	million	Nepali	 abroad	
workers	returned	home	land	due	to	unusual	complications	developed	in	foreign	land.	Some	
selected	destination	countries	despite	India	in	following	Table	5	shows	the	estimated	job	
loss	percent	which	will	be	pathetic	in	lack	of	proper	management.

Table 5
Number of Nepali Workers & Percent of Estimated Job Loss in Selected Countries
Countries Number of Nepali workers Estimated job loss
Malaysia 500000 30%
UAE 400000 30%
Qatar 425000 20%
Saudi	Arabia 380000 20%
Kuwait 80000 15%
Bahrain 35000 12%
Oman 17500 10%
Source: Nepal Association of Foreign Employment Agencies

(Mandal, May 21, 2020)

Optimal Way of Getting Relief from Pandemic COVID-19
	 The	government	now	has	the	responsibility	of	managing	the	livelihoods	of	around	
10	million	people.	Cultural	relation	and	open	border	system	between	India	and	Nepal	are	
the	main	causes	for	the	3	to	4	million	Nepali	population	to	work	in	India	as	abroad	workers	
in	majority.	
	 COVID-19	has	been	influencing	the	total	dimensions	of	society.	Migrant	workers	
are	the	most	susceptible	who	have	been	facing	unprecedented	difficulties	in	the	destination	
countries.	Most	 of	 these	Nepalis	 are	 currently	 out	 of	 jobs	 due	 to	 shuttered	 business	 of	
Companies	during	lockdown	and	even	when	the	lockdowns	are	relaxed,	they	are	not	likely	
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to	be	employed.	Prolonged	lockdowns	and	travel	restrictions	have	forced	to	unwilling	stay	
on	destination	countries	and	developed	opportunity	to	know	the	discrimination	in	treatment	
for	Corona	positive,	inadequate	quarantine	facilities	in	destination	countries	(Mandal,	May	
5,	2020).	The	foreign	workers	have	been	made	to	feel	there	is	no	any	comparison	of	mother	
land.	Most	of	 the	 returnee	will	 try	 to	 stay	 in	own	nation	with	first	 citizen	 identification	
searching	the	work	to	survive.	This	probable	situation	brought	by	COVID-	19	can	be	used	
as	the	opportunity	of	usage	of	large	amount	of	working	force	in	order	to	retain	the	impaired	
economy	due	to	COVID-	19.	879	billion	remittance	obtained	in	last	fiscal	year	primarily	
injures	the	economy	but	concentration	to	increase	the	production	in	own	nation	can	give	
the	consolation.	If	the	government	worked	in	planned	way	with	deep	interest,	repatriation	
of	workers	and	their	involvement	in	labor	market	would	be	the	opportunity	in	order	to	use	
their	skill	obtained	from	abroad.

Conclusion
	 Fertility	and	mortality	must	be	declined	to	attain	the	demographic	dividend.	This	
philosophy	 is	 bore	 in	 Nepal.	A	 common	misperception	 in	 the	 concept	 of	 demographic	
dividend	is	that	a	large	working	age	population	itself	is	an	indicator	of	a	coming	demographic	
dividend.	While	large	number	of	working	age	population	can	be	a	great	force	for	economic	
and	political	change,	the	key	first	step	toward	the	demographic	dividend	is	not	a	large	youth	
population.	The	first	step	is	a	transition	from	high	birth	and	death	rates	to	low	birth	rates	
and	child	death	 rates.	This	 shows	 the	demographic	 transition	processes	are	 the	first	key	
step	to	achieve	dividend.	To	achieve	the	economic	benefits	of	the	demographic	dividend	
Nepal	 is	 in	 the	window	of	opportunity.	The	national	figures	on	demographic	changes	 in	
Nepal	presented	in	this	study	suggest	that	we	have	a	limited	window	of	time	within	which	
we	must	act.	Moreover,	an	essential	first	step	is	to	realize	the	importance	of	strategic	early	
investments	with	a	focus	on	equity	and	children,	not	only	as	a	matter	of	social	justice,	but	
also	as	smart	economics.	
	 Increasing	 working	 age	 population	 is	 the	 potential	 for	 demographic	 dividend	
when	 combined	 with	 strategic	 and	 timely	 investments	 in	 human	 capitals	 and	 savings.	
COVID-19	is	helping	in	increasing	working	age	population	as	returnee	from	abroad.	Large	
number	of	returnees	stay	to	own	nation	because	of	their	bad	experience	of	having	faced	
the	discrimination	on	foreign	land	at	real	difficulty	created	by	COVID-19.	The	time	period	
within	which	our	country-	Nepal	can	reap	a	demographic	dividend	is	finite	up	to	2047.	So,	
it	is	demographic	window	of	opportunity.	Nepal	has	already	spent	27	years	of	opportunity	
without	rapid	economic	growth	and	remaining	28	years	can	be	made	fruitful	if	the	strong	
commitment	of	Nation	with	strategy	could	be	implemented.
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Women Characters in 
Mulk Raj Anand’s Novels 

Abstract
 The uplift of women by emancipating them from the tradition bonds emerges as a 
vital problem in the modern context. Different voices are heard all over the world against 
the oppression and exploitation of women and for restoring to them proper dignity by 
bringing them on an equal footing with men. For the proper assessment of the position 
of women in India, we turn to the great humanist- realist,  Dr. Mulk Raj Anand, who has 
been consistently trying to place Indian characters on the world- stage through a series of 
naturalistic , exploratory and reformatory novels. Although his focus is chiefly concentrated 
on male characters( as many critics hold) , he never fails in depicting the living,  revealing 
and faithful picture of Indian women; they are essentially present in his works right from 
Untouchable(1935) to Morning Face (1970).
 Keywords: emancipating, oppression, exploitation, assessment, naturalistic, 
exploratory, reformatory

Introduction 
	 Despite	several	shocks	that	Anand	received	from	women	in	his	personal	life,		he	
never	grows	so	bitter	about	women	as	to	devaluate	them	as	‘filth	covered	in	a	fair	exterior’	
as	did	Shakespeare’s	King	Lear.	His	delineation	of	women	characters	in	nowhere	blemished	
with	any	partiality	or	prejudice.	Dr	Krishna	NandanSinha	observes:	“	The		most	absorbing	
single	 image	 in	Anand	 is	 the	opulent	 richness	of	a	woman’s	body.	He	 is	 like	Rubens	or	
Goya,	expressing	the	tremors	and	raptures	of	flesh”.		No	doubt	,	in	Anand’s	pages	we	get	
some	hot	–	colored	pictures	of	women	but	the	writer	doesnot	stop	only	there.	He	tells	us	
many	things	more	about	Indian	women.	The	purpose	of	this	article	is	to	adjudge	the	status	
of	Indian	women	as	seen	by	Anand	and	the	relevance	of	such	presentation	to	any	compaign	
for	 bettering	 a	woman’s	 lot.	Dr.	Anand,	who	 is	 basically	 a	 humanist-	 realist,	 	 holds	 no	
idealistic	 notion	 	 about	 Indian	women.	Most	 of	 the	women	 in	 the	women	 in	 the	world	
of	his	fiction	belong	either	 to	 the	lowest	or	 to	 the	lower-	middle	class	of	Indian	society.	
Very	rarely	do	we	come	across	any	aristocratic	woman	in	his	works.	We	scarcely	find	any	
Maitrayeeor	 	Gargi,	Draupadi	 or	Damayanti	 here.	These	mythical	 or	 pauranic	 ideals	 of	
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women	are	nowhere	seen	by	Anand	in	the	real	Indian	society	of	our	time.	He	rails	at	the	
notion	 that	women	 should	 essentially	be	 faithful	 and	 submissive,	 	 patient	 and	 tolerant	 ,		
humble	and	unopposing.		Since	Anand	has	seen	the	bright	and	dark	faces	of	Indian	women	
in	real	life,	his	women	characters	are	not	repelling	homogeneous.	There	is	a	variety	in	their	
nature	and	a	few	of	them	foil	the	crushing	hold	of	conversation	on	their	shoulders.
	 Untouchable	(1935),	the	very	first	novel	by	Anand,	contains	a	number	of	women	
characters	with	different	shades	and	colour	of	nature.	There	are	also	contrasting	woman	
characters	like	sohini,	the	sister	of	Bakha	and	Gulabo,	the	washer		woman	.The	former	is	
a	good	natured	girl	with	full	bloomed	youth	and	a	tender	heart	dedicated	to	the	service	of	
her	old	diseased	father,	Lakha,	and	brothers,	Bakha	and	Rakha.	Although	her	language	is	
not	like	a	educated	girl’s	,	yet	she	is	a	model	of	virtue	if	we	compare	her	with	the	termagant	
shrew,Gulabo.	The	 latter	 is	 an	 evil-tongued	 conquette	 apt	 at	 displaying	 	 her	 charms	 for	
fleecing	 the	 rich	 .Sohini	 is	 a	 innocent	 ,ingenuous	 ,humble	 and	 divine	 as	Gulabo	 is	 evil	
,uningenuous,	abusive	and	harsh.	Sohini’s		flashing	beauty	exposed	through	her	diaphanous		
poor		dress,is	thus	described	by	the	novelist:
	 She	had	a	sylph-like	form;	not	thin	but	full	bodied	within	the	limits	of	her	graceful	
frame	well-rounded	on	the	hips	with	an	arched	narrow	,	waist	from	which	descended,	the	
folds	of	her	salwars	and	above	which	were	her	full,	round,	globular	breasts	jerking	slightly	
for	lack	of	bodice	under	her	transoarent	muslin	shirt.

Objectives
	 This	untouched	 	grace	of	youth	fuels	 the	fire	of	 lust	 in	 the	mean	heart	of	pandit	
Kalinath	who	 exercises	 his	 caste	 	 grandeur	 in	 commanding	Sohini	 to	 sweep	 his	 house,	
with	the	vile	secret	intention	to	seduce	her.	We	see	somewhat	Lawrentian	approach	of	the	
novelist	to	the	contaminated	psyche	of	Bakha	when	he	thinks	about	his	sister,	Sohini:
	 He	looked	at	her(Sohini)	and	somehow	a	picture	of	her	future	life	seemed	to	come	
before	him.	She	had	a	husband	a	man	who	had	her,	possessed	her.	He	loathed		the	ghost	
of	her	would	be	husband	that	he	conjured	up.	He		could	see	the	stranger	holding	her	full	
breasts	 and	 responding	 	with	 a	modest	 acquiescence.	He	hated	 the	 thought	 of	 that	man	
touching	her.	He	felt	he	would	be	losing	something.	He	dared	not	think	that	he	would	be	
losing.	He	dared	not	think	that	he	would	be	losing	.	He	dared	not	think	that	he	himself-’I	am	
her	brother’	,	he	said	to	himself,	to	rectify	his	thoughts	which	seemed	to	be	going	wrong.
	 Such	an	image	shatters	all	the	mysterious	and	ideal	relationship	of	a	brother	to	his	
sister	celebrated	so	sacredly	in	Indian	society.	Bakha’s	obsession	with	the	body	of	Sohini	is	
approximately	like	Ferdinand’s	for	his	sister,	the	young	Duchess	in	Webster’s	The	Duchess	
of	Malfi.
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	 Gulabo,	on	the	other	hand,	is	avirago	smouldering	with	malice	and	hatred	for	Sohini	
who	for	her	magnetic	charm	would	,	perhaps	reduce	her	value	in	the	body-market,	Let	us	
see	how	she	tries	to	overpower	Sohini	by	hurling	on	the	latter	a	torrent	of	abuses	while	the	
only	reply	to	her	expletives	and	curses	is	Sohini’s	gentle	and	harmless	smile:
	 Ari	bitch!	Do	you	take	me	for	a	buffoon?	What	are	you	laughing	at	slut?	Aren’t	you	
ashmed	of	showing	your	teeth	to	me	in	the	presencenof	man,	prostitute.
	 Later	Bakha	comes	across	 a	 few	women	 in	 the	market-place	where	he	goes	 for	
asking	bread.	One	of	those	women	speaks	politely	but	another	is	very	harsh	and	orthodox	
and	treats	Bakha	no	better	than	an	ill-smelling	curr.	Let	us	hear	her	speak:
	 ‘Vary	enter	of	your	masters’	she	shouted.	May	the	vessel	of	your	life	never	float	in	
the	sea	of	existence.	May	you	perish	and	die!	You	had	defiled	my	house.	Go!	Get	up,	get	
up	!	Eater	of	your	masters!	why	didn’t	you	shout	if	you	wanted	food?	Is	this	your	father’s	
house	that	you	wants	food?	Is	this	your	father’s	house	you	come	and	rest	here?
	 This	same	housewife	prowls	at	the	feet	of	a	Mahatma	who	cunningly	chants	‘Bham	
Bham	Bhole	Nath’	every	now	and	then.	Even	if	Bakha	performs	some	manual	job	for	her	
she	merely	flings	stale	bread	to	him	as	to	a	dog	sniffing	at	her	door.
	 Another	girl	 in	Untouchable	 (1935)	 is	Ram	Charan’s	 sister.	Bakha	used	 to	play	
with	her	during	his	childhood.	As	a	little	girl	she	looked	ugly	but	lately	she	has	become	so	
magnificently	beautiful	that	Bakha	seems	to	be	almost	seducing	her	on	the	mental	plane	in	
the	following	lines:
	 He	had	pictured	her	quite	naked	as	he	had	seen	his	mother	quite	often	when	he	was	
a	child,	and	his	sister	and	other	little	children.	An	impulse	had	arisen	like	a	sudden	tremor	
to	his	brain	and	darkened	his	thoughts.	He	had	felt	as	if	he	could	forcibly	gather	the	girl	in	
his	embrace	and	ravish	her.
	 Coolie	 (1936)	 too	 has	 a	 good	 number	 of	women	 characters	 both	 good	 and	 bad	
natured.	There	is		a	subtle	balance	between	these	two	categories	of	women.	Gujri(Munoo’s	
aunt).	Bibiji	Uttam	Kaur	 (Babu	Nathoo	Ram’s	wife)	Lady	Todarmal	 (wife	 of	 sir	Todar	
Mal)	 are	 all	 ill-tongued	 unsympathetic	 ladies.Gujri	 and	 Bibiji	 Uttma	 Kaur	 are	 selfish	
and	torturing	 ladies	who	crush	Munoo	both	mentally	and	physically.	Lady	Todar	Mal	 is	
blind	with	superciliousness	and	she	considers	 the	whole	world	around	her	peopled	with	
insignificant	pigmies.
	 On	the	other	hand,	Parvati	(Prabha’s	wife)	loves	Munoo	as	dearly	as	her	own	son	
and	pours	over	him	the	whole	stock	of	the	portion	of	love	in	her	heart.	Hari’s	wife,	Lakshmi,	
has	a	peculiar	sort	of	love	in	her	Munoo	who	stands	by	her	family	through	thick	and	thin.	
When	he	returns	late	at	night	from	the	brothel	house	she	embraces	him	closely	to	satisfy	her	
sexual	urge.
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And	she	lay	down	by	his	side	and	took	him	in	her	arms,	pressing	him	to	her	bosom	with	a	
silent	warmth	which	made	him	ache	with	the	hurt	of	her	physical	nearness,	which	tortured	
him,	harassed	him,	making	him	writhe	with	all	the	pent	up	fury	of	his		adolescent	passion,	
till	in	the	magic	hours	of	dawn	it	found	an	escape	in	death,	in	the	temporary	death	of	his	
body	in	her’s.
	 It	is	also	not	near	any	ideal	of	any	Indian	woman	anyhow,	The	lack	of	false	morality	
among	the	lower-class	women	is	represented	in	the	character	of	Lakhmi.	Mrs.	Manwaring	
is	a	Eurasian	lady,	a	converted	Christian	and	is	,	in	the	words	of	the	novelist	a	bitch	to	all	
the	dogs	the	prowled	round	her	bungalow.	Yet		she	has	a	soft	heart	towards	Munoo	who,	
probably,	seemed	the	fittest	young	man	to	satisfy	her	sexual	urge,	But	before	she	would	
succeed	in	hugging	him,	Death	herself	takes	him	in	her	final	embrace.
	 In	Two	Leaves	and	A	Bud	there	are	only	four	remarkable	woman	characters:	Sajani,	
the	wife	of	Gangu,	is	the	embodiesment	of	the	pang	and	woe	of	atrue	coolie	woman.	she	is	
the	true	mother	of	Bakha,	if	the	latter	had	one.	Leila	is	a	typical	Indian	girl	the	spirit’s	sister	
of	Sohini,	she	very	chancefully	escapes	the	cruel	attempt	of	the	son	of	Satan,	Reggie	Hunt	
,	to	seduce	her.	His	failure	maddens	him	so	much	so	that	he	murders	Gangu	(her	father)	
immediately.	To	our	great	surprise	and	shock,	the	English	jury	proves	him	innocent.
	 Barbara,	 a	 typical	English	girl	 is	 the	worst	utilitarian	 in	 the	matter	of	 love.	She	
nrglects	her	lover	Dr.	De	La	Harve	simply	because	she	presumes	a	series	of	troubles	as	his	
wife.	The	wife	of	Neogi	,	represents	the	exploited	coolie	women	on	the	Assam	Tea	Estate.	
How	mercilessly	Reggie	uses	her	is	very	barely	described	by	the	novelist	in	the	following	
passage.	It	is	really	a	hairfixing	account:
	 And	he	squeezed	her	between	the	iron	girders	of	his	thighs	,	the	solid	blocks	of	his	
shoulders	till	the	pyramid	of	his	passion	was	contiguous	to	her	parting.	‘Ooi’	she	cried,	pain-
marred,	and	afraid	of	being	multilated.	Don’t	wriggle	and	writhe	like	that	he	whispered,	
tearing	at	the	string	of	her	trousers	and	throwing	her	down	on	the	Charpai	where	she	had	
lain.	She	yielded	to	him,	her	body	limp	and	contored	into	a	silent	despair,	her	eyes	agaze.	
At	the	wild	sensual	heat	in	his	face,	her	heart,	turned	inward	at	thecold	virginity	that	seemed	
to	freeze	her	at	the	contact	with	him.	He	made	a	sudden	upcharge	as	if	he	were	dealing	a	
deathblowto	himself	and	her	at	the	contact	with	him.	He	made	a	sudden	upcharge	as	if		were	
dealing	a	deathblow	to	himself	and	to	her	he	swung	her	body	hard,	hard	harder,	tearing	the	
flesh	of	her	breasts,	biting	her	cheeks	and	striking	her	buttocks	till	she	was	red	and	purple	
like	a	mangled	corpse,	ossified	into	a	complete	obedience	by	the	volcanic	eruption	of	his	
lust.
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Analysis & Interpretation
	 It	is	indeed	a	putrefied	andpitiable	account	of	exploitation	and	humiliation	of	poor	
Indian	woman	regard	ideally	as	devior	or	goddess.	Chambeli	and	Narayan’s	wife	share	the	
same	lot,	only	they	manage	to	keep	the	Devil,	Reggie	Hunt,	at	arm’s	length	somehow.
	 In	 The	 Big	 Heart	 (1945)	 Janki’s	 fornication	 with	Ananta	 pricks	 the	 people	 of	
Billimaran	in	the	eye.	She	represents	modernity,		whereas	Gauri,	Ralia’s	wife	and	Karam	
Devi,	Ananta’s	step-mother,	represent	traditional	women.		Gauri	suffers	hard	beating	at	the	
hands	of	Ralia	but	does	not	leave	him	at	any	cost.	Karam	Devi	suggests	that	Ananta	should	
marry	a	caste-girl	leaving		Janki	to	her	lot.	A	fewother	women	characters	in	this	novel	have	
not	come	so	fully	to	life	to	draw	our	attention.
	 In	Seven	Summers	(1951)	Krishna’s	mother,	aunt	Devki,	Draupadi	and	a	few	more	
from	the	women	party.	Krishna’s	mother	 is	an	average,	God-fearing	orthodox	 lady	who	
has	the	Punjabi	legend	always	on	the	tip	of	her	tongue.	Draupadi	is	the	true	representative	
of	women’s	growing	individualistic	tendencies	in	India,	under	the	Western	influence.	She	
wants	 her	 husband	 ,	Harish,	 to	 remain	 apart	 from	 his	 parents,	 brothers	 and	 sisters;	 she	
succeeds	in	doing	so.	Almost	all	follies	and	foibles	of	common	Indian	housewife	are	well	
delineated	in	the	novel	through	different	women	characters.
	 The	most	touching	picture	of	an	Indian	woman	may	be	seen	in	The	Old	Woman	
and	 the	Cow	 (1960)	which	depicts	 a	violent	 conflict	 between	 traditional	values	 and	 the	
modern	 innovations.	Gauri	 is	 submissive	 and	 full	 of	 devotion	 for	 her	 husband,	 Panchi.	
In	 the	beginning	she	upholds	 the	conventional	moral	codes	of	behavior	designed	 for	an	
Indian	housewife.	Her	love	for	her	husband	is	a	pure	and	true	as	that	of	goddess	Parvati	
for	Lord	Shiva	as	delineated	in	Hindu	scriptures.	But	this	devotion	and	love	pays	her	only	
bitterness	and	suffering	on	both	physical	and	emotional	plane.	The	suffocating	stranglehold	
of	traditional	values	takes	Gauri	nowhere.	Goddess	Sita	was	kept	in	fire	when	Lord	Rama	
wanted	to	test	her	purity	and	chastity	during	her	stay	in	Ravan’s	Sshok	Vatika	 ,	but	 this	
modern	Sita,	Gauri,	 	 is	burnt	 life-	long	in	the	fire	of	humiliation,	negligence,	mentation,	
oppression	and	exploitation.	Her	opposite	in	the	novel	in	her	mother,	who	wants	to	sell	her	
to	a	rich	merchant.	Let	us	see	how	tyrannically	Panchi	trats	Gauri:
	 Gauri	looked	up	a	him	(Panchi),	shocked	and	indignant	and	hurt.	Then	she	realized	
her	helplessness,	 accepted	his	 anger	 silently,	hoping	 it	would	pass,	 like	all	 the	previous	
storms.	But	he	stood	up,	came	toward	her	with	umpraised	arms,	shouting:	“Whose	is		it	?	
(the	child	in	her	womb)	Is	it	mine	or	some	one	else’s?”
	 “Whose	could	it	be?”	she	shricked,	then	softening	she	appealed,”Don’t		be	cruel	
and	don’t	doubt	me	I	ask	you	with	folded	hands.”
	 He	quived	at	 the	sight	of	her	weakness	and	solicitude;	but	 turned	his	 face	aside	
andcoved	 it	with	his	 left	hand,	only	 shouting	“Go	 ,	go	get	out	of	my	sight.	Go	 to	your	
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mother,	 the	whore?	She	can	perhaps	earn	enough	to	feed	you	and	your	brat.	Your	uncle	
Amru	has	the	food.”
	 She	fell	at	his	feet,	begged	with	hands	joined	before	her	forehead:	“Don’t	send	send	
me	away”
	 It	is	really	a	moving	and	heart-touching	imahe	of	the	dicament	of	an	Indian	woman.	
Traditionally,	women	have	got	no	dignity	of	their	own.	A	woman	has	to	remain	life-	long	a	
shadow	of	her	husband.	Even	a	faint	suspicion	of	her	husband	works	out	a	storm	to	uproot	
her	from	the	ground	of	life	itself.	Anand’s	hold	on	the	problem	of	Indian	women	is	stronger	
than	R.K.	Narayan’s	in	The	Dark	Room	where	the	heroine	is	broken	by	the	heavy	strokes	
of	 the	antagonistic	 forces	mostly	created	by	our	 social	 set-up	which	 render	her	helpless	
so	much	 so	 that	 she	 has	 to	 accept	 her	 conventional	 position	 in	 her	 lecherous	 husband	
Ramani’s	household.	Gauri	 is	not	 so	 feeble	and	 fragile:	 she	 turns	 to	be	 lioninethrowing	
the	garment	of	her	bovine	nature.	Her	journey	from	the	hoary	and	holy	life	of	Dauladhar	
to	a	modern	hospital	in	Hoshiarpur	(where	she	finally	settles	as	a	nurse)	is	symbolically,	
her		journey	from	the	dark	and	dirty	world	of	conventional	ignorance	and	rigid	mortality	to	
the	progressive	world	of	modernity,	reason	and	knowledge	.	It		also	depicts	the	rise	of	her	
self-confidence,	self-dependence,	and	self-dignity.	In	carving	out	her	character	and	for	her	
husband	even	after	being	bullied	and	mistrusted	,	play	a	catalystic	role.
	 Even	if	her	husband	forsakes	her	so	mercilessly,	so	unconscionably	she	worships	
him	so	the	lord	of	her	life.
	 That	Indian	women	fade	away	or	have	too	early	feel	ofoldness,	has	been	hinted	by	
Anand	in	Across	the	Black	Waters(1941).	Thus	he	compares	them	with	their	counterpart	in	
Europe.

Conclusion
	 Lalu	could	not	keep	hiseyes	off	the	smiling	pretty-frocked	girls	with	breastshalf-
showing,	bright	and	gleaming	with	happiness….such	a	contrast	to	the	sedate	Indian	women	
who	seemed	to	grow	old	before	they	were	young,	flabby	and	tired…why	even	the	matrons	
here	were	dressed	up	and	not	content	to	remain	unadorned	like	Indian	wives,	who	thought	
themselves	after	they	had	a	child	or	two.
	 Dr.	Anand	considers	women	equals	of	men	who	should	enjoy	all	facilities	and	rights	
extended	to	the	later.	They	must	not	be	denied	any	social,	domestic,	political,	economic	as	
well	 as	moral	 rights.	They	must	not	be	domesticated,	 crushed	or	 enslaved	by	men	who	
either	kick	them	or	clutch	them	as	a	bolt	does	to	the	door.	
	 We	note	 a	 gradual	 development	 in	women	 characters	 in	Anand’s	 novels.	 In	 the	
earlier	novels.	In	the	earlier	novels	the	author	describes	women	as	physical	entities	humble,	
helpless	and	neglected.	Even	such	women	as	Bibiji	Uttam	Kaur	in	coolie,	Barbara	in	Two	
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Leaves	and	a	bud	and	Gulabo	in	Untouchable	are	not	so	reactionary	as	new	women	should	
be	for	securing	their	individual	dignity	and	social	rights.	But	women	characters	in	Anand’s	
later	novels	seem	more	perspicacious	as	well	as	conscious	of	 their	domestic,	economic,	
social,	political	,	moral	and	individual	rights.	
	 Now	women	 are	 being	 raised	 upwards	 as	 a	 sociall	 being,	 they	vie	with	men	 in	
every	walk	of	life.	Buteconomic	slavery	still	continues	to	a	great	extent.	The	concept	of	
individual	freedom	creeping	in	the	Indian-women	society	seems	to	be	oscillationg	to	the	
other	extreme.	It	cannot	bea	good	sign	for	a	harmonious	social,	domestic	and	even	individual	
life.	Dr	Anand	doesnot	join	Johnson	in	telling,”	Nature	has	given	women	so	much	power	
that	society	has	justifiably	given	her	so	little.”
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Abstract
 Jyapus are considered as first settlers of the Kathmandu valley but from middle age 
they have been exploited and suppressed. Jyapu Society (Jyapu Samaj) was established 
in 1994 in Lalitpur Municipality comprising of 40 areas/toles and member population 
of around 70 thousand with the objective to uplift Jyapu community. This organization 
is working in the field of economic upliftment, education, health, cultural preservation, 
maintaining peace, security and discipline in the community, curtail unsuitable traditional 
behavioral, bring unity among Jyapus and keep coordinated to other communities. In 
the descriptive study on impact of Jyapu society, the study finds 71% Jyapus realize the 
economic benefits from Jyapu society but 30% non Jyapus are skeptical about it. Therefore, 
Jyapu society must be cautious in its activities so it does not offend other communities.
Keywords: Jyapu Society, Jyapu community 

1. Introduction
	 Jyapus	are	cultivators	from	the	beginning	of	valley	settlement	thousands	of	years	
ago	and	still	they	are	entitled	to	agriculture	in	the	valley	though	they	are	trying	to	move	with	
modern	pace	of	time	(Jakami,	1996).	Jyapus	are	the	first	settlers	of	the	Kathmandu	valley	
but	from	middle	age	they	have	been	exploited	and	suppressed.	After	democracy	prevailed	
in	1951,	Jyapus	started	organizing	themselves	and	joined	political	parties	for	their	rights.	
In	the	process	of	uplifement	of	Jyapus,	fight	for	farmer’s	right	and	welfare	‘Jyapu Sewa 
Samaj’	was	established	in	1988.	In	1990	after	revival	of	democracy	‘Lalitpur Nagar Kisan 
Samitee’	was	established	to	solve	the	problems	of	the	farmers.	(Maharjan,	2004)	
	 In	 this	 process	 Jyapu	 Society	 (Jyapu Samaj)	 was	 established	 in	 1994.	 In	 the	
beginning	its	office	was	constrained	to	a	bag	then	Vindyalachi	tole	(area)	provided	a	room	
in	its	community	house	to	run	the	organization	(Maharjan,	2004).	Fifty	million	worth	Jyapu	
Academy	(Jyapu	Society	Building)	is	almost	completed	and	this	organization	is	working	
actively	in	various	fields.
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	 Jyapu	society	is	providing	fertilizer,	training	fertilization	for	various	crops,	technique	
of	 using	 pesticide,	 seed	 planting	 etc.	 It	 is	 also	 organizing	 cultural	 programs	 for	 raising	
fund	&	cultural	preservation	and	popularity.	It	 is	playing	bigger	role	in	conducting	Rato 
Matchindra Nath	festival	systematically.	It	is	working	for	farmers’	land	rights.	It	has	helped	
to	construct	lotus	pond	with	statue	of	Lord	Buddha	in	the	middle	in	Lumbini.	It	has	achieved	
11 aanas	(plot)	of	lands	from	the	donor	Chiri	Mai	Maharjan.	Jyapu	society	has	participated	
in	every	function	and	programs	of	national	interests	with	its	musical	instruments,	costumes,	
jewelries.	It	has	also	performed	its	cultural	programs	in	Japan	(Maharjan,	2004).

2. Statement of the Problem
	 Jyapus	being	such	an	important	part	of	Nepali	culture,	identity,	population	strength	
of	the	capital	they	have	been	remained	backward	for	long.	Therefore,	Jyapus	should	be	aware	
of	their	potential	and	importance.	They	should	be	educated,	bring	awareness,	pride	about	
their	culture,	history,	use	their	potentials,	to	uplift	Jyapu	society,	to	maintain	and	preserve	
their	culture,	to	convert	its	potential	into	national	strength.	For	this	role	Jyapu	society	(Jyapu	
Society),	the	organization	has	been	formed	in	Lalitpur	Municipality	composing	of	40	Toles	
(Areas)	and	member	population	of	around	50	thousand	with	executive	board,	in	1994.
	 Every	three-year	new	executive	body	is	elected	for	Jyapu	Samaj.	More	than	twenty	
million	 rupees	 worth	 ambitious	 building	 project,	 Jyapu	Academy	 has	 been	 almost	 half	
completed,	which	will	 contain	museum,	 hall,	 administration	 offices	 and	 training	 rooms	
etc.	 Jyapu	 organization	 is	 also	 helping	 the	Youths	 to	 develop	 their	 personality	 through	
sports,	 computer	 education,	 escaping	 bad	 addictions,	 cleaning,	 blood	 donation,	 music	
dance	training,	festivals	and	cultural	maintenance,	fertilizer	and	agricultural	help,	dispute	
resolution	etc.	etc.	It	had	conducted	workshop	on	‘Vision	2020’	for	Jyapu	Society.
	 We	hear	Jyapu	society	going	for	communalism,	from	other	Newari	castes,	Nepalese	
castes	and	 few	from	 their	 Jyapu	society	 itself.	Secondly,	we	find	Newars	 requesting	 for	
one	Newari	 society	 organization	 instead	 of	 different	Newari	 caste	wise	 organization,	 at	
least	there	should	only	be	one	Jyapu	organization.	We	also	have	Jyapu	Maha-Guthi	which	
comprises	of	all	Jyapus	from	all	village	development	committees	and	municipalities	from	
all	over	the	Kingdom,	with	central	office	at	Kathmandu.	But	Jyapu	Society,	the	organization	
of	Lalitpur	Municipality	is	much	organized	and	working	very	effectively	compared	to	Maha	
Guthi.
	 If	 the	 Jyapus	 are	 uplifted	 Newars	 are	 uplifted.	 If	 Newars	 are	 uplifted	 it	 helps	
Nepalese	to	uplift	as	a	whole.	Even	going	with	such	a	good	sacred	intention	one	should	take	
care	whether	it	is	leaving	some	cold	grievances	on	neighbors	belonging	to	other	ethnicity.	
Jayapu	society	 is	very	active	but	 its	effects	are	not	measured.	What	 is	 the	perception	of	
Jyapus	and	non	Jyapus	are	unknown.	How	male	and	female	perceive	its	activates	are	not	
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clear.	Socioeconomic	impact	of	the	social	organization	must	be	monitored.
3. Objectives of the Study
•	 To	analyze	the	socio-economic	effects	of	Jyapu	society	in	Jyapu	community.
•	 To	analyses	the	perception	of	the	citizen	on	Jyapu	society’s	activities.
•	 To	identify	the	reason	behind	formation	of	caste/ethnic	based	organizations.

4. Review of Literature
	 Nepal	 has	 now	 been	 ethnically	 complex	 population	 as	 there	 are	 126	 castes	
and	ethnic	groups	speaking	as	many	as	123	languages	(Nepal	Census,	2011).	Based	on	the	
origin,	language	and	cultural	connections	most	of	these	ethnic	groups	can	be	classified	into	
two	 broad	 categories:	Tibeto-Mangoloids	 or	Tibeto-Nepalese	 and	 Indo-Aryans	 or	 Indo-
Nepalese	(Shrestha,	1989).		
	 The	major	 ethnic	groups	 in	Nepal	 are	Brahman,	Chhetri,	Newar,	Magar,	Tharu,	
Tamang,	Yadav,	Kami,	Muslim,	Rai,	Gurung,	 Sherpa	 and	 so	 on.	These	 groups	 together	
accounted	for	more	than	two	thirds	(72.5%)	of	the	country’s	inhabitants.	These	groups	have	
different	mother	tongues	but	the	national	language	is	Nepalese	(Shrestha,	1992).	
	 Jyapus	are	the	first	settler	of	Kathmandu	Valley	(Bhattarai,	1999).	Different	writers	
have	tried	to	clear	out	differently.	But	most	of	the	writers	conclude	Jyapus	are	the	oldest	
original	people	of	the	valley	because	up	to	now	Jyapus	are	always	majority	of	the	population	
in	the	valley.	Jyapus	are	settled	in	32	tole	(areas)	of	Kathmandu.	45	tole	of	Lalitpur	and	
17	 tole	of	Bhaktapur	Municipalities.	Likewise,	Jyapus	have	been	settled	permanently	 in	
Kirtipur,	Khokana,	Panga,	Chitlang,	Palung,	Sano	Goan,	Pyang	gaon,	Chapagoan,	Pharping,	
Bungmati,	Sankhu,	Thimi,	Thaiba,	Lele,	Bode,	Tokha,	Gamcha,	Matatirtha	etc.	We	find	32	
different	surnames	in	Jyapu	caste	but	at	present	most	use	Maharjan	as	a	surname	among	
Jyapus.	(Subedi,	2005).	Shri	Krishna	Maharjan	in	his	article	‘Dhime	Baja	Dhunya	Jaati’		
writes,	about	four	hundred	years	ago	Jyapus	were	called	‘Bhabbo’.	Earlier	Jyapus	used	Sin	
as	a	surname	but	now	they	use	Singh,	Suwal,	Munikar,	Awale,	Bethi,	Sambar,	Dosangma,	
Pyang,	Pahadi,	Jyapu,	Dongol,	Maharjan.	In	Bhaktapur	surnames	like	Lawat,	Baidya,	Awal,	
Duwal,	Sayaju,	Kohju,	Wodi,	Gonga,	Dhaju,	Bakhu,	Sikheman	are	in	use	(Sharma,	1999).
Jyapus	physic	is	similar	to	Newars	in	aggrigate.	Jyapus	have	well-built	body,	medium	height,	
mongolian	face	and	are	considered	hardworking	farmers	(Bhattarai,	1999).	Every	Newar	
is	addressed	Jyapu	sometimes,	may	be	because	Jyapus	occupy	around	fifty	percent	of	the	
Newar	population	or	to	degrade	Newars	because	Jyapus	are	farmers	usually	uneducated	in	
early	days,	though	Jyapus	come	after	Shresthas,	third	in	Newar	Caste	hierarchy	(Nepali,	
1965).
	 Famous	Anthropologist	 B.H.	 Hodgson	 of	 England	 while	 observing	 in	 his	 time	
remarked	that	the	Jyapus are the best cultivators of Asia (Hodgson,	1847).	Secondly	Jyapus	
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have	major	contribution	and	influence	in	Newari	cultures,	musical	instruments,	festivals,	
artistic	monuments,	sculptures	which	are	world	famous.	Thousands	of	tourists	pour	into	our	
country	daily	to	praise	them	(Nepal	Tourism	Board,	2005).

Jyapu in Particular
	 Generally,	 we	 find	 Newar	 called	 upon	 by	 name	 of	 Jyapu	 by	 dominating	 class.	
Because	Jyapu	are	farmers	and	laboures,	Jyapus	were	uneducated.	Jyapu	is	made	of	two	
Newari	words	Jya	and	Pu.	‘Jya’	means	work,	‘Pu’	means	useful.	Toffin	(1993)	highlighted	
on	the	32	Maharjan	tol	of	Kathmandu	city,	the	musical	association	Dhimay	guthi	and	Nasa-
dyah,	the	god	of	music	and	kinship	and	marriage	system	in	their	article.	Gellner	and	Pradhan	
(1995)	explained	 the	origin	of	 Jyapu,	 and	hierarchy	and	cultural	 identity	 in	 their	 article	
“Urban	Peasants:	The	Maharjan	(Jyapu)	of	Kathmandu	and	Lalitpur”.	They	also	focused	on	
surnames	of	Jyapu	and	their	occupation,	guthis	and	local	organization.	In	Ekaram	Singh’s	
collection,	Jyapu	Jat	Ek	Addhyan,	1990	(A	study	of	Jyapu	caste),	Chunda	Bajracharya’s	
article	on	“Caste	Division	of	Jyapu”	focused	on	origin	of	Jyapu,	developments,	sub-caste	
and	surnames	of	Jyapu	(Dhungana,	2000).	According	to	Bista	(1972)	jyapus	are	the	farmers	
of	the	Newar	community.	
	 According	 to	Nepali	 (1965)	 next	 to	Shrestha/Udas	 ranks	 the	 Jyapu,	 a	 cultivator	
caste,	which,	however	claims	a	higher	status	then	the	Udas.	As	most	of	other	researcher	
Nepali	 (1965)	 also	 explains	 the	 term	 Jyapu	 is	 compounded	 of	 two	 terms	 -	 ‘Jya’	which	
means	work	and	‘pu’	meaning	a	variety	of	paddy	known	as	tauli	paddy.	It	is	said	that	in	
former	times	only	‘tauli’	paddy	used	to	be	cultivated	in	the	valley.	The	term	Jyapu	is	now	
applied	to	a	large	section	of	Newars	who	constitute	the	predominant	agricultural	population	
of	the	valley.	They	are	seldom	found	outside	the	valley	of	Nepal.	A	Jyapu,	when	he	is	rich,	
assumes	the	title	of	Shrestha,	he	marries	into	some	poor	Shrestha	family;	and	after	the	lapse	
of	a	certain	time,	his	family	and	descendants	emerge	as	the	pure	Shrestha.	The	origin	of	the	
Mathema	sub-caste	of	the	Shrestha	is	reported	to	be	thus	(Nepali,	1965)
	 In	 Gopal	 Bansawali	 its	 mentioned	 Kirats,	 Lichhabis	 whoever	 ruler	 came	 to	
Kathmandu	mixed	 diluted	 into	Newars	 (Joshi,	 2002).	 Jyapus	 population	 is	 42%	among	
Newar	 (Rosser,	 1979).	They	are	first	 setters	of	Valley	 (Joshi,	 2002).	 Jyapus	majority	 in	
all	 three	 cities	of	 valley	 and	 its	 historical	 culture,	 religion,	 agriculture,	 social	 life	 being	
consistent	 in	present	scenario	proves	they	are	the	indigenous	people	of	 the	valley	(Joshi	
2002).	To	the	end	of	9th	Century	Baisyas	from	Uttar	Pradesh	defeated	Lichhabis	and	they	
turned	 Lichhabis	 into	 cultivators,	 Jyapus.	 The	 early	 writers,	 Oldfield	 (1818),	 Hemilton	
(1819),	and	Hodgson	(1923)	had	written	about	the	Newars	and	referred	the	Jyapu	as	one	
castes	of	the	various	sub-sections	of	the	Newari	society.
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	 Although	many	writers	have	tried	to	shed	light	on	different	aspects	of	Newar,	there	
has	been	no	complete	aggregate	study	about	Newars	(Subedi,	2005).	Nepali	(1965)	in	his	
book	‘The	Newars’	has	tried	to	fill	the	gap	to	some	extent	but	still	researcher	could	not	find	
the	clear	picture	with	proofs	about	the	origin	of	Newars	nor	the	Jyapus.	The	etymological	
meaning	of	Jyapu	is	‘Jya’	means	work	and	“Phu”	capable	(Gellner	&	Pradhan,	1995),	hence	
Jyapu	meaning	capable	of	land	work.	Hudson	called	them	“the	best	agriculturists	in	Asia”.	
Gellner	 (1986)	 has	mentioned	Vyanjankar	 and	Tandukar	 refer	 themselves	 “Jyapus”	 and	
have	a	very	similar	style	of	life	but	Maharjan	rejects	this.
	 Jyapus	are	divided	into	three	groups:	the	“bheendhungo”,	who	are	the	descendants	
of	the	Vaisya;	the	‘Jhungo’,	descendants	of	the	Baura	(bare	or	banda)	and	the	“Dungoo”	
descendants	 of	 the	 Shrestha.	 Further	 these	 group	 are	 divided	 into	 sixteen	 subsections:	
“gokees,	 Kumhal,	 Koenare,	 Mulmi	 (or	 mut),	 Kahabhadja,	 duli,	 gungwar,	 ghukoo,	
gout,	 booshee,	 (or	 pamee),	 Soa,	Dungoo,	Koomalh	mooshaka,	 chea,	 awal,	 dewonalee”.	
(Chattopadya,	1980)
	 The	Kumbal	is	scattered	all	over	the	valley	and	divided	into	the	two	groups,	one	
which	makes	red	earthenware	and	other	black	earthenware	(Nepali,	1965).	During	the	study	
it	was	also	discovered	that	the	Jyapu	who	make	black	earthenware	is	considered	lower	in	
caste	than	who	make	red	earthenware.	According	to	the	historian	Acharya	(1953),	Maharjan	
were	 descended	 from	 the	 Licchavis	 and	 the	 name	 Maharjan	 derives	 from	 “Mahajan”	
(Gellner&	Pradhan,	1995).	Maharjans	are	 regarded	as	 true	 locals	 and	descendant	of	 the	
original	inhabitants	of	the	valley	and	ancient	survivals	in	their	culture	and	social	practice.	
It	 is	often	remarked	that	Jyapus	are	the	“true”	or	genuine	Newars	(Dewan,	2000).	Word	
Newar	and	Jyapu	are	synonymous	to	each	other	(Munakarmi,	1995).	In	the	festivals	like	
Machindranath Jatra, Indra Jatra, Kumari Jatra,	 he	 is	 the	main	 participant	 and	 has	 to	
attend	the	work	of	drawing	the	carry	of	the	deities.
	 Dhital	 (1998)	 in	her	 study	 ‘Jyapu	 society	 and	Sanskriti’,	 has	mentioned	ancient	
Gopal’s	 dependents	 are	 present	 Jyapus.	 In	 the	 midlife	 Jayasthiti	 Malla	 has	 introduced	
Jyapus	 as	 follows	 in	 his	Newar	Caste	 classification:	 farmers,	 carriers	 of	 goods	 of	 god-
goddess,	transporter	of	animal	sacrificed	to	a	god	to	the	cross	roads.	They	have	been	granted	
facility	of	purification	rituals	of	10	days,	12	days,	45	days	conducted	by	the	Guval	(Buddist	
priest).	On	the	research	of	Rosser	(1979)	he	found	20	upper	castes	and	6	lower	castes	(Paani	
Nachalne)	in	Kathmandu	valley.	Among	upper	20	castes	he	has	ranked	Jyapu	at	seventh	
from	top	(Fürer-Haimendorf,	1966).
Status of Women in Jyapu Community
	 In	Newars	for	a	girl,	there	is	religious	rituals	like	Ihi	(marriage	with	Bel	fruit,	God	
Narayan),	Bharaha	(riligious	rituals	performed	before	misturation),	girl	is	considered	same	
as	a	boy	before	marriage,	females	also	have	a	Jaknko	(celebration	of	birth	and	longitivity)	
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like	males.	Therefore,	in	Jyapu	society	status	of	a	women	is	higher	than	other	societies.	But	
they	lack	behind	in	education	compared	to	Brahman,	Chhetris	and	other	higher	caste	Newars	
therefore	they	are	economically	backward.	Being	farmers	they	work	harder	than	other	caste	
women.	(Subedi,	2005).	Jyapu	women	has	a	special	status	in	their	society.	They	are	freer	
than	women	from	other	societies.	If	husband	dies	and	women	do	not	have	children	yet,	she	
could	return	the	betel-nut,	keeping	it	on	the	chest	of	husband’s	funeral	pyre.	Then	she	will	
be	considered	divorced	and	she	do	not	have	to	observe	death-pollution	and	mourning	of	her	
husband,	can	marry	again.	This	custom	is	not	seen	in	other	Hindu	Newars.	(Sharma,	1983)	
Guthi System in Jyapu Society
	 Guthi	is	a	social	organization	or	institution	among	Newars.	The	word	“Guthi”	has	its	
origin	in	the	Sanskrit	word	“Gosthi”	meaning	“a	meeting”	or	“the	council”	(Regmi,	1963),	
which	Sharma	(1997)	analyzed	as	a	process	of	Sanskritization	during	Licchavi	period.	As	
Pradhan	(1981),	states	Guthi	as	a	philanthropic	institution	set	up	in	a	society	with	specific	
objective	of	providing	religious	and	social	values	to	the	community	(Pradhan,	1981).	There	
are	many	types	of	Guthis	in	Newari	society.	Sana	Guthi,	Shi	Guthi	and	Dewali	Guthi	are	
important	Guthis.	Sana	Guthi	and	Shi	Guthi	are	related	with	death	rituals	and	constrained	
specially	in	Jyapus.	Shi	Guthi	carries	the	dead	body	and	cremates,	Sana	Guthi	help	manages	
goods	utensils	to	light	the	body	and	companies	to	the	cremation	site.	Guvhaju,	Bhada,	Cha 
Thare Shrestha	(castes)	too	use	these	Guthis	when	necessary	on	the	death	of	the	person.
	 Each	caste	is	divided	into	patrilineal	lineage	groups	whose	members	preserve	the	
memory	of	having	a	common	ancestor.	Such	a	lineage-group	is	organised	under	the	cult	of	
the	ancestral	deity	called	Dewali	and	the	institution	is	called	Diwali Guthi. Dewali Guthi 
is	one	of	another	important	guthi.	All	members	of	one	ancestor	scattered	in	different	places	
gathers	in	Puja	and	yearly	feast.	Oldest	among	the	member	is	the	leader	and	called	Thakali 
and	his	wife	called	Naki.	Another	Dewali Guthi	can	be	created	by	members	separated	from	
a Dewali Guthi	but	the	God	and	traditional	place	should	be	same.	There	could	be	several	
sub	 guthis	 in	Dewali	 guthi.	 Person	 or	 family	 expelled	 from	Dewali Guthi	 is	 obviously	
expelled	from	Sana	guthi	(Nepali,	1965).	

5. Research Methodology
	 This	 is	 descriptive	 research	 design.	 Researcher	 had	 surveyed	 perception	 of	 the	
people	within	and	outside	Jyapu	society	about	Jyapu	society’s	activities	(peace	building,	
education,	 cultural	 preservation,	 confidence	 building,	 unity	 in	 the	 community,	 social	
network,	national	unity,	preserving	land	rights,	learnt	one’s	identity,	economic	upliftment	of	
the	society,	healthiness,	women	empowerment,	enhancing	political	power)	and	its	effects.
	 The	study	had	collected	primary	data	from	members	of	Jyapu	Society	and	other	
caste	members	in	Lalitpur	metropolitan.	Secondary	data	had	been	gathered	from	database	
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of	Jyapu	society	and	other	caste	based	organizations.	Survey	had	been	done	on	members	
and	nonmembers	of	the	caste	under	study.	Interview	was	conducted	on	executive	members	
of	 the	 six	 caste	 based	 organizations.	On	 the	 base	 of	 the	 interview,	 observation,	 review	
of	 documents	 case	 was	 developed.	 Six	 caste	 base	 organization’s	 executives	 (Jyapu,	
Raj	 Karnikar,	 Tamang,	 Manandhar,	 Tandukar,	 Dyala)	 were	 interviewed	 to	 analyze	 the	
establishment	of	caste	based	organizations.
	 Sample	 size	 is	 400	 form	 Jyapu	 society	 and	 another	 400	 form	 non	 Jyapu	 who	
are	 settled	 in	 the	neighborhood	of	 Jyapu	community	 in	Lalitpur	metropolitan.	Stratified	
judgmental	sampling	was	done.	Among	Jyapus,	10	samples	are	taken	randomly	from	each	
toles	 (areas)	 out	 of	 40	 toles	 of	Lalitpur	Metropolitan.	 It	 is	made	 sure	 30%	 sample	 is	 a	
female	to	get	women’s	perspective	too.	It	is	tried	to	get	three	female	sample	from	each	tole	
randomly.	Remaining	seventy	percent	male	samples	are	taken	randomly.	
	 Among	 400	 samples	 from	 non	 Jyapus	 10	 samples	 from	 each	 tole	 was	 taken	
randomly.	Sample	six	is	30	from	caste	based	organization	executives.	Among	30	samples	
from	organizational	executives	5	sample	was	taken	randomly	from	each	organization.
Three	set	of	questionnaire	was	prepared.	One	set	of	questionnaire	was	for	member	of	Jyapu	
community,	second	set	of	questionnaire	was	for	non	Jyapus	in	the	neighborhood	of	same	40	
toles	(areas)	of	Lalitpur	metropolitan.	Third	set	of	questionnaire	was	set	for	executives	of	
caste	based	organizations.	Questionnaires	were	distributed	to	each	sample	in	their	locality	
and	were	assisted	to	fill	it	up.
	 Collected	data	were	entered	into	Microsoft	excel.	Data	are	presented	on	tables	and	
charts.	Descriptive	 analysis	 is	 done.	Frequency	analysis,	 percentage	 analysis,	 difference	
analysis	 (level	 of	 significance	 at	 90%,	 more	 than	 10%	 difference),	 ranking	 analysis,	
correlation	analysis	were	done.	

6. Reliability and validity of the data
	 Face	validity	was	tested	using	experts’	opinions	on	designing	the	research	method	
and	questionnaire.	Convergent	validity	and	divergent	validity	is	tested.	Inter-rater	reliability	
tested	by	triangulating	the	study.	
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7. Results 
	 This	study	measured	the	perception	of	male	and	female	members	of	Jyapu	society	
and	non	Jyapus	on	Jyapu	society’s	activities	and	following	results	were	found.	
Table 1
Perception on Contribution of Jyapu Society to Jyapus

Impact/Contribution	 Male% Female% Difference	%
Peace 85.71 83.33 2.38
Economy	 75 62.5 12.5
Education	 80.36 70.83 9.53
Health	 73.21 83.33 10.12
Women	empowerment 64.29 54.17 10.12
Confidence	 89.29 83.33 5.96
Within	Community	Unity	 94.64 87.5 7.14
Culture	preservation	 98.21 95.83 2.38
National	Unity	 83.93 91.67 7.74
Socialization	 96.43 91.67 4.76
Land	Rights	 89.29 75 14.29
Political	Power	 64.29 54.17 10.12
Learn	About	Jyapu	 92.86 95.83 2.97

Source: field survey 2016

	 Table	shows	more	than	80%	male	members	of	Jyapu	society	felt	the	contribution	
of	Jyapu	society	in	peace	building,	education,	cultural	preservation,	confidence	building,	
unity	in	the	community,	social	network,	national	unity,	preserving	land	rights,	learnt	one’s	
identity.	70%	to	80	%	male	members	of	Jyapu	society	felt	the	contribution	of	Jyapu	society	
in	economic	upliftment	of	the	society,	healthiness.	60%	to	70	%	male	members	of	Jyapu	
society	felt	the	contribution	of	Jyapu	society	in	women	empowerment,	enhancing	political	
power.
	 Table	 also	 shows	 more	 than	 80%	 female	 members	 of	 Jyapu	 society	 felt	 the	
contribution	of	Jyapu	society	in	peace	building,	healthiness,	cultural	preservation,	confidence	
building,	unity	 in	 the	community,	national	unity,	social	network,	 learning	one’s	 identity.	
70%	to	80	%	female	members	of	Jyapu	society	felt	 the	contribution	of	Jyapu	society	 in	
education,	preserving	land	rights.	60%	to	70	%	female	members	of	Jyapu	society	felt	the	
contribution	of	Jyapu	society	in	economic	upliftment	of	its	members.	50%	to	60	%	female	
members	of	Jyapu	society	felt	the	contribution	of	Jyapu	society	in	women	empowerment,	
enhancing	political	power.
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	 Table	showed	that	there	is	significant	difference	(more	than	10%)	in	gender	wise	
perception	 toward	 contribution	 of	 Jyapu	 society	 in	 economic	 upliftment,	 healthiness,	
women	empowerment,	protection	of	land	rights,	enhancing	political	power.
Table 2
Factor Contributing the most to Economic Upliftment

Contributing factors Male% Female% Difference %
Training	 39.87 58.91 -19.04
Unity 13.89 21.03 -7.14
Education	 2.37 8.91 -6.54
Peace	 7.71 8.31 -0.6
Do	not	know 36.16 2.84 33.32

Source: field survey 2016

	 One	of	the	contribution	of	Jyapu	society	was	found	to	be	economic	upliftment	of	
Jyapus.	Economic	is	one	of	the	most	important	factor	in	underdeveloped	country	like	Nepal.	
Study	measured	the	main	reason	behind	economic	upliftment	in	Jyapu	Society.	Table	shows	
42%	male	Jyapu	feel	trainings	and	educations	provided	by	Jyapu	Society	contributes	the	
most	to	economic	upliftment	of	Jyapus.	68%	female	Jyapu	feel	trainings	and	educations	
provided	by	Jyapu	Society	contributes	the	most	to	economic	upliftment	of	Jyapus.	
Table	showed	that	there	is	significant	difference	(more	than	10%)	in	gender	wise	perception	
toward	reason	behind	economic	upliftment	regarding	contribution	of	training.	

Table 3
Impact of Jyapu Society on Jyapu and Non Jyapu
Impact/effects	 Jyapu% Non	Jyapu% Difference	%
Acceptance	 100 95 5
Preserve	Culture	 98 72 26
Uplift	Economy	 88 50 38
Unite	Jyapus	 84 40 44
Social	Work	 100 25 75
Coordination	among	Communities	 95 88 7
Understand	Jyapu 93 94 -1
rise	communalism	 5 30 25

Source: field survey 2016

		 Study	measured	the	impact	of	Jyapu	society	in	Jyapus	and	non	Jyapus	in	the	area	of	
study.	Study	found	100%	acceptance	for	formation	of	Jyapu	society	by	Jyapus.	More	than	
80%	Jyapus	felt	Jyapu	society	preserves	Jyapu	culture,	uplift	Jyapus	economically,	unite	
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Jyapus,	contribute	in	social	work,	bring	coordination	among	communities,	help	understand	
Jyapu	culture.	
	 Study	found	95%	acceptance	for	formation	of	Jyapu	society	by	non	Jyapus.	Majority	
of	non	Jyapus	felt	Jyapu	society	preserves	Jyapu	culture,	uplift	Jyapus	economically,	bring	
coordination	 among	 communities,	 help	 understand	 Jyapu	 culture.	 30%	 non	 Jyapus	 felt	
Jyapu	Society	may	result	in	communal	conflict.
	 Study	found	there	is	significant	difference	of	perception	between	Jyapus	and	non	
Jyapus	on	Jyapu	society	contribution	to	preservation	of	Jyapu	culture,	upliftment	of	Jyapus	
economically,	uniting	Jyapus,	contribution	in	social	work,	rising	communal	conflict.

Table 4
Formation of Case Based Organization

Variables 
Gave Reason 

%
Set as Organizational 

Objective%
Difference %

Economic	upliftment	 50 92 -42
Peace	and	Security	 13 8 5
Preserve	Culture	 54 54 0
Discipline	 8 33 -25
Unity 38 25 13
Behavioral	Change	 38 17 21
Research	 21 13 8

Source: field survey 2016

	 Study	measured	the	reason	behind	formation	of	caste	based	organizations	and	caste	
based	organizations	objectives.	Study	found	50%	felt	reason	for	formation	of	caste	based	
organization	is	backwardness	of	that	particular	caste,	54%	felt	due	to	deteriorating	culture,	
38%	 felt	 prevailing	 unpractical	 traditional	 habit,	 38%	 felt	 division	 among	 Jyapus,	 13%	
felt	due	to	conflict	among	communities.	8%	felt	due	to	unethical	behavior	practices	in	the	
society.
	 Study	finds	92%	caste	based	organization	has	economic	upliftment	as	main	objective	
of	their	caste	based	organization.	54%	caste	based	organization	has	cultural	preservation	
as	 main	 objective	 of	 their	 caste	 based	 organization.	 33%	 caste	 based	 organization	 has	
maintenance	of	discipline	as	main	objective	of	their	caste	based	organization.	25%	caste	
based	organization	has	to	unite	the	community	members	as	main	objective	of	their	caste	
based	organization.	17%	caste	based	organization	has	 to	change	 the	unpractical	cultural	
behavior	as	main	objective	of	their	caste	based	organization.
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	 Study	 found	 there	 is	 significant	 difference	of	 perception	between	 reason	behind	
formation	 of	 caste	 based	 organization	 and	 set	 objectives	 of	 caste	 based	 organizations	
regarding	economic	upliftment,	discipline,	unity,	behavioral	change.
8. Discussions
	 Study	 found	 the	 contribution	 of	 caste	 based	 organization	 in	 the	 contribution	 of	
socioeconomic	 upliftment	 of	 that	 cast.	 Local	 participation	 always	 make	 development	
sustainable	(Nepali,	1965).	There	 is	difference	in	male	and	female	perspective	on	Jyapu	
society’s	 contribution.	 Nepal	 is	 patriarchal	 society.	 There	 is	 difference	 in	 facilities	 for	
men	and	women	in	Nepal	(Bista,	1992).	Jyapus	and	non	jyapus	have	different	perspective	
on	contribution	of	 Jyapu	society’s	 role.	There	 is	difference	 in	etic	perspective	and	emic	
perspective.	This	emphasize	the	theory	of	cultural	relativism	(Toffin,	1993).	Main	reason	
for	formation	of	caste	based	organization	was	found	to	be	economic	upliftment.	According	
to	Maslow	(1943)	physiological	need	and	economic	need	is	basic	need	of	human.

9. Implication
	 It	is	seen	that	there	is	significant	contribution	of	Jyapu	society	to	Jyapu	communities.	
Therefore,	Jyapu	society	should	be	encouraged	to	uplift	the	Jyapu	community	which	will	
eventually	uplift	Nepalese	poor	communities.	There	were	significant	differences	between	
male	 and	 female	 jyapus	 regarding	 perception	 to	 ward	 contribution	 of	 Jyapu	 society	 in	
economic	 upliftment,	 women	 empowerment,	 protection	 of	 land	 right	 and	 enhancing	
political	 power.	Therefore,	 Jyapu	 society	must	 give	 equal	 propriety	 to	women	 for	 their	
upliftment.
	 Table	showed	that	there	is	significant	difference	(more	than	10%)	in	gender	wise	
perception	toward	reason	behind	economic	upliftment	regarding	contribution	of	training.	
This	show	lack	of	training	for	female	jyapus.
	 Study	 found	 there	 is	 significant	 difference	 of	 perception	 between	 Jyapus	 and	
non	Jyapus	on	Jyapu	society	contribution	to	preservation	of	Jyapu	culture,	upliftment	of	
Jyapus	economically,	uniting	Jyapus,	contribution	in	social	work,	rising	communal	conflict.	
Therefore,	Jyapu	society	must	consider	the	sentimentsof	non	Jyapus	in	its	activities.
	 Main	reason	for	 formation	of	caste	based	organization	was	found	 to	be	economic	
upliftment	 and	 cultural	 preservation	 therefore	 government	 must	 focus	 on	 economical	
upliftment	and	cultural	preservation	of	its	citizens	so	castebased	organizations	are	not	needed.		

10. Conclusion
	 Caste	 based	 organizations	 are	 formed	 for	 economic	 upliftment	 and	 cultural	
preservation	 of	 that	 society.	 Caste	 based	 organizations	 are	 helping	 its	 caste	 members	
considerably	economically	and	socially.	There	is	the	difference	of	perception	among	male	
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Jyapus,	female	Jyapus	and	non	Jyapus	regarding	contributions	of	Jyapu	society.	Other	caste	
members	(non	Jyapus)	have	suspicious	in	caste	based	organizations.	Therefore,	caste	cased	
organization	must	continue	its	activities	without	offending	other	caste	members.
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Abstract
 The trade within the country is called national trade; and the trade between or 
among different countries is called foreign trade. No human can fulfill all the needs by the 
self. They depend upon others for receiving something they don’t have. Similarly a country 
cannot supply all necessary goods and services itself. Therefore, whatever is needed but 
not available in the country is supplied by purchasing from other countries. This is the 
major cause of foreign trade. Long back ago, Nepal had trade relationship with India and 
Tibet. Due to advancement of technology, there was a massive change in transportation and 
communication and the globalization made the universe a small village. Nowadays Nepal 
has trade expansion to different countries of the world. However, there is more dependency 
on India. There is a little part of exports Nepal and huge imports from other countries 
resulted high trade deficit in Nepal. If Nepal can increase exports, the trade deficit can be 
reduced.For this, it’s necessary to identify the goods and services for exports, maintain 
quality and reduce investment, identify new areas of exports, focus on advertisement and 
communication, motivate foreign investment, create export friendly, industry friendly, 
investment friendly and entrepreneurship friendly environment by improving policy, 
systems and administrative conditions. In this context, the present article aims to discuss 
the position of foreign trade in Nepal. This article is based on secondary information and 
presented as descriptive and analytical research methodology. 
 Keywords: National trade, foreign trade, imports, exports, diversification of trade, 
investment, technology.

Introduction
	 The	transaction	or	exchanging	of	goods	between	or	among	different	people	is	called	
trade.	A	person	cannot	produce	everything	he/she	needs	himself	/herself.	This	happens	due	
to	 limited	 resources	 and	 skills.	 People	 sell	 goods	which	 are	more	 than	 their	 needs	 and	
buy	the	goods	they	have	little.	People	can’t	become	self-depended.	Therefore,	people	are	
inter-depended.		Exchanging	of	goods	or	services	between/among	different	people	within	
a	country	is	called	national	trade.	Exchange	of	goods	or	services	among	different	countries	
is	called	foreign	trade	(Joshi,	2060).The	foreign	trade	is	also	called	international	trade.	This	
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concept	is	mainly	related	to	the	transaction	among	different	people	in	the	world.		Moreover,	
nowadays	foreign	trades	include	financial	flow,	labour,	capital	and	entrepreneurship,	and	
expanded	the	scope	of	foreign	trades	along	the	exchanging	of	goods	(Shakya,	2050).	
	 Generally,	 every	 country	 exports	 goods	 or	 services	 which	 are	 produced	 more	
efficiently	and	cheaper	investment	than	other	countries,	and	imports	the	goods	or	services	
which	are	cheaper	in	the	other	countries	than	in	their	own	countries.	Thus,	the	fundamental	
idea	of	foreign	trade	is	based	on	the	principle	that	no	country	is	able	to	produce	everything.	
There	is	geographical	diversity	and	unequal	distribution	of	natural	resources.	There	is	rapid	
growth	of	economic	and	technological	activities,	and	no	country	can	stay	alone	in	the	current	
globalised	village.	Every	country	is	directly	or	indirectly	depended	upon	another	country.	
Hence,	there	is	not	any	possibility	of	supplying	public	needs	and	proceeding	development	
activities	without	foreign	trade.	It	has	become	inevitable	to	depend	upon	each	other	in	the	
world.	The	 importance	of	 foreign	 trade	has	been	 increased	due	 to	 integrated	systems	of	
politics,	economics,	social	and	cultural	among	different	countries.		
	 Every	 country	 produces	 whatever	 they	 can	 and	 exports	 goods	 produced	 more	
than	the	national	demand.	Similarly,	they	import	the	goods	which	they	cannot	produce	or	
needs	larger	investment.	The	advanced	and	industrialized	countries	also	generally	import	
raw	materials	from	developing	countries.	The	developing	countries	import	machines	and	
equipments	for	development	activities	from	the	advanced	countries.	Thus,	the	foreign	trade	
has	become	inevitable	and	expanded.	All	the	small	or	large,	rich	or	poor	countries	of	the	
world	are	engaged	in	foreign	trades	each	other.

Problem and Issue
	 There	is	continuous	increase	in	foreign	trade	deficit	in	Nepal.	Nepal	mainly	exports	
raw	materials.	There	was	majority	of	agriculture	related	goods	exported	from	Nepal	until	
1980s	 whereas	 exports	 of	 industrial	 goods	 also	 increased	 after	 1990s.	 The	 quantity	 of	
imports	is	increasing	enormously	and	the	quantity	of	exports	is	extremely	poor.	This	has	
created	a	serious	imbalance	and	the	rate	of	foreign	trade	deficit	is	excessively	increasing.	
The	 remittance	 has	 compensated	 the	 trade	 deficit	 to	 some	 extent.	 Nepal	 depends	 upon	
imports.	Nepal	has	been	practicing	open	liberal	economic	policy	since	1995;	and	received	
membership	of	World	Trade	Organization(WTO).	Domestic	production	of	Nepal	is	at	early	
growth	phase	and	the	country	depends	upon	foreign	aids	and	development	finances	for	its	
development	activities.	Therefore,	foreign	trade	in	Nepal	is	in	serious	imbalance.	Even	the	
new	policies	and	executions	have	not	given	satisfactory	results.
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Limitation of the study
	 This	study	has	following	limitations.
i. This	study	includes	merchandise	trade	only.
ii. The	conclusion	of	this	study	may	not	be	equally	applicable	to	all	developing	countries.
iii. The	reliability	of	this	study	depends	upon	the	reliability	of	secondary	data.
iv. This	study	covers	the	context	of	fiscal	year	2071/2072	to	2075/2076	only.

Objectives of the study
	The	main	 aim	of	 this	 study	 is	 to	 analyse	 the	 position	 of	 foreign	 trade	 in	Nepal.	 It	 has	
following	objectives.
i. Discuss	the	position	of	foreign	trade	in	Nepal.
ii. Discuss	the	position	of	imports	and	exports	of	Nepal.
iii. Analyse	the	foreign	trade	deficit	trends.	

Methods
	 This	article	is	prepared	based	on	secondary	data.	The	data	are	derived	from	economic	
survey	and	statistical	reports	of	the	Government	of	Nepal	(GON)	agencies.	The	percentage	
and	 proportions	 are	 used	 as	 statistical	 tools.	 It	 has	 been	 prepared	 using	 descriptive	 and	
analytical	research	methodology.

Discussion and Results
	 In	this	section,	there	is	discussion,	analysis	and	results	along	with	data	on	goods	
and	services	exported	and	imported	in	Nepal	and	the	trade	balance	or	deficit	shown	in	the	
tables.
1. Exports of goods and services from Nepal
The	 following	 table	 shows	 the	position	of	exports	of	goods	and	 services	 from	Nepal	 in	
monetary	data	in	the	five	fiscal	years	2071/2072	-	2075/2076	BS.
Countries / FY

Amount Change Amount Change Amount Change Amount Change Amount Change

India 5567.51 0% 3956.20 -29% 4164.02 5% 4671.98 12% 6273.18 34%

China 206.07 0% 171.95 -17% 170.15 -1% 243.77 43% 210.98 -13%

United Arab Emirates 30.09 0% 7.58 -75% 10.05 32% 100.72 903% 32.54 -68%

France 125.24 0% 126.54 1% 119.36 -6% 122.55 3% 129.52 6%

Indonesia 1.44 0% 0.44 -70% 0.45 4% 0.38 -16% 1.61 325%

Thailand 32.16 0% 12.06 -62% 8.05 -33% 3.27 -59% 4.85 49%

Canada 87.18 0% 90.60 4% 88.52 -2% 85.82 -3% 89.60 4%

United States 746.71 0% 920.81 23% 896.18 -3% 916.25 2% 1084.89 18%

Switzerland 30.52 0% 63.88 109% 33.35 -48% 33.61 1% 45.34 35%

Malaysia 38.45 0% 29.41 -24% 27.80 -5% 24.66 -11% 21.58 -13%

Other Countries 1654.11 0% 1645.94 0% 1785.69 8% 1933.97 8% 1816.85 -6%

TOTAL 8519.48 0% 7025.42 -18% 7303.62 4% 8136.98 11% 9710.95 19%

2071/72 2072/73 2073/2074 2074/75 2075/76
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Table No. 1: Exports of goods and services from Nepal (Rs in  10 million)
Source :Foreign Trade Statistics of Nepal (2071/2072 to 2075/2076)

	 The	above	table	shows	the	ten	major	countries	and	quantity	of	exported	goods	and	
services	from	Nepal	in	the	study	period	of	five	fiscal	years.	The	largest	amount	of	export	
from	Nepal	went	to	India.	There	was	Rs.	5567.51	millions	export	to	India	in	the	fiscal	year	
2071/2072	whereas	it	decreased	to	29	percent	and	limited	to	Rs.	3956.20	millions	in	the	
next	fiscal	year.	Similarly,	there	was	increase	of	5	percent	more	in	the	next	fiscal	year.	There	
was	12	percent	more	increase	and	Rs.	4671.98	millions	export	in	2074/2075.	There	was	
again	34	percent	more	increase	to	Rs.	6273.18	millions	in	the	FY	2075/2076.	Thus	the	data	
shows	that	there	is	more	export	to	India	than	to	other	countries.	The	next	largest	country	of	
export	is	the	United	States.	There	was	export	equal	to	Rs.	746.71,	Rs	920.81,	Rs.	896.18,	
Rs.	916.25	and	Rs	1084.89	(all	in	millions)	to	the	US	with	increase	of	23	percent,	-3	percent,	
2	percent,	and	18	percent	in	the	FY	2071/2072	to	2075/2076	respectively.	Similarly,	there	
was	export	to	China	equal	to	Rs.	206.07,	Rs.	171.95,	Rs.	170.15,	Rs.	243.77	and	Rs.	210.98	
(all	in	millions)	in	the	study	period	respectively.	There	was	very	little	export	to	United	Arab	
Emirates,	France,	Indonesia,	Thailand,	Canada,	Malaysia,	Switzerland	and	other	countries.
It’s	shown	that	there	was	total	export	equal	to	Rs.	8519.48,	Rs.	7025.42,	Rs.	7303.62,	Rs.	
8136.98	and	Rs.	9710.95	(all	in	millions)	in	the	FY	2071/2072	-	2075/2076.	Except	in	the	
FY	2072/2073,	the	export	was	always	increasing	to	4	percent,	11	percent,	19	percent.	There	
was	18	percent	decrease	in	the	export	in	the	FY	2072/2073	than	in	the	previous	year.	We	
can	conclude	that	Nepal	has	no	satisfactory	progress	in	exports.
2. The monetary data of imports of goods and services to Nepal
	 The	following	table	shows	the	position	of	imports	of	goods	and	services	to	Nepal	
in	monetary	data	in	the	five	fiscal	years	2071/2072	-	2075/2076	BS.

Countries / FY

Amount Change Amount Change Amount Change Amount Change Amount Change

India 50,756.16  0% 48,330.78  -5% 64,142.36  33% 81,410.16   27% 91,792.22   13%

China 9,928.14    0% 11,611.62  17% 12,987.84  12% 15,998.71   23% 20,551.86   28%

United Arab Emirates 3,774.37    0% 1,695.02    -55% 2,919.87    72% 1,291.94      -56% 3,536.64      174%

France 689.39       0% 714.78       4% 1,335.03    87% 2,083.64      56% 1,985.34      -5%

Indonesia 1,478.23    0% 1,097.20    -26% 1,183.64    8% 1,247.02      5% 1,820.65      46%

Thailand 1,000.26    0% 1,012.01    1% 1,064.04    5% 1,313.50      23% 1,440.19      10%

Canada 358.55       0% 682.46       90% 889.96       30% 801.19         -10% 1,355.50      69%

United States 784.53       0% 859.01       9% 846.48       -1% 989.41         17% 1,342.84      36%

Switzerland 476.05       0% 1,123.88    136% 408.10       -64% 598.69         47% 1,265.86      111%

Malaysia 721.04       0% 673.41       -7% 808.23       20% 1,002.84      24% 1,254.54      25%

Other Countries 8,652.42    0% 9,671.05    12% 11,844.74  22% 17,773.25   50% 15,507.87   -13%

TOTAL 78,619.14 0% 77,471.23 -1% 98,430.29 27% 124,510.32 26% 141,853.53 14%

2073/74 2074/752071/72 2072/73 2075/76

Countries / FY

Amount Change Amount Change Amount Change Amount Change Amount Change

India 5567.51 0% 3956.20 -29% 4164.02 5% 4671.98 12% 6273.18 34%

China 206.07 0% 171.95 -17% 170.15 -1% 243.77 43% 210.98 -13%

United Arab Emirates 30.09 0% 7.58 -75% 10.05 32% 100.72 903% 32.54 -68%

France 125.24 0% 126.54 1% 119.36 -6% 122.55 3% 129.52 6%

Indonesia 1.44 0% 0.44 -70% 0.45 4% 0.38 -16% 1.61 325%

Thailand 32.16 0% 12.06 -62% 8.05 -33% 3.27 -59% 4.85 49%

Canada 87.18 0% 90.60 4% 88.52 -2% 85.82 -3% 89.60 4%

United States 746.71 0% 920.81 23% 896.18 -3% 916.25 2% 1084.89 18%

Switzerland 30.52 0% 63.88 109% 33.35 -48% 33.61 1% 45.34 35%

Malaysia 38.45 0% 29.41 -24% 27.80 -5% 24.66 -11% 21.58 -13%

Other Countries 1654.11 0% 1645.94 0% 1785.69 8% 1933.97 8% 1816.85 -6%

TOTAL 8519.48 0% 7025.42 -18% 7303.62 4% 8136.98 11% 9710.95 19%

2071/72 2072/73 2073/2074 2074/75 2075/76
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Table No. 2
Imports of goods and services to Nepal (Rs in 10 million)
Source : Foreign Trade Statistics of Nepal (2071/2072 to 2075/2076)

The	Table	No.	2	shows	 the	data	of	 imports	of	goods	and	services	 in	 the	past	five	
fiscal	years.	There	was	import	to	Nepal	equal	to	Rs.	50756.16,	Rs.	48330.78,	Rs.	64142.36,	
Rs.	1410.16	and	Rs.	91792.22	(all	in	millions)	from	India	in	the	study	period.	There	was	-	
5percent,	33	percent,	27	percent	13	percent	increase	in	imports	in	these	years	respectively.	
There	 was	 64.70	 percent	 coverage	 of	 India	 out	 of	 total	 imports	 in	 the	 FY	 2075/2076.	
Likewise,	 the	 percentage	 of	 imports	 from	China	 in	 these	 five	 years	 is	 increasing	 every	
year.It’s	shown	that	Nepal	imported	from	China	equal	to	Rs.	9928.14,	Rs.	11611.62,	Rs.	
12987.84,	Rs.	15998.71	and	Rs.	20551.86	(all	in	millions)in	the	study	years	respectively.	
There	is	growth	of	imports	from	China	coverage	of	17	percent,	12	percent,	23	percent,	and	
28	percent	respectively	in	this	period.

Likewise,	the	quantity	of	import	from	the	United	Arab	Emirates,	France,	Indonesia,	
Canada,	USA,	 Switzerland	 and	Malaysia	 is	 also	 increasing	 every	 year.	There	was	 total	
import	equal	to	Rs.	78619.14,	Rs.	77471.23,	Rs.	98430.29,	Rs.	124510.32	and	141853.53	
(all	in	millions)	in	the	FY	2071/2072	-	2075/2076	respectively.	In	this	period,	there	was	only	
one	percent	decrease	in	import	in	the	FY	2072/2073.	In	other	years	of	study,	the	quantity	
of	imports	is	increased	so	smuch.	The	import	is	increasing	a	lot	but	the	export	is	increasing	
to	very	little.	There	is	huge	dependency	upon	India.	There	is	66.7	percent	coverage	of	total	
import	from	India	in	the	FY	2075/2076.
3. Foreign trade saving / deficit based on export and import

The	following	table	shows	the	data	on	the	position	of	foreign	trade	saving	/	deficit	of	

Countries / FY

Amount Change Amount Change Amount Change Amount Change Amount Change

India 50,756.16  0% 48,330.78  -5% 64,142.36  33% 81,410.16   27% 91,792.22   13%

China 9,928.14    0% 11,611.62  17% 12,987.84  12% 15,998.71   23% 20,551.86   28%

United Arab Emirates 3,774.37    0% 1,695.02    -55% 2,919.87    72% 1,291.94      -56% 3,536.64      174%

France 689.39       0% 714.78       4% 1,335.03    87% 2,083.64      56% 1,985.34      -5%

Indonesia 1,478.23    0% 1,097.20    -26% 1,183.64    8% 1,247.02      5% 1,820.65      46%

Thailand 1,000.26    0% 1,012.01    1% 1,064.04    5% 1,313.50      23% 1,440.19      10%

Canada 358.55       0% 682.46       90% 889.96       30% 801.19         -10% 1,355.50      69%

United States 784.53       0% 859.01       9% 846.48       -1% 989.41         17% 1,342.84      36%

Switzerland 476.05       0% 1,123.88    136% 408.10       -64% 598.69         47% 1,265.86      111%

Malaysia 721.04       0% 673.41       -7% 808.23       20% 1,002.84      24% 1,254.54      25%

Other Countries 8,652.42    0% 9,671.05    12% 11,844.74  22% 17,773.25   50% 15,507.87   -13%

TOTAL 78,619.14 0% 77,471.23 -1% 98,430.29 27% 124,510.32 26% 141,853.53 14%

2073/74 2074/752071/72 2072/73 2075/76

Countries / FY

Amount % Change Amount % Change Amount % Change Amount % Change Amount % Change

India -45188.65 0 -44374.58 -1.80% -59978.34 35.16% -76738.18 27.94% -85,519 11%

China -9722.07 0 -11439.67 17.67% -12817.69 12.05% -15754.94 22.92% -20,341 29%

United Arab Emirates -3744.28 0 -1687.44 -54.93% -2909.82 72.44% -1191.22 -59.06% -3,504 194%

France -564.15 0 -588.24 4.27% -1215.67 106.66% -1961.09 61.32% -1,856 -5%

Indonesia -1476.79 0 -1096.76 -25.73% -1183.19 7.88% -1246.64 5.36% -1,819 46%

Thailand -968.10 0 -999.95 3.29% -1055.99 5.60% -1310.23 24.08% -1,435 10%

Canada -271.37 0 -591.86 118.10% -801.44 35.41% -715.37 -10.74% -1,266 77%

United States -37.82 0 61.80 -263.41% 49.70 -19.58% -73.16 -247.20% -258 253%

Switzerland -445.53 0 -1060.00 137.92% -374.75 -64.65% -565.08 50.79% -1,221 116%

Malaysia -682.59 0 -644.00 -5.65% -780.43 21.18% -978.18 25.34% -1,233 26%

Other Countries -6998.31 0.0 -8025.11 14.67% -10059.05 25.34% -15839.28 57.46% -13,691 -14%

TOTAL -70099.66 0 -70445.81 0.49% -91126.67 -116373.34 -132,143 14%

2071/72 2072/73 2073/74 2074/75 2075/76
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Nepal	in	terms	of	export	and	import	in	the	five	fiscal	years	of	this	study.
Table No. 3
Foreign trade saving / deficit of Nepal (Rs in 10 million)
Source:Foreign Trade Statistics of Nepal (2071/2072 to 2075/2076)

The	data	in	the	Table	No.	3	shows	the	position	of	foreign	trade	saving	and	deficit	of	
Nepal	in	the	five	fiscal	years	2071/2072	to	2075/2076.	It’s	shown	that	there	was	Rs	59978.34	
(35.16%),	Rs.	76738.18	(27.94%)	and	Rs.	85519	(11%)	(all	in	millions)	trade	deficit	with	
India	in	the	FY	2073/2074	-	2075/2076	respectively.	Similarly,	the	trade	deficit	with	China	
is	also	increasing	every	year	in	this	period.	There	is	also	trade	deficit	increasing	with	other	
countries	 like	United	Arab	Emirates,	France,	 Indonesia,	Thailand,	Canada,	Switzerland,	
Malaysia	and	other	countries.	The	total	trade	deficit	in	these	five	years	is	Rs.	70099.66,	Rs.	
70445.81,	Rs.	91126.67,	Rs.	116373.34	and	Rs.	132143	(all	in	millions)	respectively.	There	
was	14	percent	of	trade	deficit	in	the	FY	2075/2076.

There	a	very	little	contribution	of	exports	in	Nepalese	foreign	trades.	There	is	not	
export	equal	to	a	single	trillion	rupees	whereas	the	total	14	trillion	18	billion	and	23	million	
rupees	 in	 the	FY	2075/2076.	This	 is	a	very	pathetic	 situation	of	 foreign	 trade	 in	Nepal.	
The	 remittance	has	compensated	a	 little	 to	 this	 trade	deficit.	 It	 is	 inevitable	 to	diversify	
trades	and	emphasize	the	exports.	It’s	too	late	to	start	strategy	of	substituting	imports	by	
identifying	and	producing	export	friendly	goods	and	services.	It’s	urgent	to	increase	foreign	
and	 domestic	 investment,	 formulate	 policies	 to	 promote	 exports,	 and	 make	 necessary	
amendments	on	rules	and	regulations	to	create	investment	friendly,	industries	friendly	and	
entrepreneurship	friendly	environment.

Conclusion
The	 relationship	 between	 Nepal	 and	 India	 and	 Tibet	 is	 historical	 and	 there	 was	

trade	and	business	with	 these	countries	 in	 the	past.	Due	 to	 the	open	border	and	cultural	
relationship	with	India,	there	is	good	relationship	among	people	and	government	of	both	
countries	for	ages.	The	relationship	with	India	was	obviously	good	at	those	periods	of	low	
technology	and	communication	to	other	countries.	Even	at	the	present	era,	when	there	is	
easy	access	to	other	countries	of	the	world,	there	is	more	dependency	of	Nepal	on	India.	
India	covers	almost	65	percent	of	foreign	trade	of	Nepal.	Due	to	open	border	to	India,	there	
is	huge	quantity	of	unrecorded	transactions.

Countries / FY

Amount % Change Amount % Change Amount % Change Amount % Change Amount % Change

India -45188.65 0 -44374.58 -1.80% -59978.34 35.16% -76738.18 27.94% -85,519 11%

China -9722.07 0 -11439.67 17.67% -12817.69 12.05% -15754.94 22.92% -20,341 29%

United Arab Emirates -3744.28 0 -1687.44 -54.93% -2909.82 72.44% -1191.22 -59.06% -3,504 194%

France -564.15 0 -588.24 4.27% -1215.67 106.66% -1961.09 61.32% -1,856 -5%

Indonesia -1476.79 0 -1096.76 -25.73% -1183.19 7.88% -1246.64 5.36% -1,819 46%

Thailand -968.10 0 -999.95 3.29% -1055.99 5.60% -1310.23 24.08% -1,435 10%

Canada -271.37 0 -591.86 118.10% -801.44 35.41% -715.37 -10.74% -1,266 77%

United States -37.82 0 61.80 -263.41% 49.70 -19.58% -73.16 -247.20% -258 253%

Switzerland -445.53 0 -1060.00 137.92% -374.75 -64.65% -565.08 50.79% -1,221 116%

Malaysia -682.59 0 -644.00 -5.65% -780.43 21.18% -978.18 25.34% -1,233 26%

Other Countries -6998.31 0.0 -8025.11 14.67% -10059.05 25.34% -15839.28 57.46% -13,691 -14%

TOTAL -70099.66 0 -70445.81 0.49% -91126.67 -116373.34 -132,143 14%

2071/72 2072/73 2073/74 2074/75 2075/76
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Nepal	is	unable	to	perform	efficiently	in	foreign	trade.	There	is	very	little	contribution	
of	export	 from	Nepal.	The	 import	was	equal	 to	Rs.	14	 trillion	18	billion	and	53	million	
whereas	the	export	was	only	97	billion.	This	shows	the	very	serious	position	of	Nepalese	
trade	deficit.	It	also	justifies	dependency	on	India.	Nepalese	felt	severe	panic	during	informal	
blockade	of	India	in	2015.	Nepal	is	unable	to	diversify	trades	efficiently.	Nepal	generally	
exports	agricultural	goods	and	raw	materials.	The	exports	of	industrial	products	are	rarely	
observed.	Some	reasons	of	increasing	trade	deficit	of	Nepal	can	be	listed	as	lack	of	access	
to	the	sea,	very	little	export,	low	quality	of	goods,	unsuitable	trade	policy,	early	phase	of	
industrialization,	high	cost	of	investment,	lack	of	advertisement	and	publications,	lack	of	
trade	diversification,	and	lack	of	ample	infra-structure	development.	In	the	current	period	
of	competitive	era,	it’s	inevitable	to	solve	the	problems,	and	improve	policies,	systems	and	
administrative	measures	to	take	more	advantage	of	foreign	trade	in	Nepal.	
Reference 
Department	 of	 Statistics.	 Data on foreign trade in Nepal	 (2071/2072	 -	 2075/2076).	

Kathmandu:	GON
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syftTjsf cfwf/df 

‘kx]+nf] u'nfkm’ syf

;f/M k|:t't n]v syfsf/ k|]df zfxåf/f lnlvt k|l;4 syf …kx]Fnf] u'nfkmÚ sf] 
dgf]ljZn]if0fjfbL sf]0faf6 cWoog ul/Psf] 5 . g]kfnL ;flxTosf] dgf]j}1flgs oyfy{jfbL 
wf/f cGtu{t /x]/ syfsf] /rgf ug]{ zfxn] dflg;sf r]tg, cr]tg, Ouf] / ;'k/ Ouf]sf 
aLrsf] åGå, of}ghGo c;fdfGo ultljlw, s'07f ct[lKtnfO{ cfkm\gf syfx¿df k|efjk"0f{ 
tl/sfn] k|:t't u/]sL 5g\ . pgsf] …kx]Fnf] u'nfkmÚ syfdf gf/Lsf] dfgl;s cj:yfnfO{ 
cToGt ;'Gb/ 9ª\un] k|:t't ul/Psf] 5 . jf;gfTds k|]d ug]{ k'?if / ef]Uof aGg'kg]{ 
gf/Lx¿sf] lgoltnfO{ k|:t't ul/Psf] o; syfdf of}g ct[lKt d]6fpg] qmddf k'?ifx¿n] 
gf/Lk|lt ug]{ lgs[i6 Jojxf/nfO{ 5/ki6 kfb}{ k'?ifx¿ slt;Dd lgi7'/L x'g ;S5g\ eGg] 
ljifoj:t'nfO{ ;zQm ¿kdf pb\3f6g ul/Psf] 5 . 
d'Vo zAbfjnLM ;]gf]6f]l/od, h8x[boL, yfª\gf], em'l;NsL/f], ‰jfªKjfn . 

!= kl/ro
 gf/L k|ltef k|]df zfx -lj=;+=@))#–@)&$_ of}g dgf]j}1flgs syfsf/ x'g\ . 
ljZj]Zj/k|;fb sf]O/fnfn] g]kfnL ;flxTodf leÎofPsf] dgf]j}1flgs oyfy{jfbL wf/fdf snd 
rnfpg] klxnf] g]kfnL gf/L ;|i6f k|]df zfxn] gf/Lx¿sf] dgf]bzf / s'07fnfO{ ljifoj:t' 
agfP/ gf/Lk/s syf n]v]sf] kfOG5 . pgnfO{ syfsf/sf ¿kdf lrgfpg] s[lt …kx]Fnf] 
u'nfkm -@)@#_ / ljifofGt/ -@)@*_ b'O{ syf ;ª\u|xx¿ /x]sf 5g\ . zfx gf/L cGtd{gsL 
syfsf/ x'g\ . logsf syfdf gf/Lleqsf lg/fzf, s'07f, lj;ª\ut hLjgz}nLsf] lrq0f 
kfOG5 . wfld{s, ;fdflhs dfGotf, g}ltstfk|lt cgf:yf k|s6 ug]{ kfqx¿sf] k|of]u u/L 
dfgjLo hLjgsf] lg/y{stf k|s6 ug{‘ zfxsf] syfut k|j[lQ xf] . To;}u/L pgn] kfqsf] 
dgf]bzfsf] lrq0fsf nflu k|s[ltnfO{ dfWodsf ¿kdf k|of]u u/]sf] kfOG5 . z}nLut 
ljljwtf, hl6n dgf]bzfsf ;fy} ct[Kt sfdjf;gfsf] lrq0f tyf gofF laDj k|tLsx¿sf] 
k|of]u ug{‘ pgsf] syfut ljz]iftf xf] . k'?ifk|wfg ;dfhdf gf/Ln] ef]Ug'k/]sf kL8f, Joyf 
/ zf]if0fnfO{ d'Vo ljifo agfP/ 8fo/L z}nldf /rgf ul/Psf] …kx]Fnf] u'nfkmÚ gf/L ;d:ofdf 

/Ltf /]UdL
pk–k|fWofks

l;4fy{ uf}td a'4 SofDk;, a'6jn
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cfwfl/t dgf]j}1flgs syf xf] . o; syfsf] ;+/rgf s] s:tf] /x]sf] 5 < k|]d lagfsf] of}g 
;DaGwn] klt kTgLsf] hLjg s:tf] aGg k'U5 < eGg] d"n ;d:ofdf s]lGb|t /xL syftÎjsf] 
cfwf/df ljZn]if0f ug{‹ o; n]vsf] d'Vo p2]Zo xf] . 

@= ;fdu|L ;ª\sng / cWoog ljlw
 k|:t't n]vdf cfjZos ;fdu|Lsf] k|fylds / låtLos ;|f]taf6 ;ª\sng ul/Psf] 
5 .  k|fylds ;|f]tsf] ;fdu|Lsf ?kdf k|]df zfxsf] …kx]Fnf] u'nfkmÚ syfnfO{ lnOPsf] 5 eg] 
låtLos ;|f]tsf ;fdu|Lsf ?kdf ljleGg cg';GwfgfTds n]v, k|ltj]bg, k':ts, hg{nx¿, 
kf7\ok':ts, ;dfnf]rgfTds s[ltx¿ lnOPsf] 5 . b'a} k|s[ltsf ;fdu|L k':tsfnoLo 
sfo{af6 ;ª\sng ul/Psf] 5 . syfsf] ljZn]if0fsf nflu syfsf] l;4fGtnfO{ cjnDag 
ul/Psf] 5 . 

#= ;}4flGts kof{wf/
 ;+:s[tsf] …sy\Ú wft'df …cfÚ k|Too nfu]/ ag]sf] …syfÚ zAbsf] cy{ k|aGwfTds ¿kdf 
uBdf n]lvPsf] cfVofgfTds n3' /rgf eGg] x'G5 . ;flxTosf ;Gbe{df of] cfVofgfTds 
;+/rgfsf dfWodaf6 efj ;Dk|]if0f ug]{ Ps ljlzi6 snf xf] . syfsf] hGd nf]ssyfaf6 
ePsf] xf] . dflg;n] cfkm\gf ;'v, b'Mv, efjgf, cg'e"lt Pjd\ ;+j]bgfx¿nfO{ nf]ssyfsf 
dfWodaf6 JoQm ub}{ cfPsf] kfOG5 . o;}sf] ljsl;t ¿k n]Vo :t/df cfpFbf syfsf] 
hGd ePsf] xf] . k|frLg ;dob]lv g} syfsf] k/Dk/f rlncfPsf] eP tfklg 5'§} ljwfsf 
¿kdf !(cf}F ztfAbLdf dfq b]vfk/]sf] xf] . cfw'lgs kl/j]z cg';f/ ;dfhsf] ljljw kIfsf] 
lrq0f ub}{ dflg;nfO{ g}lts pkb]zsf ;fy} dgf]/~hg k|bfg ug]{ x'gfn] syf ;Dk"0f{ 
hgdfg;df nf]slk|o ljwfsf ¿kdf /xg ;kmn ePsf] 5 . syf >Jo ;flxTo cGtu{t 
kg]{ cfVofgfTds uB ljwf xf] -zdf{,@)^$,k[=@_ . o;df s'g} If0f jf hLjgsf] ljlzi6 kIf 
cg'e"lt jf 36gfsf] k|:t'lt x'G5 . Ps a;fOdf k9]/ ;lsg], pkb]zfTds, dgf]/GhgfTds 
:jtGq ljwf ePsf]n] ;flxTodf syf ljwfsf] dxÎjk"0f{ :yfg /x]sf] 5 . syf lgdf{0fsf 
nflu cfjZos kg]{ pks/0fx¿nfO{ syfsf tÎjx¿ elgG5 . ;+lIfKt n3' cfofd ePsf] 
syfsf] ;+/rgfsf ljleGg tÎjx¿  x'G5g\ . oL tÎjx¿sf] ;+of]hgaf6 /fd|f] syfsf] lgdf{0f 
x'g ;S5 . 
 syfdf kfOg] 36gfx¿sf] tfls{s / /x:ok"0f{ >[ª\vnfnfO{ syfgs elgG5 . 
syfleq syfj:t' s'g} g s'g} ¿kdf /x]sf] x'G5 . sltko syfdf syfj:t'sf] ;3g ¿k 
kfOG5 eg] sltkodf IfL0f syfj:t' kfOG5 . syfgsnfO{ rl/q / 36gfsf] ;'Jojl:yt 
ljGof; klg elgG5 . d"ntM syfgs eg]sf] syfdf 36\g] 36gfsf] sfo{sf/0f ;DaGw 
xf] -zdf{, @)^$, k[=#_ . syfgssf ;Dk"0f{ 36gfx¿ kfqdf lglxt x'G5g\ . syfdf /x]sf] 
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36gfsf] k|:t'tLs/0f ug]{ dfWod rl/q xf] . syfsf/n] syfdf eGg vf]h]sf] efj kfqs} 
dfWodaf6 k|:t't ub{5 . syfnfO{ ult k|bfg ug]{ klg kfq x'g\ . kfq lagf syfgs cl3 
a9\g ;Sb}g . syfdf syfsf] p2]Zo / syfcg's"n :jefljs, ;xh, hLjGt / k|efjsf/L 
lsl;dn] kfqsf] rl/q lrq0f ug{‘ cfjZos 5 -cfrfo{, @)&$, k[=&_ . syfsf/n] syfsf 
dfWodaf6 lbg vf]h]sf] ;Gb]znfO{ p2]Zo elgG5 . syfsf/n] syfsf] /rgf ug]{ qmddf 
ljleGg p2]Zo /fv]sf] kfOG5 . syfdf ;dfh ;'wf/sf] ;Gb]z, oyfy{tfsf] k|:t'lt, zfZjt 
1fgsf] ;Gb]z, lzIffsf] r]tgf, dgf]/~hgfTds, ;dfgtfsf] vf]hL h:tf s'/fx¿ p2]Zosf 
¿kdf cfPsf x'G5g\ - cfrfo{, @)&$, k[=(_  . s'g} 36gf 36]sf] jf kfqn] sfo{ ;Dkfbg 
u/]sf] :yfg ;do, jftfj/0fnfO{ kl/j]z elgG5 . kfqsf] rl/q :ki6 kfg{, 36gf / 
lqmofsnfknfO{ k|efjsf/L agfpg kl/j]z cfjZos x'G5 . kl/j]z syfsf] k[i7e"ld xf] . 
o;n] syfdf ;hLjtf, :jfefljstf, ljZj;gLotf Nofpg d2t ub{5 . -uf}td, clwsf/L, 
@)^(, k[=!*_ . syfgsnfO{ ljZj;gLotf, kfqnfO{ ;hLjtf / ;zQmtf k|bfg ug{sf nflu 
kl/j]z dxÎjk"0f{ dflgG5 . eflifs ;'Gb/tf, ;zQmtf, ;flxlTos pRrtf / syfsf/sf] 
of]Uotfaf6 z}nLsf]] hGd x'G5 . syfdf ;/n, ;xh ¿kdf uB efiffsf] k|of]u ul/Psf] x'G5 
eg] sYo efiffnfO{ syfsf] ljz]iftf dflgG5 . kfq cg'¿k efiffsf] k|of]u ug{‘ cfjZos 
dflgG5 . -zdf{, @)^$, k[=#_ _. To;}u/L syfdf Jof;, ;df;, j0f{gfTds, JofVofTds, 
sfJofTds cflb z}nLsf] k|of]u ul/G5 . z}nLn] ;fdfGo efiffdf ljlzi6tf yKg] sfd 
ub{5 . pko'Qm efiffz}nLsf] ;+of]hgaf6 syf pTs[i6 / hLjGt aGb5 . syfsf/n] syfsf] 
ljifoj:t' k|:t't ubf{ ckgfpg] 9fFrf÷tl/sfnfO{ b[li6laGb' elgG5  -nfld5fg],@)&$,k[=!%_. 
syfdf s'g kfqnfO{ cfwf/ agfP/ syf elgPsf] 5, To;sf] cfwf/df / syfgs / kfqsf] 
;DaGwsf] cfwf/df b[li6laGb' klxNofOG5 . syfdf d'VotM k|yd k'?if b[li6laGb' / t[tLo 
k'?if b[li6laGb' u/L b'O{ k|sf/sf b[li6laGb'sf] k|of]u ePsf] kfOG5 . 

$= kx]+nf] u'nfkm syfsf] ljZn]if0f
 …kx]Fnf] u'nfkmÚ gf/L ;d:ofdf cfwfl/t syf xf] . o;df of}ghGo s'07f, cfj]u, 
;+j]u, UnfgL / 56k6Lx¿sf] lrq0f ul/Psf] 5 . gf/Lsf dfgl;s ptf/r9fjnfO{ k|efjsf/L 
z}nLdf k|:t't ug{ l;kfn' syfsf/ k|]df zfxn] o; syfdf of}g ct[lKt d]6fpg] qmddf 
k'?ifx¿ slt;Dd h8x[boL x'g ;S5g\ eGg] ljifoj:t'nfO{ pb\3f6g u/]sL 5g\ . syfsL 
d kfqn] kltsf] of}gzf]if0faf6 kLl8t ePsf] cj:yfdf klg cfkm\gf ;d:ofnfO{ v'n]/ klt 
;fd' /fVg g;sL 8fo/Lsf kfgfdf cfkm\gf Joyf JoQm ug{ afWo 5g\ . oxfF …kx]Fnf] u'nfkmÚ 
syfnfO{ syftÎjsf cfwf/df ljZn]if0f ul/Psf] 5 . 
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$=! syfj:t'
 syfsf/ k|]df zfxn] dfgj hLjgsf dgf]j}1flgs kIfnfO{ d"n ljifo agfO{ syfsf] 
/rgf u/]sL 5g\ . g]kfnL gf/Lsf dfgl;s cf/f]x cj/f]xnfO{ ;'Gb/ z}nLdf JoQm ug{ 
l;kfn' zfxsf] kx]Fnf] u'nfkm gf/L ;d:ofdf s]lGb|t eO{ /rgf ul/Psf] dgf]j}1flgs syf 
xf] . o; syfdf Ifo/f]usf sL6f0f'åf/f hL0f{ cj:yfdf k'u]sL kTgL dfly of}g pGdQ eP/ 
kltn] of}g rfxgf k"/f ug{ vf]Hg' g} syfsf] d'Vo ;d:of xf] . 8fo/L z}nLdf n]lvPsf] …
kx]Fnf] u'nfkmÚ syfdf d kfqsf] rf/ lbg -c;f/ *, (, !@, !$ ut]_ sf] b}lgsL g} d"n 
syfj:t'sf ¿kdf /x]sf] 5 . d dfq -gf/L kfq_ la/fdL k/]sfn] c;fWo} b'AnfpFb} uPsL 
5g\ . l6=aL= eP/ cf7 dlxgfb]lv c:ktfnsf] ;]g]6f]l/ofdf a;]sL d kfqsf] bfofF kmf]S;f] 
k"0f{ ¿kn] v/fa eO;s]sf] 5 . zf/Ll/s cj:yf cToGt IfL0f eO;s]sf] cj:yfdf cfkm\gf 
nf]Ug];Fu PS;–/]sf] kmf]6f] x]g{ dfUbf ltdLnfO{ s]xL ePsf] 5}g, rfF8} lgsf] x'G5 egL 
cfkm\gf] 5]pdf a;]/ >Ldfg\n] em'¶f] cfZjf;g lbO/xG5 . l6=aL= h:tf] ;¿jf /f]u nfUbf 
klg g8/fO{, gl3gfO{ y'sl;t ntkltPsf] /ut cfkm\gf] /]zdL ¿dfnn]  ;kmf ub}{ 306f};Dd 
Pp6} knªdf d kfq;Fu RoflkP/  a:g] / of}g pQ]hgfTds lqmofsnfkdf ;+nUg x'G5 . 
pgn] kltnfO{ sltrf]l6 cfkm\gf] glhsaf6 x6fPsf] eP tfklg 6fl9g dfGb}g . 
 d kfqnfO{ KofhL /ª dgkg]{ x'gfn] pgnfO{ v';L kfg{ >Ldfg\n] 3/sf] 8folgª 
¿dsf] cufl8 b'af]sf] rp/e/L KofhL /ªsf hd/fx¿ nufOlbPsf] 5 . cgf/sf] h'; 
ha/h:tL v'jfPsf] 5 . cf]F7fdf r'Dag u/L dfof vGofPsf] eP tfklg d kfqn] cfk"m 
vfnL vfnL ePsf], l/Qf] cg'ej u/]sL 5g\ . Ifosf sL6f0f'n] Wj:t agfPsf] cj:yfdf 
klg tLg lbg;Dd >Ldfg\sf] hAa/ cFufnf]leq afFlwP/ a:g afWo ePsf] d kfq pDsg 
vf]lH5g\ t/ sdhf]/Lsf sf/0f ;lSbgg\ . pgn] cfk"mnfO{ u'nfkmsf] k"mn;Fu t'ngf u/]sL 
5g\ . u'nfkmsf] ;'Gb/tfdf em'l;NsL/fn] c:j:ytf yk]/ kx]Fnf] agfPem}F cfk"m klg >Ldfg\sf] 
sfd]R5fn] lgrf]l/P/ c:j:y ePsf] cg'e"lt u/]sL 5g\ . b]v];Dd k"mndf em'l;NsL/f a:g 
glbP klg af]6nfO{ kx]Fnf] agfPsfn] d kfqnfO{ cfkm\gf] / u'nfkmsf] k"mnsf] Pp6} a]bgf 
/x]sf] dx;'; ePsf] 5 . /f]u / nf]Ug]sf] of}g Jojxf/n] cfk"m yfls;s]sf] t/ >Ldfg\ 
gyfs]sf] s'/f cl3 ;fb}{ >Ldfg\ 9f8] la/fnf]em}F lgb{oL eO{ emlD6/x]sf] n5f/k5f/ kf/]sf], 
ljjfxsf] rf/ jif{b]lv ljleGg tl/sfn] ;'D;'DofO/x]sfn] cfk"m ljyf]lnPsf], gfª\luPsf] 
u'gf;f] u/]sL 5g\ . nf]Ug]nfO{ ;Dk"0f{ z/L/ ;'lDk;s]sL Pp6L gf/L k'¿ifsf] d'¶Lleq sfult 
lgrf]l/Pem}F lgr'l/g' k/]sf] 5, r'Oªud h:t} nf]Ug]sf] tftf] y'sdf klUnP/ l/Qf] eP/ afFRg' 
k/]sf] k|;ª\u o;/L pNn]v ePsf] 5– æca t s] 5 / dl;t Û vfnL rfd|f] /j8 dfq 
g xf] hlt r';] klg 6f]s]/ Sofr Sofr kf/] klg Ps yf]kf /; lg:s]sf] xf]Og .Æ -a/fn 
/ P6d, @)^#, k[= !#%_ . d kfq cfk"mnfO{ l6=aL= ePsf] ;'g]/ kltsf] of}g oftgfaf6 
5'6sf/f kfOg] cfzfn] b'MvL geO{ v'zL ePsL 5g\ t/ ;f]Fr]h:tf] ePg . pgnfO{ /f]un] 
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hlt cfqmfGt kf/]klg kltn] cfk"mnfO{ lgrf]l/g] j:t' dfq 7fg]sf]df dfgl;s ¿kdf ljlIfKt 
ag]sL 5g\ . 
 d kfqn] u'nfkmdf em'l;lNs/f a:g glbg] ljrf/ /fv]sf] eP tfklg 8fS6/n] hfFRg 
eg]/ la/fdLsf] sf]7fdf k|j]z ubf{ /f]uL kTgL;Fu 6fFl;P/ a;]sf] >Ldfg\ b]Vbf 8fS6/ 
kms]{sf] ;Gbe{ pNn]v u/L u'nfkmsf] sf]dn kqnfO{ em'l;NsL/fn] ;vfk kf/] h:t} cfkm\gf] 
hLjg klg dfgj¿kL em'l;NsL/fn] cfqmfGt kf/]sf] s'/f pNn]v u/]sL 5g\ . d kfqnfO{ 
;fx|} b'Mv nfU5 . pgn] dgdg} ;f]lR5g\– ædnfO{ pxfFn] ;Sg} vf]Hg'ePsf] xf] . s]xL 5}g, 
d ;lsO;s]sL 5', km]l/ ;lsg'df dnfO{ s] lrGtfÆ -a/fn / P6d, @)^#, k[= !#&_ . 
klt cfpg] sNkgfn] dfq klg d kfqsf] 5flt rs{G5 . kltn] cfk"mnfO{ df;'sf] 8Nnf] 
;Dem]sf]df d kfqdf c;Gt'li6 /x]sf] 5 / pgdf k|ltzf]wsf] efjgf hfu[t ePsf] 5 . 
cGTodf d kfqn] cfkm\gf] kltnfO{ 6f]lslbg], gª uf8]/ Ps rf]S6f df;' lemSg] / cfkm\gf] 
kmf]S;fdf /x]sf hDd} sL/f To;df el/lbg], kltnfO{ ;]tf] knªdf afFw]/ /fVg], cf]7nfO{ 
d've/L Rofk]/ tgtgL lkpg] / cfkm\gf] s'lxPsf] /ut hlt ;Kk} vGofOlbP/ abnf lng] 
cfzo JoQm u/]sL 5g\ . u'nfkmsf] k|To]s kqdf PsPsj6f em'l;NsL/fsf nfe|] ePem}F 
k|To]s gf/Lsf] ;f}Gbo{ l/Tofpg] klg PsPs hgf nf]Ug] dflg; x'g] u/]sf] s'/f k|:t't 
u/L syfj:t' ;dfKt ePsf] 5 . ctMsyfsf/ k|]df zfxåf/f /lrt kx]Fnf] u'nfkmf gf/LjfbL 
syf xf] . o;df gf/Ln] ef]Ug'k/]sf kL8f, Joyf, j]bgf / ;d:ofnfO{ k|:t't ul/Psf] 
5 . gf/L kfq …dÚ n] cfk"mnfO{ em'l;NsL/fn] vfP/ ;vfk kf/]sf] kx]Fnf] u'nfkm;Fu / 
kltnfO{ em'l;NsL/f;Fu t'ngf u/]sL 5g\ . o;/L x]bf{ k|:t't syf gf/Lsf] of}g ;d:ofsf] 
cfnf]rgfTds ¿kdf k|:t't ePsf] syf xf] .
$=@ rl/qlrq0f
 …kx]Fnf] u'nfkmÚ syfdf d, pxfF ;fg'rf, rDkf, 8fS6/, Pshf]8L g/gf/L cflb kfqx¿ 
/x]sf 5g\ . oLdWo] d kfq k|d'v gf/L kfqsf ¿kdf /x]sL 5g\ . ljjflxt gf/L d kfq 
ljjfx ePb]lv g} kltsf] l;sf/ ePsL 5g\ . kltsf ;fd' pgn] cfk"mnfO{ dxÎjxLg j:t'sf] 
¿kdf /x]sf] cg'e"lt u/]sLn] pgdf lg/fzf a9]sf] 5 . Ifo/f]usf sf/0f c:ktfndf egf{ 
eO{ ;3g pkrf/ sIfdf pkrf/fy{ d kfqn] cfk"mnfO{ kx]Flnb} uPsf] u'nfkm / kltnfO{ 
u'nfkmnfO{ kx]Fnf] agfpg] em'l;NsL/f 7fg]/ Hofg arfpg vf]h]sL 5g\ . d kfq /f]un] 
cfqmfGt 5g\ . pgsf] z/L/ hL0f{, ¿U0f 5 t/ nf]Ug]sf] of}g OR5fnfO{ k"/f ug{ afWo 
ePsL 5g\ . pgL nf]Ug]sf] Jojxf/k|lt c;Gt'i6 eO{ k|ltzf]w / 3[0ffsf] efj /fVg] ;r]t 
/ af}l4s kfq xf] . syfsf] syfj:t' d kfqdf s]lGb|t ePsf]n] d kfq s]Gb|Lo kfq xf] . 
pgdf ;fdfGo gf/Ldf eGbf km/s :jefj b]lvPsf] 5 / syfGtdf pgsf] ljrf/df kl/jt{g 
eO{ ljb|f]xsf] efj emlNsPsf] 5 . syfdf k|d'v e"ldsf ePsL d kfq cg's"n, JolQmut, 
ultzLn, d~rLo / a4 kfq xf] . 
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 d kfqsf] kltnfO{ syfdf pxfF egL ;Daf]wg ul/Psf] 5 . pm lkt[;QfTds 
;dfhsf] k'¿if dgf]j[lQsf] k|ltlglw kfq xf] . gf/LnfO{ s]an jf;gfk"lt{sf] ;fwg dfq 
7fGg] pxfF kfq ct[Kt sfd]R5fsf sf/0f k|lts"n aGg k'u]sf] 5 . zf/Ll/s ¿kn] :j:y of] 
kfq dfgl;s ¿kdf c:j:y b]lvG5 . /f]uaf6 cfqmfGt kTgLnfO{ r':g], lrdf]6\g], lgrf]g]{ 
u/L kfzljstf k|bz{g u/]sf] 5 . syfsf] cflbb]lv cGTo;Dd pm of}g Joj;foLsf ¿kdf 
lrlqt 5 . p;df kTgLk|lt clnslt klg ;+j]bgf b]lvFb}g . p;s} sf/0f syfdf kTgLsf] 
cj:yf sf?l0fs aGg k'u]sf] 5 . ;du| syfdf ;dfg Jojxf/ k|bz{g ug]{, k|ToIf syfdf 
b]lvPsf] pxfF kfq k|d'v, k|lts"n, l:y/, JolQmut, d~rLo / a4 kfq xf] . 
 o;/L …kx]Fnf] u'nfkmÚ syfsf gfos gflosf zf/Ll/s / dfgl;s ¿kdf b'O{ ljk/Lt 
laGb'df b]lvPsfn] oL b'O{aLr cfsif{0f / /lt/fufTds lqmofsnfkdf ljrng :yflkt ePsf] 
5 . cGo kfqx¿sf] e"ldsf uf}0f b]lvG5 . 
$=# d"n ljrf/
 …kx]Fnf] u'nfkmÚ syf 8fo/L z}nLdf n]lvPsf] 5 . o;df syfsL ;dfVoftf d 
kfqsf] lbgrof{, dfgl;s 56k6L, s'07f / lj;ª\ult k|:t't ul/Psf] 5 . …kx]Fnf] u'nfkmÚ 
/ To;df nfu]sf] em'l;NsL/fnfO{ k|tLsfTds ¿kdf k|of]u ul/Psf] o; syfsL s]Gb|Lo kfq 
gf/L eP tfklg syfdf k'¿ifsf] of}gfj]u, sfd'stf / of}gs'07fnfO{ o;/L k|:t't ul/Psf] 5 
M æpkm\ cflht kfl/;Sof] of] em'l;NsL/fn] dnfO{ . x]/ g km"nl;t} s;/L nkSs 6fFl;Psf]Æ 
-nfld5fg], @)&$, k[= !#^_ . o; syfdf d kfqn] cfk"mnfO{ kx]Fnf] u'nfkm / kltnfO{ 
em'l;NsL/f;Fu t'ngf u/]sL 5g\ . pgn] u'nfkmsf] k"mnaf6 em'l;NsL/f x6fpg] sof}F k|oTg 
ubf{ klg gx6]em}F cfk"maf6 kltnfO{ 6f9f /fVg vf]h] klg kltn] :ofnn] l;sf/ emD6] h;/L 
cfqmd0f u/]sf]df cflht ePsL 5g\ . 
 /f]uL kTgL eP tfklg kltdf tLj| of}g OR5fsf sf/0f of}g pGdQ eP/ k|:t't x'Fbf 
gf/Lsf] hLjg w/fzfoL aGg k'u]sf] 5 . of}g cfj]udf dfG5]n] OHht, k|lti7f, ;fdflhs 
dof{bf, k|lti7f, st{Jo / g}ltstfnfO{ ;d]t e'N5 eGg] s'/f syfdf k|:t't ePsf] 5 . 
æp;nfO{ klg ;a} s'/f yfxf 5, yfxf lsg gxf];\ p;nfO{, d p;s} xftsf] k|fOe]6 k];]G6 . 
lxhf] /flt klg To;a]nf;Dd pxfF knªdf d]/} 5]pdf klN6/xg' ePsf] lyof] . 8fS6/ s] 
sfdn] xf] ‰jf:‰jf:tL sf]7fleq k:of], km]l/ 7f8} v'§fn] pm kmls{of] Æ-nfld5fg], @)&$, 
k[= !#%_ . d kfqsf] kltdf kTgLsf] OR5fnfO{ ;Ddfg ug{‘k5{ eGg] efjgf 5}g . cToGt 
sdhf]/ zf/Ll/s cj:yfnfO{ jf:t} gu/L h'g;'s} ;do klg kTgL;Fu 6fFl;P/ al;/xg] 
8fS6/nfO{ ;d]t nfh dbf]{ x'g] u/L kltn] u/]sf] Jojxf/n] d kfq nlHht ePsL 5g\ . 
syfn] gf/LnfO{ :jtGq ;Qfsf ¿kdf :jLsf/ gug]{ k'¿ifk|wfg ;fdflhs Joj:yfk|lt tLvf] 
Joª\Uo k|xf/ u/]sf] 5 . of}g ;DaGwnfO{ cfk;L k|]dsf] cg'e"lt 7fGg'k5{ . zf/Ll/s cfj]u 
zfGt ug]{ k'¿ifsf] OR5fnfO{ dfq dxÎj lbFbf gf/Lsf] hLjg lg/; / si6s/ aGg ;Sg] 
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efj syfdf /x]sf] 5 . of}g;DaGw k|]dsf] r/d cj:yf xf] t/ k|]dlagfsf] of}g ;DaGwn] 
klt kTgLdf zq'tfsf] efj pTkGg eO{ hLjg lg:;f/ / cy{xLg aG5 eGg] s'/f b]vfpg' 
syfsf] p2]Zo xf] . æ3f6f d kf] k/]sL 5', ePsf] hlt ;a} l;WofP/ . cflv/ Ifosf 
ls/fnfO{ cfkm\gf] hLpe/L kfn]/ d[To'nfO{ s'l//x]sL 5', pxfFnfO{ s] 5 / . emg\ gfkm}gfkmf 
5, nf]Ug]eGbf klg a9L pxfF l3p k;n] ;fljt eO;Sg'ePsf] 5, t}klg pxfFnfO{ ddfly 
bof p7\b}gÆ -nfld5fg], @)&$, k[= !#$_ . d kfqsf] kltn] kTgLsf] OR5f s'lRnP/ cfkm\gf] 
:jfy{dfq k"/f ug]{ u/]sf]n] kltnfO{ gfkmfvf]/, :jfyL{, l3p k;n] 7fg]sL 5g\ . 
 ljjfx ePsf] $ jif{ d} cfkm" ;Dk"0f{ ¿kdf l/lQPsf], vf]lqmPsf], l;l4Psf] af]w 
u/]sL d kfqaf6 kltn] bof, dfof, nfh, ;+j]bgf Tofu]/ b'Jo{jxf/ u/]sf]df k|ltzf]wsf] 
efj cyf{t\ k/kL8s efj JoQm ul/Psf] 5 . syfdf jf;gfTds k|]d ug]{ k'¿if / ef]Uof 
aGg'kg]{ gf/Lx¿sf] lgoltnfO{ k|:t't u/L k'¿ifsf] kfzljs Jojxf/k|lt ljb|f]x ul/Psf] 5 / 
k'¿if k|wfg ;dfhk|lt cfqmf]z JoQm ul/Psf ljrf/x¿n] d kfqsf] cGt/dgnfO{ cfGbf]lnt 
agfPsf] 5 . æd klg 6f]lslbG5', d klg dfof ug{ yfNb5' pxfFnfO{ . d klg la/fnf] x'G5, 
v;|f] sfF8f pd|]sf] lha|f]n] rf6\5', pxfFsf] sdnf] cfªe/L . pxfFsf] u'nfkmL cfªdf gª 
uf8]/ Ps Ps rf]S6f df;' lemS5' / d]/f] kmf]S;fsf hDd} sL/f To;df el/lbG5' -nfld5fg], 
@)&$, k[= !#&_ _ . 
 ctM syfsf/ k|]df zfxn] o; syfdf kltaf6 cfqmfGt gf/Lx¿sf] cj:yfnfO{ 
dgf]j}1flgs ¿kn] lr/kmf/ u/]sL 5g\ . o; syfdf u'nfkmsf] sf]dn kft vfO{ h;/L 
em'l;NsL/fn] u'nfkmnfO{ kx]Fnf] agfO{ la¿k kf5{, To;/L g} k'¿ifx¿n] klg dlxnfnfO{ b'Mvb 
hLjg cj:yfdf k'¥ofpF5g\ eGg] ljrf/ k|:t't ePsf] 5 . 
$=$ kl/j]z
 …kx]Fnf] u'nfkmÚ zx/Lof kl/j]zdf cfwfl/t syf xf] . s'g} ;x/leqsf] Pp6f] 
;]g]6f]l/od hxfF syfsL d kfqnfO{ pkrf/sf nflu ;3g pkrf/ sIfdf /flvPsf] 5 . 
pgsf] klt ufl8df e]6\g cfPsf] b]vfOPsf]n] ;DkGg kl/jf/ eGg] af]w x'G5 . ;xl/of 
;Eotfdf x'ls{Psf ;De|fGt ju{df b]lvg] hLjgsf] vf]qmf]kg, Psf+sLkg, cl:tÎj / 
lg:;f/tf aLrsf] åGå afXo kl/j]zsf ¿kdf /x]sf 5g\ . dgf]j}1flgs syf ePsfn] afXo 
kl/j]zeGbf o;df cfGtl/s kl/j]z k|an b]lvG5 . æpxfFleqsf] ;zQm 9f8] la/fnf] hlQs} 
lgb{oL eP/ dnfO{ n5f5{, k5f5{, e'TNofpF5 . xfd|f] ljjfxsf] rf/ jif{b]lv Ps ;/x 
Psgf;n] ljleGg tl/sfdf pxfFn] dnfO{ dfof ub}{ cfpg'ePsf] 5 t/ pxfFnfO{ s] kQf] To; 
;'D;'DofOdf d slt ljyf]lnPsL 5', slt gflËPsL 5'Æ -nfld5fg], @)&$, k[= !#$_ . d / 
pxfF kfqsf aLrdf of}g ;dfud, d kfqsf] /f]uu|:t kL8fbfoL cj:yf, pxfF kfqsf] ct[Kt 
of}g sfdgf / Ifo/f]usf sL6f0f'af6 cfqmfGt ePsf] l:yltdf kltåf/f ul/Psf] of}ghGo 
lqmofsnfknfO{ cfGtl/s kl/j]zcGtu{t /fVg ;lsG5 . 
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$=% efiffz}nL
 …kx]Fnf] u'nfkmÚ syfsf] efiff ;/n, ;/; / ;Dk|]io /x]sf] 5 . nofTds, sljtfTds, 
efiffsf] k|of]u, j0f{gfTds z}nL, 8fo/L z}nL, Psnfkd'vL ;+jfb syfsf] efiffz}nLut 
ljz]iftf xf] . syfdf r]tgfk|jfx z}nL, cd"t{ n]vgz}nL, j[Qfsf/Lo 9fFrfsf] k|of]u 
ul/Psf] 5 . k|s[ltnfO{ dfgjLs/0f u/L /rgf ul/Psf] o; syfdf kx]Fnf] u'nfkm kLl8t 
gf/Lsf] k|tLs / em'l;NsL/f k'¿ifsf] k|tLssf] ¿kdf k|:t't u/]/ gf/Ln] ef]Ug'k/]sf kL8f, 
Joyf a]bgfnfO{ 8fo/Lsf] dfWodaf6 k'¿ifju{k|lt s8f r'gf}tL lbg' syfsf/n] k|fKt u/]sf] 
efiffz}nLut ;kmntf xf] . æcxf] Û ;"o{ 6'lqmG5 ca d]/f] 6fpsf]df . Ps}rf]6L cfuf] vlgG5, 
d 89\5', oL ;fgf, ;fgf u'nfkm klg 89\5g\ dl;t . x]/ e'ml;NsL/f u'nfkmsf] kftdf 
olt rfF8} Tof] nfe|] eO;s]5Æ -nfld5fg], @)&$, k[= !#&_ . k|s[ltsf ljljw ;Gbe{x¿nfO{ 
k|ltsfTds ¿kdf k|of]u u/L cleJolQmnfO{ uxg / efj ;Dk|]if0f ug{ lgk"0f{ k|]df zfxåf/f  
/lrt kx]Fnf] u'nfkm syf k|tLsfTds / snfTds efiffz}nLsf sf/0f pTs[i6 ag]sf] 5 . 

%= lgisif{
 g]kfnL ;flxTodf k/Dkl/t syf n]vgsf dfGotfaf6 dfly p7]/ gjLg z}nLdf 
;zQm snd rnfpg] k|]df zfx k|ltefzfnL gf/L ;|i6f x'g\ . pgsf] …kx]Fnf] u'nfkmÚ 8fo/L 
z}nLdf n]lvPsf] k|l;4 dgf]j}1flgs syf xf] . k|:t't syf gf/Ldf blaP/ /x]sf] of}g 
;d:ofsf] cfnf]rgfTds k|:t'lt xf] . Ifo/f]un] u|:t eP/ xl:k6nsf] a]8df ;'lt/x]sL 
kTgLsf] /f]u / cj:yfsf] kjf{x gu/L sfdj[lQdf ;+nUg k'?ifsf] cfj]u / pGdfbnfO{ 
b]vfO{ k'?ifsf] cfqmfds / k/kL8s k|j[lQsf] lrq0f ul/Psf] 5 . em'l;NsL/fn] xl/of] 
kftx¿ vfP/ u'nfkm kx]Fnf] ePh:t} d kfq klg kltaf6 cfqmfGt ePsL 5g\ . gf/Ln] 
ef]Ug'kg]{ kL8f klt ;fd' JoQm ug]{ kl/j]z gx'Fbf d kfqn] 8fo/Lsf kfgfdf cfkm\gf Joyf 
k|s6 ug{‘ k'?if k|wfg ;fdflhs Joj:yfk|ltsf] tLj| Joª\Uo dfGg ;lsG5 . d kfq kltsf] 
of}ghGo lqmofsnfkaf6 cToGt kLl8t ePsf] / kltn] ug]{ k|]d ;fFrf] cy{df k|]d geP/ 
jf;gfdfq ePsf] efj syfdf Jol~ht ePsf] 5 . nofTds / sljtfTds efiffz}nLsf] 
k|of]u ul/Psf] o; syfdf Psftkm{ gf/L dgsf efjgfx¿ 5tf5'Nn eP/ k|s6 ePsf] 5 
eg] csf]{tkm{ k'?ifn] of}g pGdQ eO{ u/]sf sfo{nfO{ gf/Ln] lrQ ga'‰bf ga'‰b} ef]Ug' k/]sf] 
oyfy{ k|:t't ul/Psf] 5 . ;xl/of kl/j]z clehft ju{sf] hLjgz}nLsf] k|:t'lt kfOg] o; 
syfdf d kfqsf] dfgl;s cj:yfn] cfGtl/s kl/j]z l;h{gf u/]sf] 5 . ;du|df gf/Lsf 
cGt/x[bosf ;';'Kt cfjfhnfO{ cleJoQm ug{ ;kmn k|]df zfxsf] kx]Fnf] u'nfkm syf g]kfnL 
;flxTosf] Ps pTs[i6 syf aGg k'u]sf] 5 . 
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;Gbe{ ;fdu|L
clwsf/L, 1fg' -@)^(_, k|]df zfx JolQm, k|j[lQ / s[ltTjsf laDadf, ul/df, gf/L M cl:tTj 

/ cl:dtf ljz]iff°, nlntk'/ ;femf k|sfzg . 
cfrfo{, s'lZdnf -@)&$_, g]kfnL cfVofg / gf6s, sf7df8f}F M OG6]n]SRo'PNf a's Kofn]; . 
uf}td, jf;'b]j / clwsf/L u0f]z/fh -@)&@_, g]kfnL syf / pkGof; l;4fGt / ;dLIff, 

sf7df8f}F, e'F8L k'/f0f k|sfzg . 
kf]v/]n, /fdrGb| k|wfg ;Dkfbs -@)&$_, k[YjL bk{0f cg';Gwfg ljlw / k|lqmof, kf]v/f, 

g]kfnL lzIff ljefu, k[YjLgf/fo0f SofDk; .
a/fn, s[i0fxl/ / g]q P6d -@)^#_, g]kfnL syf / pkGof;, sf7df8f}F M cS;kmf]8{ 

OG6/g]zn klAns];g .
e08f/L, kf/;dl0f / cGo -@)^^_, g]kfnL uB / gf6s, sf7df8f}F M ljBfyL{ k':ts 

e08f/ . 
nfld5fg], ofbjk|sfz / nfld5fg] uLtf -@)&$_, g]kfnL syf / pkGof;, sf7df8f}F M 

ljBfyL{ k':ts e08f/ . 
zdf{, s]bf/k|;fb / cGo -@)^$_, g]kfnL uB, efiff / ;flxTo, sf7df8f}F M cl:dtf 

klAns];g .
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lgaGw tŒjsf cfwf/df hLjgM
Ps k|fWofks

;f/M cfw'lgs g]kfnL lgaGw hut\sf k|yd k|of]ujfbL lgaGwsf/ zª\s/ nfld5fg]åf/f 
lnlvt …hLjg Ps k|fWofksÚ bz{go'Qm pTs[i6 lgaGw xf] . k|:t't lgaGwdf hLjgnfO{ 
Pp6f k|fWofkssf ¿kdf lrq0f ul/Psf] 5 . k|fWofks eGgfn] lzIfs u'? jf l;sfpg] 
JolQm eGg] a'lemG5 . oxfF hLjgn] dflg;nfO{ hLjg d[To';DaGwL 1fg lbO/x]sf] rrf{ ub}{ 
x]g]{ b[li6 tof/ eP, a'em\g] / lrGtg ug]{ dl:tis eP hLjgn] ulx/f] 1fg lbg] x'gfn] 
hLjg g} k|fWofks xf] eGg] bz{g k|:t't ul/Psf] 5 . k|:t't lgaGwdf lgaGwsf/n] Pp6f 
s's'/;Fusf] cf7 jif{sf] cjnf]sg / cWoogaf6 1fg k|flKt ePsf] rrf{ u/]sf 5g\ . 
s's'/sf] Jojxf/sf] cWoogaf6 n]vsn] s's'/df d[To' af]w ug{ ;Sg] k|fs[lts u'0f ePsf] 
rrf{ ub}{ cfw'lgs j}1flgs o'udf dflg;n] lj1fg leÎofpFbf k|fs[lts u'0f u'dfPsf] rrf{ 
u/]sf 5g\ . s's'/n] cfkm\gf] d[To'sf] af]w ePkl5 u[xTofu u/L ;Go:t x'g] Jojxf/sf] rrf{ 
u/L o:tf k|fs[lts u'0f, s's'/, xfQL nufot ;a} k|f0fLdf cGtlg{lxt /x]sf] t/ dflg;n] 
o:tf k|fs[lts u'0f aflx/L efubf}8df u'dfPsf] lrGtg k|:t't u/]sf 5g\ Pslt/ hLjgsf] 
u'? ag]/ lzIff lbOPsf] 5 eg] csf{lt/ cfw'lgs dflg; lagfu'?sf] lzIfftkm{ cfslif{t 
5g\ . lzIffdf ;xeflutfsf] dxÎj slt /xG5, k|fs[lts tj/n] ljBfyL{sf] OR5fcg';f/ 
l;s]sf] 1fg hLjg ¿kfGt/0fsf/L ;flat x'G5 eGg] ;f/ o; lgaGwsf] /x]sf] 5 . k|s[ltsf] 
x/]s s'/faf6 1fg kfOg] dgg ub}{ jt{dfgdf dflg; alxs]{lGb|t ePs} sf/0f hLjg 
d[To;DaGwL 1fgaf6 al~rt x'g'k/]sf] ljrf/ oxfF JoQm 5 . hLjgnfO{ ulx/fOaf6 x]g]{, 
;"Id cjnf]sg ug]{ xf] eg] s's'/dfq geO{ h'g;'s} lrh klg k|fWofkssf] ¿kdf l;sfP/ 
hfG5 eGg] bfz{lgs lrGtg oxfF /x]sf] 5 . 
d'Vo zAbfjnLM k"jf{ef;, kl/Tofu, cfTd;Gt'li6, cjtf/, czQm, u[xTofu .

!= ljifo kl/ro 
 g]kfnL ;flxTodf lgaGwsf/sf ¿kdf k|l;4 zª\s/ nfld5fg]sf] hGd lj=;+= 
!(*$, r}q dlxgfsf] # ut] sf7df8f}+ lhNnfsf] h};Lb]jndf ePsf] lyof] . lj=;+= @))# 

;'Gb/f sfsL{
pk–k|fWofks

l;4fy{ uf}td a'4 SofDk;, a'6jn
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;fndf x[borGb| l;+x k|wfgsf] ;dfbsÎjdf k|sflzt …;flxTo ;|f]tÚ klqsfdf …xfd|f] 
;dfhdf gf/Lsf] d"NoÚ zLif{ssf] n]vaf6 cfkm\gf] n]vg ofqf ;'? u/]sf nld5fg] g]kfnL 
;flxTosf cfTdk/s, lghfTds z}nLsf pTs[i6 lgaGwsf/ x'g\ . sl/a ltg bzs nfdf] 
lgaGwofqfdf nfld5fg]n] k':ts tyf kqklqsfdf u/L ^& j6f lgaGwx¿ k|sfzg u/]sf 
lyP . lgaGwsf/sf ¿kdf logsf] ofqf @))# ;fnaf6 ;'? eP/ hLjgsf] clGtd If0f 
cyf{t\ lj=;= @)#@;Dd o; If]qdf lqmofzLn /x]sf nfld5fg]sf …Pi:6«ofS6 lrGtg Kofh 
-@)@$_ …uf]w"nL ;+;f/Ú -@)@&, laDa k|ltlaDaÚ -@)@*_, …zª\s/ nfld5fg]Ú -@)#@_ / …
zª\s/ nfld5fg]sf lgaGwÚ -@)%(_ lgaGw ;ª\u|xx¿ k|sflzt ePsf 5g\ . cfw'lgs lgaGw 
hut\sf cfTdk/s tyf k|of]ujfbL lgaGwsf/ zª\a/ nfld5fg] …uf]w"nL ;+;f/Ú df ;ª\slnt 
…hLjg M Ps k|fWofksÚ lgaGwsf] ljZn]if0f tyf cWoog ug'{ g} o; n]vsf] ;d:of /x]sf] 
5 eg] lgaGwsf] tÎjsf cfwf/df cWoog ug'{ o;sf] p2]Zo /x]sf] 5 .

@= cWoog ljlw 
 k|:t't n]vdf cfjZos ;fdu|L k|fylds / låtLos ;|f]taf6 lnOPsf] 5 . k|fylds 
;|f]tsf] ;fdu|Lsf] ¿kdf …hLjg M Ps k|fWofksÚ lgaGwnfO{ lnOPsf] 5 . låtLos ;|f]tsf 
;fdu|Lsf ¿kdf lgaGwsf af/]df ul/Psf ljleGg cWoog tyf ;dLIffnfO{ lnOPsf] 5 . 
o;df b'a} k|s[ltsf ;fdu|Lsf] ;ª\sng k':tsfnoLo sfo{af6 ul/Psf] 5 . ;fy} ljB'tLo 
dfWodaf6 klg ;fdu|L ;ª\sng ul/Psf] 5 . o; n]vdf ;ª\slnt ;fdu|Lsf] cWoogsf 
nflu lgaGwsf] l;4fGtnfO{ canDag ul/Psf] 5 . 

#= ;}4flGts kof{wf/ 
 cfh lgaGwsf] :j¿k / ljsf;df kfZrfTosf] 7"nf] k|efj kf/]sf] 5 . cfw'lgs 
g]kfnL ;flxTosf ljleGg ljwfdf kfZrfTo ;flxTon] k|efj kf/]em}F g]kfnL lgaGw ;flxTosf] 
ljsf;df kfZrfTo k|efjn] cfw'lgstf, gjLgtf / ljljwtfsf] k|fb"efj{ ePsf] 5 . Tolt 
dfq xf]Og, lgaGw ljwfnfO{ jf:tljs :j¿k k|bfg u/]sf] 5 . j}olQmstf, 3lgi6tf / 
cfTdLotfsf] k|bfgåf/f cfw'lgs g]kfnL lgaGw ;d[l4sf] lbzflt/ cled'v ePsf] 5 -yfkf, 
@)#^, k[= !*%_ . ;flxTonfO{ kf7\o–>Jo / clego–b[io u/L b'O{ efudf juL{s/0f u/L 
x]bf{ lgaGw kf7\o >Jo e]bcGtu{t kb{5 . To;} u/L cfVofgnfO{ cfwf/ dfg]/ x]bf{ lgaGw 
cfVofg]t/ ljwfcGtu{t kb{5 eg] efiff / nonfO{ cfwf/ dfg]/ x]bf{ of] uB ljwfcGtu{t 
kb{5 . …lgaGwÚ ;+:s[t zAbsf ¿kdf g]kfnL efiffdf k|rlnt 5 . …aGwÚ wft'df …3`\Ú -c_ 
k|Too nfu]/ …aGwÚ zAbsf cufl8 …lgÚ pk;u{ nfu]/ …lgaGwÚ zAb aGb5 -e08f/L / cGo, 
@)&#, k[= @&%_ . o; Jo'TklQcg';f/ lgaGw zAbn] …/fd|/L afFWg] sfdÚ eGg] cy{ a'emfpF5 . 
lgaGwdf hLjg / hut;DaGwL n]vssf cg'ej / cg'e"ltnfO{ ljifosf ¿kdf k|:t't 
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ul/Psf] x'G5 . lgaGw cfVofg]t/ uB ljwf xf] h;df c0f'b]lv a|x\df08;Ddsf h'g;'s} 
ljifodf n]Vg ;lsG5 . h'g;'s} zLif{sdf /x]/ lgaGw /rgf u/] klg dgf]ut efjljrf/sf] 
jf j:t'ut ;TotYosf] k|:t't /xG5 . n]vsn] cfkm\gf] cg'e"ltdf 3f]n]/ k|:t't ul/g] 
tyf ljrf/sf] ;zQmtf / sNkgfsf] p8fg ePsf] uB ljwf g} lgaGw xf] . lgaGw cfkmF}df 
k"0f{ / :jtGq klxrfg ePsf] uB ;flxlTos ljwf xf] . o;n] ljwfut cl:tTj k|fKt ug]{ 
qmddf ;+/rgf k|s[ofdf s]xL lglZrt cª\ux¿sf] cjnDag u/]sf] x'G5\ . o;sf] ;+/rgf 
s]xL lglZrt tÎjx¿åf/f ePsf] x'G5 . lgaGwsf] ;+/rgf lgdf{0fsfnflu ;+/rs 36sx¿sf 
aLrdf cGof]Gofl>t ;DaGw :yflkt ePsf] x'G5 . lglZrt oxL ;+/rs 36ssf] ;+of]hsaf6 
lgaGwsf] ;+/rgf x'G5 eGg] ljifodf ljåfgx¿ aLr Psdt geP klg lgaGwsf] /rgfsf 
nflu ljifoj:t', ljrf/ / efiffz}nL ckl/xfo{ b]lvG5g\ .

$= lgaGwsf] ljZn]if0f 
 zª\s/ nfld5fg] -lj=;+= !(*$–@)#@_ åf/f lnlvt …hLjgM Ps k|fWofksÚ lgaGw 
pgs} …uf]w"nL ;+;f/Ú lgaGw ;ª\u|x -lj=;+= @)@&_ df ;ª\slnt Ps pTs[i6 lrGtgk/s 
lgaGw xf] . ef}lts ljsf;sf] r/0f cj:yfdf k'u]sf] jt{dfgsf] dfG5]df cfTdLotf, dfgjtf 
/ lrGtgzLntf x/fpFb} uPsf] b[li6sf]0f k|:t't ub}{ lgaGwsf/n] k|fs[lts hLjg / 
cWoflTdstfsf] vf]hL u/]sf 5g\ . oxfF …hLjgM Ps k|fWofksÚ lgaGwnfO{ ljifoj:t', ljrf/ 
/ efiffz}nLsf cfwf/df ljZn]if0f ul/Psf] 5 . 
$=! ljifoj:t' 
 zª\s/ nfld5fg]åf/f lnlvt …hLjg M Ps k|fWofksÚ lgaGw k|s[lt / hLjg;Fu 
;DalGwt lrGtgk/s af}l4s lgaGw xf] . o; lgaGwdf lgaGwsf/n] dflg;n] hLjgdf 
slxNo} l;Sg g5fl8g] jf hLjgn] xfdLnfO{ ljleGg 36gfqmdaf6 s]xL g s]xL kf7 
l;sfO/x]sf] x'G5 eGg] ljifonfO{ cfkm\gf cg'ejsf kf]N6faf6 k|:t't u/]sf 5g\ . ^–& 
jif{sf] pd]/b]lv ha/h:tL n]vssf] 3/nfO{ cfkm\gf] 3/ agfPsf] a|fpgL -s's'/_ nfO{ nft, 
gf]n, lj:s'6n] 3/af6 x6fpg g;s]sf] pNn]v ub}{ 3/b]lv 6f8f 5f8]/ kms{bfF n]vseGbf 
s's'/ cufl8 3/ cfOk'u]sf] k|zª\u oxfF 5 . cg]s k|of;sf] afah'b s's'/nfO{ 3/af6 
x6fpg g;s]kl5 3/df af; lbPsf n]vsn] s's'/ leqsf] O{iof{sf] dgf]lj1fgnfO{ ;d]t 
b]vfPsf 5g\ . enfbdLh:tf b]lvg]nfO{ eGbf em'q]emfd|]nfO{ a9L e'Sg], n]vsnfO{ k'¥ofpg 
hfg], kmls{g] a]nf dflnseGbf klxn] s'/]/ lnP/ cfpg] afgLn] n]vs k|efljt ePsf 5g\ . 
c?a]nf cfkm\gL lk|ofn] c? s's'/nfO{ :yfg lbFbf emD6g hfg] a|fpgL o;k6s sflt{sdf 
;d]t lk|ofdf rf;f] glbPsf] b]Vbf s's'gL{ To;sf] Jojxf/b]lv l/;fPsf] k|i6 b]lvPsf] 
ljifonfO{ oxfF pNn]v u/]sf 5g\ . o;}lar Pslbg crfgs 3/af6 x/fPsf] 3/glhssf] 
5fqjf;sf] 5]pdf emf]sfP/ a;]sf] s's'/ af]nfpFbf cfpg t k/} hfcf];\ pN6f] glrg]h:tf] 
u/]sf] sf/0f n]vsn] kl5 aNn yfxf kfPsf 5g\ . d[To'cufl8 s's'/n] 3/sf] df]x 5fl8 
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hfg] k|;ª\u b]vfpFb} s's'/n] ;Gof; lng] ljifoj:t' oxfF k|:t't 5 . o;}u/L xfQL klg 
d[To'sf] k"jf{ef; ePkl5 ayfgsf] kl/Tofu ug]{ ljifoj:t' klg oxfF pNn]v ul/Psf] 5 . 
kz'x¿nfO{ ;d]t d[To'sf] k"j{cfef; x'g] b]v]kl5 dflg; leqsf] cGtlg{lxt b}ljs zlQm / 
u'0f j}1flgs pGglt ubf{ u'dfPsf] b[li6sf]0f oxfF k|:t't 5 . ;+;f/sf k|foM wd{df lrGtg, 
dgg / Wofgaf6 cfTd1fgtkm{ k'Ug] s'/fsf] pNn]v ul/Psf] kfOG5 . cfTd1fg;Dd k'Ug] 
af6f] aGb ug]{ lj1fgnfO{ cfkm\gf] ;Dk"0f{ zlQm Ifdtf ;'lDkP/ xfdL l/lQ/x]sf 5f}F eGg] 
ljifoj:t' klg oxfF kfOG5 . 
 jt{dfg ;dodf lzIffsf] k4ltdf cfPsf] kl/jt{gn] klg dflg;nfO{ dflg;b]lv 
6f8f u/fO/x]sf] 5 . lzIfs / ljBfyL{aLrsf] cfTdLotf, ljBfyL{sf] dgf]lj1fg cg';f/ 
u'?af6 k|fKt x'g] Jojxf/ / To;sf] df}g ;+jfbsf] lbJo cfgGbnfO{ cfw'lgs lzIff k|0ffnLn] 
vf];]sf] dfGotf oxfF nfld5fg]n] k|:t't u/]sf 5g\ . 
 lzIff, ;flxTodf ;xeflutfsf] cfjZostf / dxÎj atfpFb} oxfF cd]l/sfsf] 
Soflnkmf]lgodf :yfkgf ePsf] k|fs[lts /gf]/d :yfgdf k"0f{ :jtGqtf lbOPsf] :s'nsf] 
ljBfyL{n] tLg jif{df k|fKt ug]{ 1fg Ps jif{d} k||fKt u/]sf] l/kf]6 k|:t't ub}{ :j]R5f / :jtGq 
¿kn] k9\bf x'g] cfTd;Gt'li6n] o:tf] glthf k|fKt u/]sf] xf] eGg] wf/0ff lgaGwsf/sf] 5 . 
lagf cfGd;Gt'li6 s'g} sfdn] prfO{ k|fKt ug{ ;Sb}g, oxL sf/0fn] s's'/ h:tf] kz'n] 
u[xTofu ug{ ;Sof] eGg] wf/0ff n]vssf] /x]sf] 5 . hLjgk|fKt x'Fbfb]lv g} dflg;n] d[To'sf] 
k"j{cfef; ug{ ;Sg] u'0f lnP/ cfPsf] x'G5 t/ lrGtg, dgg, Wofgsf] sdLn] ubf{ dflg;n] 
cfkm\gf] Ifdtf u'dfpFb} uO/x]sf] xf] eGg] 7x/ n]vssf] 5 . l;Sg] u'0f x'g] xf] eg] s's'/sf] 
dfkm{t klg hLjgn] kf7 l;sfpg] x'Fbf hLjg g} Ps k|fWofks xf] eGg] 7x/ nfld5fg]sf] 
5 . 
$=@ j}rfl/s kIf 
 lgaGwsf/ zª\s/n] …hLjg M Ps k|fWofksÚ lgaGwsf dfWodaf6 dflg;sf] hLjgsf 
ljljw 36gfxx¿n] kf7 l;sfO/x]sf] x'Fbf of] l;ª\uf] hLjg g} k|fWofks xf] eGg] ljrf/ 
JoQm u/]sf 5g\ . …hLjgdf l;Sg slxNo} 5fl8b}g /x]5 jf egf}F hLjgn] xfdLnfO{ 
l;sfpg slxNo} 5f8\b}g /x]5Ú -k[= @%!_ eGg] ;f/ jfSoåf/f cf/De ul/Psf] o; lgaGwdf 
lgaGwsf/n] ts{ / k|df0fåf/f hLjg k|fWofks g} xf] eGg] ljrf/ k|:t't u/]sf 5g\ . o; 
l;nl;nfdf s's'/sf] hLjgrof{tkm{ b[li6 lbFb} s's'/sf] Jojxf/sf] ;"Id dgf]ljZn]if0f u/L 
;f/k"0f{ lgisif{ k|:t't u/]sf 5g\ . 
 sl/a ^÷& dlxgfsf] pd]/sf] s's'/ n]vssf] hLjgdf cgfof;d} cfP/ hfG5 
h;n] hLjg / d[To';Fu ;DalGwt ulx/f] kf7 l;sfP/ uPsfn] k|s[ltn] ljleGg tl/sfn] 
dflg;nfO{ kf7 l;sfO/x]sf] b[li6sf]0f k|:t't ul/Psf] 5 . aft, nft, s]xL ubf{ klg 
3/af6 x6fpg g;sL ha/h:tL kl/jf/sf] ;b:o agL pk]Iffsf] efjåf/f vf]Hbf ;d]t 
3/af6 x6fpg g;lsPsf] ljrf/ JoQm 5 . 
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 clg xfdLn] xf/ dfGof}F . p;nfO{ a:g lbof}F . d}n] oxfF dgf]j}1flgs k|lqof 
ckgfPF . csf]{ s's'/nfO{ p;s} ;fd' a9L dfof ul/lbP/ p;df O{iof{sf] efjgf, pdfg{ 
vf]h]F . nfUof], xtf]T;fx eP/ :jod\ 3/sf] kl/Tofu ul/xfN5 ls eg]/ ! dxfsf] /sdL ! 
af:t} ub}{g . c?nfO{ dfof u?~h]n pm ;'t]sf] axfgf ub{5 . p;nfO{ af]nfO 6f]kNof] eg] 
cl3sf] cefj;d]t Ifltk"lt{ ub}{ ufnfd} DjfOF vfg cfpF5 . d]/f] s]xL nfu]g . kl/l:yltnfO{ 
ljlws} xftdf 5fl8lbPF . -k[= @%@_ 
 o; cleJolQmdf n]vsn] s's'/nfO{ 3/af6 wkfpg] dgf]j}1flgs k|lqmof ckgfPsf 
t/ dflg;nfO{ h:tf] kz'df pk]Iffsf] / O{iofsf] efjåf/f unfpg g;lsg] ljrf/ JoQm 
ul/Psf] 5 . 
 s's'/x¿ sflt{s dlxgfdf a9L df}glqm8fdf lnKt /xg] jf:tljstfsf] k|;ª\u k|:t't 
ub}}{{ s's'/ czQm ePkl5 cfkm\gL lk|ofnfO{ cGt s]xL uP/ Kof; d]6fpg 5'6 lbPsf] t/ 
cfkm\gf] cfFvfcufl8 c?;Fu lqm8fdf b]Vg g;Sg] dgf]lj1fgnfO{ oxfF k|:t't ul/Psf] 5 . 
kz'x¿df klg cfkm\gf] lk|o;L cfkm\gf] nflu dfq ef]Uo xf];\ eGg] n's]sf] dgf]lj1fgnfO{ 
k|:t't ul/Psf] 5 . 
 kl5 yfxf kfPF, dg]{ a]nf ePkl5 s's'/ 3/ 5f]8]/ lx8\bf] /x]5 . 3/sf] df]x / 
ddtf cFufn]/ pm dg{ rfxGg dg'{ cl3sf] p;sf] of] ;Gof; xf] . clg dnfO{ nfUof], d[To'sf] 
;"rgf ;a}n] kfpFbf /x]5g\ Sof/] . ;'g]sf] 5', xfQLx¿sf] klg cfkm\g} lrxfg x'G5 / d[To'sf] 
k"jf{ef; kfpgf ;fy} xfQLn] ayfgsf] kl/Tofu u5{ / PSn} nfU5 To; u'Kt cgsG6f/lt/ . 
-k[= @%#_ 
 dflysf] cleJolQmdf kz'sf] klg ;Gof; cf>d ;'? x'g] ljrf/ kfOG5 . lxGb'wd{zf:q 
cg';f/ hLjgnfO{ rf/j6f efudf afFl8Psf] 5 . a|Xdro{, u[x:y, jfgk|:y / ;Gof; 
cf>d . hLjgsf] ;'?sf] @% jif{ s7f]/ hk, tk, cg'zf;gaf6 lzIff lbIff k|fKt u/]kl5 
@%–%) jif{ ljjfx, bfDkTo, ;'v, ;Gtfg pTkfbg, wgcfh{g, nfngkfng cflb ub}{ 
hLjgsf] cfwf efu k"/f ul/G5 . To;kl5 u[x:ysf] ;Dk"0f{ ;'vk|fKt kl5 ;Gof;sf] k"j{ 
tof/L &% jif{;Dd ug'{kg]{ pNn]v 5 . wd{, bfg, ;]jf, k/f]ksf/ ub}{ u[xTofu cyf{t jgtkm{ 
k|:yfgsf] tof/L jfgk|:y cf>ddf ul/g] pNn]v 5 . cGTodf kl/jf/ cfkmGt TofuL ljz'4 
k|e'sf] Wofgdf 8'Ag u[xTofu u/L jgdf ;Gof;L hLjg ofkg ug]{ eGg] Joj:yfsf] rrf{ 
ul/Psf] 5 . oxfF kz'n] klg hLjgsf] clGtd lbg u[xTofu u/L d'd'Ifftkm{ pGd'v ePsf] 
lrGtg k|:t't 5 . 
 u[xTofu u/L ;Gof;tkm{ k|j]z u/]sf] s's'/n];d]t df]xaf6 cfkm"nfO{ cnu u/]sf] xf] 
eGg] ljrf/ oxfF k|:t't 5 . xfQLx¿df klg d[To'sf] k"j{cfefif x'g] ePsfn] ayfg 5f8L u'Kt 
cgsG6f/lt/ hfg] sfo{ ;Gof; cf>d g} xf] eGg] 7x/ n]vssf] 5 . of] u'0f k|s[ltn] ;a} 
k|f0fLnfO{ lbP/ k7fPsf] eP tfklg dflg;x¿ dg'ioÎj 5f8L cfTdb]lv b"/ k'u]sf] x'Fbf of] 
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lj:d/0f dfq ePsf] xf] eGg] bz{g oxfF kfOG5 . cfw'lgs lj1fgsf] cfljisf/n] dflg;nfO{ 
k|s[ltsf] lbJo u'0fx¿af6 6f8f u/fO/x]sf] ljrf/ JoQm 5 . o; ;Gbe{n] Psftkm{ j}1flgs 
pGglt / k|ultsf] r/d cj:yfn] oflGqs aGb} uPsf] jt{dfgk|lt ulx/f] lrGtf JoQm ePsf] 
kfOG5 eg] csf]{tkm{ k|fs[lts hLjgk|lt pgsf] ulx/f] efj;d]t kfOG5 . 
 o;f] ;f]lr x]/]F ;+;f/sf ;a} wd{df cfTd1fgsf] pNn]v cfpF5 . ;a}n] lrGtg dgg 
/ Wofgsf] dxÎj atfPsf 5g\ . xfdL dfq To; k|lqmofnfO{ ;d]t j}1flgs k|;fwgnfO{ 
;'lDkg nfnlot 5f}F / sDKo'6/ cfljisf/ u/]/ xfdLn] 1fgsf] e08f/ klg p;nfO{ lbg] 
k|of; ub}{5f}F . of] sfo{ c;n xf] of xf]Og, To;sf b'a} kIfdf hf]8bf/ ax; ug{ ;lsG5 . 
t/ To;sf] kl/0ffd cfkm\gf] hLjgdf To;sf] c;/ gk/L To;af6 cfPsf] k|efj ga'emL xfdL 
eGg ;Sb}gf}F . -k[= @%#_ 
 ;a} wd{ / bz{gdf Wofg lrGtg dggåf/f cfTd1fgtkm{ k'Ug] ;Gbe{sf] rrf{ ub}{ 
dflg; cfTd?kL r}tGonfO{ af]w ug{sf nflu ljz'4 dg'ios} l:yltaf6 k'Ug ;lsg] ljrf/ 
oxfF JoQm ul/Psf] 5 . lzv wd{ k/Dk/fdf gfd, gfb, lxGb'k/Dk/fdf ç sf/ cfTd, 
r}tGosf] ¿kdf hflgg] cfTd1fgsf] Ifdtf klg d[To'sf] cfef;h:t} hGdb} lnP/ cfPsf] 
x'G5 t/ jt{dfg ;dodf xfdL kfFr OlGb|onfO{ a9L ;lqmo u/fO{ cfTdfb]lv w]/} 6f8f, 
lj1fgsf] kl5 nfUbf k|fs[lts u'0f u'dfPsf] lrGtg oxfF JoQm 5 . cfhsf] 1fg r}tGosf] 
1fg xf]Og, lj1fgsf] 1fg xf] h;n] xfdLnfO{ cfTdLs ;'vaf6 cnu ul//x]sf] 5 . 
dflg;n] cfkm\gf] dg'ioÎj / o;sf ;Defjgfx¿nfO{ lj;{g gx'g] lrGtg oxfF JoQm ul/Psf] 
5 . hLjg Ps u'? ag]/ xfdLnfO{ r]nf agfO lbgx'F kf7 l;sfO/x]sf] ;"Id ljZn]if0f 5f8L 
oGqsf k5fl8 dfq nfUg gx'g] b[li6sf]0f nfld5fg]sf] 5 . cfhsf dflg;nfO{ cfTdf / 
o;sf] af]wsf] af/]df rf;f] g/x]sf] lrGtf JoQm ub}{ cfkm\gf] 1fgsf] e08f/ sDKo'6/nfO{ 
a'emfpg gx'g] b[li6sf]0f 5 . 
 o;}u/L oxfF lzIffsf] ljsf; / k4ltsf] rrf{ ul/Psf] 5 . u'?s'n lzIff k|0ffnL 
k"jL{o z}nLsf] lzIf0f k|0ffnL xf] . o;df ljBfyL{ u'?sf] cf>ddf uO{ u'?åf/f ljleGg 
ljifodf kf/ª\ut x'~h]n k9\g] ub{5g\ -u'?s'n lzIff k|0ffnL, ljlskLl8of_ o;/L k|fKt 
ul/g] 1fg ;+j]bgzLntf, cfTdLotf;Fu hf]l8Psf] x'g] t/ xfnsf] lzIff k4lt sIffsf]7f x'Fb} 
sDKo'6/ sf]7f;Dd k'u]sf] x'Fbf xfdL cfkm}n] ;xeflutfsf] :jfb / dxÎj u'dfO sDKo'6/nfO{ 
u'? :jLsf/L ;s]sf] gld7f] ;TonfO{ JoQm u/]sf 5g\ . o;/L ;Dotfsf] gfddf 6]lnlehg, 
sDKo'6/sf] k|of]u u/]/ cfhsf] dfG5]n] lzIffnfO{ ;j{;'ne agfP klg u'? lziosf] cfTdLo 
;DaGw u'dfpg' k/]sf] tYo pb\3f6g u/]sf 5g\ . ;xeflutfsf] dxÎj bzf{pg] k|;ª\udf 
ljG;6n rlr{nn] /]l8of]af6 sfo{qmd k|:t't ug'{kbf{ k|ToIf >f]tflagf cfkm" PSn} af]Ng 
g;Sg] atfPsf] 36gfsf] rrf{ oxfF ul/Psf] 5 . lagf >f]tfsf] ;xeflutfdf PSn} af]Ng] 
af}nfxf d xf]Og eGb} cfw'lgs o'udf klg ;xeflutf / o;sf] dxÎj bzf{Psf] x'gfn] 
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h'g :jfb kfl6{l;k];gdf 5 Tof] oflGqstfdf 5}g eGg] ;To pb\3fl6t ePsf] 5 . o;} 
u/L hfFg luNu'8n] lkmNddf eGbf /ª\ud~rdf bz{ssf ;fd› clego ug{ /dfOnf] nfUg] 
egL atfPsf] 36gfnfO{ pbfx/0fsf ¿kdf k|:t't ub}{ lgaGwsf/n] u'? / r]nfsf] k|ToIf 
;xeflutf lagf jf:tljs lzIff cfh{g x'g g;Sg] ts{ k|:t't u/]sf 5g\ . …lzIffdf 
kfl6{l;k];gsf] :jfb u'dfP/ xfdLn] s] u'dfof}F, Tof] ljrf/0fLo 5 -k[=@%@_ .Ú
 ablnFbf] ;docg';f/ lzIffdf gofF k|ljlw lelqFbf o:tf] lzIffsf] ljsf;n] ;xeflutf 
/ 1fg cfh{gdf dfgjLo ;DaGw 6fl9Fb} uPsf] k|lt lgaGwsf/sf] lrGtf JoQm ePsf] 5 . 
o;} ;Gbe{nfO{ hf]8\g cd]l/sfsf] Soflnkmf]lgofsf] v'Nnf :s'ndf egf{ ePsf ljBfyL{n] 
kf7\oqmd / ;dotflnsf ljgfsf] cWoog sfo{df cGo :s'ndf egf{ ePsf ljBfyL{sf] 
t'ngfdf tLgu'0ff a9L 1fg xfl;n u/]sf] pbfx/0f k|+:t't ub}{} ljBfyL{sf] :j]R5fn] ljifo 
5fGbf / Tof] :j]R5fn] k9\bf cfTd;Gt'li6 x'g] x'Fbf To;sf] kl/0ffd klg /fd|f] x'g] /fo 
lgaGwsf/sf] 5 . o;af6 jt{dfg ;dodf lzIff k4ltn] sf]N6] km]/] klg dfgjLo :jefj 
pxL :jtGqtf / k|fs[lts g} /x]sf] 7x/ lgaGwsf/sf] /x]sf] 5 . 
 …cfTd ;Gt'li6 eg]sf] sd s'/f xf]OgÚ -k[=@%%_ . cfuf]sf] :jefj hnfpg], hnsf] 
:jefj aufpg] ePh:t} cfgGb dfgjsf] :jefj xf] . af]w eO{ geO{ dflg; cfgGb k|flKtsf 
nflu ;+3if{/t 5 . dflg;n] k|fs[lts hLjg / lzIffk4ltåf/f g} Tof] cfgGb k|fKt ug{ 
;Sg] eGb} j}lbs u'?s'n lzIff k4ltsf] dxÎjdfly k|sfz kfl/Psf] 5 . ;fy;fy} lzIffdf 
cfTd;Gt'li6sf] dxÎjk"0f{ e"ldsf /xg] pNn]v ub}{ :jtGq jftfj/0fdf JolQmn] cfTd;Gt'li6 
kfpg] ljrf/ lgaGwsf/n] JoQm u/]sf 5g\ . s's'/sf] hLjg;Fu ;DalGwt 36gfqmdaf6 
cfkm"n] lzIff k|fKt u/]sf] 7fGg] lgaGwsf/n] s's'/nfO{ k|s[ltn] u'?sf] cjtf/df k7fOlbPsf] 
ljrf/ k|:t't u/]sf 5g\ . 
 o;/L k|:t't lgaGwdf lgaGwsf/n] cfkm\gf] hLjgsf] cg'e"ltåf/f kf7 l;s]sf] x'Fbf 
hLjg, k|s[lt / k|f0fL u'?sf ¿kdf k|:t't x'g] / dflg; r]nfsf] ¿kdf /xg] clg To;sf] 
;"Id ljZn]if0f ug{ ;Sg] xf] eg] hLjgsf] vf]hL ug{ ;lsg] ljrf/ JoQm u/]sf 5g\ . 
 k|s[ltn] k|To]s k|f0fLnfO{ d[To'sf] k"j{cfef; lbP/ k7fPsf] t/ dflg;n] aflx/L 1fg 
/ lj1fgsf] vf]hdf ;Dk"0f{ pmhf{ vr{ u/]sf] x'Fbf of] lbJou'0f u'dfPsf] lrGtf JoQm u/]sf 
5g\ . k"gM of] u'0f k|fKt ug{ dflg; lrGtg, dgg\ Wofg / cfTd1fgåf/f ;Dej ePsf] 
rrf{ ub}{ s's'/n] ;d]t ;Gof; cf>d u|x0f u/]sf] oyfy{ k|:t't u/]sf 5g\ . o;}u/L 
kfl6{l;k];gsf] dxÎj / cfjZostnfO{ ljleGg pbfx/0fåf/f k|i6 kf/]sf 5g\ . o;/L 
nfld5fg]n] d[To'cfef;, ;Gof; u|x0f h:tf k"jL{o dfGotfnfO{ s's'/n] ;d]t ckgfPsf]n] 
dg'io o;tkm{ pGd'v x'g'kg]{ k"jL{o bz{g k|:t't ul/Psf] 5 . cfTd;Gt'li6n] kl/0ffd 
;sf/fTds NofpF5 eGb} v'nf :jtGq lzIffn] JolQmdf ;Gt'li6sf] dfqf a9fpg] x'Fbf ;Gt'li6 
lagfsf] lzIff cf}lrToxLg x'g] ljrf/ JoQm u/]sf 5g\ . 



158Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

159Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

$=# efiffz}nL 
 efiff z}nL nfld5fg]sf] lgaGw n]vgsf] ljlzi6 pknlAw xf] . z}nLsf sf]0faf6 
pgn] l;l4 k|fKt u/]sf] b]lvG5 . pgL g]kfnL ;flxTodf lgtfGt gjLg z}nLsf ;fy 
b]vfk/]sf 5g\ . Ps k6s elg;lsPsf jf j0f{g ul/;lsPsf s'/fnfO{ lgtfGt gjLgtfsf 
;fy k|:t't ug{ ;Sg' g} pgsf] lzNks'zntf xf] . k|:t't …hLjg Ps k|fWofksÚ lgaGw 
ljZn]if0ffTds z}nLdf lgld{t lgaGw xf] . bfz{lgs efiffsf] k|of]u o; lgaGwsf] csf]{ d'Vo 
kIf xf] . o; lgaGwdf cfkm\gf cg'e"ltnfO{ JoQm ug]{ qmddf 36gfnfO{ cfVofgfTds z}nL 
lbOPsf] 5 . To;}u/L o;df af}l4s / k|efjzfnL efiffsf] k|of]u klg kfOG5 . nfld5fg]n] 
cfkm\gf cg'e"ltnfO{ cfTdk/s z}nLdfkm{t JoQm ug]{ qmddf cfkm\gf ljrf/nfO{ ;d]t k|:t't 
ug]{ x'Fbf ljrf/ / efjgfsf] ;Gt'ng klg kfOG5 . k|:t't lgaGwdf tT;d, tb\ej, cfuGt's 
/ cg's/0ffTds zAbx¿sf] k|of]u kfOG5 . cfGtl/If, kl/Tofu, ljlw, dl:tis, ;Gof;, d[To', 
k|f}9, Wofg cfTd, h:Tf tT;d zAbx¿ dfG5], a"9f], s's'/, 3/, ;a} sf]7f, h:tf tb\ej 
zAbx¿sf] k|of]u ul/Psf] 5 . 8]8L, k]G6, sDKo'6/, 6]lnlehg, n]G; Pls6ª, kfl6{l;k];g, 
:s'n, SofDk; 6fOd]l6lan cflbh:tf ljb]zL cfuGt's zAbx¿sf] k|of]u ul/Psf] 5 . 
cfkm\gf] cg'e"ltnfO{ cfVofgfTds z}nLdf bfz{lgs ljrf/ k:sb} k|:t't ul/Psf] k|:t't 
lgaGwsf] efiff ;/n / ;xh /x]sf] 5 . l;sfOnfO{ hLjgsf] lg/Gt k|lqmofsf ¿kdf x]g]{ 
lgaGwsf/n] Pp6f kz'sf dfWodaf6 cfkm"n] d[To';DaGwL 7"nf] 1fg k|fKt u/]sf] cg'ejnfO{ 
/f]rs z}nLåf/f k|:t't u/]sf 5g\ . 5f]6f5f]6f jfSosf] k|of]u cª\u|]hL zAbx¿sf] oyf]lrt 
k|of]u tyf af}l4s / tfls{s z}nL logsf lgaGwdf kfOG5 .

%= lgisif{ 
 lgaGwsf/ zª\s/ nfld5fg]sf] …hLjgM Ps k|fWofksÚ lgaGw j}rfl/s Pjd\ bfz{lgs 
lgaGw xf] . k|:t't lgaGw n]vssf] cg';Gwfgd"ns lgaGw xf] . hLjgdf l;sfOsf] slxNo} 
cGTo x'Fb}g cyf{t\ hLjgn] dflg;nfO{ ;b}j l;sfO/x]sf] x'G5 eGg] uxg ljrf/ k|:t't 
lgaGwsf] /x]sf] 5 . lgaGwsf/sf] 3/df cfP/ a;]sf] e':ofxf s's'/sf] dgf]ljZn]if0f u/L 
lgisif{ lgsflnPsf] 5 . 3/af6 eufpg cg]s k|oTg ljkmn ePkl5 ha/h:tL s's'/n] 
n]vsnfO{ dflns agfPsf] 5 . s's'/dfly O{iof{ pdfg{sf nflu p;sf] ;fd' a9L csf]{ 
s's'/nfO{ a9L dfof ug]{ , vfg lbg] ubf{ ;d]t p;nfO{ s'g} km/s k/]sf] b]lvFb}g . 
 c?nfO{ dfof ubf{ e'Sg], O{iofn] u|l;t eO{ u[xkl/Tofu ug'{sf] ;§f lgbfPsf] axfgf 
ug]{ Jojxf/af6 kz'df dflg;df h:t} O{iofsf] efj g/xg] efj oxfF kfOG5 . s's'/n] klg 
;'6, a'6 nufPsf dfG5]nfO{ enfb\dL ;DemL e'Sg] clg em'q]5fd|]nfO{ emlD6g hfg] ;"Id 
Jojxf/sf] cjnf]sg / ljZn]if0f klg oxfF ul/Psf] 5 . cfkm\gf] dflnsnfO{ k'¥ofpg, lng 
af6f];Dd hfg] ;]jssf] k|ofKt efj s's'/df /x]sf] rrf{ ubf{ of] rfs/L k|j[lQ g} s's'/sf] 
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d'Vo ljz]iftf xf] / of] u'0f o;n] g};lu{s ¿kdf lnP/ cfPsf] x'G5 eGg] cfzo k|s6 5 . 
lj:tf/} kl/jf/s} ;b:o eP/ hLjg hLpg] qmddf n]vsnfO{ cfkm" k|f}9 ePsf] af]w eof] 
t/ s's'/df af]w cfP g cfPsf] dflg;n] a'em\g g;s] klg p;sf] Jojxf/af6 pm czQm 
/ zlQmxLg b]lvPsf] 5 . sflt{s dlxgfdf ;d]t of}glqm8fdf ;lDdlnt x'g grfxg' p;sL 
lk|ofn] c?nfO{ 3/leq x'nL eg] o'4 ug{ tof/ t/ lk|ofsf] OR5fcg';f/ cfkm" of}glqmofdf 
;DnUg x'g g;s]sf] rrf{ ub}{ s's'/leq dgf]ljZn]if0fnfO{ ;"Id ¿kdf rrf{ ul/Psf] 5 . 
3/glhs}sf] 5fqfaf;df a:g yfn]sf] s's'/ cfkm\g} dflnsn] af]nfpbf gcfpg], emf]qmfpg] 
/ glrg]sf] Jojxf/af6 s's'/n] d[To'af]wkZrft\ u[xTofu u/L ;Gof; wf/0ff u5{ eGg] 
lrGtg oxfF 5 . s's'/h:t} xfQL klg ayfg TofuL u'Kt cgsG6f/lt/ nfUg] tYosf] rrf{ 
ub}{ s's'/, xfQL nufot k[YjLjf;L ;a}k|0ffnLnfO{ d[To'af]w x'g] t/ o;sf] nflu k|fs[lts 
u'0f u'dfpg gx'g] cfzo oxfF JoQm 5 . bof, dfof, s?0ff, pksf/, dfgjLotf h:tf 
dfgjLo k|fs[lts u'0f nf]k x'Fb} hfFbf d[To'af]w h:tf] u'0f klg dflg; lj1fgsf] xf]8afhd} 
x/fPsf] ;To k|:t't ul/Psf] 5 . cfTdsf] 1fgsf] nflu :jod\df l:yt /xg' kg]{ cfkm\gf 
OlGb|ox¿k|lt ;hu x'Fb} ul/g] Wofgsf] cfjZostf x'G5 . a'4, s[i0f dxfjL/ / cf]zf]h:tf 
a'4r]tgfn] d[To'sf] k"jf{ef; ug'{sf] k5fl8sf] /x:o Wofg xf] hf] j}lbs k/Dk/fb]lv k"j{df 
k|fKt 5 eGg] bfz{lgs lrGtg oxfF JoQm 5 . u'?s'n lzIff k4ltdf ;]jf, sd{ of]u / 
Wofgåf/f lzionfO{ ;a}vfnsf] 1fg lbOg] ;tzk|ltzt ;xeflutfd"ns lzIffn of]Do, 
ljj]szLn gful/s aGg ;xof]u ug{ lzIffsf] cGTo ub}{ ljB'tLo lzIff k|0ffnLn] xfdLn] 
dfgjLo u'0fx¿ ljsl;t x'g] df}sf u'dfPsf 5f}F eGg] ;f]Rg' h?/L 5 eGg] cfzo oxfF 5 . 
;xeflutfsf] dxÎj klZrdf b'O{ dxfg\ JolQmx¿sf] jStJoaf6 klg k|i6 x'g uPsf] 5 . 
rlr{nn] lagf ;|f]tf cfkm" gaf]Ng] / hfFg luNu'8n] lkmNddf eGbf /ª\ud~rdf sfd ug{ dg 
k/fpg] pQ/af6 h'g cfgGb kfl6{l;k];gdf 5, Tof] Sofd/fdf 5}g . j}1flgs o'un] lbPsf] 
Sofd/fsf] lzIffaf6 xfdLn] ;xeflutfsf] cfgGb u'dfPsf 5f}F eGg] cfzo oxfF JoQm 5 . 
lgod, cg'zf;g, ;dotflnsf, bafalagf v'nf cfsf;d'lg cfkm\gf] /f]hfOsf] ljifo / 
;dodf k"0f{ :jtGqtfk"j{s ljBfyL{n] k9\g kfpFbf k"0f{ ;Gt'li6 x'g] / o;af6 kl/0ffd 
;sf/fTds cfpg] tYo k|:t't ub}{ dflg; lj:tf/} k|s[lttkm{ cfslif{t x'g' kg]{ b[li6sf]0f 
oxfF JoQm 5 .  
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g]kfnL pkGof;df k/Dk/fdf Ifn
‘8fsf] ;fyL’ pkGof;

;f/
g]kfnL pkGof; k/Dk/fdf ;fdflhs oyf{yjfbL tyf cltoyfy{jfbL pkGof;sf/sf ?kdf 
kl/lrt n}g l;Fx afª\b]n åf/f lnlvt nË8fsf] ;fyL bflh{lnËsf] cf;kf; dfu]/ u'hf/f 
ug]{ Ps nË8fsf] oyfy{ hLjgnfO{ eflifs lrqsf] dfWodaf6 k|:t't ul/Psf] cltoyfy{afbL 
pkGof; xf] . o;df b'O{ sf7sf] ;xfotfn] 3;|L lx8\g] nË8fsf] lbgrof{, p;sf] hLjgdf 
36]sf 36gf, sf?l0fstfsf ;fy} dfgj]t/ kfq s's'/n] b]vfPsf] ldqtfsf] cg'kd gd'gfnfO{ 
b]vfOPsf] jf cfw'lgs ;Eotfn] dfgjsf] dfgjLo rl/q IfL0f aGb} uPsf] cj:yfdf Pp6f 
kz'n] dflg;nfO{ k|]d u/]sf] b]vfpFb} Pp6f k|f0fLn] csf]{ k|f0fnfO{ dfgjtfsf b[li6n] x]g'{k5{ 
eGg] bz{g k|:t't u/]sf] of] pkGof; oyfy{jfbL w/ftndf plePsf] clt oyfy{jfbL pkGof; 
xf] .
d'Vo zAbM oyfy{jfb, cltoyfy{jfb, k|tLsfTds, dfgjtfjfbL, cw{r]tg, tGb|f, 
cl:yk~h/, :jlKgn, cr]tg, cfj]u, cflTds, sf?l0fs .

!= ljifo k|j]z
 pkGof;sf/ n}gl;+x afª\b]n g]kfnL pkGof;sf If]qdf cltoyfy{jfbL wf/fsf] 
k|f/De u/fpg] pkGof;sf/ x'g . pgsf] ‘nË8fsf] ;fyL’ -@))*_ pkGof; cltoyfy{jfbL 
wf/fsf] k|of]u u/L n]lvPsf] pkGof; dflgG5 . pgsf k|sflzt cGo pkGof;x¿df d'n's 
aflx/ -@))$_ dfOt3/ -@))%_ /]Da|fG6 -@)@#_ cflb 5g\ . ;fdflhs ljifoj:t'nfO{ l6k]/ 
h:tfsf] To:t} k|:t't ug{ vlKk; afª\b]nn] ljz]if u/L lgDgjuL{o ;dfh / To;df klg 
d"ntM k|jf;L g]kfnL ;dfhsf] oyfy{k/s k|:t'lt lbg ;kmn 5g . k|s[ltsf] ;'Gb/ lrq0f 
u/L efj / syfj:t' cg';f/ j0f{g ug'{sf ;fy} rl/qsf] dgf]:t/;Fu k|s[ltnfO{ ;dGjo ub}{ 
cufl8 a9fpg' pgsf] ;kmn cf}kGofl;s k|j[lQ xf] . cfkm\gf s[ltdf oyfy{eGbf klg k/sf] 
cem} leqL oyfy{sf] /x:o vf]tNg ;kmn pkGof;sf/sf ?kdf kl/lrt pgL sf?l0fstf, 
cf~rlnstf, ;"Id =======dgf]ljZn]if0f, lg/fzfjfbL hLjgb[li6, hLjgLk/s pkGof; n]vg / 
lrqsf/L efiffsf] k|of]u ug]{ pkGof;sf/ x'g . n}gl;+x afª\b]nsf]] ‘nË8fsf] ;fyL’ pkGof; 

ljh' k5fO{
pk–k|fWofks

l;4fy{ uf}td a'4 SofDk;, a'6jn
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cf}kGofl;s tÎjsf cfwf/df s]–s:tf] /x]sf] 5 eGg] ;d:ofdf s]lGb|t /xL pSt pkGof;df 
k|:t't j}rfl/s / k|of]uzLn kIf s]–s:tf /x]sf 5g\ / To;nfO{ s]–s;/L ljZn]if0f ug{ 
;lsG5 eGg] d"n ;d:ofnfO{ cfwf/ dfg]/ of] cfn]v tof/ kfl/Psf] 5 .

@= cWoogsf] p2]Zo
 n}gl;+x afª\b]nåf/f cltoyfy{jfbL z}nLdf n]lvPsf] ‘nË8fsf] ;fyL’ pkGof; 
dfgjLo / dfgj]t/ b'j} kfqsf] k|of]u u/L n]lvPsf] pkGof; xf] . dfgj ;dfhdf dfgjn] 
dfgjnfO{ 3[0ff u/]klg dfgj / kz'lar k|]d x'g ;S5 eGg] pRr ljrf/nfO{ k|:t't ug''{ of] 
pkGof;sf] k|d'v p2]Zo xf] . nË8f h:tf] c;Qmsf] k};f rf]g]{, sk8f rf]g]{, eb|enfb\dLx¿ 
kmh'n k};f vr{ ug]{ t/ c;xfo nË8fnfO{ 3[0ff lt/:sf/ / JoË ug]{ t/ ;xof]u gug]{ 
cfhsf] ;Eo egfFpbf] ;dfhk|lt JoË ub}{ dfgjtfjfb efjgfsf] ljsf; u/fpg kxn ug'{ 
klg o; pkGof;sf] csf]{ cxd p2]Zo xf] . o; n]vn] cWoog ug{ vf]h]sf p2]Zox¿ o; 
k|sf/ 5g\ .
s_ k|:t't n]vsf] d"n p2]Zo 9f]+uL / dfgjtz"Go ;dfhdf ckfË / czQm x¿n] ef]Ug'k/]sf 

3[0ff, lt/:sf/, ckdfgsf] cGTo u/L dfgjtfjfbL k|j[lt leÏofpg] k|of; ug'{,
v_ dfgjtf j}nfPsf] d?e"lddf kz'n] cflTdotf b]vfpg ;S5 eGg] ljrf/ k|:t't ug'{,
u_ ljZj aGw'Îsf] efjgfsf] ljsf; ug'{,
3_ cltoyfy{jfbL k|j[lQsf] k|:t'lt ug'{ .

#_ dxŒj
 n}gl;+x afª\b]n åf/f lnlvt ‘nË8fsf] ;fyL’ pkGof;sf] k|:t't cltoyfy{jfbL 
k|j[lQnfO{ cf}krfl/s l;4fGtsf cfwf/df ljZn]if0f ul/Psf]n] pSQ ljifodf cWoog ug{ 
rfxfg] kf7ssf nflu of] n]vsf] cf}krfl/s / dxÎj /x]sf] 5 .
o; n]vsf dxŒjx¿ M
s_ dfgjtfjfbL k|ljlQsf] k[i7kf]if0f ug{ ;xfos l;4 ePsf]n]
v_ dfgjtfxLg ;dfhdf dfgjnfO{ kz'n] klg cflTds k|]d / ;b\efj k|bfg ug{ ;S5 eGg] 

ljrf/ ;~rf/ ug{ ;kmn ePsf]n],
u_ cltoyfy{jfbL k|j[lQsf] ljZn]if0f ul/Psf]n],
3_ ;DjlGwt txsf cWoogstf{nfO{ hfgsf/L k|bfg ug]{ If]q lgdf{0f u/]sf]n],
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$_ tYof°sf] ;°ng / ljZn]if0f ljlw
 k|:t't n]v d"ntM åtLos ;|f]taf6 ;fdfu|L ;¡ng u/L tof/ kfl/Psf] 5 . 
o;dWo] klg ljz]ifu/L k':ts kqklqsfdf k|sflzt n]v /rgf, hg{n, cg';Gwfg k|ltj]bg 
cflb n]vx¿ ;°ng u/L To;s} cfwf/df ljZn]if0f ul/Psf] 5 . k|fylds ;|f]tsf ?kdf 
‘nË8fsf] ;fyL’ pkGof;nfO{ lnOPsf] 5 . n}gl;+x afª\b]nsf] cf}kGofl;s k|j[lQ / 
‘nË8fsf] ;fyL’ pkGof;sf] ljZn]if0fsf lglDt j0f{gfTds / JofVofTds ljlwsf] pkof]u 
ul/Psf] 5 .

%_ pkGof;sf] ;}4flGts kof{wf/
 pkGof; ;flxTosf] cfVofg e]b cGt/ut kg]{ Ps k|d'v ljwf xf] . pkGof; zAb 
tG;d ePklg pkGof; ljwf rflx kfZrfTo ;flxTosf] b]g xf] . ‘Gof;’ zAbdf ‘pk’ pk;u{ 
nfu]/ ag]sf] pkGof; zAbsf] zflAbs cy{ glhs /fVg' eGg] x'G5 . O6fnL efiffsf] gf]j]nf 
af6 c+u|]hLsf] gf]j]n sf ?kdf o;n] k|l;4 kfPsf] xf] . gf]j]nsf] zflAbs cy{ clnslt 
gof j:t' eGg] x'G5 . o;/L kfZrfTo hutaf6 gofF ljwfsf ?kdf k|l;l4 kfpFb} uPsf] 
gf]j]n jf pkGof; u'h/ftL efiffdf gan syf / d/f7Ldf sfbDa/L eGg] ul/G5 -lg/f}nf / 
cGo @)^% k[ !#)_ . o;/L pkGof; eGgfn] dfgj hLjgsf] lj:t[t kIfnfO{ ;d]6\g ;Sg] 
uBdo cfVofgfTds ljBf eGg] a'lemG5 .
 pkGof;sf] glhs x'g] uB/rgfnfO{ ;+:s[tdf cfVoflosf elgPsf] kfOG5 eg] 
kfZrfTo ;flxTodf nf]s syf, ldys jf gLlteGbf leGg k|]d / ;fx;sf syf ePsf 
/f]dfG;x¿ n]lvg] qmddf g} pkGof; ljwfsf] hGd ePsf] xf] -a/fn / cGo, @)^# k[ 
!(*_ . dfgj hLjg / hutsf] ;"Id cWoog u/L hLjgsf lj/f6 cfofdsf] k|:t'lt lbg 
;Sg] uB / cfVofTds ljwf ePsf]n] cfw'lgs o'udf pkGof; lgs} nf]slk|o ljwf jGg 
k'u]sf] 5 .
 ;flxTosf] >Jo ljwfcGt/ut kg]{ pkGof; sf] k|d'v j}lz6\o eGg' g} dfgj 
hLjgsf] k|ltlglwd"n k|:t'lt lbg ;Sg' xf] . dfgj hLjgsf hl6ntf / 3l6t 36gf dfq 
geO{ kl/j]z, k|s[lt / ljrf/sf] cleJolSt x'g] ;d'lrt nDjfO x'g] ePsf]n] klg pkGof; 
ljwfsf] ;flxTodf pRr:yfg 5 . 36gf / rl/qsf] plrt ;+of]hg u/L hLjgsf oyfy{ 
kf6fx¿nfO{ snfTds 9Ën] lrq0f ug]{ pkGof;sf] z}nLsf] 5'§} dxÎj 5 . ;/;tL{ x]bf{ 
nfdf] syfh:tf] nfu]klg ljleGg kIfaf6 syfaf6 cnu u/fpg] tÎjx¿ pkGof;df lgxt 
5g\ . pkGof;sf nflu ljifo, 36gf / rl/qnfO{ ljzfn / ljljw kIfaf6 k|:t't ul/g' 
clgjfo{ dflgG5 . ;dfhdf eP 36]sf dl;gf 36gfnfO{ l6k]/ lv:;f n]vgaf6 ;'? ePsf] 
pkGof;n] w]/} cf/f]x cj/f]x kf/ ub}{ cfhsf] ljsl;t :j?k k|fKt u/]sf] xf] . kl/jt{gsf] 
jxfj;Fu} ;fdflhs e]befj, zf]if0f, cGofo, cTofrf/ h:tf ;dfhsf ljljw kIfsf ;d:of 
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/ oyfl:yltnfO{ ;d]6\b} j]/f]huf/L, ju{åGå /fhg}lts ljb|f]xnfO{ klg cfkm\gf] If]q agfOPsf] 
5 . 
 pkGof; ;zQm k|efjsf/L pTs[i6 / pT;'stfk"0f{ aGgsf nflu ljleGg tÎjx¿sf] 
cfjZostf kb{5 . pkGof; lgdf{0f ug{ cfjZos kg]{ pks/0fx¿ g} o;sf tÎjx¿ x'g . 
jt{dfg ;dodf b]vfk/]sf cf}kGofl;s s[ltsf cfwf/df pkGof;sf] ;Unf] ?k lgdf{0f 
ug{sf lglDt lgGglnlvt tÎjx¿ cfjZos /x]sf] b]lvG5 .
s_ syfgs  v_ kfq  u_kl/j]z  3_ p2]Zo
ª_ efiffz}nL   r_ b[li6ljGb'   5_ zLif{s  h_ k|tLs / ljDj
em_ åGå
 o; n]vdf pkGof;sf] syfj:t', kfqljwfg, p2]Zo, kl/j]z, efiffz}nL / k|of]uzLntf 
h:tf kIfdf s]lGb|t eP/ ‘nË8fsf] ;fyL’ pkGof;sf] ljZn]if0f ul/Psf] 5 .

^= JofVof ljZn]if0f
 n}gl;+x afª\b]nsf] ‘nË8fsf] ;fyL’ pkGof; @))* ;fndf k|sflzt gf6s xf] . 
of] cJof; g]kfnL pkGof; ;flxTodf cltoyfy{jfbsf] k|of]u u/L n]lvPsf] k|yd pkGof; 
xf] . o; pkGof;df pkGof;sf/n] dfgjLo nË8fsf] / dfgj]t/ s's'/ kfqsf] k|of]u u/L 
jt{dfg ;dodf x/fpb} uPsf] dfgjtfsf] vf]hL ug]{ bl/nf] k|of; u/]sf 5g . ljrf/sf] 
lj>[ª\vntf, cr]tgsf] cGwsf/df ?dln /x]sf oyfy{nfO{ k|:t't u/]sf] of] pkGof; 
cflTds :jtM lqmofsf] dfWodaf6 cltoyfy{jfbsf] x/kmdf k|j]z u/]sf] 5 .

^=! pkGof;sf] syfj:t'
 n}gl;+x afª\b]nsf] t];|f] cf}kGofl;s s[lt ‘nË8fsf] ;fyL’ pkGof; @))* 
bflh{lnËsf] ;fdflhs k[i7e"lddf Pp6f ;dfhaf6 ckx]lnt nËuf8fsf] b}lgs hLjgrof{sf] 
ljifoj:t'nfO{ cfkm\gf] syfj:t' agfPsf] pkGof; xf] . o;n] ;dfhdf Pp6f ckfËn] em]Ng' 
k/]sf kL8f, ckdfg, lt/:sf/ / afWotfnfO{ sYo ljifo agfPsf] 5 . bflh{lnËsf] ;'Gb/ 
jftfj/0fsf] k|:t'lt lbOPsf] o; pkGof;df k'ln;, enfb\dL, pR5[ª\vn s]6fs]6L klg 5g\ 
/ >dhLlj s'NnLx¿ klg 5\g . ;a} cf–cfkm\g} w'gdf 5g . ;dfhdf /x]sf ;an / pRr 
ju{n] czQm nËu8f k|lt ug]{ b'/\Jofjxf/ o; pkGof;df k|:t't ul/Psf] 5 . dflg;x¿sf] 
ljrdf PSnf] nËu8f] c;xfo aGg' k/]sf] kL8fnfO{ dfld{s ?kdf pkGof;sf/n] JoQm u/]sf 
5g\ . dflg; eP/ Pp6f ckfË dflg;nfO{ ;xof]u, ;b\efj JoQm ug{ grfx]s} cj:yfdf 
Pp6f dfgj]t/ kfq s's'/nfO{ kl/jf/sf] ;b:odf ;fyL agfpg'kg]{ afWotf o; pkGof;df 
sf?l0fs ?kdf JoQm ul/Psf] 5 . g]kfnaf6 /f]huf/Lsf] vf]hLdf bflh{lnË k'u]sf] Pp6f 
s]6f] uf]7fnf] aG5 / 3fF; sf6\g ?vdf r9\bf nf]6]/ nË8f] aGg k'U5 . h'g JolQmsf] 
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3/df uf]7fnf] a:bf nË8f] ag]sf] lyof] pQm AolQmn] ;xof]u ug'{sf] ;f6f] ckx]ngf / 
lt/:sf/ u/]kl5 ahf/sf] s'g} 9nfg, gu/kflnsfsf] k]6L, :6];g nfO{ af;:yfg agfpg 
afWo x'G5 / kl5 s's'/nfO{ ;fyL agfP/ /fVg yfNb5 . afWotfn] dfUg] ag]sf] nË8f] 
xft k;f/]/ k};f dfUg rfxb}g t/ kl/l:yltn] p;nfO{ k/hLlj agfOlbG5 . b'Mvn] hf]uf8 
u/]sf] k};f klg rf]/L ePkl5 p b'MvL aG5 . To;dfly s's'/ klg x/fPkl5 t emg} ljlIfKt 
aGg k'U5, lbgel/ ef}tfl/sf] nË8f] ;fFem ylst / kLl8t ePkl5 cfkm}n] agfPsf] ;fgf] 
em'k|f]df kmls{g ;Sb}g . xfjf / kfgLsf] j]uaf6 hf]lug Pp6f bnfgdf 3'l;|g k'Ubf ToxfFaf6 
unxQL nufOG5 . hj/h:tL ws]nLlbbf pm lxnf]df ul8g k'U5 . ;j}lt/af6 lt/is[t / 
ckx]lnt nË8f] k};f rf]/L x'g', s's'/ klg x/fpg'n] cltg} kLl8t aG5 / ws]lnP/ lxnf]df 
ufl8Pkl5 p;sf] cj:yf emg} gfh's aGg hfG5 . ef]lnkN6 s's/ cfpF5 / nË8fsf] 
k|f0f lgl:sG5 . w]/} lbg ef}tfl/P/ cGTodf s's'/ klg d5{ cGttM bz dlxgf kl5 s's'/ 
/ nË8fsf] cl:yk~h/ Ps} 7fpFdf e]l6Psf] k|;Ëdf k'u]kl5 pkGof;sf] cGTo x'G5 .

^=@ kfq ljwfg
 n3' cfofddf ;+/lrt ‘nË8fsf] ;fyL’ pkGof;df kfqx¿ klg yf]/} ;+Vofdf /x]sf 
5g . Pp6} dfgjLo kfq nË8fsf] ;]/f]km]/f]df pkGof; 3'd]sf] b]lvG5 . t;y{ nË8f] 
pkGof;sf] k|d'v kfq xf] . nË8fsf] ;fyLsf] ?kdf kl/lrt s's'/ pkGof;sf] ;xfos 
kfq xf] cGo kfqx¿df :s'n] s]6fs]6Lx¿, o'jfo'jtLx¿, b'wjfnf, levf/L, enfb\dL, k'ln; 
h'ljnL aª\unfdf a:g] s]6L, sf]Onf s'NnL, /ldt] h:tf y'k}|… kfqx¿ 5g . pkGof;df 
k|o'Qm k|d'v tyf ;xfos kfqsf] rl/q lrq0f o;/L ug{ ;lsG5 . 
s_ n·8f]
 nË8f] o; pkGof;sf] k|d'v k'?if kfq xf] . o;sf} s]Glb|otfdf pkGof;sf] 
syfj:t' cufl8 a9]sf]n] pms]Gb|Lo rl/q klg xf] . jt{dfg ;dofdf dfgj ;dfhdf 
dfgjtf x/fpFb} uPsf]df pbf;Lg aGg] nË8f] dfgjtfjfbL kfqsf] ?kdf pkGof;df lrlqt 
5 . enfb\dLx¿sf] lt/:s[t Jojxf/, o'jfo'jtLsf] ljs[t k|j[lQ, ;dfhn] c;xfok|lt ug]{ 
b"/Jojxf/ k|lt 3[0ff ug]{ rl/q ePsf]n] p;nfO{ ;Trl/qsf ?kdf lnOG5 . pkGof;sf] 
;'?b]lv cGTo;Dd kl/jt{g geO{ Pp6} e"ldsfdf /x]sf]n] pm l:y/ kfq xf] . g]kfnaf6 
d'unfg k;]/ ckfË agL ckx]lnt hLjg afRg ljjz g]kfnLsf] k|ltlglw ug]{ ePsf]n] pm 
k|ltlglw kfq xf] . oyf{y ?kdf lrq0f ubf{ pm levf/L ju{df kg]{ rl/q xf] . pkGof;df 
k|ToIf ?kdf ;'?b]lv cGTo;Dd b]vfk/]sf]n] pm d~rLo kfq xf] . pkGof;df p;sf] cxd 
e"ldsf /x]sf] / syfj:t'af6 Psl5g klg x6fpg gldNg] ePsf]n] pm aG4 kfq klg xf] . 
o;/L g]kfnaf6 sfdsf] vf]hLdf bflh{lnË k'u]sf] o'jf uf]7fnf] a;]sf] / 3fF; sf6\g ?v 
r9bf nf]6]/ nË8f] aGg afWo pm lgoltn] 7u]sf] kfq xf] .
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cfkm\gf] kl/ro n'sfP/ a;]sf] nË8f] em'qf] sk8f nufP/ nÝLsf] ;xf/fn] lx8\g' k/]klg 
cfkm'nfO{ c? levf/L eGbf rnfv / cg'ejL 7fG5 . dfu]/ vfg grfx]/ k};f ePsf] a]nf 
lsg]/ vfg] nË8f] :jfeLdfgL efj af]s]sf] kfq xf] . ;kgfdf wL/wfd hfg'n] p;sf] dgdf 
ct[Kt rfxfgf ePsf] hfgsf/L x'G5 eg] s's'/nfO{ cfkm\gf] ufF; sf6]/ v'jfP/ ;fydf 
/fVg'n] p;df cleefjsTj ePsf] tYo af]w x'G5 . o;/L nË8f] ljjz, lgoltn] 7u]sf] 
/ aiff}{ b]lv bflh{lnËdf 7Ss/ vfPsf] cefuL kfq xf] h'g ;Eo dflg;x¿sf] ;dfh 
dflg;x¿s} unxQLn] nfrf/ d[To'j/0f ug{ k'U5 .
v_ s's'/
 s's'/ o; pkGof;sf] ;xfos kfq xf] . dfgj]t/ kfq s's'/ nË8fsf] cfTdLo 
ldqsf ?kdf :yflkt ePsf] 5 . nË8fsf] Psnsf7] hLjgdf ;fy lbg], p;sf] ckfË 
hLjgnfO{ ;xf/f lbg] s's'/ nË8fsf] ;xof]uLsf ?kdf b]vf k/]sf] 5 . dfgjn] dfgjnfO{ 
lxgt/ Jojxf/ ul//x]sf] kl/k]|Iodf s's'/n] b]vfPsf] cflTdotf ;x\gLo 5 . pkGof;nfO{ 
r/df]sif{df k'¥ofpg] tyf cGTo ug]{ sfo{df klg o;sf] cx\d e"ldsf b]lvG5 . pkGof;df 
s]lx If0f x/fPklg nË8fsf] clGtd cj:yfdf s's'/ pkl:yt 5 . pkGof;sf] kmnk|flKt 
/ n]vssf] p2]Zo k|flKtnfO{ dfWod alglbPsf] s's'/ ‘nË8fsf] ;fyL’ pkGof;sf] Psdfq 
;xfos kfq xf] .
u_ cGo kfqx¿
 pkGof;sf cGo kfqx¿df :s'n] afnaflnsfx¿ kb{5g pgLx¿n] nË8fnfO{ b'Mv 
lbPsf]n] k|lts"n kfq x'g\ . logLx¿ pkGof;sf] cGTo;Dd klg kl/jt{g gePsf]n] pgLx¿ 
l:y/ :jefjsf kfq x'g . cGo kfqx¿df k'ln;, k;n dflns, enfbdL h'ljnL aËnfsL 
o'jtL, sf]Onf s'NnL, 8f«Oe/ cflb kb{5g\ . h'ljnL aËnfsL o'jtL cfdf ju{sL kfq xf] . 
8f«Oe/ dhb'/ ju{sf] kfq xf] . k'ln; k|zf;g ju{sf] kfq xf] . o;/L pkGof;df nË8fn] 
jt{dfgdf ef]u]sf 36gfdf jl0f{t / ctLtsf] :d/0fdf jl0f{t ljleGg kfqx¿sf] ljz]if e"ldsf 
/x]sf] 5 . 

^=# pkGof;df k|o'Qm cltoyfy{jfb
 cfw'lgs g]kfnL pkGof; k/Dk/fdf cltoyfy{jfbsf] k|of]u ug]{ k|yd pkGof; 
‘nË8fsf] ;fyL’ pkGof; xf] . dflg;sf] ;xh ?k, k/d oyfy{ cr]tg dgdf lglxt x'G5, 
o; pkGof;df cflTds :jtM lqmofsf] dfWoaf6 cjr]tg dgsf] clg/fndf… k'Ug] sf]lz; 
ul/Psf] x'gfn] o;nfO{ cltoyfy{jfbL pkGof; elgPsf] xf] . kfZrfTo lrqsnf / ;flxTosf 
1ftf jfª\b]nn] oyfy{afb af6 ;Gt'i6 geP/ nË8fsf] ;fyL h:tf] cltoyfy{jfbL pkGof; 
;[hgfug{ nfu]sf] ;dLIfs s[i0f rGb|l;Fx k|wfgsf] dt /x]5 5 -a:g]t, @)%*, k|!!^_ . 
cltoyfy{jfbsf] ;|f]t bfbfafb xf] . o;n] ts{ / ljj]snfO{ jzdf /fVg vf]Hb5 / jflx/L 
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j:t' oyfy{nfO{ gf3L cjr]tg dgsf ;xhtfsf] cleJolQm ub{5 . ljj]Ro pSt pkGof; 
oxL cr]tgs} k/d ;Tosf] ;kmn cleJolQm geP klg clt j:t'jfbL dfGotfsf] cg';/0f 
/ k|of]u k|r'/ dfqfdf /x]sf] 5 . s's'/n] nË8f]nfO{ u/]sf] cfTdLo k|]d, ;Eo egfpFbfsf] 
cdfg'lifstfsf] 3[0ff k"0f{ lj/f]w h:tf kIfn] cltoyfy{sf] x/km lvr]sf] e]l6G5 . l;g]df 
3/df 6fFl;Psf] kf]:6/sf] ljeT; b[Zo, ;kgfdf s's'/;Fu v]n]sf] cfgGb, lu4n] 7'›\g 
yfn]sf] ;kgf, l;g]df xndf k:g] hf]8Lsf] lrq0f h:tf 36gfx¿sf] qmdxLg j0f{g 
pkGof;sf cltoyfy{jfbL lrGtg x'g\ . nË8fsf] cr]tg cfj]udf cfPsf ;dj]bgf klg 
o;sf k|df0f x'g . nË8f] / s's'/sf] d[To'kl5 s's'/ / nË8f]sf] xf8 Ps} 7fpFdf hf]l8Psf] 
b]vfP/ kz' / dfG5]sf] cfTdLotf b]vfPaf6 cltoyfy{jfbL k|j[lQ pkGof;df pTsif{df 
k'u]sf] 5 .
  nË8f] pkGof;df :jKg b[li6sf… ?kdf lrlqt 5 eg] s's'/rflx To;s} cflbd 
?kx¿sf] k|tLs xf] . nË8fsf] cflbd dgdf l:yt cflbd sfdgfsf :kKgnfO{ pb3fl6t 
ug'{ g} pkGof;sf] p2]Zo xf] . jf+:tljs ;+;f/df ;Dej x'g g;Sg] oyfy{nfO{ cltoyfy{jfbL 
9Ën] pkGof;df jl0f{t :jKg / cflbd OR5f, s's/ / nË8fsf] d]nn] pkGof;nfO{ oyfy{ 
eGbf k/ cltoyfy{jfbL x/kmdf pEofPsf] kfOG5 .

^=$ pkGof;df k|o'Qm dfgjtfjfb tyf sf?l0fstf 
 dfgjtfjfbL b[li6sf]0fn] pRrsf]l6df /x]sf] pSt ljj]Ro pkGof; sf?l0fstfsf] 
b[li6n] klg cu|:yfgd} b]lvG5 . dfgj ;dfhdf ;Eotfsf] vf]n cf]9]/ cdfgjLo aGb} 
uPsf] tLtf] oyfy{nfO{ 3f]Rg] sfo{ pkGof;df ePsf] 5 . o;} tYonfO{ n]vs n]Vb5g\ 
–o; ;fgf] pkGof;df >[Ëf/ /;sf] Ps yf]kf klg gxf]nf cyjf bfz{lgs tÎj klg gxf]nf, 
k/Gt' dfgjtfsf] Pp6f wldnf] lrq t cjZo g} lbg ;Snf eGg] nfu]sf] 5 / -a:g]t 
@)%*, k[!!^_ . dfgjn] dfgjtf x/fPsf] a]nf, bofdfof, ;b\efj ;]nfPsf] a]nf ‘nË8fsf] 
;fyL’ pkGof;df s's'/n] b]vfPsf] cfTdLotfn] dfgjtfsf] wHhL p8fPsf] 5 . pkGof;df 
nË8fsf] ljjz, c;xfo, lg?kfo cj:yfsf] ;fËf]kfËf] lrq0f ul/Psf]n] klg pkGof; 
sf?l0fs aGg k'u]sf] 5 . nË8f] hlt c;xfo / nfrf/ ePklg p;k|lt sfO{nf dhb'/ 
afx]s s;}n] klg bof b]vfpFb}g . p;nfO{ e'Oe+fn' eGg] b'Mv lbg], ;tfpg], k};f rf]l/lbg], 
unxQL lbg] ub{5g . xfjf–kfgL cfPsf] avtdf cf]t lbg'sf] ;§f ws]lnlbG5g\ . Pp6f 
ckfË / c;Qm JolQm o;/L ;jnf / ;Ifd JolQm x¿af6 ckx]lnt, lt/is[t, 3[l0ft ePsf] 
tYonfO{ k|:t't u/]s}n] klg pkGof; sf?l0fs aGg k'u]sf] 5 . Pp6f ckfËdf ljj]s / 
dfgjtf 5, s's/df cflTdotf 5, dfgjtf 5 t/ ;Eo dflg; l/Qf] 5 eGg] efj JoQm 
ul/Psf]n] pkGof; dfgjtfjfbL b[li6sf]0f k|:t't ug{ klg ;kmn b]lvG5 .
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 dfgjtfjfbsf] ;Gbe{df pkGof;sf/ n]Vb5g\ –xfdL slj, n]vs, bfz{lgs snfsf/ 
cyjf ;dfnf]rs eOsg h'Fuf d'';f/]/ tfplbg vf]h] klg k[YjLsf] k/fn] em'k|f]df t pxL 
dfgj cfTdfsfs}og jf:tljs k|ltlaDax¿ ;Tosf] kbf{df lbgx' 3'dlkm/ ul//x]sf] 5g 
-a:g]t @)%*, k[!!&_ . 
 o;/L pkGof;df bLg b'MvLsf] sf?l0fstfsf] lrq0f ub}{ k|]d dfgjLo u'0f xf] / 
dfgjtfsf] cy{ k|]d ug'{ xf] eGg] ljrf/ cleJoQm ul/Psf] 5 . dflg;n] dflg;nfO{ k|]d 
gu/] klg kz'n] dflg;nfO{ cfTdLo k|]d ub{5 eGg] ;To tYo b]vfpFb} ;+;f/df x/]s k|f0fLn] 
Ps cfk;df ;b\efj /fVg'k5{, dfgjn] dfgjnfO{ lgefpFg] wd{ / st{Jo eg]s} dfgjtfjfb 
xf] eGg] dxfg ljrf/ pkGof;n] k|:t't u/]sf] 5 .

^=% efiff z}nL
 efiff z}nLut b[li6n] pkGof; ;/n, ;'jf]Wo b]lvG5 . st} st} nf]ssyf j0f{g 
z}nLdf ju]sf]n] o; pkGof;sf] z}nL j0f{gfTds xf] eGg ;lsG5 . nËf8fsf] sf?l0fs 
efjgfsf t/ËnfO{ ;nn aufOlbPsf]n] o;sf] z}nL cfnª\sfls/ sf?l0fs aGg k'u]sf] 
5 / ;/;tL{ x]bf{ b'MvfGt sfJoh:tf] nfUb5 . pkGof;df tG;d, cfuGt's / 7]6 g]kfnL 
zAbsf] ;dGjofTds k|of]u ul/Psf] 5 . :jlKgn syg / tGb|fa:yfsf] j0f{gn] cltoyfy{jfbL 
k|of]u z}nLsf] cjnDjg u/]sf] kfOG5 . n3' cfofdsf] x'bfF x'b}klg ljZjkl/j]znfO{ ;dfTg 
;Sg', gjLg vfnsf] 36gfsf] 5gf]6 ug'{ / Pp6} n3' pkGof;df ljljw k|of]u x'g' o; 
pkGof;sf cfkm\g} z}nLut j}lzi6\o x'g\ .

&= lgisif{ 
 k|:t't ‘nË8fsf] ;fyL’ pkGof; Pp6} pkGof;df ljljw k|of]u ug{ ;Ifd pkGof; 
xf] . g]kfnL pkGof; ;flxTod cltoyfy{jfbsf] k|f/De ug]{ pSt pkGof;df Pp6f nË8fsf] 
hLjgdf 36]sf tyf p;n] b}lgs ?kdf ef]u]sf lbgrof{sf] lrq0f ug]{ lznl;nfdf 
pkGof;sf/ oyfy{eGbf k/ cly oyfy{df k|j]z u/]sf 5g\ . dfgjLotfx|f; aGb} uPsf] 
jt{dfg kl/k|]Iodf s's'/sf] kfqut k|of]u u/L dfgjtfsf] k[i7kf]if0f ug{] sfo{ pkGof;n] 
u/]sf] 5 . o;/L n3'cfofdsf] kl/lwleq} /x]/klg g]kfnL pkGof; hutdf gofF df]8 yKg] 
;f}efUo k|bfg ug]{ n}gl;+x afê\b]nsf] ‘nË8fsf] ;fyL’ pkGof;nfO{ o'ufGtsf/L, ;zSt / 
pknlAwd"ns pkGof; dfGg'kb{5 .
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;Gbe{ ;"rL
– >]i7, bof/fd / cGo -@)$(_, g]kfnL ;flxTosf] ;+lIfKt Oltxf;, rf}=;= nlntk'/ M 

;femf k|sfzg .
– hf]zL, s'df/ jxfb'/ -@)%$_, ;flxTosf k|d'vjfb, nlntk'/ M ;femf k|sfzg .
– k|wfg, s[i0f rGb|l;+x -@)%@_, g]kfnL pkGof; / pkGof;sf/, nlntk'/ M ;femf 

k|sfzg .
– jfª\b]n, n}gl;+x -@))*_, nË8fsf] ;fyL, sf7df8f}+ M/Tg k':ts e08f/ .
– lqkf7L, jf;'b]j -@)$(_, kfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f -efu !_, nlntk'/ 

M ;femf k|sfzg .
– pkfWofo, s]zj k|;fb -@)%*_, ;flxTo k|sfzg, sf7df8f}+ M ;femf k|sfzg .
– a:g]t, s[i0faxfb'/ -@)%*_, cfw'lgs g]kfnL pkGof;, sf7df8f}+ M bLIffGt k':ts 

e08f/ .
– kf]v/]n, jfns[i0f / cGo -;Dkf=_ -@)%&_, g]kfnL a[xt zAbsf]z, sdnfbL M g]kfnL 

/fhsLo k|1f k|lti7fg .
– zdf{, df]xg/fh -@)%%_, ;dsfnLg ;dfnf]rgf l;4fGt / k|of]u, sf7df8f}+ M g]M/f=k|=k| .
– k|wfg, s[i0f rGb|l;+x -@)#&_, g]kfnL pkGof; / pkGof;sf/, nlntk'/ M ;femf 

k|sfzg .
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d'n'ssf] ;d[l4sf] nflu
j}b]lzs nufgL

!= ;f/;+If]k
ljZjsf cy{Joj:yfnfO{ x]bf{ ljsfl;t cy{Joj:yf Pjd\ ljsfG;f]d'v cy{Joj:yf ul/ 
b'O{ ju{df ljefhg ul/Psf] 5 . g]kfn Ps ul/a /fi6« ePsf] sf/0f oxf“sf] cy{Joj:yf 
ljsf;f]Gd'v cy{Joj:yf xf] . oxf“sf clwsfz+ hgtfx¿ ul/aL, a]/f]huf/L, c;dfgtfh:tf 
;d:ofx¿af6 lkl8t 5 . o:tf] ljifd kl/l:yltdf d'n'snfO{ cfly{s ;d[l4 tkm{ n}hfg 
cfhsf] cfjZostf ePsf] 5 . clxn] cfd gful/ssf] dgdl:tsdf ;d[l4 eg]sf] ;'lgG5 . 
t/ ;d[l4 eg]sf] s] xf] < ;d[l4 s;/L k|fKt ug{ ;lsG5 < To; ;Gbe{df clwsf+z ;r]t 
gful/sx¿ cgle1 g} 5g\ . To;}n] ;d[l4sf af/]df hfGg / s;/L / slxn] ;d[l4 k|fKt 
xf]nf eGg] ;Gbe{df of] n]v pkof]lu x'g]5 . x/]s g]kfnLn] dfgaf]lrt hLjg hLpg k'Ug] 
u/L vr{ ug]{ ;fd{Yojfg\ /fVg' g} xfd|f] b]zsf] kl/j]zdf ;d[l4 xf] . vr{ ug]{ ;fd{Yojfg 
agfpg cfo cfh{gsf] cfly{s lqmofsnfkx¿ ;~rfng ug{ kof{Kt k"“hLsf] cfjZostf 
kb{5 t/ g]kfn ul/a lk5l8Psf] d'n's ePsf] x'“bf cflGtl/s k"“hL cToGt} Go"g 5 . 
o;/L cy{tGqnfO{ ultzLn agfO cfly{s lqmofsnfk a9fp“b} cfly{s ;d[l4sf] af6f]df 
cl3 a9\gsf nflu s]jn cfGtl/s k'“hLsf] k|of;n] dfq ;Dej 5}g . To;}n]] of] cfGt/Ls 
k““hLsf] Go"gtf k"lt{ ug{sf nflu ljb]zL k"“hL Nofpg] jftfj/0f l;h{gf ug'{kb{5 . xfdLn] 
/fli6«o cy{tGqdf htfht} r'gf}tLx¿sf] kxf8 dfq xf]Og ;sf/fTds ;f]rsf] ljsf; u/L 
cj;/x¿sf] d}bfgdf d'n'ssf d"ne"t ;d:ofx¿ klxrfg ub}{ k|fyldstfsf If]qsf] 5gf]6 
ug'{kb{5 . d'n'ssf] ljsf;sf nflu k|fyldstfsf If]qsf] lgwf{/0f kZrft\ ljb]zL nufgL 
leÎofpg x/;Dej k|of; ug'{kb{5 . ljb]zL nufgL leÎofpg d'n'sn] #÷# k6s;Dd nufgL 
;Dd]ng ul/;s]sf] 5 . t/ ;Dd]ngdf k|lta4tf hgfP cg';f/ g]kfndf nufgL lelqg 
;s]sf] 5}g . ljb]zL nufgL leÎofpgsf] nflu d'n'sdf nufgL d}qL jftfj/0f / zfGtL 
;'/Iffsf] /fd|f] k|j4 /xg' kb{5 . o;sf ;fy} ahf/sf] pko'Qm ;Defjgfsf] lgdf{0f ug'{ 
k|fylds cfjZostf xf] . To;sf ;fy} nufgL k|a4{g ug]{ vfnsf] lzIff, cfjZos sfg'g 
gLltut / ;+:yfut Joj:yf ;'9[4 ul/g' kg]{, ;'zf;gsf] k|Tofe"lt, ef}lts k"jf{wf/sf] 

/f]dLdfnf /fhe08f/L
;x–k|fWofks, lqe'jg ljZjljBfno

;+sfo ;b:o, l;4fy{ uf}td a'4 SofDk;, a'6jn
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kof{Kttf Joj:yf, e|i6frf/sf] cGTo, k|rf/ k|;f/ df hf]8 nufotsf w]/} sfo{ h?/L 5 . 
o:tf] ug{ ;lsof] eg] kof{Kt ljb]zL nufgL leqL s]xL bzs d} g]kfn ;d[4 d'n's aGgdf 
z+sf x'“b}g . 
d'VozAbfjnLx¿M k'/ftflÎjs, ;d[[4, af}l4s, ;DklQ, elh{gNof08, dfgaf]lrt, 
k|lta4tf, lehg 

@= cWoogsf] p2]Zo 
k|:t't cWoogdf lgDg p2]Zox¿ /flvPsf] 5 . 
•	 ;d[l4sf] cy{ / kl/rfiff k|i6\ofpg' . 
•	 g]kfnL cy{Joj:yfsf] d"ne"t ;d:ofx¿ kl/rfng ub}{ ;d[l4sf nflu k|fyldstfsf 

If]qx¿sf] lgwf{/0f ug'{ . 
•	 ;d[l4sf nflu ljb]zL nufgLsf] cfjZostf / dxTj :ki6 kfg'{ . 

#= cg';Gwfg ljlw / ;fdu|L 
k|:t't cWoog g]kfnL cy{Joj:yfdf ;d[l4sf nflu j}b]lzs nufgLsf] af/]df s]lGb|t 5 . 
o;sf nflu låltos tYofª\sLo ;|f]t cGtu{t cfly{s ;j]{If0f, ;d[l4 tyf j}b]lzs 
nufgL leq\ofpg ul/Psf] k|of; cGtu{t nufgL ;Dd]ng ;DalGw /fli6«o tyf cGt/fli6«o 
:t/df k|sflzt hg{n, g]kfn /f;, a}å ;dfrf/, n]v /rgf, kqklqsf ljsLlkl8of 
cflbnfO{ cfwf/ dfgL JofVofTds tyf ljZn]if0ffTds 9f“rfdf tof/ kf/LPsf] 5 . pNn]lvt 
;fdfu|Laf6 k|fKt ;"rgf, tYofª\s tyf ;fdu|LnfO{ a'emfO{df ;/ntf xf]; eGg] p2]Zon] 
k|ltzt tyf d'Vo ljZn]if0fsf] cjoj k|of]u u/L tYosf] ljZn]if0f ul/Psf] 5 . 

$= JofVof tyf ljZn]if0f 
;d[[l4sf] cy{ tyf kl/efiff, g]kfnL cy{Joj:yfsf] d"ne"t ;d:of, ;d[l4sf nflu k|fyldstf 
If]qsf] 5gf]6, ljb]zL ;xof]u Nofpg] ;Gbe{df nufgL ;Dd]ngsf] cfjZostf / cf}lrTo 
tyf ljb]zL nufgLsf nflu d'n'sn] ug'{kg]{ cfjZos zt{x¿ tyf ;'emfjx¿nfO{ k|fKt tYo 
tyf ;fdu|Lsf] cfwf/df lgDgfg';f/ JofVof tyf ljZn]if0f ul/Psf] 5 . 

!= ljifo k|j]z 
 g]kfn ;fgf] b]z eP tfklg k|fs[lts, wfld{s, ;f“:s[lts tyf k'/ftflÎjs ;Dkbfsf 
b[li6sf]0fn] wgL, ;d[4 / ;DkGg /fi6« dflgG5 t/ klg oxf“sf] k|ltJolQm cfo Ps xhf/ 
gAa] -!)()_ cd]l/sL 8n/ -cf= ;j]{If0f, @)&^÷)&&_ sf] xf/fxf/Ldf x'gfn] ljZj dfglrqdf 
g]kfn ul/a /fi6«sf] ?kdf lrlgG5 .
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 g]kfn ljZjs} cfly{s j[l4b/ pRr ePsf b'O{ 7"nf d'n'sx¿ rLg / ef/tsf aLrdf 
cjl:yt 5 . g]kfndf s'n hg;+Vofsf] !*=^ k|ltzt hg;+Vof lg/k]If ul/aLsf] /]vfd"gL 
af“Rg ljjz 5g\ . cfo c;dfgtf Jofks 5 . g]kfndf k'“hLsf] ;fwg dfq sdL ePsf] 
xf]Og cfg'lgs pks/0f, cg';Gwfg, k|fljlws 1fg k|lzIf0fsf] klg sdL 5 5 . g]kfneGbf 
k5fl8 cf}Bf]uLs/0fdf k|j]z u/]sf d'n'sx¿ h:t} blIf0f sf]l/of, rLg, hfkfg, l;+ufk'/, 
yfOn]08 cflb k"jL{ Pl;ofnL d'n'sx¿ cf}Bf]lus /fi6«sf ?kdf :yflkt eO{ ljsl;t tyf 
;d[4 d'n'sdf ?kfGt/0f eO;s]sf 5g\ eg] g]kfn /f0ffzf;gsfndf cf}Bf]uLs/0fdf k|j]z 
u/]sf] d'n's lzz' cj:yfdf g} /xg' lj8Dagfo'Qm 5  . To;}n] g]kfnsf] cfly{s ;d'lGtsf] 
lgldQ ljb]zL nufgLsf] cfjZostf kb{5 . 
 g]kfndf of]hgfa4 ljsf;sf] ;'?jft b]lvg} d'n'ssf] cfly{s ljsf; u/L 
;d'Ggltsf] ;kgf b]v] tfklg lgtLdf Ps?ktfsf] cefj, ;'ljwfdf c;dfgtf, lgolGqt 
cfly{s Joj:yf cflb y'k|} Jojwfgx¿n] ubf{ :jb]zL Pjd\ ljb]zL nufgLstf{x¿sf] cfsif{0f 
/x]g . klxnf] hgcfGbf]ng k5fl8 lgjf{lrt ;/sf/n] v'nf ahf/ cy{gLlt canDag u/L 
d'n'ssf] cfly{s ljsf; / ;d[l4sf nflu lghL If]qsf] nufgL cfsif{0f ug]{, pBf]uwGbfx¿ 
/fli6«os/0f gug]{, ;/sf/sf] e"ldsf nufgLstf{sf ?kdfeGbf klg ;xhstf{sf ?kdf 
canDag u/] kZrft cfly{s ljsf;df ;'wf/fTds ;+s]t b]lvg yfn]sf] lyof] . t/ lj=;+= 
@)%@ ;fnaf6 d'n'sdf lx+;fTds cfGbf]ng, /fhgLlts åGå tyf ;+qmd0fn] lgs} tn 
v:sfOlbof] . ca w]/} /fhgLlts d'2f ;ls ;s]sf] sf/0f klg xfdL ;a}sf] ;d'Ggltsf] 
cfsf+Iff k"/f ug{ ;d[4 g]kfn / To;sf] lbuf]kgsf] nflu nufgLof]Uo gLltdf ;'wf/ u/L 
nufgLsf] jftfj/0f tof/ ug'{kg]{ l:ylt b]vfk/]sf] 5 . 
 o;} qmddf ;/sf/n] j}b]zLs nufgL tyf k|ljlw x:tfGt/0f P]g @)$( nfu' u/]sf] 
5 . cfGtl/s ;|f]t / ;fwgn] dfq} ljsf; ultljwL ;~rfng ug{ ;Dej gx'g] ePsf]n] 
ljb]zL nufgL csif{0f ug{ cfw'lgs k|ljlw g]kfn leÎofpg j}b]zL nufgL tyf k|ljlw 
x:tfGt/0f P]g @)$( nfu' u/]sf] lyof] . o;}qmddf ;/sf/n] lghL If]qsf] e"ldsfnfO{ 
k|f]T;fxg ub}{ 7"nf 7"nf nufgLdfkm{t\ d'n'ssf] ;d[l4 ug{ ljb]zL nufgL cfdGq0f ug]{ 
qmddf #÷# k6s nufgL ;Dd]ng klg ul/;s]sf] 5 -kf]v|]n, @)&%_ . 
 d'n's ;d[l4sf lbzftkm{ cu|;/ eO/x]sf] cj:yfdf ;g\ @)!( sf] l8;]Da/sf 
clGtd lt/ rLgsf] a'xfgaf6 pTklQ eO{ ljZje/ km}lnPsf] sf]le8 !( n] g]kfnL cy{tGq 
klg c5'tf] x'g ;s]sf] 5}g . clxn] g]kfnL cy{tGq ;+s6sf] cj:yfdf u'h]|sf] 5 . 
;Dk"0f{ cfly{s lqmofsnfkx¿ 7Kk 5g\ . o:tf] cj:yfdf cfly{s lqmofsnfkx¿ ;'rf? 
ug{ ;/sf/L e"ldsf dxÎjk"0f{ x'G5 t/ ;/sf/ cfly{s ?kdf sdhf]/ ePkl5 cy{tGq 
;~rfng ug{ klg ljb]zL nufgLsf] h?/t x'G5 . o;} ;Gbe{df ;d[l4 eg]sf] s] xf] < 
d'n'ssf] ;d[l4sf] nflu ljb]zL nufgLsf] e"ldsf s] s:tf] x'G5 < ;d[l4sf nflu g]kfnn] 
s] s:tf sfo{x¿ ug'{kg]{ x'G5 < oL / o:t} lh1f;fx¿ k|i6\ofpg' o; n]vsf] p2]Zo x'g]5 . 
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@= ;d[l4sf] cy{ / kl/efiff 
 ;fdfGo efiffdf ;d[l4 eg]sf] ;DkGgtf xf] . o;nfO{ a'em\g ;j{k|yd …;d[4Ú zAbsf] 
cy{ hfGg'kg]{ x'G5 . o;nfO{ g]kfnL a[≈t zAbsf]zn] wgwfGo cflbn] ;DkGgtf k'lu;/L 
cfPsf] pGgtzLn jf pGgt egL kl/eflift u/]sf] 5 . ;+If]kdf eGbf ;d[l4 zAbn] JolQmsf] 
;DkGgtfnfO{ hgfp“5 / of] ;DkGgtf ljz]if u/L cfly{s If]q;“u ;DalGwt 5 . cfkm\gf] 
jf kl/jf/sf OR5f jf cfjZostfx¿ k"/f ug{ cfly{s sf/0fn] /f]lsg' gk/]sf] cj:yf g} 
Jofjxfl/s ?kdf a'em\g] ;DkGgtf xf] . x'g t dflg;sf OR5f jf cfsf+Iffx¿ c;Lldt 
x'g] ePsf]n] ;d[l4sf] k"0f{ laGb' km]nf kfg{ ;lsb}g t}klg cfkm\gf] 3/ Jojxf/ rnfpg, 
5f]/f5f]/L k9fpg, cf}ifwL pkrf/ ug{ rf8kj{ dgfpg s'g} ufx|f] ;fx|f] gk/]sf] cj:yf g} 
xfd|f] kl/j]z / ;Gbe{df ;d[l4 7xl/g hfG5 . csf]{ zAbdfeGbf uf“;, af;, skf;, lzIff, 
:jf:Yo h:tf dfgjhLjgsf Go"gtd cfwf/e"t a:t'x¿df cfjZostf cg';f/ vr{ ug{;Sg] 
x}l;ot sfod /xg' / oL a:t'x¿df u/]sf] vr{n] cGo Jojxf/nfO{ k|efj gkfg]{ cj:yf 
g} xfd|f] d'n'ssf] ;Gbe{df ;d[l4 xf] . ;d[l4sf] cy{ Psflt/ 6fNbf csf]{lt/ Ejfª gkg'{ 
cyjf 5f]6f] l;/s cf]8\bf 6fpsf] 5fk] uf]8f gfËf] x'g] cj:yf t kSs} xf]Og . x/]s 
g]kfnL kl/jf/n] dfgjf]lrt hLjg hLpg k'Ug] u/L vr{ ug]{ ;fd{Yo /fVg' g} xfd|f] cy{ / 
kl/j]zsf] Jofjxfl/s ;d[l4 xf] -9sfn, @)&%_ . 
 vr{ ug{ ;fd{Yojfg\ agfpg cfo a[l4sf cfly{s lqmofsnfkx¿ ;~rfng x'g'kb{5 . 
cfly{s ultljlwx¿ cGtu{t pBf]uwGbf, snsf/vfgf, ef}lts k"jf{wf/ tyf ljsf; lgdf{0fsf 
sfo{x¿ ;~rfng u/]/ /f]huf/Lsf] cj;/df a[l4 ug{kb{5 . o:tf] cfly{s ultljlwx¿ 
;~rfngsf nflu ;/sf/;“u kof{Kt k'“hL x'g'kb{5 t/ g]kfn ul/a d'n's xf], To;sf/0f 
g]kfn;“u cfGtl/s k'“hL cToGt} Go"g 5 . hlt 5 ;a} lgoldt tyf ;fwf/0f vr{nfO{ 
klg ck'u 5 . To;sf/0f ;/sf/n] af≈o k'“hL cfdGq0f ug{kb{5 t/ af≈o k'“hL jf 
ljb]zL nufgLstf{ jf ljb]zL nufgL cfdGq0f ugf{ ;fy cfOxfNg]  xf]Og . To;sf nflu 
jftfj/0fsf] l;h{gf ug{ kb{5 rfx] :jb]zL nufgLstf{ g} lsg gxf];, nufgL ul/Psf] 
k'“hLsf] ;'/Iffsf] k|Tofe"lt x'g'kb{5 . d'n'sdf nufgLsf] jftfj/0fsf] l;h{gf cufj} ;/sf/n] 
b]zsf] d"ne"t ;d:ofx¿ klxrfg ul/;s]sf] x'g'k5{ . 
# g]kfnL cy{Joj:yfsf d"ne"t ;d:ofx¿ 
 ;a}eGbf klxnf g]kfnsf] cfly{s If]qsf] d'Vo d'Vo ;d:ofx¿ s] s] x'g\ < 
;d:of t ;a} If]qdf ;d:of g} ;d:of 5 t/ d'Vo uf“7f] k/]sf] sxf“ xf] < Tof] klxrfg 
u/L ;d:ofsf] uf“7f] s;/L km'sfpg ;lsG5 < To;af/]df Jofks cWoog ljZn]if0f u/]/ 
cy{Joj:yfsf] d"ne"t ;d:ofx¿ kQf nufpg' kb{5 . ;/;tL{ x]bf{ g]kfnL cy{Joj:yfsf 
d"ne"t ;d:ofx¿ lgDg ljifodf s]lGb|t eP/ x]g{ ;lsG5 . 
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s_ o'jfhgzlQm v]/ uO/x]sf] 5 . 
v_ clgolGqt a;fO{;/fO{n] kxf8 vfnL ePsf] 5 . 
u_  s[lif If]qdf Joj;foLs/0f tyf ofGqLs/0f x'g ;s]sf] 5}g / pBf]u If]qsf] pTkfbgsf] 

of]ubfg a9fO{ cfly{s ?kfGt/0f ug{ ;lsPsf] 5}g . 
3_ ;~rf/ If]qnfO{ cfly{s kmf];{sf ?kdf k|of]u x'g ;s]sf] 5}g . 
ª_ d'n's ;+3Lotfdf uO;s]sf] x'“bf :yfgLo cfly{s a[l4 a9fpg] vfnsf lzIff, :jf:Yo, 

vfg]kfgL / kof{j/0fdf Wofg k'¥ofpg ;lsPsf] 5}g . 
r_  cy{Joj:yfdf Jofks dfqfdf a]/f]huf/L, ul/aL, c;dfgtf 5 o;nfO{ Go"gLs/0f u/L 

cy{Joj:yfsf] k/lge{/tf sd ug{ ;lsPsf] 5}g . 
5_ clxn] t sf]le8–!( n] ubf{ cy{tGq 7Kk x'g k'u]sf] 5, cfly{s lqmofsnfkx¿ 

;~rfngdf cfp“g ;s]sf] 5}g . 

$= k|fyldstf If]qsf] 5gf]6 
 cy{Joj:yfsf] d"ne"t ;d:ofx¿ klxrfg u/]kl5 ;d:ofsf] ;dfwfg ug{ / d'n'ssf] 
ljsf; / ;d[l4sf nflu s'g s'g If]qnfO{ k|fyldstfdf /fv]/ n}hfg] eGg] s'/fsf] 5gf]6 
ug'{kb{5 . b]zsf] ;a} If]qdf xft xfn]/ kl/0ffd cfpb}g . ;fwg;|f]tn] klg k'Ub}g . To;}n] 
d'n'ssf] ljsf; / ;d[l4sf] Ph]G8f k"/f ug{ lgDg If]qnfO{ 5gf]6 u/]/ k|fyldstfdf /fVg' 
kb{5 .
i.	 s[lif M s[lifdf j}1flgs cjwf/0ff NofO{ cfw'lgsLs/0f ug]{ . 
ii.	 pmhf{ M 7"nf 7"nf hnfzoo'Qm hnljB't kl/of]hgfdf nufgL clek|]l/t u/L pHofnf] 

g]kfn cleofg k"/f ug]{ .
iii.	 ;fdflhs cfwf/lznf M lzIff, :jf:Yo, vfg]kfgL, ;8s cflbsf] lgdf{0f ug]{ .
iv.	 ko{6g M ko{6g ax'cfofd xf], h;df P8e]Gr/ 6'l/h\d, l:kl/r'cn 6'l/h\d, n]h/ 

6'l/h\dsf] cyfx ;Defjgf 5 . o;nfO{ ahfl/s/0f u/L cyfx nfe  lng] .
v.	 pBf]uwGbf M l;{hgzLntf / pBdzLntfn] b]znfO{ ;d[l4tkm{ n}hfG5 . To;sf/0f 

pBf]uwGbf k|a4{g ug{ h:t}M cf}Bf]lus If]q, ljz]if, cfly{s If]q, cfly{s sl/8f]/sf] 
lgdf{0f ug]{tkm{ Wofg k'¥ofpg] . 

 cfly{s ljsf; / ;d[l4sf nflu d'n'sn] k|fyldstf If]qsf] 5gf]6 ul/;s]kl5 
sfof{Gjog ljlw jf tl/sfdf Wofg k'¥ofpg' kb{5 . sfof{Gjog ;/sf/ jf ;/sf/L lgsfoaf6 
g} ug]{ xf] . o;sf nflu g]t[Tj;“u b[9;ª\sNk / OR5fzlQm rflxG5 . sfof{Gjogsf nflu 
b]zleqsf] k'“hL ;~ro ug]{ / ljk|]if0faf6 cfPsf] /sd vfnL a:t' cfoftdf vr{ ug{‘eGbf 
To;nfO{ art ug]{ tkm{ clek|]l/t u/]/ cfGtl/s k'“hL ;+sng ug]{ t/ o;f] ubf{ub}{ klg 
kof{Kt k'“hL ;+sng gx'g ;S5 . b|'t cfly{s ljsf; / ;d[l4sf nflu b'O{ c+ssf] cfly{s 
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a[l4b/ x'g'kb{5 . b'O{ c+ssf] cfly{s a[l4b/sf] ;fdfGo ;'q cg';f/ g]kfnsf] s'n ufx{:y 
pTkfbg #$=% vj{ sf] xf/xf/Ldf /x]sf] 5 -cfly{s ;j]{If0f, @)&^÷)&&_ . To;sf] $) 
k|ltzt nufgL ug'{kb{5 . $) k|ltzt eg]sf] sl/a !@ va{ x'G5 . Tof] g]kfnsf] cfGtl/s 
;|f]taf6 dfq} ;Dej 5}g . g]kfnsf] cfGtl/s /fh:jsf] ;|f]t cToGt} ;fgf] 5 . hlt 5 Tof] 
klg /fd|f];“u kl/rfng x'g ;s]sf] 5}g . /fh:jsf] clwsf+z lx+:;f ;fwf/0f jf lgoldt 
vr{nfO{ g} k'u gk'u 5 . cfGtl/s ;|f]t pTkfbgd"ns x'g ;Sg] 5}g . 
 ljk|]if0faf6 cfPsf] /sdaf6 klg @÷# va{ arfpg ;lsof] eg] !)÷!! va{ k'“hL 
Go"g x'G5 . To;sf nflu af≈o k'“hL Nofpg' kb{5 . To;}n] /fli6«o gLlt cGtu{t ljb]zL 
k'“hL leÎofpg] jftfj/0f agfpg' kb{5 . 

%= j}b]lzs nufgL 
 ljb]zLx¿n] s'g} klg b]zdf u/]sf] nufgLnfO{ j}b]lzs nufgL elgG5 . ljb]zL 
nufgLstf{n] s'g} klg b]zdf k|ToIf ?kn] pTkfbg IF]qdf nufgL ub{5 eg] To;nfO{ k|ToIf 
j}b]zLs nufgL elgG5 . o;df ljb]zL nufgLstf{n] s'g} klg b]zdf u/]sf] nufgL jf 
:yflkt ;+:yfsf] :jfldTj k|fKt ug]{ jf lgoGq0f lng] ub{5 . ;/sf/n] lgisfzg u/]sf] 
z]o/, C0fkq h:tf k|Tofe"ltx¿ ljb]zLx¿n] vl/b ug'{ klg ljb]zL nufgL cGtu{t kb{5 . 
g]kfnLx¿ cfkm}df ul/a 5g\ / oxf“sf nufgLstf{x¿ klg 7"nf] k'“hL nufgL ug{ ;Sg] 
cj:yfdf klg 5}gg\ . pgLx¿ cfkm\g} k"“hL / bIftfdf dfq} 7'nf–7'nf pBf]ux¿ :yfkgf 
ug{ ;Sb}gg\ . oxL k"“hL / k|fljlws 1fgsf] cefj k'/f ug{ g]kfnnfO{ ljb]zL nufgLsf] 
cfjZotf kb{5 . b]zsf] ljsf; k|lqmofdf k'“hL Pjd\ k|fs[lts / dfgjLo ;+;fwgsf] 
pRrttd pkof]u u/L cy{Joj:yfnfO{ ;an, ;Ifd, ultzLn Pjd\ k|lt:kwf{fTds agfpg 
ljb]zL nufgL cfjZos x'G5 . ljb]zL nufgLaf6 k'“hL, k|ljlw, Joj:yfkg, Ifdtf, cGt/
f{li6«o ahf/df kx'“r, k|lt:kwf{Tds Jofj;flos ;+:sf/sf] ljsf;h:tf u'0fx¿ lelqg] x'“bf 
b]zsf] cfly{s ljsf; j[l4df dxÎjk"0f{ of]ubfg k'Ub5 . ljb]zL k"“hL pGgt / cfw'lgs 
k|ljlw tyf sf}zn, Joj:yfksLo ;Lkn] g]kfnL pTkfbgnfO{ ljb]zL ahf/df kx'“r lbgsf] 
nflu cf}Bf]lus ;+/rgfsf] ljsf;df ;xof]u k'¥ofpg] x'“bf ljb]zL nufgL h?/L ePsf] 
xf] . j}b]zLs nufgL k|j{4g ug{ cfsif{s / k|lt:k|wfTds sfo{qmdsf] dfWodaf6 g]kfnnfO{ 
j}b]zLs nufgLsf] cfsif{s uGtJo :yn agfpg' kg]{ x'G5 . 
%=! j}b]zLs nufgLsf nflu nufgL ;Dd]ng 
 d'n'sdf pknAw l;dLt ;fwg / ;|f]t af6 dfq} ljsf; / cf}Bf]uLsLs/0f kof{Kt 
gx'g] x'gfn] j}b]zLs nufgL cfjZos 5 . d'n'ssf] cfly{s ljsf; / lbuf] ;d[l4sf 
nflu 7"nf–7"nf nufgL dfkm{t b]zdf pknAw ;fwg ;|f]tsf] pkof]u ug{ tyf a]/f]huf/Lsf] 
;d:of ;dfwfg u/L hLjg:t/df pNn]vgLo ;'wf/ Nofpg j}b]lzs nufgL k"j{ cfjZostf 
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ePsf] 5 . ljb]zL nufgL tyf k|ljlw x:tfGt/0f ;DaGwL sfo{nfO{ k|efjsf/L / ;do 
;fkIf agfpg g]kfnn] #÷# k6s nufgL ;Dd]ng klg ul/;s]sf] 5 . ;g\ @)!& / ;g\ 
@)!( df tfdemfdsf ;fy} nufgL ;Dd]ng u/]sf] lyof] . klxnf] nufgL ;Dd]ngdf !) 
s/f]8 cd]l/sL 8n/sf] ;dembf/L kqdf x:tfIf/ ePsf] lyof] . o"lglne/ / 8fa/ h:tf 
ax'/fli6«o sDkgL To;}sf] k|ltkmn xf] . ef]6]sf]zL / lvDtL h:tf hnljB't kl/of]hgfsf] 
k|:yfg laGb' ToxL lyof] -g]kfn, @)&%_ . ;g\ @)!& df ul/Psf] nufgL ;Dd]ng ;+ljwfgsf] 
3f]if0ff / d'n'sdf uPsf] zlQmzfnL e"sDkn] k'¥ofPsf] Iflt kl5 ePsfn] cy{k"0f{ lyof] . 
cem To;df tTsfnLg # j6} 7"nf /fhgLlts bnx¿sf] ;+nUgtf / ;xeflutfdf tLg 
7"nf bnsf zLif{ g]tfx¿sf] ;fy, ;xof]u / ;dy{gdf ePsfn] emg} dxÎjk"0f{ eof] . To; 
;Dd]ngdf !$ ca{ ?k}ofsf] nufgL k|lta4tf ePsf] lyof] . eg] @)!( df ePsf] nufgL 
;Dd]ng ;do / ;Gbe{n] pko'Qm 5 . ;d[4 g]kfn / ;'vL g]kfnLsf] gf/f ;fy{s agfpg 
7"nf] j}b]zLs nufgLsf] ckl/xfo{tf b]lvG5 . ;g\ @)!( df ePsf] nufgL ;Dd]ng nufgL 
k|a4{g ug{, lghL If]qdf cfzfsf] ls/0f 5g{, d'n'ssf] nufgLd}qL 5lj lgdf{0f ug{ tyf 
nufgLsf] cj;/ af≈o ;+;f/nfO{ atfpg / g]kfnnfO{ Pp6f cfzfnfUbf] nufgL uGtJosf] 
?kdf :yflkt ug]{ k|of;sf ?kdf ;kmn dfGg' kb{5 . ;dfkgsf] qmddf !@ va{ !% 
cj{ ?k}of a/fj/sf] k|f/lDes ;dembf/L kqdf x:tfIf/ klg eO;s]sf] 5 . t/ ljutsf] 
cg'ejn] k|ltk4tf jf ;dembf/L kqdf x:tfIf/ x'g' k|f/lDes r/0fsf] OR5fkq dfq} 
xf] . k|lta4tfsf] !) b]lv @) k|ltzt ;Ddsf] nufgL cfP ;Dd]ngsf] ;kmntfsf] ?kdf 
lng'kb{5 -g]kfn, @)&%_ . o;/L w]/} klxn] b]vL j}b]zLs nufgL leÎofpg] k|of; eP 
tfklg cf;fltt ?kdf nufgL eg] leqLg ;s]]sf] 5}g . 
%=@ j}b]lzs nufgLsf] cj:yf 

j}b]zLs nufgL (Foregin Investment) 
Approved FDI Actual FDI 

1995/96 477.6 388.0
1996/97 2,219.9 1,621.0
1997/98 2,395.5 685.0
1998/99 2000.3 578.0
1999/00 1,666.4 233.0
2000/01 1,417.6 -33.0
2001/02 3,002.6 -282.0
2002/03 1,209.7 961.0
2003/04 1,793.8 0.0
2004/05 2,764.8 136.0
2005/06 1,635.8 -470.0
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2006/07 2,606.3 362.0
2007/08 3,186.0 294.0
2008/09 9,812.6 1,829.0
2009/10 6,255.1 2,852.0
2010/11 9,100.0 6,437.0
2011/12 10,053.2 9,195.0
2012/13 7,138.3 9,082.0
2013/14 19,818.7 3,195.0
2013/15 20,107.4 4,383.0
2013/16 67.480.0 5,921.0
2013/17 15,139.6 13,503.9

Source Approved FDI from Department of Industry and Actual FDI from NRB

 g]kfnsf] of] ljb]zL nufgLsf] /sd cToGt} z'Idt\d xf] . nufgL ;Ddn]g u/]/ 
g]kfndf nufgL d}qL 5lj 5, nufgLsf] nflu g]kfn elh{gNof08 xf] eg]/ dfq :jb]zL jf 
ljb]zL nufgL cf]Ol/g] xf]Og . To;sf nflu d'n'sdf lgDg @ cj:yfsf] k|Toe"lt ePsf] 
x'g'kb{5 . 
s_ nufgLsf] jftfj/0f 
nufgLsf] jftfj/0fsf lglDt lgDg cj:yf k"/f ePsf] x'gk5{ M 
i.	 ;/sf/n] nufgLsf nflu cfjZos P]g sfg'g h:t} cf}Bf]lus Joj;fo P]g, ljb]zL 

nufgL Pjd\ k|ljlw x:tfIf/ P]g, ljb]zL nufgL Pjd\ k|ljlw x:tfIf/ P]g, af}l4s 
;DklQ P]g, sDkgL P]g cflb nufotsf] P]g sfg'gsf] th'{df / ;do;fk]If ;+zf]wg 
tyf kl/dfh{g ug'{kb{5 . 

ii.	 d'gfkmf jf nfef+z tyf pBf]u wGbf, Joj;fo laqmL u/L cfh{g u/]sf] ;DklQ cfkm\gf] 
b]zdf n}hfg kfpg] Joj:yf x'g'k5{ . 

iii.	 /fhgLlts Pjd\ gLltut l:y/tf x'g'kb{5 . 
iv.	 sfg'gL zf;g Joj:yf Jojxf/df :yflkt x'g'kb{5 . 
v.	 b08lxgtfsf] cGTo x'g'kb{5 . 
vi.	 :yfoL ;/sf/sf] ?kdf :jLsfl/Psf] lnOPsf] sd{rf/L ju{ ;xhstf{ / ;xof]uL 

x'g'kb{5 . 
vii.	 ;'zf;gsf] k|Tofe"lt lbg'kb{5 . 
viii.	 ef}lts k"jf{wf/sf] kof{Kt Joj:yf x'g'kb{5 . 
ix.	 pBf]u Joj;fosf nflu hUuf hldgsf] Joj:yf x'g'kb{5 . 
x.	 z]o/ ahf/ dha't agfpg' kb{5 . 
xi.	 ahf/ cy{Joj:yfsf] k|Toe"lt x'gk5{ . 
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xii.	 lghL ;DklQ /fVg] jf a]rljvg ug]{ 5'6 jf :jtGqtfsf] k|Toe"lt x'g'k5{ . 
xiii.	 nufgLsf] ;'/Iff / cf}Bf]lus ;'/Iff x'g' kb{5 . 
v_ ahf/sf] lj:tf/ 
 g]kfnsf] cfGtl/s ahf/ lg;Gb]x ;fgf] 5 t/ of] ulDe/ ;d:of eg] xf]Og . 
lsg eg] ef/tn] %% k|ltzt g]kfnL tyf ef/tLo ;fdu|Laf6 lgld{t j:t' cfkm\gf ljzfn 
ahf/df k|j]zsf] cg'dlt lbPsf] 5 . ;/sf/sf] pbfl/s/0f lgtL /fli6«o cy{tGqnfO{ cGo 
cy{tGq;“u hf]8\g k|of;/t 5 ;fy} cf}Bf]lus b]zx¿n] g]kfnL j:t'x¿sf] cGt/fli6«o ahf/df 
k|lt:k|wf ug{ ;sf];\ eg]/ s/ ;'ljwf klg lbPsf 5g\ . To;sf/0f l5d]sL d'n'sx¿tkm{ 
j:t' lgof{t ug{ ;lsg] l:ylt ldnfPdf aNn g]kfn nufgLsf] nflu elh{gNof08 x'G5 . 
cyf{t\ :jb]zL tyf ljb]zL nufgLstf{x¿ nufgLsf nflu tof/ x'G5g\ . b]zdf nufgLsf] 
jftfj/0f l;h{gf x'G5 . pBf]uwGbf v'Nb5g\ /f]huf/Lsf] cj;/df a[l4 x'G5, pTkfbg / 
pTkfbsTj tyf k|ltJolQm cfo a9\5, b]zdf pknAw ;fwg / ;|f]tsf] pkof]u eO{ cfly{s 
ljsf; / ;d[l4tkm{ d'n's cufl8 a9\5 . 

^= ;'emfj 
 lj=;+= @)&@ ;fn;Dd d'n'ssf zflGt, ;+ljwfg / ;d[l4 u/L # j6f /fli6«o sfo{ef/ 
lyP . zflGt / ;+ljwfgsf] sfo{ef/ d'n'sn] ;kmntfk"j{s sfof{Gjog ul//x]sf] 5 . ca 
d'n'sdf ljsf; / ;d[l4sf] sfo{ef/ dfq /x]sf] 5 . ljsf; / ;d[l4sf nflu cfly{s 
;'wf/df sfo{qmdx¿ Nofpg' kb{5 . ;fy} lgDg ;'emfjx¿ ;kmn sfof{Gjog ug{ ;lsof] eg] 
rf8} g} cfly{s ljsf; / ;d[l4sf] sfo{ef/ k"/fx'g] b]lvG5 . 
i.	 pBdzLntf k|a4{g ug]{ vfnsf] lzIff lbg' kb{5 . pBdzLntf / l;h{gzLntfn] 

b]znfO{ ;d[l4tkm{ n}hfG5 ;fy} ul/aL lgjf/0f / cfly{s pGgltdf ;xof]u k'U5 . 
ii.	 clxn] lghL If]q lj/f]wL dfgl;stf 5, pBf]u Joj;fo u/]/ gfkmf sdfpg]nfO{ 

gsf/fTds b[li6n] x]g]{ / sdfpg];“u /sd c;"n ug{] dfgl;stf 5 Tof] x6fpg' kb{5 . 
iii.	 dfu / ;Defjgf ePsf If]qx¿df pBdzLntf ;xhLs/0f s]Gb| s[lif dn lapm s]Gb|, 

xf6ahf/ / k|bz{gL:yn / tflnd s]Gb| ljs]lGb|t?kdf Joj:yf ug'{kb{5 . 
iv.	 7"nf 7"nf nufgLstf{x¿nfO{ em} ;fgf tyf demf}nf nufgLstf{x¿nfO{ klg P]g 

nufotsf] c;/x¿af6 arfp“b} ;'ljwf lbg'kb{5 . 
v.	 k|fyldstf If]qsf] ?kdf 5gf]6 ePsf If]qx¿df :jb]zL tyf ljb]zL nufgL Nofpg] 

jftfj/0fsf] l;h{gf ug'{kb{5 . 
vi.	 ahf/ lj:t[lts/0fsf nflu If]qLo ahf/x¿;“usf] Plss/0f x'g'kb{5 .
vii.	 lgs6 ahf/x¿nfO{ af:tljs ahf/x¿df ?kfGt/0f ug'{ kb{5 . 
viii.	 kof{j/0fLo ;+/If0fnfO{ dWo]gh/ ub}{ xl/t ;x/Ls/0fdf hf]8 lbg'kb{5 . 
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ix.	 o'jf hfu/0f cleofg rnfpg' kb{5 . 
x.	 ;'zf;g sfod ug{‘kb{5 . 
xi.	 d'n's ;+3Lotfdf uO;s]sfn] :yfgLo cfly{s a[l4 ug]{ vfnsf lzIff, :jf:Yo, 

vfg]kfgL, / kof{j/0fsf ;+/If0fdf hf]8 lbg'kb{5 . 
xii.	 ;g\ @)#) ;Ddsf] lehg sf]l/g' kb{5 . 

&= lgisif{ 
 cfly{s ljsf; / ;d[l4sf nflu ;a}eGbf dxÎjk"0f{ s'/f /fhgLlts g]t[Tjdf :ki6 
;f]r / OR5fzlQm x'g'kb{5 . To;}n] cfkm\gf] b]zsf] ljsf;sf nflu /fhgLlts g]t[Tjdf 
:ki6 ljrf/ / b[9OR5f zlQm eof] eg] b]zsf] tLa| cfly{s ljsf; ug{ ;lsG5 -e§/fO{, 
@)&!_ . clxn] b]lv g} cfly{s ljsf;sf gLltut / Jofjxfl/s s'/fdf :ki6tf xfl;n 
ub}{ ;f]xL cg';f/sf] ;f]r agfP/ cufl8 a9\of] eg] g]kfnn] s]xL bzsleq o; If]q / 
ljZj s} Pp6f ;d'Ggt b]zdf ?kfGt/0f x'G5 . clxn] cfP/ /fhg}lts ;+qmd0fsf] cGTo 
eP/ gof“ ;+/rgfx¿ v8f ePsf] 5 . l:y/ ;/sf/ ag]sf] 5 . l:y/ ;/sf/ ag]kl5 
k'/fgf P]gx¿ ;+zf]wg ePsf 5g\, hUuf k|flKtsf] nflu ;xh kl/l:ylt ag]sf] 5, bf]xf]/f] 
s/ d'QmL, k|zf;lgs ´\gem6 x6fpgsf] nflu Psåf/ gLlt ag]sf] 5, ;/sf/n] s]xL gof“ 
kxnx¿ lnPsf] 5 . To;}n] nufgL leqLG5 eGg] cfzf ul/Psf] 5 t/ of] P]gx¿ slt 
;Dd sfo{jGog x'G5 eGg] s'/f cem} x]g{ g} af“sL 5 . clxn] b]lv g} cfly{s ljsf;sf 
lgtLut / Jojxfl/s s'/fdf :ki6tf xfl;n ub}}{ ;f]xL cg';f/sf] ;f]r agfP/ cuf8L a9\of] 
eg] g]kfnn] s]xL bzs leq o; If]q / ljZjs} Pp6f ;d'Ggt b]zdf ?kfGt/0f x'G5 . 
;/sf/n] cGt/fli6«o ?kdf cfkm"nfO{ k"0f{ ?kdf cf:ji6 ug'{ h?/L 5 . t];|f] nufgL 
;Dd]ngn] klg g]kfndf nufgL cfjZos ePsf kl/of]hgfx¿sf] 5gf]6 ul/lbPsf] 5 t/ 
clxn] ePsf] P]gx¿ sfo{jGog x'G5g\ sL x'b}gg\ eGg] r'g}lt /x]sf] 5 . To;}n] nufgL 
;Dd]ng kl5 klg ug'{kg]{ y'k|} sfo{x¿ 5g\ h:t} ljleGg b]zx¿df ePsf /fhb'tfjf;x¿ 
kl/rfng u/L nufgLstf{x¿ lar ;+dGjo ug'{ kg]{ b]lvG5 . o;} qmddf lghL If]qsf] 
e"ldsfnfO{ k|f]T;fxg ub}{ 7"nf–7"nf nufgL dfkm{t d'n'ssf] ;d[l4 ug{ ljb]zL nufgL 
cfdGq0f ug]{ k|of; hf/L /fVg ;s]df /fi6« ;d[l4sf] af6f]df nlDsg ;Sg] 5 . g]kfnnfO{ 
ljsflzn x}l;otdf psf:g / lbuf] ljsf; xfl;n ug{ ;g\ @)#) ;Dd em08} @)) va{ 
nufgLsf] cfjZostf dx;'; ul/Psf] 5 . w]/} klxn] b]lv j}b]zLs nufgL leÎofpg] k|of; 
eP tfklg cf;fltt ?kdf nufgL lelqg ;s]sf] 5}g . ljb]zL nufgLstf{x¿nfO{ cfXjfg\ 
klg ul/G5 / k|ltj4tf hgfpg] klg ub{5g\ t/ g]kfndf nufgLsf] kof{Kttf b]lvG5g\ . 
h;sf] nflu g]kfnn] cfkm\gf] s/ k|0ffnLdf ;'wf/ Nofpg'sf] ;fy} /fhg}lts x:tIf]kaf6 
d'Qm kfg'{ h?/L b]lvG5 . 
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‘s'l~hgL’ v08sfJosf] j}lzi6\o

;f/ 
nIdLk|;fb b]jsf]6fsf] s'l~hgL v08sfJo :jR5GbtfjfbL uLltsfJo 9fFrfsf] v08sfJo 
xf] . o; sfJodf b]jsf]6fn] nf]sk|l;4 ufyfsf] k|of]u u/L cflTds k|]dk|ltsf] cfkm\gf] 
b[li6sf]0fnfO{ cleJoQm u/]sf 5g\ . uf]/] / s'l~hgLsf larsf] k|]dnfO{ d'Vo ljifoj:t' 
agfP/ /rgf ul/Psf] o; sfJodf k|]ddf ldng, afwfJojwfg, lj5f]8 / :juL{o ldngnfO{ 
b]vfOPsf] 5 . k|s[ltk|]d, u|fdL0f ;Eotfk|ltsf] ?lr Pjd\ g]kfnL /fli6«o ;+:s[ltsf ljljw 
kIfsf] lrq0f ug]{ :jR5GbtfjfbL k|j[lQ o; sfJodf kfOG5 . ljleGg nf]snosf] k|of]u 
u/L /rgf ul/Psf] o; sfJodf b]jsf]6fn] lgDg / pRr ju{sf larsf] åGånfO{ ;d]t 
k|:t't u/]sf 5g\ .

zAbs'~hLM cflTds k|]d, ;+:s[lt, k|s[lt, nf]sno, :jR5GbtfjfbL

ljifo kl/ro
 nIdLk|;fb b]jsf]6f :jR5GbtfjfbL sfJo wf/fdf sljtf n]Vg] slj x'g\ . lj=;+= 
!(&^ ;fndf sljtf n]v]/ sljTjsf] lrgf/L lbP klg !((! ;fnaf6 dfq cfkm"nfO{ 
kl/kSj sljsf ¿kdf ;fj{hlgs u/]sf b]jsf]6fn] !((@ ;fndf d'gfdbg v08sfJo /rgf 
u/L sljTjnfO{ v08sfJo;Dd lj:tfl/t u/]sf] b]lvG5 . !((@ af6 ;'? ePsf] pgsf] 
v08sfJo ofqf @)!% ;fnsf] gofF ;Tosln ;+jfb;Dd lj:tfl/t b]lvG5 . ;fj{hlgs 
sljtf ofqfdf @% jif{ leqsf @# jif{ v08sfJo ofqfsf ¿kdf b]lvG5g\ . To;df klg 
@))$–@))^ ;Ddsf] jgf/; k|jf;sfn v08sfJo /rgfsf b[li6n] lgs} pj{/ dflgG5 . 
pgsf d'gfdbg -!((@_, /fhs'df/ k|efs/ -!((&_, s'l~hgL -@))@_, /fdfo0f zf]sufyf 
-@))$ cg'knAw_, a;GtL–b'O{ -@))(_, Dx]Db' -@)!%_, /fj0fh6fo'4  -@)!%_,  b'ioGt–
zs'Gtnf e]6 -@)@%_, ;Ltfx/0f -@)@$_, n"gL -@)@#_,  dfofljgL ;;L{ -@)@$_, ;[hfdftf 
-@)#(_, ltlKnËL  -@)%&_, t'iff/j0f{g -@)%(_ cflb v08sfJox¿ /x]sf 5g\ . em\ofp/] 
nosf] d'gfdbgsf] ;kmntf kl5 g]kfnL nf]s k/Dk/fsf] ufyf sfJo 9fFrfsf] k|of]u u/]/ 
n]lvPsf :jR5GbtfjfbL k|j[lQsf] s'l~hgL v08sfJosf s]s:tf ljz]iftf /x]sf 5g\ eGg] 

zflns/fd kf}8\ofn
pk–k|fWofks, lqe'jg ljZjljBfno

;+sfo ;b:o, l;4fy{ uf}td a'4 SofDk;, a'6jn
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d"n ;d:ofdf s]lGb|t /x]/ s'l~hgL v08sfJon] cËLsf/ u/]sf k|j[lQ tyf ljz]iftfx¿sf] 
cWoog ug'{ o; n]vsf] p2]Zo /x]sf] 5 . 

;fdu|L ;ª\sng / cWoog ljlw
 k|:t't n]vdf cfjZos ;fdu|L k|fylds / låtLos ;|f]taf6 lnOPsf] 5 . k|fylds 
;|f]tsf] ;fdu|Lsf ¿kdf b]jsf]6fsf] s'l~hgL v08sfJonfO{ lnOPsf] 5 eg] låtLos 
;|f]tsf ;fdu|Lsf ¿kdf pQm v08sfJosf af/]df ul/Psf ljleGg cWoog tyf ;dLIffnfO{ 
lnOPsf] 5 . o;df b'j} k|s[ltsf ;fdu|Lsf] ;ª\sng k':tsfnoLo sfo{af6 ul/Psf] 5 . 
o; n]vdf ;ª\slnt ;fdu|Lsf] cWoogsf nflu :jR5Gbtfjfbsf] l;4fGtnfO{ cjnDag 
ul/Psf]  5 .

s'l~hgL v08sfJosf] d'Vo j}lzi6\o 
 lj=;+= @))@ ;fndf /rgf ul/Psf] / @))@ ;fnd} k|sflzt ePsf] b]jsf]6fsf] 
s'l~hgL v08sfJo :jR5GbtfjfbL ufyfsfJo 9fFrfsf] v08sfJo xf] . dft[lkt[ljof]usf sf/0f 
dfgl;s ¿kdf ;GtKt ePsf b]jsf]6f lj=;+= !((& ;fnlt/ xfjfkfgL km]g{ dfdf–;;'/fnL 
-wflbª lhNnfsf] lemN6'ª ufpF_ hfFbf ToxfFsf] k|fs[lts kl/j]zsf] /d0fLotf / u|fdL0f 
hLjgz}nLaf6 k|efljt eP/ To;}af6 k|]/0ff lnO{ of] v08sfJosf] /rgf ePsf] b]lvG5 . 
b]jsf]6fn] d'gfdbgsf] nf]slk|otfaf6 k|]l/t eP/ k|]dufyfnfO{ lnO{ lnl/sn Aofn]8\; 
s} 9fFrfdf s'l~hgL v08sfJosf] /rgf u/]sf] b]lvG5 . s'l~hgL sfJo :jR5GbtfjfbL 
k|j[lQsf] v08sfJo ePsfn] o;df cflTds k|]dsf] k|:t'lt, k|s[ltk|]d, u|fdL0f Pjd\ /fli6«o 
;f+:s[lts kIfsf] lrq0f, nf]snosf] k|of]u, b|"tt/ cfz'n]vg, nf]sk|l;4 ufyfsf] k|of]u, 
cnª\s/0fsf] k|ljlw, k|ultjfbL r]t h:tf :jR5GbtfjfbL sfJodf kfOg] d"ne"t ljz]iftfnfO{ 
cWoog ul/Psf] 5 .  

cflTds k|]dsf] k|:t'lt 
 s'l~hgL v08sfJodf sljsf] k|]d;DaGwL b[li6sf]0f JoSt ePsf] 5 . ef}lts 
wg;DklQnfO{ dxÎj lbg] / To;}df ;'v zflGt b]Vg] k|j[lQsf] lj/f]w ub}{ cflTds k|]dd} 
;'v–zflGt b]Vg] tyf cflTds k|]d cd/ /xG5 eGg] sljsf] hLjgb[li6 v08sfJodf 
JoSt ePsf] 5 . b]jsf]6fn] ef}ltsjfbL ljrf/sf] kZrftfkdo k/fho  / cfTdjfbL 
ljrf/sf] d[To'k/fGt k'gld{ngfTds ljho b]vfP/ b]x ef}ltstfljd'v x[bojfbL–cfTdjfbL 
tyf cflTds k|]ds]lGb|t :jR5GbtfjfbL k|j[lQ k|:t't u/]sf 5g\ -cj:yL, @)^!, k[= @)*_ . 
cflTds k|]d;DaGwL sljsf] b[li6sf]0f sfJodf o;/L k|s6 ePsf] 5 M
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  hLjgsf] Hof]lt 
  k/]nf df]tL 
  ?g'eGbf s] x'G5 ld7f] 
  lk/tLsf] km"nsf] hLjgdf <  -s'l~hgL, k[= !!_
 o; sljtf+zdfkm{t b]jsf]6fn] hLjg km"n h:t} ;'Gb/ / Ifl0fs eP klg k|]ddo 
hLjgdf ?jfO g} ld7f] x'g] efj k|s6 u/]sf 5g\ . o; sfJosf] cleJoQm cflTds k|]dsf 
;DaGwdf dxfb]j cj:yL -@)^!_ n] o;/L k|sfz kf/]sf 5g\ . 
 hLjgnfO{ km"n;Fu bfFhL km"n / a}F; em/]/ uP klg km"nsf] af;gf / lbnsf] lk/tL 
db}{g eGg] cflTds k|]d;DaGwL b[li6sf]0fnfO{ sljn] k|s[ltsf pks/0fsf dfWodaf6} k|s6 
u/]sf 5g\ eg] k|]ddo hLjg / km"nsf] hLjgsf lardf ;dfgtf cf}FNofO{ km"n ltv}ltvf 
sfF8fåf/f 3]l/P/ /x]em}F km"nsf] af;gf¿kL k|Llt klg b'Mv}b'Mvåf/f 3]l/Psf] x'G5 eGg] efj 
pgn] k|s6 u/]sf 5g\ -k[= @)^_ .
 s'l~hgL v08sfJosf] d'Vo ljifo g} k|]d xf] . k|]daf6 ;'? eO{ d[To'df uP/ 
6'ª\luPsf] k|:t't sfJodf s'l~hgL / uf]/]sf] cflTds k|]d :ju{df uP/ k|dfl0ft ePsf] 5 . 
lhpnfO{ w'nf] / k|LltnfO{ cd/ 7fg]sf] uf]/] s'l~hgLnfO{ æw}o{ xf] wd{, gf/Lsf] sd{, elQm 
xf] gf/Lsf] z[ª\uf/Æ eGb} k|Lltdf w}o{ ug{ cfu|x u/L o'4df hfg tof/ ePsf] 5 ;fy} afFr] 
oxLF, d/] :ju{df e]6 x'g] b]vfP/ s'l~hgLnfO{ ;fGTjgf lbg] k|of; ;d]t u/]sf] 5 . k|:t't 
sfJodf lrlqt cflTds k|]dsf ;DaGwdf s'df/axfb'/ hf]zL -@)$*_ n] o:tf] wf/0ff k|s6 
u/]sf 5g\ .
 ufpFn]x¿ sf]Nk'gbLsf] lsgf/df Pp6f ?vlg/ hf]8L 5fofF cem klg /ftL /ftL 
b]lvG5 eG5g\ eg]/ s'l~hgL / uf]/]sf b'O{ k|]dL cfTdfsf] ldngsf] ;ª\s]t ub{} pk;+xf/ 
ul/psf] k|:t't b'MvfGt v08sfJodf sljn] x[bosf] ;Rrf k|]d h:tf] 7'nf] s'/f s]xL 
5}g / x[bo ga'emLsg b]x / ef}ltstfsf b[li6n] ul/Psf sfdsf/afxLn] hLjg aaf{lbG5, 
kZrftfkdf kg'{k5{ eGg] tYonfO{ d"n k|ltkfB agfPsf] kfOG5 / o;af6 sljsf] d'Votof 
b]x / ef}ltstfljd'v x[bojfbL cfTdjfbL tyf cflTds k|]ds]Gb|L :jR5GbtfjfbL k|j[lQ k|s6 
ePsf] 5 -k[= !^*_ .
 b]jsf]6fn] æ;Rrf 5 eg] 5'6\b}g eG5g\ p;kfl/ lk/tLÆ -k[=^*_ eGb} cflTds k|]d 
Oxnf]sdf dfq geO{ k/nf]sdf ;d]t cd/ /xg] wf/0ff cleJoQm u/]sf 5g\ . o;k|sf/ 
sf]Nk'vf]nf / lqz'nLsf] ;ª\uddf uf]/] / s'l~hgL Ps hf]8L k|]dLk|]ldsfsf] cflTds k|]dsf] 
ldng ePsf] b]vfP/ b]jsf]6fn] zfZjt / cflTds k|]d ch/ / cd/ x'G5 eGg] efjnfO{ 
k|s6 u/]sf  5g\ .     
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k|s[ltlrq0f 
 s'l~hgL v08sfJodf b]jsf]6fsf] :jR5GbtfjfbL k|j[lQ cg'¿k cfTdk/s k|s[ltsf] 
lrq0f 5 / k|s[lt–dfgj tfbfTDo b]vfpg] k|j[lQ kfOG5 . o;df kfqLo dfgl;stf cg'¿ksf] 
k|s[ltlrq0f b]lvG5 ;fy} o; sfJosf] k|s[lt lrq0f /fli6«o ;Ldfdf s]lGb|t b]lvG5 
-pkfWofo, @)^^, k[= @))_ . 7fn'l;+xsf] dgsf] cfzª\sfsf] k|s[ltd"ns gf6ssLs/0f ub}{ 
/f}b| ¿ksf] cleJolSt,  uf]/] / s'l~hgLn]  u/]sf] pNnf;df k|s[ltsf] v';LofnL, ;fgLdf 
l;Gw' / gflosf s'l~hgLsf] /f]df~rs ;+jfbsf] ;Gbe{ cFufNb} k|s[ltsf dfWodaf6 laxf 
x'g] pNnf;sf] cleJo~hgf, z/L/sf] alnbfgåf/f x[bosf] k|Lltsf] kljqtf sfod /fVg 
s'l~hgL afx\o k|s[lt -lqz'nL / sf]Nk" gbLsf] ;ª\ud_ df nLg ePsf] b[Zo, k|]ddo hLjg 
/ km"nsf] hLjgsf lardf ;dfgtf b]vfP/ km"n tLv}tLvf sfF8fn] 3]l/Pem}F k|Llt klg b''Mv} 
b'Mvn] 3]l/Psf] x'G5 -cj:yL, @)^!, k[= @)^_ eGg] efjh:tf kIfx¿ k|s[lt k|of]usf b[li6n] 
pNn]vgLo 5g\ .
  sf]Nk"sf] snsn gL/df
  u'nfkmemfu] tL/df
  ltsf] em'k8L .
  cfn' x} av8fsf]
  df]tLem}+ ;]tf km"nkm"n em5{g\ aa{/L .  -s'l~hgL, k[= !_
 k|s[lt :jod\sf ;f}Do–/f}b|sf] dGdo lrq0f ub}{ kfqkfqLsf xif{–lj:dft\, jL/tf, 
k|Llt, ;'vb'MvfTds dgf]efjx¿nfO{ klg k|s[lt, k|fs[lts ;ª\s]t tyf laDasf dfWodåf/f 
JoSt ub}{ k|s[lt / dfgj hLjgsf lardf tfbfTDo ul/Psf] o;df sljtfsf] k|s[lt–s]Gb|L 
:jR5GbtfjfbL k|j[lQ k|sl6Psf] 5 -hf]zL, @)$*, k[= !^&_ . To:t} o;df j;GtsfnLg 
z[ª\ufl/stf, jif{ft\sfnLg /f}b|kg, z/b\sfnLg sf?l0fstfsf] j0f{g klg ul/Psf] 5 .

u|fdL0f Pj+ /fli6«o ;f+:s[lts kIfsf] lrq0f 
 ;xl/of ;dfh ljd'v / u|fdL0f ;dfh pGd'v :jR5GbtfjfbLsf] k|j[lQ oxfF 
e]l6G5 . o;df sljn] wflbª lhNnfsf] lemN6'ª ufpFnfO{ kl/j]z agfP/ ToxfFsf] ;fdGtL 
hLjgz}nL, lgDgjufL{o JolStsf kL8f b]vfpFb} kxf8L hLjgdf k|fs[lts zflGt /x]sf] 5 
/ ToxfFsf] ;fdflhs hLjgdf km"n / sfF8f b'j}sf] cl:tTj 5 eGg] s'/f b]vfPsf 5g\ . 
u|fdL0f hLjgdf kfOg] /Lltlylt, 7'nf JolQmsf] wfs /jfkm, ljjfxf]T;jsf] xiff]{Nnf;, 5f]/L 
r]nL dfUbf jf lbFbf nufOg] wfswSs', lg/Lx dflg;nfO{ xf]Rofpg] k|j[lQ, 7fn' 7flgPsf 
JolQmsf ;+:sf/ Jojxf/nfO{ sfJodf b]vfOPsf] 5 -Gof}kfg], @)&@, k[= &)_ .  uf]/];Fusf] 
j}jflxs ;Gbe{n] s'l~hgLdf b]lvPsf] v'l;ofnLsf dfWodaf6 dg k/]sf s]6f;Fu lax] x'Fbf 
s]6Lx¿ s;/L v';L x'G5g\ eGg] s'/f b]vfOPsf] 5 . To:t} u/L o;df lax]sf] s'/f] l5Gg] 
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g]kfnL z}nL, b'nxL l;Fufg]{ g]kfnL z}nL, lax]df v]lng] /Tof}nLh:tf ;Gbe{ klg cfPsf  
5g\ . s'df/axfb'/ hf]zL -@)$*_ n] o; sfJosf] ;f+:s[lts kIfsf af/]df o;/L k|sfz 
kf/]sf 5g\ M
 vf; u/L nvg n]K6]gsf] 5f]/f] ;]t]l;t s'l~hgLsf] lax] l5Gg] ;Gbe{df / lgh 
;]t]l;t s'l~hgLsf] lax] x'g] lbgdf ePsf j/jw" kIfsf s'/fsfgL / lj|mofsnfkaf6 
g]kfnsf] u|fdL0f ;dfhdf k|rlnt ljjfx;DaGwL ;f+:s[lts emfFsL k|blz{t ul/Psf] clg 
alhl/:tfg c:ktfndf 3fOt] uf]/] / p;sf] ;fyL dfgjL/sf] cfk;L s'/fsfgLsf j|mddf 
;Dem]sf lzj/fqL, 3f]8]hfqf, km"nkftL a9fOF, ufO{hfqf h:tf /fli6«o rf8kj{sf k|;ª\uaf6 
dgf]/~hgk|]dL g]kfnLx¿sf /fli6«o hLjgsf /dfOnf ;f+:s[lts kIf sf]6\ofOPsf] k|:t't 
v08sfJodf sljsf] u|fdL0f Pjd\ /fli6«o ;f+:s[lts kIftkm{sf] pGd'vtf k|s6 ePsf] 5 
-k[= !^(_ .

nf]snosf] k|of]u  
 b]jsf]6fn] d'gfdbg v08sfJon] kfPsf] nf]slk|otf kl5 bf];|f]k6s nf]snosf] 
k|of]u u/]/ n]v]sf] v08sfJo xf] s'l~hgL . ljleGg lsl;dsf nf]snosf] k|of]u ul/Psf] 
pRr:t/Lo uLltsfJosf ¿kdf b]lvg] k|:t't v08sfJodf sljn] efjcg';f/ nosf] k|of]u 
u/]sf 5g\ . em\ofp/], svf{, /l;of h:tf ljljw nosf] k|of]u ePsf] of] sfJo nf]snosf] 
Pnad xf] eGg ;lsG5 . ljljw nf]snosf] ljlzi6 k|of]u klxnf] k6s ul/Psf] pRr 
:t/Lo g]kfnL uLltsfJo s'l~hgL g} xf] -hf]zL, @)$*, k[= !^%_ . lglZrt kª\lSt ljwfgdf 
cfwfl/t lgoldt Znf]s of]hgf geO{ clglZrt kª\lSt ljwfgdf cfwfl/t :jR5Gb Znf]s 
of]hgf g} o; v08sfJosf] no 9fFrfut j}lzi6\o xf] .

b|"tt/ cfz'n]vg 
 :jR5GbtfjfbL slj b]jsf]6fdf c;Lldt k|flte Hjf/ kfOG5 . b|"tt/ cfz'sljTj 
pgsf] k|j[lQ xf] . b]jsf]6fn] s'l~hgL v08sfJodf cfkm"df /x]sf] cfz'sljTjsf] k|ltef 
b]vfPsf 5g\ . Ps a;fOsf] Ps nx8L t/Ëdf Pp6f sfJo n]Vg ;Sg] b]jsf]6fn] Ps 
/ftd} s'l~hgL v08sfJo n]v]/ cfz'sljTjsf] kl/ro lbPsf x'g\ . cfz'sljTjsf sf/0f 
s]xL s;/d;/ kfOP klg o;df pRr sljTj JoSt ePsf] 5 .

nf]sk|l;4 ufyfsf] k|of]u 
 k|:t't v08sfJodf b]jsf]6fn] lemN6'ª ufpFlt/ k|rlnt nf]ssyfnfO{ d'Vo ljifoj:t' 
agfPsf 5g\ . nf]s k|l;4 k|]dufyfnfO{ k|:t't ul/Psf] of] v08sfJo lnl/sn Aofn]8\; 
s} 9fFrf cyf{t\ ufyfsfJo 9fFrfdf n]lvPsf] :jR5GbtfjfbL sfJo xf] . o;df sljn] k|yd 
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ljZjo'4df g]kfnLx¿n] b]vfPsf] jL/tfnfO{ ;d]t k|of]u u/]sf 5g\ eGg] ;fdGtsfnLg g]kfnL 
;dfhsf] lrq klg ptf/]sf 5g\ . t;y{ of] v08sfJo k|]dufyf, ;fdflhs ufyf / jL/ 
ufyfdf ¿kdf ;d]t b]lvg cfpF5 . u|fdL0f hLjgdf k|rlnt cfVofg tyf bGTosyfnfO{ g} 
d'Vo ljifoj:t'ut ;|f]t agfOPsf]n] of] :jR5GbtfjfbL k|j[lQs} sfJo b]lvG5 . o;k|sf/ 
o; v08sfJosf] ljifoj:t'ut ;|f]t nf]s k|l;4 syf, g]kfnsf] Oltxf; / sljsNkgf xf] 
-cj:yL, @)^!, k[= !(^_ . b]jsf]6fn] k|:t't v08sfJosf] cGtdf–
 sf]Nk"lt/ cem} 5 ?v xfFuf h;sf km"n em'Kk} aGb5g\, 
ToxfF /ftL b]lvG5g\ 5fof Ps hf]8L ;a}n] eGb5g\ .
lemN6'ªlt/ cem} of] syf kLkndlg a;]/ eGb5g\ .
     -s'l~hgL, k[= (!_
eg]sfn] o; v08sfJosf] ljifoj:t'sf] ;|f]t lemN6'ª ufpFlt/ k|rlnt nf]ssyf /x]sf] 
:ki6 x'G5 . 

:jR5GbtfjfbL–k|ultjfbL r]t 
 s'l~hgL v08sfJodf uf]/]h:tf] gfossf] hLjg ufyfaf6 sljn] c¿sf lglDt o'4 
u/]/ d[To'j/0f ug{ k'u]sf] g]kfnL o'jfx¿sf] dd{:kzL{ JoyfnfO{ k|:t't u/]sf 5g\ . cGt/
f{li6«o o'4, ;fd|fHojfbL zlStsf ;fd' 3'F8f 6]Sg] /fli6«o ;fdGtL zf;gk|lt ck|ToIf ¿kdf 
Joª\Uo ug]{ sfd sljn] u/]sf 5g\ . s'n 3/fg / wg;DklQsf] wfswSs' nufpg] ;fdGtL 
7fn"l;+x / zf]lift–kLl8t ul/a uf]/]sf dfWodaf6 sljn] pRrju{ / lgDgju{sf lardf x'g] 
åGånfO{ k|:t't u/]sfn] o;df k|ultjfbL lrGtg JoSt ePsf] 5 . k|:t't sfJodf b]jsf]6fn] 
k'/fgf] k':tfsf 7fn' l;+x, nvg n]K6]g h:tf ;fdGtL kfq v8f u/]/ k|tLsfTds ¿kdf 
lg/ª\s'z zf;ssf] rl/qnfO{ b]vfPsf 5g\ eg] / gofF k':tfsf uf]/] tyf s'l~hgL h:tf 
kfqsf dfWodaf6 hgtfsf] lg/Lx cj:yfnfO{ k|sfz kf/]sf 5g\ ;fy} tTsfnLg ;fdflhs 
Joj:yfsf lj?4 ljb|f]xsf] aLhf/f]k0f x'g yfn]sf] ;Gbe{nfO{ b]vfOPsfn] k|ultjfbL r]tgf 
;"Id ¿kdf b]lvPsf] 5 -Gof}kfg], @)&@, k[= &%_ . o; sfJodf s'n3/fgsf] cledfg ug]{ 
7fn' l;+x / zf]lift ju{sf] uf]/]sf lardf ePsf] åGå pRr / lgDg ju{sf larsf] åGå xf] . 
o;nfO{ b]jsf]6fdf cGtlg{lxt k|ultjfbL r]t dfGg ;lsG5 -hf]zL, @)$*, k[= !^*_ . o;/L 
o; sfJodf lgDg / pRr ju{sf lardf ePsf] åGådf lgDg ju{ k/flht eP klg o;nfO{ 
sljsf] k|ultjfbtkm{sf] ;"Id lrGtg dfGg ;lsG5 .  
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efiffz}nL tyf cnª\sf/ k|of]u
 k|:t't v08sfJodf ;/n, ;xh efiffz}nLsf] k|of]u kfOG5 . ;fdfGo kf7ssf nflu 
af]wuDo x'g] vfnsf] k|;fbdo efiff, kf]yL z}nLsf] k|of]u, Joª\UofTds z}nLsf] pkof]u, 
kl/isf/ / kl/dfh{gsf] sdLsf sf/0f s]xL s;/d;/ kfOP klg :jtM:km"t{ ;xh n]vg 
k|jfx k4ltleq pTs[i6 z}nLut Ifdtf kfOg' o; v08sfJosf efiffz}nLut ljz]iftf   
x'g\ . k|:t't v08sfJodf u'nfkm, u'nfkm emfª, u'nfkm af/L, tLt] kftL, eL/sf] afFb/, efn', 
ed/f], km"n, rv]jL h:tf k|fs[lts ljDasf] k|of]u ul/Psf] 5 . k|s[ltsf] dfgjLs/0f ug]{ 
/ dfgj k|s[lt tfbfTDo b]vfpg] :jR5GbtfjfbL cnª\s/0fsf k|ljlwsf] k|of]u o; sfJodf 
ePsf] 5 -cj:yL, @)^!, k[= @!$_ . ;fy} pkdf, pTk|]Iff, ¿ks, cyf{Gt/Gof;, b[i6fGt, 
Jolt/]s, cltzof]lSt, :jefjf]lSt h:tf cnª\sf/sf] k|of]u ul/Psf] 5, h:t} M
  h'g cfFvfdf xfF;f] rDSof]
  To;df e/] kfgL x'Gg
  ;'v t lah'nL em}+ p8\5
  sfnf x'G5g\ gfgL .
 
  Ps r/f] p8\5 Ps lxpFb ¿G5] cfFksL d~h/L
  k/]jL klg lbn a'emfO{ a:5], u'F8 vf]H5] jgr/L . -s'l~hgL_

lgisif{ 
 k|:t't v08sfJo b]jsf]6f cfz'sljTjsf] pkhsf ¿kdf b]lvPsf] v08sfJo xf] . 
o;df ef}ltstfljd'v / cflTdstftkm{ pGd'v k|j[lQ, u|fdL0f hLjgz}nLsf] lrq0f, ufyfsfJo 
9fFrfsf] k|of]u, cflTds k|]dsf] cd/tf :jR5GbtfjfbL–k|ultjfbL r]t, cfTdk/s k|s[ltlrq0f, 
clGjltqosf] eª\utf, syfj:t'sf] ;xh cflËs ljsf; / ;DefJotf cfjZostfsf b[li6n] 
sdhf]/, cflTds k|]d Oxnf]s / k/nf]s ;a}lt/ cd/ /xg] :jR5GtbtfjfbL cfTdjfbL r]t, 
nout ljlzi6tf, k|s[lts} dfWodaf6 kfqLo dgf]bzfsf] k|:t'lt, ;kgf–tGb|fh:tf k|ljlwsf] 
k|of]uh:tf ljz]iftfx¿n] of] v08sfJo pRr dWosf]l6sf] :jR5GbtfjfbL sfJo aGg k'u]sf] 
5 .
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;Gbe{ ;fdu|L 
cj:yL, dxfb]j -@)^!_, nIdLk|;fb b]jsf]6fsf] v08sfJosfl/tf, sf7df8f}F M Pstf    

a'S; .
pkfWofo, g/xl/ -@)^^_, æd'gfdbg / s'l~hgL v08sfJosf] t'ngfTds cWoogÆ, e[s'6L, 

k"0ff{ª\s %= sflt{s dª\l;/ k';, k[= !(^–@)! .
uf}td, s[i0f -@)%^_ b]jsf]6fsf k|aGwsfJo, bf];|f] ;+:s=, sf7df8f}FM ljBfyL{ k':ts e08f/ .
hf]zL, s'df/axfb'/ -@)$*_, b]jsf]6fsf k|d'v sljtfs[ltsf] sfnStlds ljj]rgf, sf7df8f} 

M l;4fy{ jg:ynL k|fl1s kl/ifb\ .
==============-@)%&_, b]jsf]6fsf sljtfofqfsf] ljZn]if0f / d"Nofª\sg, nlntk'/ M ;femf k|sfzg . 
lqkf7L, jf;'b]j -@)%!_, ædxfslj b]jsf]6fåf/f cfkm\g} sljtfofqfdf ;ª\slNkt sljtfj|mflGt 

/ pgsf pQ/f4{sf sljtfofqfsf yfngL Pj+ lbzfaf]w M Ps rrf{Æ, uf]w"nL= jiff{– 
z/b\, cª\s $, k[= !!–&^ .

b]jsf]6f, nIdLk|;fb -@)$)_, s'l~hgL, t]=;+=, nlntk'/ M ;femf k|sfzg . 
Gof}kfg], g]qk|;fb -@)&@_, b]jsf]6fsf k|d'v v08sfJox¿sf] ljZn]if0f, kfNkf M snfljdz{ 

s]Gb| . 
aGw' r"8fdl0f -@)%*_, b]jsf]6f, t]=;+= nlntk'/ M ;femf k|sfzg . 
============-@)%(_, æb]jsf]6fsf sljtfdf kfOg] ;fdflhs /fhg}lts r]tgfÆ= dxfslj b]jsf]6f 

:df/s JofVofg ;ª\u|x= ;Dkf= s]zjk|;fb pkfWofo= af/f M b]jsf]6f :d[lt ;ef .
l/;fn, /fddl0f -@)%*_, g]kfnL sfJo / slj, kfFrf}F ;+:s=, nlntk'/ M ;femf k|sfzg .
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uf]ljGbaxfb'/ dNn uf]7fn]sf]
‘lgb|f cfPg’ syfsf] cWoog

!= ;f/ 
 Uff]ljGbaxfb'/ dNn uf]7fn]åf/f lnlvt …lgb|fcfPgÚ afndgf]j}1flgs syfxf] . k|:t't 
n]vdf uf]7fn]sf syf n]vgsf k|j[lQ, syfsftÎjx¿ / cle3ft ;dfnf]rgf l;4fGt;d]tsf 
cfwf/df k|:t'tsyfsf] ljZn]if0f ul/Psf] 5 . syfdf k/Dk/fut ¿kdf ;dfhdfJofKt ¿l9 
/ cGwljZjf;sf sf/0f 1fgL hGdbfs} lbgafa' d/] eg]/ p;nfO{ …afa'6f]s'jLÚsf] cf/f]k 
nufOPsf] 5 . pQm c;x\o cf/f]ksf sf/0f afa' cfpg] eP pm dg{;Dd tof/ ePsf] s'/f 
b]vfP/ syfsf/n] ;fdflhs ljs[ltk|lt Joª\Uoub}{ afnaflnsfsf dgdf o:tf b'ik|efj 
kfg]{ Jojxf/ ug'{ x'Fb}g eGg] ljrf/ k|s6 u/]/  ;dfh;'wf/sf] ;Gb]z lbPsf] s'/f ljZn]if0f 
u/]/ b]vfOPsf] 5 . ;fy} afa'6f]s'jLÚsf] cf/f]kkl5 1fgLdf b]lvPsf] Jojxf/ cle3ft 
;f}}Gbo{lrGtgsf] pQ/fj:yf xf] eGg] s'/f klg ;ª\lIfKt ¿kdf ljZn]if0f;lxt pNn]v ul/Psf] 
5 .

@= k|d'v zAbx¿ 
1fgL, k'tnL, wg, hudu, afa'6f]Sg], cfdf, P]gf, ;TofgfzL, aHo} .

#= ;fdu|L ;ª\sng / cWoog ljlw 
 k|:t't n]vdf cfjZos ;fdu|L ;ª\sng k|fylds / låtLos ;|f]taf6 ul/Psf] 
5 . k|fylds ;|f]t–;fdu|Lsf ¿kdf syf ;ª\u|x -@)%)_ nfO{ lnOPsf] 5 eg] låtLos 
;|f]t–;fdu|Lsf ¿kdf Uff]ljGbaxfb'/ dNn uf]7fn]sf] syfsfl/tf / ;DalGwt syfsf af/]df 
ul/Psf cWoog jf n]v/rgfnfO{ lnOPsf] 5 . b'j} k|s[ltsf ;fdu|Lsf] ;ª\sng 
k':tsfno ljlwaf6 ul/Psf] 5 / ;ª\slnt ;fdu|Lsf] cWoog–ljZn]if0fnfO{ syfsf/sf 
syfn]vgsf k|j[lQ, syfsf tÎjx¿ / ;dfnf]rgf l;4fGtnfO{ cª\uLsf/ ul/Psf] 5 .
 

yfg]Zj/ cof{n
;x–k|fWofks

lqe'jg ljZjljBfno
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$= ljifok|j]z
 Uff]ljGbaxfb'/ dNn uf]7fn] lj=;+= !(&( c;f/ @^ ut], sf7df8f}Fsf] cf]daxfndf 
hGd]sf x'g\ . logn] cfO{=P:;L=;Ddsf] cWoog u/]sflyP . logL …zf/bfÚ klqsfsf ;Dkfbs 
Cl4axfb'/ dNnsf 5f]/f x'gfn] ;fg}b]lv ;flxlTos jftfj/0f k|fKt u/]sflyP . To;}n] pgL 
;fg} pd]/b]lv g} ;flxTol;h{gfsf If]qdf nfu]sf] kfOG5 . uf]7fn]n] g]kfnL ;flxTosf syf, 
gf6s–Psf°L / pkGof; ljwfdf snd rnfPsf] kfOG5 .pgn] ;j{k|yd lj=;+=!((& df …
zf/bfÚ klqsfdf …To;sf] efn]Ú syf k|sfzg u/]/ ;flxlTos ofqf ;'? u/]sfx'g\ . syf 
;ª\u|x -@))#_, sy}syf -@)!^_ tyf k|]d / d[To' -@)#(_ pgsf k|sflzt syf ;ª\u|x 
x'g\ . To:t} e';sf] cfuf] -@)!#_, RofltPsf] kbf{ -@)!^_ / bf]if s;}sf] 5}g -@)@&_ gf6s 
tyf ef]sf] 3/ -@)#$_ Psf°L ;ª\u|x / kNnf] 3/sf] ßofn -@)!^_ / ck0ff{ -@)%#_ 
pkGof; klg k|sflzt 5g\ .  
Uff]7fn]n] @))% df …zf/bfÚ klqsfsf] ;Dkfbs eP/ / @))& df cfjfh klqsfsf] ;Dkfbs 
eP/ sfd u/]sf 5g\ . To:t} k|]; sfplG;nsf] ;b:o eP/, g]kfn /fhsLo k|1f k|lti7fgsf] 
cfhLjg ;b:o -@)##_ / lgjf{rg cfof]usf] ;b:o -@)#^_ eP/ klg sfd u/]sf 5g\ . 
pRr sf]l6sf ;flxlTos s[lt l;h{gf u/]s} sf/0fn] pgL lqe'jg k|1f k'/:sf/ -@)$@_, 
ejfgL ;flxlTos kqsfl/tf k'/:sf/ -@)$%_, j]blglw k'/:sf/ -@)$*_, kf08'lnlk k'/:sf/ 
-@)%#_ / hubDaf>L k'/:sf/ -@)%%_ af6 k'/:s[t ePsf 5g\ / uf]/vf blIf0fafx' bf];|f 
-@)#^_af6 ;Ddflgt klg ePsf 5g\ .

%= Uff]ljGbaxfb'/ dNn uf]7fn]sf syf n]vgsf k|j[lQ 
 Uff]7fn] g]kfnL ;flxTodf syf, pkGof; / gf6s–Psf°Lsf pRrsf]l6sf ;h{s x'g\ 
tfklg k|:t't n]vdf syfsf/ uf]ljGbaxfb'/ dNn uf]7fn] / pgsf] …lgb|f cfPgÚ syfsf] 
cWoog tyf rrf{–kl/rrf{ ul/Psf] 5 . ;j{k|yd …zf/bfÚ klqsfdf …To;sf] efn]Ú -!((&_ 
syf k|sfzg u/]/ ;flxTo ofqf / syf ofqf b'j} Ps};fy ;'? u/]sf uf]7fn] d"ntM 
dgf]j}1flgs oyfy{jfbL syfsf/ x'g\ . logL cfw'lgs g]kfnL syfdf dgf]j}1flgs oyfy{jfbL 
wf/fsf k|jt{s ljZj]Zj/k|;fb sf]O/fnf / ejfgLleIf'sf pQ/sflns syfsf/sf ¿kdf b]vf 
k/]sf x'g\ / o; wf/fsf syf n]vgdf gofFgofF cfofd yKg] sfd u/]sf 5g\ . logL 
dfgjLo ljljw dgf]bzfsf] ljZn]if0f ug]{ syfsf/ x'g\ . logsf syfdf dflg;sf ;fdflhs 
cj:yfsf] oyfy{ lrq0f kfOG5 . logn] dfgj dgsf ljleGg u|lGy, hl6ntf / cK7\of/f 
cj:yfsf] lrq0f u/]sf 5g\ . dfG5]sf] afx\o ¿kdf k|s6 x'g] Jojxf/ jf k|ltls|ofsf] 
k|]/s tÎj dg xf] eGb} dfG5]sf] Jojxf/df k|:t't x'g] dg:tÎjsf] ljZn]if0f u/]sf 5g\ . 
To:t} logn] cfkm\gf syfdf k|mfo8Lo dgf]lj1fgsf] dfq} k|efj u|x0f k|of]u gu/L P8\n/sf] 
;fd"lxs cjr]tg / o'Ësf] ;dfh dgf]lj1fgsf] dfgj dgsf] ljZn]if0f ug]{ k4ltsf] klg 
k|efj u|x0f u/]sf] / k|of]u u/]sf] b]lvG5 . To:t} km/skm/s ;fdflhs kl/j]zdf x's]{sf 
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km/skm/s JolQmx¿df km/skm/s dfgl;s l:ylt / cfr/0fx¿ x'G5g\ eGg] s'/f klg 
cfkm\gf syfdf k|:t't u/]sf 5g\ . log} ljljw sf/0fn] ubf{ uf]7fn] dgf]j}1flgs oyfy{jfbL 
syfsf/ x'g\ . 
 logn] of}gn] g} dfgjLo hLjgnfO{ ;~rfng u/]sf] x'G5 eGg] k|mfo8Lo lrGtgnfO{ 
cfkm\gf sltko syfdf k|of]u / ljZn]if0f u/]sf 5g\ . To:t} dfG5]sf] JolQmTj ;fdflhs, 
;f+:s[lts k[i7e"ldaf6 lgwf{l/t x'G5 eGg] P8\n/ / o'Ësf dfGotfnfO{ klg k|of]u u/]sf] 
kfOG5 . logn] cfkm\gf syfdf ck/fw dgf]lj1fgsf] k|of]u klg u/]sf] kfOG5 . cl:y/ 
dgsf kfqx¿ dgsf] leqL txdf /x]sf u|lGyaf6 kLl8t eP/ cfk/flws sfo{ ug{ k'U5g\ 
eGg] s'/f …s[i0f] / v's'/LÚ tyf …Hofgdf/fÚ syfdf b]vfPsf 5g\ . s;}n] tLa| sfd]R5fsf 
sf/0fn] klg ck/fw j[lQ ckgfpF5g\ eGg] s'/f …k|]d / d[To'Ú, …d}Fn] ;l/tfsf] xTof u/]FÚ h:tf 
syfdf k|of]u u/]sf 5g\ . ck/fw dgf]j[lQn] u|:t kfqx¿df :jkL8g / k/kL8gsf b'j} 
vfn] k|j[lQ x'G5g\ . logsf sltko kfqx¿ cfkm\g} dgf]ljsf/ / s'07fsf sf/0f klxnf 
k/kL8gtkm{ pBt x'G5g\ / kl5 :jkL8gd}+ ws]lnG5g\ eGg] s'/f klg cfkm\gf syfdf 
b]vfOPsf 5g\ . logsf syfdf ;xh / :jfefljs of}gefjgfeGbf ljs[t of}gefjgf ePsf, 
c;fdfGo / ljlIfKt dgf]bzf ePsf kfqx¿sf] j0f{g / ljZn]if0f kfOG5 . 
 logsf sltko syf ;dfh dgf]j}1flgs ljifodf klg l;lh{t 5g\ . cfly{s cefj, 
s';+:sf/, cfTdxLgtf / cfTdIfL0ftfsf sf/0fn] ;dfhdf b]lvg] ljs[lt, lj;ËlthGo 
dfgl;stf ePsf kfqx¿sf] dgf]bzfsf] j0f{g–lrq0f / ljZn]if0f klgl ogn] u/]sf 5g\ . 
…cf}F7LÚ, …d h'h'dfgÚ, …dflnssf] s's'/Ú, …d]/f] afafÚcflb o; k|j[lQsf syf x'g\ . To:t} 
logsf syf ;dfhdf JofKt ljljw lsl;dsf cGofo–cTofrf/ / zf]if0f bdg tyf ljs[lt, 
lj;ËlthGol jifo l6k]/ ltgsfk|lt Joª\Uoefj k|s6 u/]/ ;dfh ;'wf/sf] ;Gb]z lbg] 
vfnsf klg 5g\ .
 uf]7fn] afndgf]j}1flgs syfsf/ klg x'g\ . logn] afndgsf cfj]u, ;+j]u / 
ljleGg dgf]bzfnfO{ ;/n–;xh / :jfefljs 9Ëdf lrq0f u/]sf 5g\ . sltko s7f]/ 
;fdflhs ¿l9, lgolGqt ;fdflhs–kfl/jfl/s kl/j]z tyf 5f]/LnfO{ eGbf 5f]/fnfO{ a9L 
dfof ug]{ e]befjk"0f{ / ckdfghgs Jojxf/n] sf]dn afndfgl;stfdf kg]{ cf3ft / 
To;af6 ;[lht afn Jojxf/nfO{ ;/n, ;xh, /f]rs / lrQfsif{s 9Ën] j0f{g ug{‘ logsf] 
ljz]iftf g} b]lvG5 . …nIdLk"hfÚ, …To;sf] efn]Ú / …k/d]Zj/ 5g\Ú h:tfsyfdf ul/aLn] 
lklN;Psf afnssf dfgl;s cj:yfsf] lrq0f u/]sf 5g\ eg] …lgb|f cfPgÚdf kl/jf/ 
leq}af6 ckx]lnt / ckdflgt aflnsfsf] cGtx[{bosf] kL8fnfO{ lgs} /f]rs / ;'Gb/ 9ª\un] 
k|:t't u/]sf 5g\ . 
 o;/L uf]ljGbaxfb'/ dNn uf]7fn] ljZj]Zj/k|;fb sf]O/fnf / ejfgL leIf'åf/f 
k|jlt{t / ljsl;t dgf]j}1flgs oyfy{jfbL wf/fsf syf n]vgdf pgLx¿ b'j} hgfeGbf 
kl5 b]vf kg]{ ;an syfsf/ x'g\ . o;/L logL ;fdfGo dgf]j}1flgs, ;dfh dgf]j}1flgs, 
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of}g dgf]j}1flgs, ck/fw dgf]j}1flgs / afn dgf]j}1flgs syfsf/ x'g\ . logsf] syf 
n]vgsf] If]q klg lj:t[t / Jofks 5 . nfdf 5f]6f b'j} cfsf/k|sf/sf syf n]Vg] uf]7fn]n] 
cfkm\gf ;a}h;f] syfdf d'VotM sf7df8f}FnL ;xl/of kl/j]znfO{ cfwf/e"ld agfPsf 5g\ . 
cfkm}n] b]v]hfg]sf / ef]u]sf s'/fnfO{ syfdf k|:t't u/]sf 5g\ . ;fdflhs / dgf]j}1flgs 
b'j} If]qaf6 ljifoj:t' lnP/ syf n]Vg] uf]7fn]sf syf hLjGt / sfnhoL 5g\ . pgL 
;/n uBefiff k|of]u u5{g\ . dgf]j}1flgs syfsf/ x'gfn] sltko syfdf k|tLsfTds 
zAbsf] k|of]u klg u/]sf 5g\ . obfsbf ;+:s[t, g]jf/L / lxGbLefiffsf zAbx¿sf] k|of]u 
klg kfOG5 . ctM log} k|j[lQ / ljz]iftf ePsf syfsf/ x'g\ – uf]7fn] . k|:t't n]vdf 
eg] pgsf log} k|j[lQx¿sf] pNn]v;lxt …lgb|fcfPgÚ syfsf] cWoog ljZn]if0f syfsf/ 
uf]7fn]sf syfn]vgsf k|j[lQ, syfÎj / cle3ft ;dfnf]rgf l;4fGtsf cfwf/df ul/Psf] 
5 .

^= cle3ft ;dfnf]rgf lrGTfg 
 O{=;g\ !(&% kl5sf jif{x¿df cª\u|]hLdf Trauma Theory sfgfddf :yflkt÷ k|jlt{t 
;dfnf]rgf l;4fGtsf] g]kfnL gfd cle3ft ;dfnf]rgf l;4fGt xf] . …3ftÚ d"nzAbdf …cleÚ 
pk;u{ nfu]/ ag]sf] …cle3ftÚ zAbsf] ;fdfGo cy{ dfgl;s kL8f, rf]6, lrGtfcflb x'G5 . 
g]kfnL a[xt\ zAbsf]zsf cg';f/ cle3ftsf] cy{ …sf6df/, k|xf/, s;}k|lt cfs|d0f, xdnf, 
Jofkfl/s k|lti7f, cltk|]/0ff, Hofb} lemHofx6Ú -pk|]tL, @)&%M ^)_ xf] elgPsf] 5 . /fh]Gb| 
;'j]bLsf cg';f/ …cle3ftÚ zAbsf] cy{ lx+;f, qf;, eo / s?0ffsf afx\o tyf cfGtl/s 
b'j} lsl;dsf k|ltls|ofTds ¿k / cle3ft ;dfnf]rgf l;4fGTfsf] cy{ ef}lts / cflTds 
b'j} dfWodaf6 dflg;df kg{ ;Sg] cfGtl/s / afx\o s'g} klg rf]6sf] k|s6Ls/0fsf] 
cj:yf xf] -;'j]bL, @)&#M$*_ . To:t} nId0fk|;fb uf}tdsf cg';f/ …o'4hGo dfgl;s 
kL8f / ;Gqf;sf] r/d l:yltnfO{ cle3ft elgG5 . ljz]iftM o'4;flxTonfO{ ljZn]if0f 
ug]{ l;4fGt g} cle3ft l;4fGt ;dfnf]rgfxf] . ljZjo'4sf] kl/0ffd:j¿k klZrddf 
o'4;flxTo hlGdPsf] xf]Ú -uf}td, @)^^M%%_ . o; cfwf/df o'4hGo dfgl;s kL8f / 
cf3ftsf] ljZn]if0f ug]{ l;4fGt cle3ft l;4fGt xf] eGg] a'lemG5 .To:t} /fh]Gb| ;'j]bLsf 
cg';f/ …k|mfo8n] ;flxTodf dfgl;s k|efjsf sf/0fx¿nfO{ hf]]8]/ cWoog ug]{ lrGtgsf] 
gfd dgf]j}1flgs ;dfnf]rgf l;4fGt /fv]sf lyP . To;sf] k|of]ufj:yfkl5 pQ/cfw'lgs 
;Gbe{df dfgl;s cf3ftx¿sf] cWoog ljZn]if0fdf b]vfk/]sf] l;4fGt cle3ft ;dfnf]rgf 
l;4fGtxf] . o;leq s}of}F kIf kb{5g\ . tLdWo] JolQmut, kfl/jfl/s, ;fdflhs/ ;fj{hlgs 
3[0ff / lx+;f cflb ef]Ug' k/]sf sf/0f hlGdPsf] cf3ftÚ Pp6f xf] -;'j]bL, @)&#M$(_ . o; 
sygdf pNn]lvt sf/0f jf cGo h'g;'s} sf/0fn] hlGdPsf] dfgl;s cf3ftsf] ljZn]if0f 
ug]{ l;4fGt cle3ft ;dfnf]rgf l;4fGt xf] eGg] l;4 x'G5 .o;sf] lj:t[t ;}4flGts 
lrgf/Lsf lglDt l;4fGtsf/x¿sf lrGtg / tL lrGtgleq ;d]l6Psf ofjt\ kIfx¿ cfjZos 
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x'G5g\ . t/ oxfF ljj]Ro syfsL k|d'vkfq 1fgLdf b]vfk/]sf] dfgl;s cf3ftnfO{ o; 
cle3ft ;dfnf]rgf l;4fGtsf cfwf/df klg ljZn]if0f ug{ pko'Qm x'G5 eGg] k|of]hgsf 
lglDt o; l;4fGtsf] ;ª\s]t dfq ul/Psf] 5 .

&= syfsf] ;Gbe{
 …lgb|f cfPgÚ k|ydtM lj=;+= @)))df …zf/bfÚ klqsfdf k|sflzt / syf ;ª\u|x 
-@))#_ df ;ª\u[xLt afndgf]j}1flgs syf xf] . cyjf of] syf cfw'lgs g]kfnL 
syfofqfsf] k"jf{w{ -lj=;+=!((@–@)@)_ r/0f cGtu{tsf] dgf]j}1flgs oyfy{jfbLwf/fsf] bf];|f] 
df]8 jf ljsf; sfn -!((%–@))#_sf] ;do;Ldfleq n]lvPsf] xf] . o;df lgd{n, lgZ5n 
/ lgbf]{if afnx[bodf k/]sf cjfl~5t dfgl;s rf]6n] ÷ cf3ftn] p;sf] x[bo s;/L 
IftljIft x'G5 eGg] s'/fnfO{ ;/n tl/sfn] k|:t't ul/Psf] 5 . o;df xfd|f] ;dfhdfl:yt 
5f]/f5f]/Lsf aLrdf ul/g] e]befjk"0f{ Jojxf/, ¿l9jfbL ;f]+rfO / lrGtgdf kl/jt{g cfpg'k5{ 
lsgeg] syfdf jl0f{t cGwljZjf;o'Qm ;f]+rfOdf kljt{g gcfP;Dd ;dfh :j:y aGb}g / 
;fdflhs pGglt klg ;Dej x'Fb}g eGg] ;Gbe{nfO{ ljifoj:t'sf ¿kdf k|:t't ul/Psf] 5 .

*= syfj:t'
 …lgb|f cfPgÚ syfsL k|d'vkfq 1fgL xf] . pm cf7 jif{sL 5 . 1fgL 3/sf] sf]7fdf 
sfFrsf] k'tnLnfO{ l;Fuf/k6f/ ub}{, v]Nb}, a:b} ul//x]sL x'G5] . ToxLa]nf To;sf] bfh' 
wgaxfb'/ cfpF5 . p;n] 1fgLnfO{ dflyaf6 ;fFrf] lnP/ cfpg eG5 . cfkm\g} w'gdf 
k'tnL l;Fufl/ /x]sL 1fgLn] dflGbg . wgaxfb'/n] l/;fP/ …/Ff8LÚ, …k'mF8LÚ, …af]S;LÚ h:tf 
ckzAb k|of]u u/]/ ufnL u5{ . 1fgLn] cfdfnfO{ elglbG5' eG5] t/ klg wg] 8/fpFb}g . 
emg\ …afa' 6f]Sg]Ú eg]/ ufnL u5{ . 1fgLn] ?Fb} wg]nfO{ sfFrsf] k'tnLn] xfG5] t/ wg]nfO{ 
nfUb}GfÙ leQfdf nfu]/ k'm6\5 . wg] efU5 . 1fgLn] cfk"m cufl8sf] P]gf klg kmfN5] . Tof] 
klg cfjfh;lxt k'm6\5 . Tof] cfjfh ;'g]/ 1fgLsL cfdf ToxfF cfpF5] / 1fgLsf] huN6f 
;dft]/ k5f5]{ / b'O{ tLg yKk8 nufpF5], lk6\5] . cem lx+8\b} P]gf kmf]8\lb/lx5, ;TofgfzL, 
hGdb} afa' df/L eg]/ ufnL u5]{ . cfdfsf ufnLn] 1fgLsf x[bodf ulx/f] rf]6 jf cf3ft 
k5{ . pm cSs g aSs x'G5], em6\6} ?g klg ;lSbgÙ ljx\jn x'G5] . t/ kl5af6 lgs} 
lrRofP/ ?g–s/fpg yfN5] . pm /f]Ps/fPsf] ;'g]/ dflyaf6 aHo} cfO{ æx]/ s;n] afafnfO{, 
ef] p7 af p7Æ eGb} p;nfO{ ;DemfpFl5g\ . pgn] æafePsf] eP tFnfO{ /fd|f /fd|f k'tnL, 
/fd|f /fd|f n'uf NofOlbg'x'GYof]Æ elG5g\ . o; egfOn] cfk"m hGd]s} lbg afafn] /fd|f/fd|f 
k'tnL, n'ufx¿ NofO lbg'ePsf] / afFr]sf] eP ca klg NofOlbg] s'/f aHo}af6 yfxf kfpF5] . 
cfk"m hGd]s} lbg afa'sf] d[To' ePsf] hfgsf/Ln] pm emg\ tgfju|:t x'G5] . To;kl5 p;nfO{ 
v]Ng dg nfUb}g . pm efG5fdf k'u]/ cfdfnfO{ ;3fpF5] . zfGt;Fu vfgf vfG5] . sfd 
;s]kl5 ;a} ;'T5g\ . lgs} k|oTg ubf{ klg 1fgLsf cfFvfdf lgb|f cfpFb}g . ;Fu} ;'t]sL 
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cfdfn] lgbfp eGbfklg / hlt k|oTg ubf{ klg pm lgbfpFlbg . clg p;n] cfdf;Fu 
;f]W5]– …cfdf Û d hGd]/ af dg'{ePsf] <Ú cfdfn] …xf]Og s;n] eGof]Ú eg]/ ;DemfpFl5g\ . 
1fgLn] km]l/ ;f]W5]– cfdf Û d d/]F eg]F af km]l/ cfpg'x'G5 < cfdfn] 1fgLsf] ljsf/ /lxt 
uDeL/ tyf dfgl;s cf3ftn] o'Qm cg'xf/nfO{ Ps6s;Fu x]bf{x]b}{ ;Ggf6fnfO{ lrb}{ æcfdf 
ÛÆ eGg] 1fgLsf] dl;gf] :j/ p7\5 / syf cGTo x'G5 .  

(= d"n efj
 …lgb|f cfPgÚ uf]ljGb|axfb'/ dNn uf]7fn]åf/f lnlvt afndgf}j}1flgs syf xf] . 
syfsL k|d'v kfq 1fgL xf] . pm cfkm\gf sf]7fdf a;]/ k'tnLnfO{ 6Lsf, kml/of nfOlbg], 
lax] ulb{G5', d ?G5' eGb} / p;}nfO{ l;Fuf/k6f/ ub}{ e'ln/x]sL x'G5] .T o;}a]nf 1fgLsf] 
bfh' wg cfP/ æP gfgL Û hf t dflyaf6 ;fFrf] lnP/ cfÆ eg]/ cfb]z lbG5 . 1fgLn] 
gdfg]kl5 wgn] cfs|f]lzt eP/ 1fgLnfO{ x]k]/ ljleGg ufnL;lxt …afa' 6f]Sg]Ú eg]/ cf/f]k 
nufpF5 . p;sf ufnLaf6 k|tfl8t 1fgLn] cfdfnfO{ elGflbG5' klg eG5] / kL8fldl>t 
s|f]wn] ToxL k'tnLn] bfh' wgnfO{ xfG5]Ù P]gfn] klg xfG5] t/ p;nfO{ nfUb}g . k'tnL 
/ P]gf b'j} k'm6\5g\ . P]gf k'm6]sf] cfjfhn] cfdf cfpFl5g\ / pgn] klg 1fgLnfO{ s'6\g] 
tyf afa' dfg]{ eg]/ cf/f]k nufpg] / dfgl;s cf3ft l;h{gf ul/lbg] u/]kl5 pm emg\ 
a9L kLl8t / b'MvL x'G5] . To;kl5 pm emg\ a9L ?g] s/fpg] ubf{ aHo} cfP/ ;Demfpg] 
a'emfpg] t ul5{g\ t/ bfh' / cfdfn] nufPsf] afa'6f]s'jLsf] cf/f]ksf] 3fp 1fgLsf dgaf6 
d]l6Gg emg\ cld6 eP/ a:5 . s]xL a]/kl5 zfGt / lzlyn eO{ vfgf vfP/ ;'t] klg pm 
oxL lrGtfn] lgbfpg ;lSbg . Af? æcfdf d d]/]F eg] af km]l/ cfpg'x'G5 <Æ eg]/ cfkm\gf] 
dgdf k/]sf] c;x\o kL8f / j]bgfsf] efjnfO{ k|s6 ub{5] .
 o;/L k|:t't syfdf afnaflnsfsf] sdnf] dgdf kg]{ gsf/fTds 5fkn] s:tf] 
b'ik|efj kfb{5 eGg] s'/f b]vfOPsf] 5 . syfsL k|d'vkfq 1fgLsf] lgd{n, lgZ5n / lgbf]{if 
afnx[bodf afa'6f]s'jLsf] cf/f]kn] p;sf dgdf nfu]sf] c;x\o rf]6 / To;} rf]6sf sf/0f 
p;sf dgdf b]lvPsf cfj]u ;+j]u / 56k6LnfO{ syfdf sf?l0fs ¿kdf k|:t't ul/Psf] 
5 . bfh'af6 dfq} geO{ cfdfaf6 ;d]t afa'6f]s'jLsf] cf/f]k v]k]sL cf7 jif{sL 1fgLsf] 
dg lgs} bb{gfs cj:yfdf k'u]sf] 5 . aHo}af6 cfk"mhGd]s} lbg /flt cfk"mnfO{ …/fd|f /fd|f 
k'tnL, /fd|f /fd|f n'uf, kfkfvfg] s'/f w]/} NofOlbg]Ú afa'sf] d[To' ePsf] hfgsf/L kfPkl5 
p;sf dgdf emg\ a9L tgfj ePsf] 5Ù lvGgtf / lwSsf/sf] efj ;[lht ePsf] 5 . 
To;}sf/0f p;nfO{ lgb|f t nfUb}g–nfUb}g emg\ cfk"m d/]/ afaf cfpg] eP cfk"m dg{ tof/ 
x'G5] .
 o;/L k|:t't syfdf syfsf/n] sf]dn dg ePsf afnaflnsfdf g/fd|f] c;/ kg]{ 
af]nL af]Ng' x'b}Fg, ¿l9jfbL / cGwljZjf;hGo Jojxf/ ug{' xF'b}Gf lsgeg] lgd{n, lgZ5n 
/ lgbf]{if afnaflnsfsf dgdf k/]sf g/fd|f 5fknfO{ ltgsf dgaf6 So} u/] klg d]6fpg 
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;lsb}Fg eGg] efj JoQm u/]sf 5g\ . syfdf 1fgLsf dgdf k/]sf] afa'6f]s'jLsf] cf/f]ksf] 
b'ik|efjnfO{ So} u/L d]6fpg ;lsPsf] 5}g . t;y{ ;dfhdfJofKt ¿l9jfbL/ cGwljZjf;L 
k/Dk/fut kf7 l;sfP/ afnaflnsfsf] dfgl;stfnfO{ ljj]sz"GoagfO{ d[To'sf] ;ª\3f/df 
k'¥ofpg] ;fdflhs ljs[ltsfk|lt Joª\Uoub}{ o; lsl;dsf lrGtg / b'ik|efjx¿ x6\g', cGTo 
x'g'k5{ eGg] efjJoQm ul/Psf] 5 . ;fy} afnaflnsf b'j}nfO{ slQklg e]befj gu/L ;dfg 
dfof ddtf / Jojxf/ ug'{kb{5 tyf pgLx¿sf dgdf ;xL ;To / j}1flgs cjwf/0ff 
a;fNg' / hfu[t u/fpg' kb{5 eGg] efj klg syfdf JoQm ePsf] 5 . lj=;+= @))) sf] 
;dfhsf] ljZn]if0f u/]/ n]lvPsf] k|:t't syf jt{dfg ;dodf klg plQs} ;fGble{s 5 .
k|:t't …lgb|f cfPgÚ syfnfO{ pQ/cfw'lgs ;dfnf]rgf l;4fGt cle3ft ;dfnf]rgf 
l;4fGtsf cfwf/df klg ljZn]if0f ug{ ;lsG5 . tbg'¿k o; syfsL k|d'vkfq 1fgLdf …
afa'6f]s'jLÚsf] cf/f]k nfUg'cl3sf] cj:yf cle3ftsf] k"jf{j:yf xf] eg] cf/f]k nfu]kl5sf] 
cj:yf cle3ftsf] pQ/fj:yf xf] . cfkm\g} w'gdf k'tnLsf] l;Fuf/k6f/ ub}{ e'Nb} ubf{sf] 
cj:yf cle3ftsf] k"jf{j:yf xf] . 1fgLsf] bfh' wgn] ;fFrf] Nofpg eGbf gdfg]sL 1fgLnfO{ 
…afa'6f]s'jLÚsf] cf/f]k nufpFbf p;df kg{ uPsf] dfgl;s cf3ft / To;kl5 p;n] bfh'nfO{ 
cfkm\gf] lk|o v]nf}gf …k'tnLn] xfGg]Ú, …P]gfn] xfGg]Ú ug'{ cle3ftsf] pQ/fj:yf xf] . Tof] 
cf3ft TolQdf ;Lldt x'Fb}g . :jefjtM cfdfaf6 ;fGTjgfsf] cfzf u/]sL 1fgLnfO{ cfdfaf6 
klg …;TofgfzLÚ / …afa'6f]s'jLÚsf] cf/f]kaf6 cf/f]lkt x'g k/]kl5 p;sf] dfgl;s cf3ft 
emg\ k|an x'G5 . kl/0ffdtM pm lvGg eP/ v]nk|lt ?lr b]vfpFlbg, lzlyn eP/ efG5fdf 
cfdfnfO{ ;3fpF5] / ;'t]/ klg lgbfpFlbg a? …cfdf d d/]Feg] afkm]l/ cfpg'x'G5 <Ú eg]/ 
d/]sf af cfpg] eP cfk"m dg{ tof/ x'G5] . o;/L …lgb|f cfPgÚ sL k|d'vkfq 1fgLdf 
o'uf}Fb]lv s';+:sf/sf ¿kdf AofKt ;fdflhs ¿l9 / cGwljZjf;sf k/Dk/futwf/0ffsf 
sf/0f kfl/jfl/s lx+;f jf 3[0ffhGo Jojxf/n]] hlGdPsf] cle3ftsf] pQ/fj:yfhGo 
ls|ofsnfk b]lvG5 . ctM o; pQ/cfw'lgs ;dfnf]rgf l;4fGtsf ¿kdf :yflkt cle3ft 
;dfnf]rgf l;4fGtsf cfwf/df lgb|f cfPgsL k|d'vkfq 1fgLsf] ls|ofsnfk cle3ftsf] 
pQ/ cj:yfsf ¿kdf k|s6 ePsf] 5 .

!)= kfqx¿ 
 syfdf k|o'Qmkfqx¿sf] juL{s/0f ljleGg lsl;dn] ul/Psf] x'G5 . …lgb|f cfPgÚ 
syfdf k|o'Qmkfqx¿ 1fgL, p;sf] bfh' wg, p;sL cfdf, p;sLaHo}, p;sfaf / 
/tGrfx'g\ . tbg'¿k o; syfsf kfqx¿ o;k|sf/ b]lvG5g\ . sfo{sf cfwf/df 1fgL 
k|d'vkfq, wg, cfdf / aHo} ;xfos kfq / 1fgLsf af / /tGrf k'?if kfqx'g\ eg] 1fgL 
p;sLcfdf / aHo} :qL kfq x'g\ . k|j[lQsf cfwf/df 1fgL, cfdf, af / /tGrf cg's"n 
kfq x'g\ eg] 1fgLsf] bfh' wgk|lt s"nkfq xf] . :jefjsf cfwf/df 1fgL / p;sL cfdf 
ultzLn kfq x'g\ eg] aHo}, wg, 1fgLsf af / /tGrfultxLg kfq x'g\ . hLjg r]tgfsf 
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cfwf/df 1fgL / p;sf] bfh' wgJ olQmut kfq x'g\ eg] aHo}, cfdf, 1fgLsf af / 
/tGrfjuL{{o kfq x'g\ . cf;Ggtfsf cfwf/df 1fgL / 1fgLsL cfdf, 1fgLsL aHo}, 1fgLsf] 
bfh' d~rLo kfq x'g\ eg] 1fgLsf af / /tGrf g]kYo kfq x'g\ . To:t} cfj4tfsf cfwf/df 
1fgL, cfdf, wg / aHo} a4 kfq x'g\ eg] 1fgLsf af / /tGrfd'Qm kfq x'g\ . 
 syfsL k|d'v kfq 1fgL cf7 jif{sL 5] . hGdbfs} lbg /flt p;sf afa'sf] d[To' 
ePsf] lyof] . p;nfO{ bfh' wgn] dfly uP/ ;fFrf] gNofO lbFb}df /fF8L, k'mF8L, af]S;L 
h:tf ckzAbn] ufnL u5{ . t]/f] k'tnL /tGrtfsf] eGbf g/fd|f] 5 eg]/ lvHofpF5 . 
tF afa'6f]s'jLxf];\ eg]/ efU5 . 1fgLn] afa'6f]s'jLsf] cf/f]k ;xg g;s]/ wgnfO{ l;Fufl/ 
/fv]sf] k'tnLn] xfG5] . l;;fn] klg xfG5] . clg cfdfaf6 t dfof kfpFnf lg eg]sL 
x'G5] t/ cfdfn] klg ;TofgfzL, afa'6f]s'jL g} eg]/ cf/f]k nufPkl5 lgs} b' M vL 
x'G5] .To;kl5 aHo}n] æt]/f] gfd klg 1fgL, tF klg 1fgL, tFnfO{ s;n] afa' 6f]Sg] eGof] < 
kVg, wgnfO{ .Æ eg]/ / cGo ljljw s'/f b]vfP/ kmsfpFbf–k'mNofpFbf klg p;sf] dgsf] 
3fp d]l6b}gÙ ;fdfGo aflx/L 3fp t ;lhn} d]l6b}g cem leqL 3fp, dgsf] 3fp lsg 
d]l6GYof] / < oxL kL8fhGo 36gfn] ;Gq:t eO{ p;nfO{ /flt lgb|f nfUb}g / afa' cfpg] 
eP dg{ tof/ x'G5] .
 o;/L l;ª\uf] syf 1fgLsf] s]Gb|Lotfdf ;+/lrt5 . syfsf] cflbb]lv cGTo;Dd 
p;}sf] dfgl;stfsf] ljZn]if0f ul/Psf] 5 . To;}n] pm syfsL s]Gb|Lo kfqxf] . pm lgd{n, 
lgZ5n / lgbf]{if kfqsf ¿kdf b]lvPsL 5 .

!!= jftfj/0f 
 k|:t't syfdf afx\o / cfGtl/s b'j} jftfj/0f k|:t't5 . afx\o jftfj/0f cGtu{t 
sf7df8f}FnL jftfj/0f x'g'k5{ eGg] af]w x'G5 tfklg sf7df8f}F g} xf] eGg] :ki6 eg] 5}g . 
syfdf pNn]lvt a]nfotL k'tnL, /]zdsf] sk8f, ;fFrf], 1fgL hGdbf sk8f / k'tnL 
lslglbPsf], afa' afFr]sf eP kl5 klg /fd|f/fd|f k'tnL / /fd|f/fd|f n'uf NofOlbg] h:Tff 
s'/fn] ;xl/of kl/j]znfO{ a'emfpF5 / To;df klg sf7df8f}FnfO{ tyf sf7df8f}Fsf] dWodjuL{o 
kl/jf/ / kl/j]znfO{ a'emfpF5 . To:t} afnaflnsfsf] v]n …Ps 9fnf 5s'/Ú -9'ª\uf kmfn]/ 
v]Ng] v]n_n] klg sf7df8f}FnL ;xl/of kl/j]z x'g'k5{ eGg] k'li6 x'G5 . o;/L syfdf 
Psflt/ sf7df8f}FnL dWod kl/jf/sf] cj:yfnfO{ afx\o kl/j]zsf ¿kdf lnOPsf] 5 eg] 
csf{lt/ cfGtl/s kl/j]znfO{ ;an ¿kdf ptfl/Psf] 5 . 1fgLnfO{ afa'6f]s'jLsf] cf/f]k 
nufpgfn] p;sf dgdf tgfj / 56\k6fx6 ;'? x'G5 .p;n] cfkm\g} v]nf}gf k'tnL kmfNg], 
P]gf kmfN5] / ?g] s/fpg] u5{] . p;nfO{ v]n v]Ng dg gnfUg], af]Ng dg gx'g], gLb 
gnfUg] / afaf cfpg] eP cfk"m dg{ tof/ /x]sf] s'/f cfdf;Fu ug'{n] p;sf] dgsf] ljZn]if0f 
ub}{ syfn] cfGtl/s kl/j]znfO{ ;an ¿kdf k|:t't u/]sf] 5 . t;y{ syfdf Psflt/ 
sf7df8f}FnLÎsfnLg jftfj/0fnfO{ kl/j]zsf ¿kdf ptfg]{ k|of; ul/Psf] 5 / csf{lt/ 
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cfGtl/s kl/j]zsf ¿kdf 1fgLsf dgdf k/]sf] cf3ft jfb'Mv, kL8f / clgb|fnfO{ ljZn]if0f 
u/]/ k|:t't ug]{ sfd ul/Psf] 5 . o;/L afx\o kl/j]zeGbf cfGtl/s kl/j]z ;an ¿kdf 
k|:t't ul/Psf] 5 .

!@= efiffz}nL
 k|:t't …lgb|f cfPgÚ syf n3' cfsf/sf] 5, ;+jfbx¿ 5f]6f 5f]6f 5g\ . syfdf 
k|o'St efiff ;/n 5 . afnkfqsf aLrsf] efiff tyf afnkfq / cGo jo:s kfqsf aLrsf] 
efiffjf ;a} kfqkfqfx¿sf aLrsf] efiff, kfqx¿sf] :t/cg';f/ ;/n / ;'af]w 5 . syfdf 
j0f{gfTds tyf ;+jfbfTds–JofVofTds b'j} syg 9fFrf jf z}nLsf] k|of]u ul/Psf] 5 . 
syf/Dedf 1fgLn] k'tnL l;Fuf/k6f/ ubf{ cleJoQm efjx¿n] gf/Lx¿ :jefjtM ljjfxk|lt 
a9L ;+j]bgzLn x'G5g\, 5f]/Lx¿ b'nxL ag]/ labfO x'g'k5{ / cfdfx¿ ?g}k5{ eGg] 
k|tLsfTds cy{Aff]w ePsf] 5 eg] afa'6f]s'jL / ;TofgfzL zAbn] Jo~hgfTds cy{ lbPsf 
5g\ . t;y{ syfdf k|tLsfTds / Jo~hgfTds zAbsf] klgk|of]u ul/Psf] 5 . oxfF Tof] 
jf pm eg]/ syf elgPsf] / syfsf/ :jo+ kfq, kl/j]z / jftfj/0fsf] ;dfVoftf ePsfn] 
t[tLo k'?if b[li6 laGb' jfafx\o b[li6 laGb'sf] k|of]u ePsf] 5 .syfdf …r"0f{Ú, …cfxftÚ cflb 
;+:s[t lgi7 zAb, …lepF6]Ú cflb g]jf/L zAb / s]xL ckzAbx¿sf] ;d]t k|of]u 5 . ;dli6df 
efiffz}nL ;/n, ;xh/ ;'Gb/ 5 .

!#= zLif{ssf] ;fy{stf 
 …lgb|f cfPgÚ zLif{ssf] ;+/rgf …lgb|fÚ / …cfPgÚ b'O{ zAbsf of]un] ;/n jfSosf 
9fFrfdf ePsf] 5 . o;n] lgb|fg nfu]sf] jf lgbfpg g;s]sf] eGg] cy{ lbPsf] 5 . syfsf] 
ljifoj:t' klg zLif{s;Fu ;DalGwt g} 5 . syfsL gflosf 1fgLnfO{ bfh' wgaxfb'/n] 
k};f rf]g{ dflyaf6 ;fFrf] lnP/ cfpgeGbf p;n] gdfg]kl5 …afa' 6f]Sg]Ú eg]/ ufnL u5{ . 
To; cf/f]kaf6 Hff]lug cfdfsf] ;xfg'e"lt vf]h]sL 1fgLn] cfdfaf6 klg …;TofgfzLÚ, …
hGdgf ;fy afa' df/LÚ eGg] cf/f]k;lxt s'6fOlk6fO vfG5] . clg t cfk"m hGd]s} lbg 
afa'sf] d[To' x'g', bfh' / cfdf b'j}n] …afa' 6f]Sg]Ú eg]/ cf/f]k nufpgfn] ;fFlRrs} d hGd]s} 
sf/0fn] afa' dg'{ePsf] xf] t < d cnlR5gL g} xF' t < d dl/lbP afa' cfpg'x'G5 t < eGg] 
dfgl;s cf3ft jf dglZrGtfsf sf/0fn] p;nfO{ lgb|f kb}{g . afa' 6f]Sg] eGg] ;fdflhs 
cGwljZjf; / ¿l9jfbL lrGtgo'Qm cf/f]k / To;} cf/f]ksf sf/0f 1fgLnfO{ lgb|f gk/]sf] 
s'/fnfO{ syfdf k|d'v ljifoj:t'sf ¿kdf k|:t't ul/Psf] 5 . ;fy} tLa| dfgl;s cf3ftsf 
sf/0f d/]sf afa' cfpg] eP 1fgL cfk"m dg{ tof/ /x]sf] s'/f;d]t syfdf k|:t't ePsfn] 
/ syfsf] zLif{s …lgb|f cfPgÚ d'Vo ljifo;Fu ;DalGwt g} ePsfn] syfsf] zLif{s …lgb|f 
cfPgÚ ;fy{s 5 . 
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!$= lgisif{
 Uff]ljGbaxfb'/ dNn uf]7fn] dgf]j}1flgs syfsf/ x'g\ . pgn] k|:t't …lgb|f cfPgÚ 
eGg] syfdf afndgf]lj1fgsf] k|of]u u/]sf 5g\ . afnaflnsfsf dgsf cGÎ{x;Dd} k'u]/ 
ltgLx¿sf dgsf cfj]u, ;+j]u / efjfj]usf cj:yfnfO{ vf]tnvftn u/]/ k|s6 ug{ vKkL; 
uf]7fn]n] o; syfdf 1fgLsf dgsf] leqL tx;Dd} k'u]/ p;sf x[bosf cfj]u, ;+j]u jf 
efjfj]uhGo / kL8fhGo s'/fnfO{ vf]tn]/ phfu/ ug]{ sfd u/]sf 5g\ . lgbf]{if, lgd{n 
/ lgZ5n 1fgLsf] dgdf cf3ft jf b'ik|efj kg]{ u/L ;fdflhs cGwljZjf; / ¿l9jfbL 
k/Dk/fut ;+:sf/ cg'¿ksf] Jojxf/ ubf{, b'jf{Ro af]Nbf / afa'6f]s'jLsf] cf/f]k nufpFbfp;sf] 
lgd{n, lgZ5n / ;'sf]dn dgf]bzf czfGt / cl:y/ eO{ p;nfO{ lgb|fg nfUg'sf] sf/0fnfO{ 
;/n, ;'Gb/, /f]rs / k|efjsf/L 9ª\udf k|:t't ug{ ;kmn 5g\– syfsf/ uf]7fn] . ;fy} 
cleefjsx¿n] afndfgl;stfdf kfl/jfl/s a]d]n / ;fdflhs s';+:sf/hGo Jojxf/ ug{ 
/b'jf{Ro af]Ng x'Fb}Gf . To;f] ubf{ lgbf{]if aflnsf 1fgLsf] dg t8\lkPem}F ;a} afnaflnsfsf] 
dg cf3ftu|:t aG5, t8\kG5, ljs[t x'G5 / ltgLx¿sf] hLjg g} lg/y{s x'G5 eGg] 
ljrf/ ;6Ls / :ki6 ¿kdf JoQm u/]sf 5g\ . ;fy} cle3ft ;dfnf]rgf l;4fGtcg';f/ 
kfqsfdgdf k/]sf] cle3ftsf] pQ/fj:yfsf ls|ofsnfk c;fdfGo dgl:ylthGo x'G5g\ / 
o; syfsL k|d'vkfq 1fgLdf dfgl;s cf3ftkl5 b]vf k/]sf] ls|ofsnfk To;} cg'¿ksf] 
5 .

;Gbe{u|Gy;"rL
pk|]tL, uª\ufk|;fb -@)&%_, g]kfnL a[xt\ zAbsf]z, b;f}F ;+:s/0f, sf7df8f}F M g]kfn k|1f 
k|lti7fg .
uf}td, nId0fk|;fb, -@)^^_, g]kfnL ;flxTodf pQ/cfw'lgs ;dfnf]rgf, sf7df8f}F M 
cf]l/PG6n klAns];g xfp; k|f=ln= .
dNn, uf]ljGbaxfb'/, -@)%)_, syf;ª\u|x, ======, nlntk'/M ;femfk|sfzg .
;'j]bL, /fh]Gb|, -@)&#_, ;+f:s[lts cWoog / g]kfnL ;flxTo, sf7df8f}F M kf7\o;fdu|L 
k|sfzg .
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nf]stŒjd"ns nf]ssyfTds 
g]kfnL pvfg

;f/efj
 nf]ssyf ;+;f/df k|frLg sfnb]lv g} nf]slk|o ljwfsf ¿kdf k|rlnt x'Fb} cfPsf] 
cToGt Jofks ljwf dflgG5 . nf]ssyfx¿af6 rt'¥ofOF, dgf]~hg / lzIff k|fKt x'G5g\ . 
g]kfnL ;dfhdf nf]stTjsf] kl/;"rssf ¿kdf cnf}lss rdTsf/ b]vfpg ;Sg] hfb', 6'gf, 
l;4hf]uL, l;4k'?if, b}jLzlQm k|fKt kfqsf cb\e"t rl/q, Jojxf/;DaGwL nf]ssyfx¿ 
klg k|rlnt 5g\ . nf]ssyfdf Psflt/ ;[li6, k|s[lt jf cnf}lss zlQm / O{Zj/sf 
kf}/fl0fs nf]ssyf 5g\ eg] csf{]lt/ Oltxf;sf jL/ k'?if / ;fw';Gtsf hLjgsf 36gf 
jf :yfg;Fu ;DalGwt syf 5g\ . ;dfhdf k/Dk/fb]lv rNb} cfPsf / nf]sk|rngdf 
cfwfl/t nf]sdfGotf / ljZjf;;d]t ePsf 36gf, syf tyf hg>'lt g} ls+jbGtL x'g\ . 
tL klg nf]ssyf x'g\, h;df nf]stTj ;dfj]z ePsf] x'G5 . ls+jbGtL aGb} cfPsf 
ltg} nf]ssyfsf ;f/ pvfgsf ¿kdf k|rlnt x'g cfPsf x'G5g\ . nf]shLjgdf nf]sn] 
dfGg] cfkm\g} O{Zj/, b]jLb]jtf / wd{k|ltsf] dfGotf, ljZjf;, ljrf/ / b[li6sf]0f x'G5g\ . 
ltgdf klg b]jLb]jtf, tLy{j|t, e"tk|]t, /fIf;, kz'kIfLsf] k|]d, a7\ofOFsf cb\e"t rl/qsf 
nf]ssyfx¿ 5g\ . ltg} nf]ssyfsf] k[i7e"lddf ag]sf cg]sf}F pvfgx¿ g]kfnL nf]shLjgdf 
k|rlnt eOcfPsf 5g\ . nfdf–nfdf nf]ssyfnfO{ ;f/;"q ¿kdf k|:t't ug]{ pvfgx¿sf 
nf]ssyfdf cb\e"t, cnf}lss Pjd\ b}jLrdTsf/ ¿kL nf]stTj ;dfj]z ePsf] b]lvG5 . 
nf]syfTds ;|f]taf6 ag]sf pvfg / nf]ssyfsf aLrdf lgs6 ;DaGw /x]sf] b]lvG5 .
zAbfjnLM nf]stTj, cnf}lss rdTsf/, cflbd k|j[lQ, cnf}lss zlQm, ultzLntf, 
nf]ssyfTds, nf]sk/Dk/f, b}jLzlQm, b}jLrdTsf/, efUoljwftf .

ljifokl/ro
 nf]stTjsf nf]sljZjf;n] nf]shLjgdf ulx/f] h/f uf8]s]f b]lvG5 . nf]s–
ljZjf;;DaGwL k/Dk/fut wf/0ffn] ;fdflhs–;f+:s[lts b[li6sf]0f k|:t't ub{5g\ ;fy} 
ltgn] nf]shLjgsf d"No, dfGotf / ljZjf;nfO{ b]vfpF5g\ . ltgdf nf]sn] ;Fufn]sf 
nf]sljZjf;sf pvfgdf cb[Zo zlQm;DaGwL wf/0ff ;+lrt ePsf e]l6G5g\ . nf]sljZjf; 

8f= lzjk|;fb kf}8\ofn
;x–k|fWofks

lqe'jg ljZjljBfno



200Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

201Siddhartha Journal

Vol. 4, No. 1,  2020The Journal of Siddhartha Gautam Buddha Campus

dflg;sf] cflbd ;+:sf/af6 nf]shLjgdf k|rngdf cfO{ nf]slk|o ¿kdf :yflkt ePsf] 
dfGotf / ljZjf; x'g\ . k|f/Dedf dflg;n] 1fg–lj1fgsf] cefjdf To:tf cb[Zo zlQmnfO{ 
nf]sljZjf;sf] ¿kdf :yflkt u/L To;k|lt ulx/f] cf:yf /fVb} cfPsf] b]lvG5 . clxn] klg 
ufpFn] hLjgdf To:tf cb[Zo zlQm;DaGwL ljZjf;, wf/0ff / dfGotf /xFb} cfPsf 5g\ . 
ljz]ifu/L ufpFn] hLjgdf nf]sljZjf;n] Jofks ¿kdf h/f uf8\b} cfPsf] s'/f nf]ssyfTds 
pvfgdf nf]stTj /x]sf] b]lvG5 . 

cWoogljlw 
 nf]sjftf{, nf]s;+:s[lt, nf]s;flxTo / o;sf ljwf–pkljwfx¿sf] vf]h–cg';Gwfg, 
cWoog / ljZn]if0fsf lglDt nf]sjftf{ljb\, nf]s;+:s[ltljb\ / nf]s;flxTosf 1ftfx¿n] 
j0f{gfTds, P]ltxfl;s, t'ngfTds, k'/fsyfTds, ;dfhzf:qLo, dfgjzf:qLo, ef}uf]lns, 
efiffzf:qLo, dfS;{jfbL, ;+/rgfjfbL, ;Gbe{jfbL nufotsf ljljw cWoog k4ltsf] 
ljsf; u/]sf 5g\ . log} cWoogk4ltdWo] oxfF j0f{gfTds, P]ltxfl;s / k'/fsyfTds 
cWoogljlwsf cfwf/df nf]stTjd"ns nf]ssyfTds pvfgsf] cWoog–ljZn]]if0f ul/Psf] 
5 .

nf]ssyf 
 nf]ssyf ;fj{b]lzs ljwf xf] . nf]s;flxTosf] cToGt k|frLg ljwf klg nf]ssyf 
g} xf] . of] cª\u|]hL kmf]s6]N;sf] g]kfnL ¿kfGt/ xf] . ;+;f/sf ljleGg hflt ;d'bfodf 
cfkm\g} k/Dk/fsf nf]ssyfx¿ kfOG5g\ . cyf{t\ ;+;f/sf ;a} efiffefifL, hfthflt / If]qdf 
nf]ssyfsf] cl:tTj kfOG5 . nf]ssyf eGg] / ;'Gg] k|rng gePsf] 7fpF / hflt la/n} 
x'G5 . nf]ssyf Psb]zaf6 csf]{ b]zdf ;/]/ uP klg cyjf cfkm\g} b]zsf] ;fdflhs 
k[i7e"lddf pTklQ ePsf] l:yltdf klg nf]ssyf sygsf] k|rng ;j{q /x]sf] b]lvG5 . 
nf]ssyfdf lzIff, dgf]/~hgfTdstf, sf}t'xntf, /f]rstf, cb\e"t rl/q / 36gf kfOG5g\ . 
log} pkof]lutfsf sf/0f nf]ssyfsf ;j{b]zLo nf]slk|o ljwf aGg k'u]sf] b]lvG5 . 
nf]ssyf eGg] / ;'Gg] k|rng dflg;sf] cflbd k|j[lQsf ¿kdf b]vfk5{ . dflg;sf] 
cflbd k|j[lQ;Fu ufFl;P/ ;+/lIft / ;Dal4{t eO{ Jofks x'Fb} cfPsf] k|frLg ljwf :j¿kdf 
nf]ssyf eGg] / ;'Gg]sf aLrdf lgaf{w ;DaGw /xG5 . nf]ssyf eGg / ;'Gg afnsb]lv 
j[4;Dd ;a}n] Psgf; ?rfpF5g\ . ;dfhdf nf]ssyf eGg] / ;'Gg] pTs07f k|frLg 
sfnb]lv clxn];Dd /lx/x]sf] cj:yfdf nf]ssyf eGg / ;'Gg s'g} cf}krfl/s cj;/ 
rflxFb}g . h'g;'s} ;dodf klg eGg / ;'Gg ;lsP tfklg a]n'sfsf] ;donfO{ a9L pko'Qm 
dflgG5 . lbge/sf] ysfO{ d]6fP/ dgf]/~hg lnglbg, s]6fs]6Lx¿sf] pT;'stf d]6fpg / 
ltgnfO{ kmsfP/ ;'tfpg tyf ;a}sf] al;laofFnf] ug]{ b[li6af6 nf]ssyfsf] pkof]lutf / 
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dxTj ;dfhdf k|frLg ;dob]lv /x]sf] 5 . g]kfnL nf]shLjgdf k|rlnt nf]ssyfx¿n] 
dgf]/~hgsf ;fy} lzIff klg lbg] x'Fbf nf]shLjgdf logsf] dxTj /lxcfPsf] 5 . 
 nf]shLjgdf k|rlnt sltko nf]ssyf vf;vf; /fhfsf /fHosfndf 36]sf 
36gfsf ¿kdf klg 5g\ . kf}/fl0fs / P]ltxfl;s nf]ssyfx¿ k|foM gfossf] rl/q s'g} 
:yfgljz]ifsf] 36gf;Fu ;Da4 x'G5g\ / tL nf]ssyfx¿ nf]shLjgsf ;Gbe{{;Fu h]l8Psf 
klg x'G5g\ . P]ltxfl;s hg>'ltd"ns syfx¿ klg nf]ssyf x'g\ . h'g syfx¿ oyfy{df 
6]s]/ ;To s'/f elg/x]sf x'G5g\ t/ tL ;a} ;To x'Fb}gg\ . km]l/ o:tf syfx¿df ljZjf; 
/ sNkgfsf] s]xL c+z x'G5 -aGw', @)^) M @**_ . nf]ssyf k/Dk/fb]lv nf]shLjgdf 
df}lvs ¿kn] rNb} cfPsf syf, bGTosyf g} nf]ssyf x'g\ -kf]v/]n / cGo, @)$) M 
!!**_. sltko nf]ssyfx¿ ;f+:s[lts–wfld{s sfo{ k"hf–cfhf / ljlwljwfg;Fu hf]l8Psf 
klg x'G5g\ . nf]ssyfx¿df /fIf;, lsrsGgL, r'8]n, 8lª\sgL, e"tk|]t, :ju{sf k/Lx¿ 
klg x'G5g\ . ltgn] >f]tfnfO{ ;Ddf]lxt u/]/ cgf}7f] ;+;f/df n}hfG5g\ . kf}/fl0fs tyf 
P]ltxfl;s nf]ssyfx¿ dgf]/~hgsf lglDt /ftdf cFu]gfsf] l8ndf a;]/ elgFb}g . lognfO{ 
To;/L elgPsf] v08df tL bGTosyf x'g cfpF5g\ -aGw', @)^) M @**_ . bGTosyf nf]sn] 
o'uf}Fb]lv k/Dk/fut ¿kdf ;+/lIft ub}{ cfPsf], df}lvs tyf sfNklgs syf, ;'Gg] syf g} 
bGTosyf x'g\ -kf]v/]n / cGo, @)$) M ^#@_ . g]kfnL ;dfhdf gLltsyf klg 5g\ . …
k~rtGqÚ / …lxtf]kb]zÚsf syf g]kfnL ;dfhdf nf]slk|o 5g\ . af}4hfts syfx¿ klg 
g]kfnL af}4 ;dfhdf k|rlnt 5g\ . gLltsyfx¿df kz'–kIfLx¿ dfq kfq geO{ dflg; klg 
kfq x'G5g\ . ltgdf af3, efn', xfQL, :ofn, afFb/, rLn, ;k{, d';fh:tf kfqx¿ x'G5g\ . 
s]xL kz' kfqx¿n] dfG5]nfO{ w]/} /fd|f s'/f l;sfpF5g\ . s]xL nf]ssyf a'l4dfgL, a7\ofOF 
/ rnfvLsf klg 5g\ . s]xL syf d'Vof{OFsf klg 5g\ -aGw', @)^) M @**_ . g]jf/ 
nf]ssyfdf klg b]jLb]jtf, tLy{j|t, e"tk|]t, /fIf;, kz'kIfLsf] k|]d tyf a7\ofOFsf syfx¿ 
5g\ . t/fO{ d{}lyn If]qdf …uf]g' emfÚ sf nf]ssyf Hofb} k|l;4 5g\ . k|foM rnfvL, w'Tof{OF / 
c¿nfO{ d"v{ agfpg] syfsf gfos …uf]g' emfÚ g} x'G5g\ . nf]ssyfx¿af6 rt'¥ofOF, dgf]~hg 
/ lzIff k|fKt x'G5g\ . t/fO{ e]udf hfb', 6'gf, k/b]z e|d0f, hf]uL / p;sL kTgL;DaGwL 
syfx¿ klg k|rlnt 5g\ . o:tf nf]ssyf sygsf] k|f/Dedf k/fk"j{sfndf, cl3 cyjf 
plxNo} tyf Psfb]zdf Pp6f =====af6 ;'? ul/G5 / cGTodf …;'Gg]nfO{ ;'gsf] dfnfÚ eGg]nfO{ 
km"nsf] dfnf, of] syf j}s'07 hfnf, eGg] a]nfdf t'?Gt cfpnfÚ eg]/ ;dfKt  ul/G5 . 
nf]ssyf eGg]n] aLr}df 5f8\g'x'Fb}g, k"/f ug'{k5{ eGg] hgwf/0ff klg 5 . 
 nf]ssyfdf nf]stTjsf ¿kdf cnf}lss b}jL rdTsf/ ePsf kfq tyf rl/q, 36gf 
Psflt/ /x]sf 5g\ eg] csf]{lt/ nf]ssf hgljZjf;x¿ kfk–wd{, lkt[sd{, ;/f4, Hof]ltif, 
lbgbzf, efUosd{, :ju{gs{, b]jLb]jtf, 5'jf5't, cflzs–;/fk, e"tk|]t, wfdL, emfFqmL / 
af]S;Lh:tf ljifo /x]sf 5g\, h;sf] ki[7e"lddf ag]sf nf]ssyf / ltgsf] ;f/df lgdf{0f 
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eOcfPsf pvfgdf nf]stTj ldl>t ePsf b]lvG5g\ . n]vdf nf]ssyfTds pvfgdf b]vfkg]{ 
nf]stTjsf cfwf/ b]vfpg] k|of; ul/Psf] 5 . 

nf]stTj 
 ;fdflhs hLjgnfO{ k|efljt ug]{ sfo{df nf]sljZjf;sf] dxÎjk"0f{ :yfg /x]sf] 
x'G5 . nf]shLjg cfkm\g} k/Dk/fut wf/0ff / ljZjf;df l6s]sf] x'G5 lsgeg] s'g} klg 
;dfhsf] nf]shLjgdf cfkm\g} lsl;dsf k/Dk/f, cf:yf, ljZjf;, wf/0ff / dfGotf 
/x]sf x'G5g\ . nf]shLjgdf nf]sljZjf;sf dfGotf / ljZjf;n] h/f uf8]sf] b]lvG5 . 
ltgdf ;an / b'a{n b'j} kIf k|ltWjlgt ePsf x'G5g\ . g]kfnL nf]shLjgdf nf]s–
ljZjf;;DaGwL cf:yf klxn]b]lv /xFb} cfPsf] nf]ssyfTds pvfgsf sygn] atfpF5g\ . 
nf]shLjgdf nf]stTjsf ;"rs cnf}lss zlQm / ltgk|lt ljZjf; ug]{ Hof]ltif, lbgbzf, efUo, 
cflzs–;/fk, 5'jf5't, hfteft, tLy{j|th:tf ljljw dfGotf hLljt 5g\ . k/fk"j{sfnb]lv 
;dfhdf rNb} cfPsf To:tf nf]sljZjf;n] nf]shLJfgnfO{ ulx/f] k|efj kf/]sf x'G5g\ . 
g]kfnL ;dfhdf cnf}lss b}jL rdTsf/ ePsf nf]ssyfsf kfq tyf rl/qsf nf]stTj 5g\ . 
ltgdf nf]ssf dxTjk"0f{ tTj kfk–wd{, lkt[sd{, ;/f4, Hof]ltif, lbgbzf, efUosd{, :ju{gs{, 
b]jLb]jtf, 5'jf5't, cflzs ;/fk, e"tk|]t, wfdL, emfFqmL / af]S;Lh:tf hgljZjf;x¿ x'g\ . 
logsf] k[i7e"lddf ag]sf nf]ssyf / ltgsf] ;f/df lgdf{0f eOcfPsf pvfgdf nf]stTj 
;lGglxt ePsf] kfOG5 . nf]shLjgdf nf]sn] dfGg] cfkm\g} O{Zj/, b]jLb]jtf / wd{k|ltsf] 
dfGotf, ljZjf;, ljrf/ / b[li6sf]0f x'G5g\ . nf]shLjgsf hgdgdf O{Zj/k|ltsf] cf:yf, 
k':tfF}b]lvsf] wd{;DaGwL ljrf/ / efUodflysf] e/f];f ePsf nf]stTjd"ns nf]ssyfTds 
pvfgdf JoQm ePsf b]lvG5g\ . k|:t't kqdf ltg} nf]stTjd"ns nf]ssyfTds pvfgsf 
ljifonfO{ cleJoQm ul/Psf] 5 . 

nf]ssyfTds g]kfnL pvfg 
 g]kfnL nf]shLjgdf cg]sf}F nf]ssyfx¿ k|rlnt 5g\ . g]kfnL nf]shLjgdf k|rlnt 
sltko pvfgx¿ nf]ssyfsf] k[i7e"ldaf6 cfPsf 5g\ . ltgn] nfdf–nfdf nf]ssyfsf 
36\gfnfO{ ;f/;"q ¿kdf k|:t't u5{g\ . ltg} pvfgn] nf]ssyfsf nfdf] k|;Ë / 36\gfnfO{ 
;xh ¿kdf elglbG5g\ . To:tf y'k|} nf]syfTds ;|f]taf6 ag]sf pvfgx¿ g]kfnL 
nf]shLjgdf k|z:t 5g\ . gLltlzIff tyf kz'kG5Lsf cfVofgdf cfwfl/t nf]ssyf / 
pvfgsf aLrdf lgs6 ;DaGw b]lvG5 . u|Ls efiffdf pvfg / kz'kG5Lsf nf]ssyfnfO{ 
a'emfpg] Pp6} zAb ¿k klg e]l6G5g\ -6]n/, !(^@ O{=M @*_ . kz'kG5Lsf syfaf6 
gLltlzIffd"ns pvfgx¿ aGb} cfPsf 5g\ . O;kgLltsf y'k|} kz'kG5Lsf gLltsyfx¿af6 
pvfg ag]sf 5g\ . h:t} M -!_ cª\u'/ cldnf 5g\ . -@_ Gofp/L df/L k5'tf] . -#_ 
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z7]zf7\od\ ;dfr/t\ o;lsl;dsf pvfgx¿ kz'kG5Lsf nf]ssyfx¿af6 ag]sf 5g\ . To:t} 
kz'kG5Lsf cGo ljifo, 36gf / ;|f]tsf nf]ssyfaf6 klg pvfg ag]sf 5g\ . h:t} M -$_ 
afFb/sf] d'6' x'Fb}g . -%_ uf]xLsf cfF;' emfg]{sf] ljZjf; x'Fb}g . -^_ h]7L dfU5] kfgL sfG5L 
dfU5] 3fd, d PSnf] a"9f] stflt/ hfd . -&_ cul:tsf] k]6 slxNo} el/Fb}g . -*_ dg 
rª\uf t nf]6fdf uª\uf . -(_ kfk w'/Laf6 s/fpF5 . cflb . nf]ssyfsf] k[i7e"lddf ag]sf 
/ nf]ssyfsf] ;f/efjdf slyP/ nf]shLjgdf jiff}Fb]lv >'ltk/Dk/fdf k|rlnt eOcfPsf 
o; lsl;dsf pvfgx¿df nf]stTj ;lGglxt ePsf] kfOG5 . 
 nf]shLjgsf] wfld{s ;f+:s[lts nf]sdfGotfdf cfkm\g} b]jLb]jtf / wd{k|ltsf] dfGotf, 
ljZjf;, ljrf/ / b[li6sf]0fh:tf nf]sljZjf;sf s'/f /x]sf x'G5g\ . ltgn] nf]shLjgdf 
ulx/f] h/f uf8]sf] s'/f nf]shLjgdf k|rlnt pvfgdf JoQm ePsf] e]l6G5 . g]kfnL 
nf]shLjgn] nf]sljZjf;sf] ¿kdf NofPsf Hof]ltif, lbgbzf, efUo, cflzs–;/fk, 5'jf5't, 
hfteft, tLy{j|th:tf ljljw ljifo /x]sf b]lvG5g\ . h;df oxFf -s_ kfk–wd{, -v_ lkt[sd{, 
;/f4, -u_ Hof]ltif, -3_ lbgbzf, -ª_ efUosd{, -r_ :ju{gs{ -5_ b]jLb]jtf, -h_ 5'jf5't, 
-em_ cflzs / ;/fk, -`_ e"tk|]t / -6_ wfdL, emfFqmL / af]S;Lh:tf ljifo /x]sf 5g\, h;df 
cb[Zo zlQmsf nf]stTj kIf /x]sf 5g\ . 

efUo;DaGwL nf]stŒj
 nf]shLjgdf klxn]b]lv /xFb} cfPsf] nf]sljZjf;k|ltsf] cf:yf nf]ssYffsf] ;f/df 
lgld{t pvfgn] k|s6 ub{5g\ . nf]shLjgsf cfkm\g} lsl;dsf k/Dk/f, cf:yf, ljZjf;, 
wf/0ff / dfGotf /x]sf x'G5g\ . ltg} dfGotfsf ;an / b'a{n b'j} kIf pvfgdf lrlqt ePsf] 
kfOG5 . nf]sljZjf;n] ;fdflhs hLjg ;+rfngnfO{ k|efljt ul//x]sf] s'/f nf]ssyfTds 
pvfgn] atfpF5g\ . k/fk"j{sfnb]lv nf]sljZjf;n] u|fdL0f ;dfhdf O{Zj/k|ltsf] cf:yf, 
k':tf}Fb]lvsf] wd{;DaGwL ljrf/ / efUodflysf] ulx/f] k|efj kf/]sf] s'/f pvfgdf JoQm kIfn] 
b]vfpF5 . g]kfnL nf]shLjgsf] ulx/f] ljZjf; / cf:yf /x]sf] ;Gbe{ cnf}lss b}jLzlQm 
b]lvg] nf]stTjn] k|s6 u/]sf] e]l6G5 . ltg} nf]stTjsf ¿kdf efUok|lt ljZjf;sf ;Gbe{ 
kIf efUo, gl;a, sd{, tlSb/, lbg kms{g', rGb|df bflxg] x'g', ljlw, ljwftf, n]v]sf] kfOg', 
x'g] a]nf, O{Zj/n] lbg'h:tf s'/f pvfgdf cfPsf efUosd{n] atfpF5g\ . oxFFf efUo, tlSb/, 
n]vf, sd{, ljlw, ljwftf, gl;ah:tf nf]sljZjf;df nf]stTj ;dfj]z ePsf nf]ssyfd"ns 
pvfgx¿sf gd'gf pbfx/0f lgDgfg';f/ k|:t't ul/Psf] 5 M
-s_ b]v]sf] af3n] vf“b}g, n]v]sf] af3n] vfG5 .
 dflg; hGd]sf] 5}6f}+F /ftdf efjLn] cfP/ p;sf] lgwf/df efUo n]v]/ hfG5 . ;f] 
slxNo} d]l6Fb}g / s;}n] d]6\g klg ;Sb}g . jghËndf b]v]sf] af3n] dfG5]nfO{ vfFb}g t/ 
p;sf] efUo -tlSb/_ 5}F6Lsf] lbg efjLn] efUodf n]lvlbPsf] af3n] dfG5]nfO{ vfG5 eGg] 
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s'/f o; pvfgsg] nf]ssyfn] atfpF5 . g]kfnL nf]shLjgdf dfG5] hGd]sf] 5}6f}F lbgdf 
efUoljwftf -efjL_ n] p;sf] efUo n]lvlbG5 . dfG5]sf] hLjgdf efjLåf/f n]lvPsf] ToxL 
efUon] JolQmsf] hLjg /fd|f]–g/fd|f], ;kmn–c;kmn, pGglt–cjglt, ;'v–;d[l4, b'Mvsi6, 
cNkfo'–bL3f{o'h:tf s'/f k|fKt u/fpF5 . efUoljwftf tyf efjLåf/f JolQmsf] eljio n]lvg] 
cb[Zo s'/f g} nf]sdf ljBdfg nf]stTj xf] . nf]ssf] nf]sljZjf; xf] . oxL ljifo ;Gbe{df 
cfwfl/t o; pvfgsf] pTklQ ;Gbe{sf] nf]ssyf o:tf] 5 — 
 5f]/f] hGd]sf] 5}6f}+ lbg ePsf] lyof] . aRrfnfO{ 3/leq ;'tfOPsf] lyof] . 9f]sfdf 
afa' ;'t]sf] lyof] . cfwf/ftdf Pp6f ckl/lrt cfP/ æv} dnfO{ af6f] 5f]8\ t====Æ egL 
s/fpg yfNof] . p;n] ;f]Wof]–æltdL sf] xf} / < d}n] af6f] 5f]8\g] <Æ cfuGt'sn] eGof]– æd 
efjL x'F, of] aRrfsf] efUo n]Vg cfPsf] 5' .Æ p;n] eGof]– æp;f] eP d]/f] 5f]/fsf] efUo 
s] n]V5f}+ < klxn] atfpm .Æ efjLn] eGof]– æTof] t atfpg ldNb}g .Æ ægatfpg] xf] eg] 
ltdLnfO{ af6f] klg 5f]8\lbgÆ egL p;n] c8fg lnof] . efjLn] klg afWo eO{ eGof]–æklxn] 
n]Vg b]pm, n]lv;s]kl5 atfpF5' .Æ efjLleq uP/ aRrfsf] lgwf/df n]Vof] / 9f]sfdf cfP/ 
eGof]– æltd|f] 5f]/f]nfO{ ljjfxsf] lbg af3n] vfO{ dg]{ 5 eGg] s'/f efUo n]lvlbPsf] 5' .Æ 
olt egL efjL cGtWo{fg eof] . aRrf] x's]{/ hjfg eof] / ljjfxsf] s'/f] l5lgof] . afa'n] 
5f]/fnfO{ af3sf] d'vaf6 h;/L eP klg arfpg] lgZro u¥of] / Pp6f dha't kmnfdsf] 
afs; agfO{ a]x'nfnfO{ afs;leq /fv]/ hGtL a]x'nL lng lxF8\of] . a]x'nLsf] 3/af6 a]x'nL 
cGdfpg] sfd ;DkGg eof] . ;f] sfd ;lsPkl5 a]x'nfa]x'nL b'j}nfO{ ;f]xL afs;df aGb 
ul/of] . afs; af]sL hGtLsf] nfafn:sf/ afhfufhf;lxt cufl8 a9\of] . af6f]df a]x'nLn] 
;f]wL–æc¿sf] ljjfxdf a]x'nfa]x'nLnfO{ kfNsL, 3f]8f, sf/ cflbdf /fV5g\ . xfdLnfO{ rflxF 
lsg afs;df aGb u/]sf] xf]nf <Æ a]x'nfn] cfkm\gf] efUoaf/] afa'af6 h] ;'g]sf] lyof], Tof] 
;a} atfof] . a]x'nLnfO{ af3af/] v'Nb'nL nfUof] / p;n] egL– æaf3 s:tf] x'G5 < d}n] 
t cem};Dd af3 b]v]sL klg 5}g . of] afs;sf] leQfdf To;sf] lrq n]Vgf];\ g .Æ gofF 
b'nxLsf] cfu|x 6fg{ g;s]/ p;n] afs;sf] leQfdf af3sf] lrq n]lvlbof] . n]Vgf;fy 
;f]xL af3n] b'j}nfO{ Ps} ufF; kf/]/ vfOlbof] . To;}n] elgG5, jghËndf b]v]sf] af3n] 
a? vfFb}g t/ p;sf] tlSb/df n]lvPsf] af3n] vfG5 . o; pvfgsf] nf]ssyfdf ToxL 
cb[Zo zlQm nf]stTj xf], h'g b'nfxfsf] efUodf 5}6Lsf] lbg efUodf n]v]sf] lyof] . cflv/ 
ToxL n]lvPsf] efUon] b'nfxfb'nxLnfO{ vfof] eGg] s'/fsf]] k'li6 x'G5 . 
-v_ efUodf eP vl6o}dfly . 
 sf]xL, s;}sf] efUodf s'g} s'/f kfpg n]lvPsf] 5 eg] 3/df vf6vl6ofdfly 
a;];'t]sf] cj:yfdf klg cfkm} cfP/ ljlif{G5 eGg] s'/f o; pvfgn] atfpF5 . g]kfnL 
nf]shLjgdf efUo;DaGwL nf]sljZjf; k|frLg sfnb]lv /lxcfPsf 5g\ . efUok|ltsf] 
wf/0f, nf]sljZjf; / dfGotfsf ¿kdf cb[Zo b}jLzlQm nf]stTj b]vfk5{ . efUo ;Gbe{sf] 
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nf]ssyfsf] ;f/df pTklQ ePsf] o; pvfgsf] syf o:tf] 5– 
 ufpFdf Pshgf Hofb} cN5L vfnsf] dfG5] lyof] . pm slxNo} klg sfd gu/L To;} 
al;/xGyf] . ufpFsf ;fyLefOn] p;nfO{ ælxF8\ sfd ug{ hfpFmÆ eGy] . pm æcfkm\gf] efUodf 
eP vf6}df cfpF5Æ eGb} vf6df ;'lt/xGyf] . p;sf] cN5Lkgfb]lv lbSs eP/ ufpFn]x¿n] 
Pslbg cl/Ëfnsf] uf]nf] nu]/ p;sf] vf6dfly vGofOlbP . vf6df ;'lt/x]sf] Tof] cN5L 
dfG5]dfly vGofOlbPsf ;f/f cl/Ëfnx¿ ;'grfFbL, xL/f– df]tL eP/ vf6dfly al;{P . 
o;/L nf]ssyfsf] ;f/df æefUodf eP vl6o}dflyÆ eGg] pvfg ag]/ cfof] . cN5L dfG5]sf] 
vf6dfly vGofOlbPsf cl/Ëfnx¿ p;sf] efUosf] cb[Zo zlQmsf] rdTsf/:j¿k ;'grfFbL, 
xL/f– df]tL eO{ jlif{g' nf]stTj xf] . o; pvfgsf] eflifs kf7e]bsf ¿kdf æb}j lbP tf] 
vl6of pk/Æ pvfg klg g]kfnsf] t/fO{ If]qdf k|rlnt 5  . o; pvfgsf] nf]ssyfdf 
cN5L s]6fdfly al;{Psf ;f/f cl/Ëfnx¿ ;'grfFbL, xL/f, df]tL cnf}lss b}jLzlQmsf 
nf]stTj x'g\ . 
-u_ efUod\ kmnlt ;j{q g r ljBf g r kf}?ifd\ . 
 s'g} klg JolQmsf] gl;adf n]lvPsf] s'/f hxFf uPklg ef]Ug}k5{, JolQmnfO{ hLjgdf 
;kmn–c;kmn u/fpg] tTj eg]sf] p;sf] lgwf/df n]lvPsf] sd{ xf] g ls JolQmsf] ljBf 
g s'g} k'?iffy{n] g} ;kmn u/fpF5 eGg] s'/f g]kfnL nf]sjLjgdf k|rlnt nf]ssyfsf] 
cb[Zo b}jLrdTsf/ nf]sttTjdf b]vfk5{ . nf]ssyfsf] ;f/tTjdf slyPsf] pvfgsf] 
pTklQ o:tf]– 
 Pp6f ufpFdf Hofb} sft/ dfG5] lyof] . p;sf] 5f]/f] eg] Hofb} jL/ lyof] . hf] 
l;sf/ eg]kl5 x'?Ss} x'GYof] . Ps lbg afa'n] 5f]/fnfO{ l;+xn] df/]sf] ;kgf b]Vof] . æof] 
;kgfn] kl5 geO{ g5f]8\g] s'/fsf] k"j{;"rgf lbPsf] 5Æ eGg] s'/f afa'rflxFn] ;f]FRof] . Tof] 
b'3{6gfnfO{ lgjf/0f ug{sf nflu afa'n] e'OFaf6 w]/}dfly p7fP/ Pp6f cToGt dgf]x/ dxn 
agfof] . clg To;}df cfkm\gf] 5f]/fnfO{ kfnf]kx/fsf] Joj:yf u/L /fVof] . p;sf] lbn 
axnfpgsf nflu Tof] dxndf l;+x;d]tsf cg]syl/sf hgfj/sf] lrqn] l;Fufl/lbof] . 
t/ tL lrqx¿nfO{ x]/]/ 5f]/f]rflxF emg} lbSbf/ x'gyfNof] . Ps lbg l;+xsf] lrq cufl8 
pleP/ p;n] eGof]– ædl/hf tF Û d]/f] a'afsf] em"6f] ;kgfn] ubf{ d cfh o; 3/df Pp6L 
:jf:gLdfG5]h:tf] eP/ y'lgP/ a;]sf] 5' . d}n] tF;Fu s;/L ;f6f] km]g]{ xf] <Æ egL cfj]zdf 
cfP/ p;n] l;+xsf] cfFvf g} lemSg vf]h]em}F u/L leQfdf cfkm\gf] xftn] hf]8n] lxsf{of] . 
Pp6f 5]:sf] p;sf] gªd'lg la‰of] . To;n] la56\6} kL8f u/fof] . tn k]6;Dd ;'lggfn] 
;lxg;Sg'eof], s8f h/f] cfof], h;sf] sf/0f pm rfF8} d¥of] . lrq dfqsf] l;+xn] s]6fsf] 
d/0f u/fof] . p;sf] afa'sf] rt'¥ofOF Joy{ eof] -cfrfo{, @)#@ M @#_  . h;sf] efUodf 
h] s'/f n]lvPsf] 5, ToxL s'/f eP/} 5f]8\5 g ls JolQmn] k|fKt u/]sf] s'/fn] JolQmsf] 
b'3{6gfnfO{ /f]Sg ;S5, g t JolQmsf] k'?iffy{n] g} JolQmsf] b'3{6gfnfO{ arfpg ;S5 
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eGg] s'/fsf] cy{df cfPsf] o; pvfgsf] ;Gb]zdf dfG5]sf] efUo g} 7"nf] b}jLzlQm xf] . ToxL 
cb[Zo b}jLzlQm¿kL efUo g} nf]stTj xf] eGg] s'/f o; pvfgsf] nf]ssyfdf cfPsf] 5 . 
-3_ x'g] x'gfdL x'G5, ljlwn]vf 6Nb}g .
 h'g s'/f ljlwljwfgdf n]lvPsf] x'G5, Tof] cjZo x'G5, eP/} 5f]8\5, To;nfO{ 
sf]xL, s;}n] 6fNg ;Sb}g eGg] ;Gb]zfy{df of] pvfg cfPsf] 5 . kf}/fl0fs nf]ssyfdf 
cfwfl/t o; pvfgsf] pTklQ ;Gbe{df cGtlg{lxt nf]stTj o:tf] 5– 
 dxfb]jn] cfkm\gf] nflu Pp6f eJo ;efejg agfPkl5 Ps hgf Hof]ltifLn] cfP/ 
eGof]– æof] ejg Hofb} s';fOtdf agfOPsf] 5 . o;df zlgsf] s'b[li6 k/]sf] 5, To;}n] 
of] w]/} ;do l6Sb}g . zlg u|xsf] k|efjn] ubf{ o;df cfunfuL x'g]5 .Æ ;do, >d / 
;DklQsf] w]/} nufgL u/]/ agfOPsf] ejg ePsf]n] dxfb]jnfO{ lrGtf klg k¥of] . ejgnfO{ 
gi6 gul/lbg dxfb]jn] cg'/f]w u/] . 
 æzlgn] d]/f] cg'/f]w :jLsf/ u/] eg] a];} e}xfNof] . olb :jLsf/ u/]gg\ eg] klg 
o;df zlgnfO{ cfuf] nufpg] df}sf lbg'x'Fb}g . xfdL cfkm}+n] cfuf] nufP/ gi6 ug'{k5{ . 
zlgn] dfg]gg\ eg] d tTsfn} 8d? ahfpg]5', 8d? ah]sf] ;'Ggf;fy ltdLn] tTsfn} 
o;df cfuf] nufOlbg" .Æ zlg ePsf] 7fpFdf uP/ dxfb]jn] cfkm\gf] s'/f] /fv] . zlgn] 
:jLsf/ t u/] t/ To;sf] abnfdf dxfb]jnfO{ Psk6s tf08jg[To b]vfpg k|:tfj /fv] . 
dxfb]jn] klg zlgsf] k|:tfj :jLsf/ u/L tf08jg[To ;'? u/] . tf08jg[To ubf{ lqz"n 
xlNnO{ To;df afFw]sf] 8d? klg xlNnP/ crfgs ah|g k'Uof], To;sf] cfjfh ;'Ggf;fy 
kfj{tLn] zlg;Fu s'/f] ldn]g5 eGg] 7fgL tTsfn} ejgdf cfuf] nufOlbOg\ . dxfb]j kmls{bf 
;efejg v/fgL e};s]sf] lyof] . o;/L o; nf]ssyfTds pvfgdf k|o'Qm x'g cfPsf] 
nf]stTj xf]–x'g] x'gfdL ljlwljwfg . b]jflwb]j dxfb]jn] agfpg nufPsf] eJo ;efejg 
s';fOtdf aGg', h;df zlgsf] as|b[li6 kgf{n] cfuf]nfuL x'g' nf]stTjsf ¿kdf x'g]x'gfdL 
ljlwljwfg x'g\ . ;efejg aGg] a]nfdf g} lgwf{/0f ul/Psf] x'g]x'gfdL ljlwljwfgnfO{ s;}n} 
s;}u/] klg 6Ng ;Sb}g . x'g]x'gfdL eP/ 5f]8\5 eGg] kIf g} nf]ssyfdf cfPsf] nf]stTj 
xf] eGg] s'/f o; pvfgdf cfPsf] tTjn] atfpF5 . 
 nf]shLjg efUodfly ljZjf; u5{ eGg] s'/f nf]shLjgdf k|rlnt plNnlvt 
k|s[ltsf pvfgx¿n] atfpF5g\ . ;fdfGo JolQm efUosf] cf8df 7"nf] dflg; aG5 eGg] 
nf]shLjgsf] efUojfbL wf/0ffnfO{ pvfgn] JoQm ul//x]sf] b]lvG5 . ;dfhn] efUosf] 
v]ndf ulx/f] ljZjf; /fVb} cfPsf] b]lvG5 . ;fy} ;dfhdf dflg; 7"nf] x'g', wgL x'g' 
/ b'MvL ul/a x'g] s'/f klg efUos} v]n xf] eGg] u/]sf] b]lvG5 . plNnlvt pvfgn] 
efUonfO{ a9L dxTj lbPsf] b]lvG5 . k|frLg sfnb]lv efUo / sd{k|lt ljZjf; /fVb} 
cfPsf] s'/f g]kfnL nf]shLjgn] efUosf] v]n, ljlwsf] ljwfg eGg]h:tf s'/fnfO{ TofUg 
g;s]sf] s'/f nf]stTjd"ns nf]ssyfTds pvfgn] atfPsf 5g\ . 
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nf]ssyfd"ns pvfgdf nf]stTj
 ;dfhdf nf]stTjsf] kl/;"rssf ¿kdf cnf}lss rdTsf/ b]vfpg] hfb', 6'gfd'gf, 
l;4hf]uL, l;4k'?if, b}jLzlQm k|fKt kfqsf cb\e"t rl/q, Jojxf/;DaGwL nf]ssyfx¿ klg 
k|rlnt 5g\ . ;[li6, k|s[lt jf cnf}lss zlQm / O{Zj/sf kf}/fl0fs syfsf ;fy} Oltxf;sf 
jL/ k'?if / ;fw';Gtsf hLjgsf 36gf / :yfg;Fu hf]l8Psf ls+jbGtLx¿ klg nf]ssyfsf 
¿kdf k|rlnt 5g\ . ;dfhdf k/Dk/fb]lv rNb} cfPsf / nf]sljZjf;;d]t ePsf cb\e"t 
k|s[ltsf 36gf, nf]ssyfsf kfqrl/qsf s'/f hg>'lt ¿kdf cfPsf b}jLu'0f k|fKt rdTsf/ 
nf]stTjsf kl/rfos x'g\ . nf]ssyfsf] k[i7e"lddf ag]sf pvfgx¿ cfn°fl/s syg 
x'g\ . To:tf pvfgn] nfdf–nfdf nf]ssyfsf 36gfnfO{ ;f/;"q ¿kdf k|:t't u5{g\ . 
nf]stTjd"ns nf]ssyfTds pvfg nf]shLjgdf k|rlnt ;f/ule{t x'g\ . ltgsf gd'gf pbfx/0f 
o;k|sf/ 5g\ M 
-s_ cul:tsf] k]6 slxNo} el/“b}g . 
 kf}/fl0fs syf;Gbe{df cfwfl/t nf]ssyfsf] ;f/efjdf cfPsf] pvfgdf nf]stTjsf] 
;dfj]z ePsf] 5 . ;fdfGo ;fdflhs ;Gbe{eGbf leGg cnf}lss, cb\e"t b}jLzlQm b]vfkg]{ 
tTj g} nf]stTj xf] . nf]ssyf ;Gbe{df hf]l8Psf] nf]stTj / pvfgsf] pTklQaf/]sf] 
syfsf] ;f/ o:tf] 5 M æPsk6s b]jtf, Clifd'lg / a|fXd0fx¿ ldn]/ k[YjLsf k|f0fLsf] 
;'vzflGtsf lglDt o1 ug{ nfu]sf lyP . ;f]xL ;dodf sfn]o gfdsf] /fIf; cfO{ 
kmf]xf]/d}nf, l;gf] cflb v;fln lbP/ x'Fb}u/]sf] o1, k"hfsd{df laWgafwf kfl/lbP/ tTsfn} 
efuL ;d'b|leq k;]/ n'SbYof] . p;nfO{ s;}n] klg ;dft]/ ;hfo lbg ;s]sf lyPgg\ . 
Ps lbg cul:t Clifsf] o1df klg afwf k'¥ofof] . cul:tn] p;nfO{ n3fb}{ uP . sfn]o 
/fIf; ;d'b|leq k;]/ a]kQf eof] . qmf]lwt cul:t Clifn] ljzfn ;d'b|sf] hnnfO{ cFh'nLdf 
p3fP/ lkP . pgn] tLg cFh'nLdf ;Dk"0f{ ;d'b| lkP/ l;WofP, kfgL ;'s]kl5 /fIf; sfn]o 
b]vfk¥of] . p;nfO{ tTsfn} OGb|n] dfl/lbP . /fIf;sf] ;d:of t ;dfwfg eof] t/ k[YjLdf 
;d'b| gePsf]n] csf]{ ;d:of v8f eof] . tTsfn] cul:tn] lk;fa u/]/ ;d'b| h:tfsf] 
t:t} ul/lbP elgG5 . 
 cul:t Clifsf] lk;faaf6 lg:s]sf] hn ePsfn] ;d'b|sf] kfgL g'lgnf] ePsf] 
xf] eGg] egfOdf nf]sljZjf;d"ns nf]stTjsf] ;dfj]z ePsf] b]lvG5 . o; pvfgsf] 
nf]ssyfdf cfPsf] nf]stTjdf cul:t Clifn] ljzfn ;d'b|sf] hn cFh'nLdf lnP/ lkpg' . 
;d'b| cul:t Clifsf] k]6df a:g', Toqf] ljzfn ;d'b|sf] hn lkP/ klg cul:t Clifsf] k]6 
gel/g', ;d'b|sf] k|fy{gfaf6 cul:t Clifn] lk;fa ul/lbP/ ;d'b|nfO{ k'ghL{jg lbg]h:tf 
s'/fdf nf]shLjgsf] cb\e"t b}jLzlQmsf ¿kdf nf]stTj b]vfk5{ . o; pvfgsf kf7e]bsf 
¿kdf -s_ cul:tsf] k]6 s;}n] klg eg{ ;Sb}g . -v_ cul:tsf] slxn] el/G5 / < -u_ 
cul:tsf] k]6 sf] eg{ ;Snf < cflb Pp6} cy{ / ;Gbe{sf oL pvfgn] hlt vfP klg 
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gc3fpg] vGr'jsf] k|tLssf ¿kdf cul:tsf] gfd lng] k|rng g]kfnL ;dfhdf /lxcfPsf] 
5 . 
-v_ h]7L dfU5] kfgL, sfG5L dfU5] 3fd, d PSnf] a"9f] stflt/ hfd .
 h]7Lsf] dfucg';f/ sfd ubf{ sfG5Lsf] gf]S;fg x'g], sfG5Lsf] sfd ubf{ h]7Lsf] 
gf]S;fg x'g] wd{;+s6df k/]sf] cj:yfdf o; pvfgsf] :ki6 cy{ x'G5 . k|:t't pvfgsf] 
pTklQ ;Gbe{df cfPsf] nf]ssyfsf] nf]stTj o;k|sf/ 5 M 
 Pshgf a"9f] cfkm\gf] OR5fg';f/ 3fd nufpg jf kfgL kfg{ ;SbYof] . a"9fsL 
b'O{j6L 5f]/L lyP . p;n] b'O{6Ls} ljjfx ul/lbof] . h]7L 5f]/L Pshgf dfnLnfO{ lbof] / 
sfG5L 5f]/L s'dfn]nfO{ . clnslbg kl5 a"9fnfO{ 5f]/L e]6\g dg nfUof] / h]7L 5f]/Lsf] 
3/df uof] . Psl5gsf] enfs'df/L kl5 h]7L 5f]/Ln] cfkm\gf] ;d:of bzf{O{– æs] ug'{ a'af Û 
kfgL gk/]/ ;f/f la?jf ;'s]/ vQd x'g nfu] . nf}g ;wF}+el/ kfgL kg]{ pkfo ul/lbgf];\ .Æ 
csf]{lbg a"9f] sfG5L 5f]/Lsf] 3/df uof] . sfG5L 5f]/Ln] cfkm\gf] ;d:of bzf{O{– æs] ug'{ 
a'af Û 3fd gnfu]/ /ftlbgsf] em/Ln] ubf{ ;f/f xfF8Lufu|f vQd eP . ;'sfpg} kfOPg . 
nf}g ;wF}+el/ 3fd nufOlbgf];\Æ -zdf{, @)%& M @&_ . h]7L 5f]/L / sfG5L 5f]/Lsf] k/:k/ 
lj/f]wL s'/fn] a8f] c;df~h:odf k/]sf] cj:yfdf a"9fn] eg]5– æh]7L dfU5] kfgL, sfG5L 
dfU5] 3fd, d PSnf] stflt/ hfd\ .Æ l;l4k|fKt a"9fn] cfkm\gf 5f]/Lx¿sf] arg k"/f ug{ 
Psrf]l6 Ps} ;dodf æ3fdkfgLÆ sf] Joj:yf ul/lbP . o;/L a"9fsf] Tof] 36gfaf6 …h]7L 
dfU5] kfgL sfG5L dfU5] 3fd, d PSnf] a"9f] stflt/ hfdÚ nf]ssyfTds pvfgsf] lgdf{0f 
ePsf] b]lvG5 . l;l4k|fKt tL afa'n] b'O6L 5f]/Lsf] rfxgf k"/f ul/lbg 3fdkfgL nfUg] 
ul/lbPsf] cj:yf g} pvfgsf] nf]ssyfdf cfPsf] cb[Zo b}jLrdTsf/ nf]stTj xf] . 

lgisif{ 
 ;+;f/df ljleGg hflt ;d'bfodf cfkm\g} k/Dk/fsf nf]ssyfx¿ kfOG5g\ t;y{ 
nf]ssyf ;+;f/df k|frLg sfnb]lv g} cToGt nf]slk|o ljwfsf ¿kdf k|rlnt x'Fb} cfPsf] 
cToGt Jofks ljwf dflgG5 . nf]shLjgdf nf]sn] dfGg] cfkm\g} O{Zj/, b]jLb]jtf / wd{k|ltsf] 
dfGotf, ljZjf;, ljrf/ / b[li6sf]0f x'G5g\ . ltgdf klg b]jLb]jtf, tLy{j|t, e"tk|]t, /fIf;, 
kz'kIfLsf] k|]d, a7\ofOFsf cb\e"t rl/qsf nf]ssyfx¿ 5g\ . nf]syfx¿af6 rt'¥ofOF, dgf]~hg 
/ lzIff k|fKt x'G5g\ . nf]shLjgdf nf]stTjsf ;"rs cnf}lss zlQm / ltgk|lt ljZjf; 
ug]{ Hof]ltif, lbgbzf, efUo, cflzs–;/fk, 5'jf5't, hfteft, tLy{j|th:tf ljljw dfGotf 
hLljt 5g\ . g]kfnL ;dfhdf nf]stTjsf cnf}lss b}jL rdTsf/ ePsf nf]ssyfsf kfq, 
rl/q, nf]ssf dxTjk"0f{ hgljZjf;x¿ kfk–wd{, lkt[sd{, ;/f4, Hof]ltif, lbgbzf, efUosd{, 
:ju{gs{, b]jLb]jtf, 5'jf5't, cflzs ;/fk, e"tk|]t, wfdL, emfFqmL / af]S;Lh:tf ljifo h;sf] 
k[i7e"lddf ag]sf nf]ssyf / ltgsf] ;f/df lgdf{0f eOcfPsf pvfgn] atfpF5g\ .
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;Gbe{ ;fdu|L
cgd, k|tfk, -;g\ @))%_, sxfjtf]“ sL sxflgof“, lbNnL M k':ts dxn .
cfrfo{, km0fLGb|k|;fb, -@)#@_, -cg'jfbs_ O;ksf syfx¿ sf7df8f}+ M g]kfn /fhsLo 
k|1fk|lti7fg . 
uf]kdf{, kf;fª, -@)%*_, a'xf/L nf]ssyf ;+u|x, sf7df8f}+ M /Tgk':ts e08f/  .
hf]zL, ;Todf]xg,-@)!$_, xfd|f] nf]s;+:s[lt, sf7df8f}+ M /Tgk':ts e08f/ .
1jfnL, slkndl0f,-@)%(_ k~rtGqsf afnsyfx¿, sf7df8f}+ M Ph's]zgn klAnl;ª 
xfp; .
6]n/, cr{/ -!(^@ O{=_, b k|f]eA;{, SoflDa|h M xf6af]/f] .
8G8];, Pnfg -!(*! O{_, b ljH8d ckm d]gL P:;] cg b k|f]eJ;{, j'Nkmufª ldP8/ / 
Pnfg 8G8]; -Pl86 jfO_ Go'of]s{ PG8 nG8g uf/n]G8 klJnl;ª OGs .
kf]v/]n, afns[i0f / cGo -@)$)_ g]kfnL a[xt\ zAbsf]z, sf7df8f}+ M g]kfn /fhsLo 
k|1f–k|lti7fg . 
kf]2f/, dxfjL/k|;fb -!((( O{_, sxfjtf]+ sL sxflgof“, gO{ lbNnL M ;:tf ;flxTo d08n .
kf}8\ofn, lzjk|;fb-@)^)_, g]kfnL pvfgsf] ljifofTds cWoog, sf7df8f}+ M g]kfn 
/fhsLo k|1f–k|lti7fg .
================-@)^@_ æg]kfnL pvfgsf] cWoogÆ ljBfjfl/lw zf]wk|aGw, lq=lj= .
aGw', r"8fdl0f, -@)%*_, g]kfnL nf]s;flxTo, sf7fdf8f}+ M Pstf a'S; .
zdf{, emdsk|;fb -@)%&_ pvfgd"ns nf]ssyfsf] ;“ufnf], r}gk'/ M >LdtL OlGb|/f zdf{ .
zdf{, df]xg/fh / vu]Gb|k|;fb n'O6]n -@)^#_, nf]sjftf{ lj1fg / nf]s;flxTo, sf7df8f}+ 
M ljBfyL{ k':ts e08f/ . 


